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^ 5TTT ^ 'T'S ?fWr ?* SHTT ^ 

Separaite Paging is given to this Part in order that it may be filed as a 
separate compilation 


«»w D—3—(®) 

PAKI n—SMflM 3~S«b-McMH (U) 

niTH BTitrt V {via liwwi jw urtt qq otMoqt «ntn iOt sifiwjqqn^ 

'itHtvlorv Ordcn and Notificattom isaiMd bjr the Minbtriat of Hm CoveniBiaiit 
ol ladla (other Ihm the Miofatiy of DelMco) 


Tpi frm’T ) 

tT( 21 Pf^lWIT, 1094 


m. 106 h’WH 1956 % Pm O'?: % n^ioTKi if 

trbnr snfa’Frft ffm jts ^rnft ^ fjn «fr rm vmf, 

^ TOT sTftnrfi ^ TOT frotT fipnr 4 wdiff 

01 ^ T(T "TITT % fVr frTT ^ fr ^ OlfXTOH (Wt StS^t) 
it *TiT^ % H *TT T ftirft FfT 

irPTT >Fr wiCT'T ^['HT % JWTUR % frr ^ 'flrrc fhf«?r 
ijr lit Tnr 'Sttt sTP^ I 

[n. 5 ( 194j/94-?mfiTO] 

■ft. Fft. ^jtfriT STTfhTTTt 


MINISTRY OF LAW, JUSTICE & COMPANY 
AFFAIRS 

(Department of Legal Affairs) 

(Judicial Section) 

NOTICE . 


New Delhi, the 21st Decembei', 1994 

S.O. 106.—^Notice is hereby given by the Com¬ 
petent Authority in pursuance of Rule 6a of the 
Notaries Rules, 1956 that application has been made 
to the said Authority, under Rule 4 of the said 
Rules, by Sh. Sewa Ram Sharma, Advocate for 
appointment as a Notary to practise in Ghaziabad 


2. Any objection to the appointment of the said 
person as a Notary may be submitted in writing to 
Ihe undersigned within fourteen days of the publi¬ 
cation of this notice. 


[No. F. 5(194) !94-Judl,] 
P. C. KANNAN, Competent Authority 


46 Cl/95—1 
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^ 21 f^ETWTT, 1994 

WT. 107—Pm 1950 Tpm 6<P T 
if Raw arFuRiTA sttt ^ Pf aft ttPr 

TTR, RRR SnftPFTft 9ft RRR fWR Ptrr 4 ^ 

RtftR JTRT RUT % fVt folT I Pf ^ aftT 

24 RWTT (iftm RITTW) if SRRRPT RTrit ^ Rttt RVft ^ FT R 
pT^f^R IT 5f vft JIRTR RR ^ SmWR % 

fw % 'HtTT' PtPrr rr ir iff RtR ariR i 

[R. 5 ( 1951/94 fRrfRRT] 

■ft. »ft. RHIRR, R^ RTfanFlff 

NOTICE 

New Delhi, the 21st December, 1994 

S.O. 107.—Notice is hereby given by the Com¬ 
petent Authoriy in pursuance of Rule 6a of the 
Notaries Rules, 1956 that application has been made 
to the said Authority, under Rule 4 of the said 
Rules, by Sh. Kanti Bhushan, ffoy, Adv, for ap¬ 
pointment as a Notary to practise in Calcutta & 24 
Pargana (West Bengal). 

2. Any objection to the appointment of the said 
person as a Notary may be submitted in writing to 
the undersigned within fourteen days of the publi¬ 
cation of this notice. 

[No. F. 5(195) |94-Judl.] 
P. C. KANNAN, Competent Authority. 


TTf^T-F, ’RfrfitTWTT tT«rT RRIRR, 
(RTffRRt afh: gfureriR fRmR) 

2 6 fRRRT, 1994 

RTT.^TT. lOR.—RTRRT, HTTRRtRrfT 

fRttftFP f^RTRt'RT'T (fRRTTOT) srfsfRRR, 1987 (l987 
RR 28) ^ STTTT 13 «fV RRtJPT (l) % STtt 

RRTr mfRRR) RR ^TRVT RtTR g^r nft ^f) fctftj 

RFflgRtn;, %^R CPRRFT 5 ^t), IrtTRIR 4it. fR?t=fl fR^R 
TRTRR fTTT ^TftRFT fRtP; R^ Rf ttf^RR, RTR-Tl R. 
RTT. l/RR//9 3/^fWr?rif/4)RRFfy (t^,Rt.iT.iT:R.n.^V. 
RTRRT) RRTTO ^ RSfVR FftfilR 3TTRR% 

?l'r\Rf^ W'R RTR^r % RfwR^RR VT, 

TTRR 5r RRR RftlfRRR TitsfRT 9 ^RtflRRf^R 
rRTRPTR-fRRT afVrJlRR ?RTRTRR, fRRPIT'TRRR if aflT 
RRR RfjfRRR ^ WtflR RffSR RTR !trfR%R rqTRT- 
% RRR 'ift, RRRPfR RTR% R RaffSTR IRfR RR^V 
fRRR ’JRRTf ^ fRP; RtR t, RRTRR RTtR % fRR fRiijR 
RTRt RfRRW fRJlRR RTTr'I f I 

[R. 22.5/38/94-'7^#t-II] 
StR. qR. fR'^,RRT:Rr’R 


MINISTRY OF PF.RSONNFX, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel & Xr^uning) 

New Delhi, the 26lh December, 1994 

S.O. lOS.—In exercise of the powers conferred by the 
proviso to Sub-section (i) of Section 13 of the Terrorist and 
Disruptive Activities (Prevention) Act, 1987 (28 of 1987), 
(he Central Government hereby appoints Shri G. Vittal, 
Deputy l egal Advisor, CBI. Hyderabad, as Special Public 
Prosecutor, for conducting prosecution of the case RC. 1/S/ 
93/CBI/VSP(MVAHA1 crisc) and any other matter connect¬ 
ed therewith or incidental thereto under the said offence, 
investigated or instituted by the Delhi Special Police Establish¬ 
ment, in the Designated Court-District and Session Court at 
Visakhapatnam constituted under Section 9 of the said Act 
ill the State of Andhra Pradesh and also before any other 
Designated Court constituled under the said Act, where legal 
matters relating to the above said case comes up for hear¬ 
ing. 

[No. 225/38/94-AVD-n] 
R. S. BISHT, Under Sccy. 

’PTT^W 

.■S^JTTtV, 199 5 

109'— 

(TfWm, 194B (1940 ^ »f. 25) ^ «rm fi % 

Tmr qfer erra 5 ^ arqmrr ( 1 ) am ^ siifPT 

^ 'HTiT irS'itr ^ fffKpr 220 

^t/ei 1-94-921 r^/89 1 994 % ftrW 

v^wn ^ ^ ^ ^ 

3.>r«89, 7/109 ^ ^ if 
TTTTnff ^tthh ntn wvrj^ 

fi(T ^)9 4-r^.m^.^./li/irtT, 

T %.iT. wrft It d«TT ititmT, irV 'tttW 

itTn'tJ % if, ^ 

^ ^ fe'bp 9 - 17-1993 *ttt wvm fir. 

23804, 1989 *rT qrijaf TT f^FTlT 

I 

328/2(j/94-'Tf , (IF)] 


ORDER 

New Delhi, the 5th January, 1995 

S.O. 109.—In exercise of the powers conferred by Sub¬ 
section (i) of Section 5 read with Section 0 of the Delhi 
Special Police Establishment Act, 1946 (Act No, 25 of 1946), 
ihe Central Government with the consent of the State Gov¬ 
ernment of Uttar Pradesh vide order No. 220T/6t 1-94-921 M/ 
89 dated June 1994, hereby extends the powers and jurisdic¬ 
tion of the members of the Delhi Special Police Establish¬ 
ment to the whole State of Uttar Pradesh for the investigation 
of the offences including looting, criminal trespass & other 
offences in an incident dated 23rd September, 1989 at 7/169, 
Swarup Nagar, Kanpur and relatinj^ atlcmpts abetments and 
conspiracy in relation to the aforesaid incident FIR registered 
wiih CBI at RC 6fs)/94-STTJ-TUSTC-F New Delhi in view of 
Allaliabnd High Court order dated 91 h December, 1993 pass¬ 
ed in Criminal Misc, Writ Petition No. 23804 of 1989, filed 
by Smt. Puspa Devi Saraf. 

[No. 228/20/94-AVD-ITl 
R* S, BISHT, Under Secy. 




[irmll—3 (ii) J 


VntJT >FT 7,1^ : 21, 1995/^r6t 1, 1916 


tirm 

farirm 

^ fepfr, 24 1994 

(mim) 

STT.SRT, no .—JTTIT^ iqfH'ffTinT, 1961 (l961 

^ 43) srm 10 % ( 23 -^) % ( 5 ) 

STTl HTfT €1 I'T %TjriT ^,40'?: 

iT,fT^3TTr “'sft TrsfrtTS ^Pt 

^ 1990-91 % 1992-93 fT^T % f^TT. f-Tf^PrfvgrT 

DTrft % arwtfr^ 4!^ f it % BifRfTP^ 

i!Trng;f-4'T sfTTfft 514^ :— 

( 1) ^T-fHsrfftrft ^^T4fr 3TTir 411 3TST^T 

4it % f^T'T^iwr 

g;'’!?!!!! ?rsTT wipiTfTiTr ^ % fq-q ^ntirr, 

f3TiT% r^TP ^»T!r?r wiTTTRT Vt »Tt t; 

(2) ^MT. ^T-fjTSr'RUT 

^ 'ii;4^ Tt ftifft vfV !r^tj % 

5kr?r sjm ii lyruTTr (s) # 

P4r ?T«T4r ^ ?Tra«P isrirqT^Tft^i’t 
^ f'R-?! ^Ttt^lT ?H4itriTreT (sf 
TfiThn: ?rTft% ir ?r<rT ii 

3i4iirPT ?! f*nT) 411 irif4iw 
?r‘!r4T ^ir 'snrr ;f|ii 

( 3 ) wfg^iTT f^^ft ^ift3TT4% ^i4»T ii ^Tlij; 

IT^ ^‘liftj f4l sfUTRR: JlTt^ ;TW ^r«Tl 
iJlfWil % ^4 t ^‘1 5141 f41 ^^11 4114:1^11. 

13W 4P:-1iniffTrft ^ 4?! JTTfcrf % 

!TT{if*T4i 4^ ^T iiir 4iTfr?n; 41 
it !r?r»T ii T'i4T-^4Tq iriiT^i srr^y 

[irfk^^^r ft. 9652/4iT.^f. 197’/lin/94'!rriT414.r4-l] 

Hmr 4f4i^, ?T4i: ?rf%4 

MINISTRY OF FINANCE 
(Deparlmenl of Revenue) 

New Delhi, the 24th November, 1994 
(INCOME-TAX) 

SX), 110.—Tn exercise of the powers eonfcrretl by sub- 
elausc (V) of danse (23C) of Section lU of the lncome-ta,x 
Act, 1961 (43 of 1961), the Central Goverruiient herrhv 
notifies ‘'Shree Kashi Math Samsthan, Bombay” for the rnr- 
posc of the aaiO sub-clause for the assessment years 1990-91 
to 1992-93 subject to the follow!rij[^ conditions, namely:— 

(i) the assessec will apply il^ income, or accunriulate for 

application, vvliolly and exclusively to the objects 
for which it is established; 

(ii) the assessec will not invest or deposit its funds (other 

than voluntary contiibutions received and maintained 
in the form of Jewellery, furniture etc,) for any 
period during the picvious years relevant to the 
assessment years mentioned above otherwise than 
in any one or more of the forms or modes specified 
in sub-section (5) of Section 11; 

(iii) this notification will not apply in relation to any 

income being profits and gains of business, unless 


]i7 

the business is incidental to the attainment of the 
objectives of the assessce and separate books of 
accounts are maintained in respect of such business, 

[Notification No. 9652/F. No, 1971111194-lTA-lJ 
SADHNA SHANKER, Under Secy. 

:jrcrr4 ?T4T^?r'ir'r4 

4fni^54'TT ^tsqT-HV^iriT/jTrr-s/ l/94/f P'tr4ft 

2 5 3T4^4'^,1994 

4 Tr.?rr. ui-—-j^Tr-x rpr^r^-^t, 

1944 4: 5 '% atx^'T ITX^ fflPf 141 44 Wt’i 4'<4 

|Tt *1 tT4X5TCr %-5t4 T^TIX fX^fTlX^'T, 1044 

% f-T4lT 56-^ % 3i'^JT4 4rf4T4f ^'T »T?r44: JTRT^^T, 
:jrTrX i^i?4T spt 5r-Tr4tF3T4 4i?:4r g I 

fx4t4: 7-1-1984 4:1 

wrrlm^-5jlj84 if 414^3 4441 2 6 4:1' 

4:1 TJl: Wfclf^Pr 

17-3-1988 4ft ?Tfsrg;44T *t44T ^flW^/m^C-s/l/SS 4:1 
f4nTf ^141 11 

l4iT^4 ?t44llV ( 16) 8-22/80/414-11] 
# 1 . 44K41K, 44T|:4t 

CENTRAL EXCISE COLLECTORATE : NAGPUR 

NOTIFICATION No, CER/R-5/l/94|TECHNICAL 

Nagpur, the 25th October, 1994 

S.O. Ill.—Tn exercise of the powers conferred upon mo 
under Rule 5 of the Central Excise Rules, 1944 I hereby 
delegate the powers under Rule 56B of Central Excise Rules, 
1944 to the Assistant Collector Central Excise. 

Accordingly Notification No. CHR/R-5/1/88 dated 17tli 
March, 1988 is hereby rescinded restoring the entry at SI. No. 
26 of the inble annexed to Notification No. CER/R-5/1/84 
dated 7-1-1981 

[C. No. 1V(16)8-22/80/PT4I] 
Z. B. NAGARKAR, Collector 

^fsIX :3^TTX 4J?i: 4'4r?4f 44 4:i4kT 

4:14^4*5 2 4 1994 

?rr«jg;^4i 2/94 
^ft4T 5i?4: 

4T.?n. 112 .—HlflT PT/T ^tFtFtTIT, 1962 4:1' 
IXTTT 152 (t^) % 31444 '4Ti:4 HTTIT,f4444W, 

Tpsp^ f4m4, 4ffX?4l ^ fXTk 1 ^4rt, 199 1 ^ 

?rF 4 :j 44 r li. 33 / 94-4141 31 .) % ?Tdft 4 

arsflgvjjr^-d 4:1 lT?4T4Tr3r4 5Tf44!fT 4:1 5RT4 4:T4 5 
Jr ST. qt. %. f454, 4*rr?4f, 4l4r :4?4: pt %^xt4 
4 J 74 :, 4:l4R:X^rr4^T»;r 4f444rs TTsif, 4:14R':X^ 
fsTvir, 4?lTr4 4T?:^4: % Ifp: ^14: ir f^'44 "4:?T44F444" 
iiTTi 4:1 ?ftfTr ?rrcrf444 1 962 4 ft an:! 9 % 314 ;=- 

44 100% f4^4l^:f 04 : 4 : (taTT-’^-) % ^J4 % :3'f74 
4 ¥iraT4rT'4 f|:44 ^ 4 41144 411:41 f 1 ^41 f4T 

•J4r4 44T44 3TT?l'Tf44: !T:j4l44 4F44r44, 4f fei^t 
am 5144 rf44 11 

[44 4.Vni/40/ll/94-ift.«T.] 

ST. 4 :. 441^4? 
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OFFJCB OF THE COLLECTOR OR CETRAL EXCISE 
NOTJFICATION NO. 2/94 
Cuimbatore, the 24th November, 1994 
CUSTOMS 

S.U. 112.—In cxerciijc of the powers dclcguled to the 
Linders limned vide Nolification No. 33/94-CUSi,NT) dated the 
ist July, 1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi, under clause (* 11 ) 
of section 152 of the Qistoms Act. 1962, I, Lr. G. K. Pillai, 
Collector of Cusloms & Central Excise, Coimbatore hereby 
declare the village Tvannampalayam’ in Palladam Taluk, Sulur 
J\0. in the District of Coimbatore, State of Tamilnadu, to he 
II Warehousing Station under section 9 of the Cusloms Act, 
1962 for the purp<Jse of setting up of 100% E.O.U. As 
approved by Ministry of Industry, Secretariat of Industrial 
approval, New Delhi. 

[C. No. VIIIKOII l!9^-CUS.l 
DR. G. K. PILLAI, Collector 

f^vrrn 

1 1994 

4ir.?rT 113;—^jrfa-ffnrJT, i96i (unn 

^ 43 ) vjm 10 ^ ( 23 ^) ^ ( 5 ) 

5n:r stth ^ sifYrT ^ 

"q'Tfq^ spt qrT- 

1995 96 ^ 1997-98 ^ 

iimf ^ gw Sfq'iT- 

srfkgfw I, :— 

(i) w-fgij'rfTFfV mv; qrr swiirg- 

itTiq- W % fgrr 'swri 

'jwwr FT^T WFFq'FrifT gq qr 

Kit fsTF# ^Fiarrgr qit 

•« 

^ : 

( 2 ) W-f-TFjtfTrff J^tt; gfwfe'^ qiT-fg'afTiT n 
11 w wt '-trlf ^iq-fcT ^^t'TFr 

UTTf ii4;t g^anr (s) iTT^fFiF?':ifiTift 

4r5TgT pqr ?f 3’T FT^Wf n f#T5T 

FTft^iT n fFTfU 


^rrfcf % ?:cr ir srw wt 
atW^FT ^ fvT?!) wfrMiJr sp^FTr wan 
5 % ^HTT afTTicfT 

( 3 ) 5T§ nfij^Ffr fegtnnt nrn % n4sr ir nnr 

Fifr Fu n jnw nm nqi 

nFq-gT'FT % IT gqr % ^Tt- 

F4T7: f 3W ^F:-fFTtJTfF,cfr % g?Wf qfV urn % 
fFTFT srinfFT^F fi WTnnqrRTqTT % w 
n n ^<^1 wt 'njt ^raV ^'f 1 

[^rFEigwr n. 96589510^/^. 197/l4l/94-nPTW:-l] 

nmnr nw, ^rw/nfw 

(Department of Revenue) 

New Delhi, the 1st December. 1994 

(INCOME-TAX) 

SO. 113.—In exercise of the powers conferred by sub¬ 
clause (v) of clause (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
nutilics “Govind BhawLin Kaiyalaya, Calcidta" for the pur¬ 
pose of the said sub-clause for the assessment yC'irs 1995-96 
to 1997-98 subject to the following cohditions, namely:— 

( 1 ) the asscssec will apply its income, or accumulate for 
application, wholly,^nd exclusively to the objects for 
which it Is established; 

(ii) the asscssee will nt>t invest or deposit its funds (olhcr 

than voluntary contributions received and maintained 
in the form of jewellery, fuinitui’e etc.) fur any 
period during the previous years relevant to the 
assessment years mentioned aoovo otherwise iluin in 
any one or jnoic of the forms or modes specified 
in siih-seclion (5) of Section II ; 

(iii) this notification wjll not apply in relation to any 

income being profits and gains of business, unless 
the business is incidental to the allainmcnt (T tlic 
objectives of the assessee and separate hooks of 
accounts aic maintained in respect of such business. 

[NulilicafionNo. 9658/F. No. 197114119‘4-1TAJ1 
SADHNA SHANKER, Under Secy. 


irrwFF' yrt^^FT 43 ^rr^FFTy 
4nT47TgT, 5 FWWT, 19 9 4 
FTcfr4F4;oT 
HWT- 7 / 94 - 95 : 

Trr.m. 114 .—+Tqt'gif if? rrfi, flfJs-qT IT.w /wqT./q'tWr/a 4 5/9 1-9 5 % 3T<iW tfRlFlWl ^TWT 5/94-9 5 
fwW 21-09-1 994 fsTFT^JPT srRlf^qTT, 19 01 ^ 'JRT 195 arV? 221 % wV'T 1-10-94 ^ 

qT^Fi-gr WT Ffrr ^ JT^t iniTFfT w q?! fq%F:stqn:'FT qFW gir g-.3Tr.?Tr. 2 ( 2 ), q>FTqFfTr 

^ WR % 1 j. 4 rr. 5 rT., qrwFrTT, T|.4rr.4rr. 11 qF-TqrTTT fhIt jj.5rr.5rF-.T-iiI, qrggFfTT if? e^arsftFr wfaq fFTsTFFTrr ^rFcrFprf'nfr w 
feir 5 fTFT % f^frr^ Fi, q-g fqrqr siTcrr ffqr rr4t qrtT^'f qfr, fwrq? 1 - 10-9 iqff 3r>4 Jr, wq’qir: rrFa-fgq-q- qit 
hRi 195 % 4r!jtFT %F^lq' wqi 435q- wqFrff wqr qri'F fqrqlFT rrrfyqrrfrqf (rr% gr Fn rrrq’iR ?rfy- 

Ftw % wulq fFT'jiT'jftq’ FTfj t) % 5rgfTiT FfFrft qnq'fg'q’ w^r str t-Jr qrr: wgr w ir 4Tr. ^ifirfFTW, 1901 

qrV uRi 195 221 ^ gqlgFT ir ^ |Yrr jij '41 fFRrrrgFiq tttfrft gifijqFR't s^gifyWTT 

aq'm qrw 1 
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?n-?Tr. JPT sT'flP. t^r^T. w. ^r.ifr.'qT/wi ^r. ’it.TTrirTrTT 


vn. wr. 7. ?r.-VIT *Tr<T. wr. w. r 21 ^'tr. 


?rr. 3rr. ?.-l ?tt. -s'-rr., T^r 


srr. «iT. T. ^.-I *P'T. ?Tr. vti. ir-Tir^iTst 


•irr. vr. 't. sc .-I wr.f'fr. ^>1 jf'T-rr'J'rft 


irr. Jir. <1. -i -I trr. ^r. ir-TTrl'rjt 


wr. ?r. 7 . S--I ?rr. I'Tr. t'T-'sr'Trrtijflr 


wr. m. 7 . ^.-J - 7 .^- 


TTnf7?7^J flTflt 7r77 7|r 
7’ !irr<.T 195 7r?T<jV7 
7^7 ?ri. 7 7.7. t, 
7r'7Tr7T 24 7r'r7T, 
24 7?:77r CiflV 
5r7?T % 7 

777 11 

W: 7T. 7ri- 1 7'77r^<j;ft 77f<f7l^.J 77T 7r72r 

7»; Jirr 195 % ^cTt-t 
777 71. 7 7.71. I, 
71771=1 777^77 777lt' 
7tVt; !«7lf7«PF 7 777 
^ I 

7. 37. 71. (Stfr IT7) f7r773'Y 77flf7f7Cj 77V 7177 T^i 

7T am 195 % 3r7V7 
777 71. 7 7.71.^,717'^7 
7:i7f77 f7r77?V % 3T71- 
fa7K t 7?t ^1 

7.71.71. (-{^5177) fqu'V'lfr 771 7177 751 

7^ ain 193 % 7717 
^177 71. 7 7. 71. t, 
7177 7rHlf77 V>iPT 77 
71^7 % 3T7lfaiTf^ 7 
7?7 11 

71. 7. 71§-1 71771 77^r7F7t:i 771 7177 771 

7?: am 195 % 7aV7 
7^7 71.7 7.71.1.7177^ 
71l7f'77 7177T 71 =771- 
faTTR it 7?7 ei I 

71. 7. Tli' 1 ?57 f75R TircPlVViJ 77V 717# 7?! 

7=1 aKl 195 % 7cfV7 
777 71. 77.71.^,717^«: 
^17177 *r7 f75n: % aT7i- 
Fa47i< ii 7t# 11 

71. 7.7li-l 717ff77 77'V 717# 7^1 

7\' am 195 % 7aV7 
777 71.77.71.1 71741^ 
717V7T 7iF7Ft 7 ^ sVai- 
fai>r'<, 7 7f711 


7. 7T. 7t. (tVsV na) 7^:7 2 

( 1 ) 717 . 
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1 

2 

3 

4 

trr. ?r[. t. 

-qgV 

qr. q. qrt -1 qqfqqlrq 

q'Tf^ifqfq'sq q'ffV qrqq qft 
qq qra 195 % qsfrq 
q^q qr.qq.qr. | qrqqrT 
ipTq'rqqqrvfqqfq % 
fqqqTqqqq^ 1 

iTl. STT. 9.^-VII^5T 

qr ^r. tq -1 o 

q,. qr. qqq- 10 ( 2 ) qjqrq 

rrsj fTTTqrq ^Vqijq 

qqPcfqfq^E qqt qrr qrq% 
qqfqKqni i95%qtfrq 
q^q ^TT. q ^.qr. | qrq^JT 
^qtqq qqqiH qqfq^Pt- 
qr^ ft'T'^q qr f^qrfyqr rr 
if qf q 1 1 

iqT. qr. T-';r-X'F'=r. 

qr. 'm. tq- 1 7 >pq. 

qr, q. qr^-1 ijfqqrqrq 

qqfdqrq^ q'4t qrq^ 
qr qrq 195 ^ q«fVq 
q^qr.qq, qr.tqrqqr?: 
qrRfqq qfqqrqrq ^ ^qr 
fqqrr^ it qq^ 1 1 

?rr. ^rr- 

qr. iq- 1 7 

qr. q. qrt -1 qfqqr 

^qfqfqfq'rq q'4V qrqqq^t 
qr qr^ 195 %qqtqq^ 
qr.qq.qr.t, qrqqrqipTqlf, 
qq qf^ % stqiftjqrTT ir 
'Tft 1 1 

qr. qr. 'T. 

qr. qTr. tq-1 o ■qq- 

qr. q, qrl-i |qqt 

gqftfqrqcs e^qrqSr 
q^ am 195 ^anfrqgtq 
qr. qq. qr. I, qrqqr?:^rqf- 
qq |qqt % s^rfqqrrTq 
qiiqt 1 

qr. qr. t. q-Xl^^T 

-q|l- 

qr. q. qr *-1 fqqqr 5 T 

qqWqfq'iJ qqr qrqq 
q^ arir 195 % q«ftq 
q^q qr. qq.qr.|,qrqqr?: 
qrrqfqq fqqqr^^ % sSqr- 
ftrqrn: ir q?^ 1 1 



qr. qrr. ^f^qqT 

qqfTTqfqtj qrfVqrqqqgrq^ 
aiTT 195 qr qq'tq^i'^q 
qr.qq qr.|,qTq^qqTyf- 
qq?ft'qqTq£^qTfaqrr»:qq^ 

—— 

qr. qqr-^q-^rrqqqrq 

qr. qr. qri -1 strqqqlq 

qqrTfqfqsj qift qrq# q^ 
qq am 195 % qaVq 
qqq qr.qq.qr, ^.qrqqrr 
qrrufqq qrqqqV % ^qr- 
faqqq ir q?% 1 
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vTT<?f srr 31, i 99 s/*ttw 1, i 9 ie 


1 


2 


3 


4 


(IT. 511. T. ?.— X 1^51. 511.^. Tjr-5inT^>r 


5ir. ?ni -1 


~^— 


~sr^— 5rr. ^r. 1 1 


—’Tffl— 


— m. ^q?i?T£r 


qr. ?rr. t. ?.—X 1 ^. ^if. T>-5rwTifr!T dr. v\. d'rf fi 


dT. dr. T. d — X 


dr. ^jTr. 5:'d drddff>T 


dr. ^rr. 'jpf'Tdr 


{^. 'll. fd?) 
ij. dr. (ir. Ill 

sfTdddt 


(rr, I^.d^siird) 

dr.dr.—II 


d5fV drd% dft t?: 
dTTT 19 5 dT dsitd 
dr,dd.dr.t,drdd?:drdf- 
m % s^dTfddRd 
^ I 

•adfTPTrdf^ d'41 drd’^ d^f 
dTdrd 19 3 % diftdit^d 
di.d d.dr.t.drdd^drd?- 
dddidrd^ s^dTfddTTT d 
dd^ % I 

ddr^fdfdR d'4V drd% d^t 
d^dTKr 19S % dJftdd^d 
dr.d d. I.drdd^i'drd'f- 
dd fddft ^ ^dTfddr’': d 
d?dt I 


ddfrfdrdCJ d'fftdrd^dft'R 
dTTr 195 % diftd d^d 

dr. d d. dr. I, drd^ i:drdf- 
dd srrfdT % s.^dTf!JdR d 
d?d 11 

ddrrfdrds? d^ drd^ dirt 

dddirr i95%d>iftdd^d 
dr.dd.dr.t.drddTTdrrdf- 
dd 'I^fddT% ^dTfddrrd 
ddf^t I 

[d. d. dr./dw/diddr ( 345 )] 

(^. fr. fds) 
jj.dr.dr. 
ddlddT 


OFFICE OF THE CHIEF COMMISSIONER OF INCOME-TAX 
Ciilcutta, the 5th December, 1994. 

CLARIFICATION 
No. 7/94-95 

S.O. 114—In. continuation of this office Notification No. s5/94 95 dated 21-09-1994 under F.No. AC'Hqr/Plann- 
ing/345/94-95 decentralising the jurisdiction over all matters relating to Tax Deduction at Source under sections 
195 & 221 of the Income Tax Act, 1961 from the charge of tlie ACIT. Co, Cir. 2(2), Cal, to the concerned assessing 
officers under the regions of the CCIT, Cal, CCIT-II, Cal. & CCIT-llT, Cal, with affect from 1-10-94, it is clarified that 
in all cases where any tax deduction at source is made under section 195 of the T.T. Act on and from 1-10-94 by any 
Office or concern under the Central Government or under the State Governments or under any statutory local Authori¬ 
ties (who are not assessable under the I.T. Act as such), the jurisdicfit)n over siicli, cases for the purposes of sections 195 
& 221 of the T.T. Act, 1961 should be exercised by the following Income tax Authorities, notwithstanding any earlier 
er to the contrary; 
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Charge of the CIT 

Range D.C. 

ACIT/ITO 

Jurisdiction 

1 

2 

3 

4 

CIT, WV-VIT, Cul. 

D.C. Range-21. Cal. 

ACIT (TDS) Cir.21(l), 

Cal. 

All such ca>es referred to above 
where the offices of tlio DDOs 
making the TDS u/s. 195 lie 
within the territorial jurisdict¬ 
ion of Calcutta, North 24 Parg- 
ana South, 24 P.irganas & 
Tlowrah district. 

OT WB-T, Cal. 

D,r. Jalpaigiiri range 

ITO, Wai\M, Jalpaiguri 

All sucli cases referred to above 
where the offices of the DDOs 
making the TDS ii/s. 195 lie 
within the jurisdiction of the 
Income-Tax Office at Jalpaiguri, 

ax, WB-I, Cal. 

D.C. Range Jalpaiguri 

AClT (TDS) Siliguri 

All sucli cases referred to above 
where tlie office of the DDOs 
making tlie TDS ii/s. 195 lie 
within the jurisdiction of the 
Income-Tax Office at Siliguri. 

ax. WB-T, Cal. 

D.C. range Jalpaigiiri 

ACIT (TD.S) Siliguri 

All such cases referred t(> above 
wlicre the offices of the DDOs 
making the TDS u's. 195 lie., 
within the territorial jurisdiction 
of the State of Sikkim. 

CIX, WB-I, Calcatta. 

D.C. Range Jalpaiguri. 

ITO, Ward-I, Malda 

All such cases referred to above 
where the offices of the DDOs. 
making the TDS u/s. 195 lie 
within the jurisdiction of the 
Income-tax office at Malda. 

CIT, WB-I, Calcutta. 

D.C. Range Jalpaiguri 

ITO, Ward-1 Cooch Behar 

All such cases referred to above 
where the offices of the DDOs’ 
making the TDS u/s. 195 lie 
within the jurisdiction of the in¬ 
come-tax offiice at Cooch Behar. 

CIT, WB-I Calcutta. 

-do- 

ITO. Ward-I Darjeeling. 

All such cases lefcircd to above 
where the oifices of the DDOs’ 
making the TDS u/s. 195 lie 
within the jurisdiction of the 
Income-tax office at CoochBehar. 

CIX, WB-I, Calcutta. 

-do- 

ITO, Ward-I Kalinipong 

All such cases referred to above 
where the offices of the DDOs. 
making the TDS u/s. 195 lie 
within the jurisdiclion of the 
Income-tax office at Kalimpong., 

CIT, WB-VIII, Calcutta 

D-C.R. 10 Calcutta. 

A.C. Circlc-10(2) Anda¬ 
man & Nicobar Islands 

All such cases referred to above 
where the offices of the DDOs. 
making the TDS u/s. 195 lie 
within the jurisdiclion of the. 
the Income tax Office at Anda¬ 
man & Nicobar Islands. 

CIT,WB-X, Cal. 

D.C. Range-17 Cal, 

ITO, Ward 1 Murshidabad All such cases referred to above 

where the offices of the DDO> 
making the TDS u/s. 195 lie 
Within the jurisdiction of the 
ncomc-tax office at Murshidabad, 
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CIT, WB-X> Calcutta D.C. Range-17 Calcutta ITO, Ward-1 Nadia All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie. 
within the jurisdiction of the 
Income-tax office at Nadia. 

CIT, WB-Xl Calcutta. D.C. Range-19 Calcutta. ITO, Ward-1, Hooghly. All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie, 
within the jurisdiction of the 
Income-tax office at Hooghly. 

CIT, WB-XI, Calcutta, -do- ITO, Ward-1 Midnapur All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie. 
within the jurisdiction of the In¬ 
come-tax office at Midnapur. 

.do- -do- ITO Haldia All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie. 
within the jurisdiction of the 
Income-tax Office at Haldia. 

-do- D.C. Range Asansol ITO, Ward-I, Asansol All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie. 
within the jurisdiction of the 
Income-tax office at Asansol. 

CIT, WB-XI Calcutta D.C. Range Asansol ITO, Ward-1 Dorgapur. All such cases referred to above 

where the offices of the DDOs. 
making the TDS u/s. 195 lie. 
within the jurisdiction of the 
Income-tax office at Durgapur. 

_do- -do- ITO, Ward-T Burdwan All such cases referred to above 

where the offices of the DDOs. 
making the TDS u/s. 195 lie. 
within the jurisdiction of the In¬ 
come-tax office at Burdwan. 

.do- -do- ITO, Suri All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie. 
within the jurisdictionof the In¬ 
come-tax office at Suri. 

.do -do- ITO, Bankura. All such cases referred to above 

where the offices of the DDOs 
making the TDS u/s. 195 lie. 
within the jurisdiction of the 
Income-tax office at Bankura. 

CIT, WB-XI Calcutta. D.C. Range Asansol ITO, Purulia All such cases referred to above 

where the offices of the DDO's' 
making the TDS u/s. 195 lie. 
within the jurisdiction of the In¬ 
come-tax office at Purulia. 

~ " [No, AC-/HQ/Plannmg/345] 

K.P* SINGH Chief Commissioner of Income- A.K. BATABYL, Chief Comm. K.P, SINGH, Chief Comm, 

tax-lll Calcutta. of Income-tax-II Calcuita. of Income-tax Calcutta. 


46 GI/95^2 
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5Tf 21 nitfWT, 1994 

SFT. ?rr. 115. —'flUTfr^T PCTPT ^rM^FTlT, 1899 
( 1899 ^ 2) # HTTT 9 % ’3'^^ ( 1) % Jsf^ (^) 

jm til Rfri 41 ^ gr^, 

tJrn^aiTT JTgKF^ TTSIT l^tiT f^, Wl «p) >TTW 

'FW? ^TPJ firgrar ?fl qii ^iJrf'Prr 

npp WIT qrt^ qfr ?r^»Tfir ^ I, sft fSp 
fiPTW wm srifl’ ^ ^ ^ ^ qrrt? ?r?rFr# 

?rM siY?: q^R tfsTir ij?q % iff 239 

tr«Fr qff fffftfnt? ffeqr qrff i3%iTqT^RTTq!fft ?ffff 2007 

(65^ % fftfffRft ffrrf % ^ q^ 

^ *rfffr^tFT % ?Tf^cT srqitj | I 

[ff. 36/93-?2TPT/qiT. ff , 33 / 32 / 93 -lff. T.] 

sTTcRT ttjt, sm: 

(Dciwirtment of Revenue) 

ORDER 

New Delhi, the 21st December. 1994 
STAMPS 

S.O. 115.—In exorcise of the powers conferred by clause 
(b) of sub-section fl) of section 9 of the Indian Stamp Act, 
IS99 (2 of 1899), the Central Government hereby permits 
Maharashtra State Financial Corporation, Bombay to pay 
consolidated stamp duty of rupees fifteen lakh, seventy three 
thoLsand, one hundred and twenty five only, chargeable on 
account of the stamp duty on 13% MSFC Bonds 2007 (65th 
Series) bearing distinctive numbers 1 to 239 bonds In the 
form of promissory notes of the aggregate value of rupees 
twenty crores, ninety seven lakhs and fifty thousand only to 
be issued by the said Corporation. 

INo. 36/93-Slomps/F. No. 33/32/93-ST] 

: ATMA RAM. Under Secy. 

(snfffq:' fffviFT) 

('fffSfFT jmFr) 

qt 3 1995 

qr. 517. 116. —TTifffrfr?! ifqr (jret sfk jnM- 
fqffJT, 1970 % 8 % (i) % RT«r 

qfj^ ^ 3 % (qi) % ?Fj)=r7TiT if, 

^rrqrn:, wxffffr fqr ff qrni^ ^ % qir^r5[, 
qd^^rr «ff ^f. 'ff. qF,nTR?^, 

^q>, qff ^q% qiFr'flTT qiTff q?r ^rff^ ff 31 
1997 ?np % f^rq, 5rrq; ff^r % yqq^rfffqi fqffqrqi 
(jpijfqn’ff fqqqrqi' iff ¥q ff qq?rTiffa‘) ^ ^ ff’ fqnrqrr 
q^ 11 

[ff. qq;. 9/28/94-3ff. ait. U 

%. %. ffqvT, 51^ 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 3rd January, 1995 

S.O. 116.—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Banks (Management and Miscellaneous Provisions) Scheme, 
1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints Shri T. P. 
Karununandan, presently General Manager, Indian Bank, 
as a whole-time Director (designated as the Executive Direc¬ 
tor) of Bank of India, fof the period from the date of his 
taking charge and upto 31st July, 1977, 

[F. No.9|28|94-BOJ] 
K. K. MANGA L, Under Secy, 


TtlfV 

^«fPr ^ TtfPr firHnr) 

10 199 5 

«PT.^.ll7:—7PTT srfWT PHIH ^ ^.911,^, 

27 (34)-tJ.^ 792 ?ntW 9/l/l992 

320 (*r) 20-5-1993 ^ # 

1TT.5r.ff, (^.5T. : 76)> *|f^ ^ 

iprff-wftr 5 1994 ff 

^ ff TOWt fw ^STT^TT I 

[TJT.ff. 2 (9)/88-^] 

MINISTRY OF INDUSTRY 

(Department of SSI & ARI) 

New Delhi, the 10th January, 1995 

S.O. 117.—In pursuance of Department of Personnel 

and. Training’s O.M. No. 27(34)-EO/92(SM), dated the 9th 
January, 1992, notification No. S.O. 326(E), dated 20(h May, 
1993 Smt. Minnie M.nthew, IAS(AP: 76), Secretary, Coir 
Board on expiry of her tenure is reverted to her parent cadre 
with effect from 5lh September, 1994. 

[File No, 2(9)/88-Coir] 
M. SAHU, Director 

(mfV fffvTPr) 

^ 2 1995 

’FT.ITT, 118 :—TRtTPTT 

(ff^ ^ ^ fffr^ 5nfpr) fffTm-, 1970 i 

10 ^trffpTR- ( 4 ) ^ iRrrrvr ff 

f>T. ^ «Tnr ^^ Tt, 80% 

ff ^ ^Tphmnr ?tr ^ ffmr t 4 ■ 

1 . TT3r^ fftffff 

ffrffj fff 

5r^-l73028 

2, ffWra: 

fftff^ trfatfrTT fa., 

w jt5w-4 9 5 5 4 9 
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MINISTRY OF EXTERNAL AFFAIRS 
(Haj Cell) 


3- ftp'll TOlfcPT 

fir., 

10 , ^dWtJT. 

1000 2 . 

4. WH'IE 

«i7RTft^ %(h ^finrt f^., 

498/143 TT, “Mr 

ft?; 

tWTO-2260U7. 

[tT. ^-11012 /( l)/92-fHt] 

(Department of Heavy Industry) 

New DeJlii, the 2iid January^ 1995 

S.O. 118.—In pursuance of sub-rule (4) of rule JO of the 
Ofli Mai Laagu.iges (Use for Official Purposes of the Union) 
Rulefi, 3 976, the Central Government hereby notifies the 
following ofllccs/units of the Cement Corporation of India 
Ltd. whereof 80 per cent staff have acquired the working 
knowledge of Hindi 

1. Rajban Cement Factory, 

Cement Corporation of India Ltd., 

Rnjban, Diatt. Sirmaur, Himachal Pradesh. 

2 . Akaltara Cement Factory, 

. Cement Corporation of India Ltd., 

Akaltara, Distt. Bilaspur 
Madhya pradcsh-495549. 

3. Delhi zonal Office 

Cement Corpo. of India Ltd., 

10, Daryaganj, New Dclhi-110 002. 

4. Lucknow zonal Office, 

Cement Corpn. of India Ltd., 

498/143 KA, Near l.T. Crossing, 

Faizabad Road, LUcknow*226007. 

[No.E. I1012(l)/92-Hindi] 
O.P. SHARVAR, Dy. Secy. 


15 1994 

IIS '—!pT ^TftrfWTT, 1959 ^ STHT 12(l) 

>11^, ^rm 

it ^ ^ ^ 

far ?rfWr, ^ ^ qr qr Mr w 

^ ^ 1959 ^ 

wftnnTl iFTfroff ^ smtq ^ 1 

2 . ^rftpfTTft’ TT q^ ^ ^ >fr 

12 finwT, 1994 

qt 1 

[?t* (^^r) 118-1/3/94] 

^Tit * .'TRm, 


New Delhi, the 15th December, 1994 

S.O. 119.—In exercise of the powers vested In the Gov¬ 
ernment of India in terms of Section 12(1) of the Ilaj Com^ 
miitce Act, 1959 Shri Shabi Ahmed, formerly holding the 
post of Assistant Director in Indian Council of Historical 
Research, Ministry of Human Resource Development, Gov¬ 
ernment of India, New Delhi has been appointed as Execu¬ 
tive Officer, Haj Committee, Bombay. Shri Ahmed will exer¬ 
cise all the powers of the Executive Officer mentioned in the 
Haj Committee Act, 1959, 

2. Shri Ahmed will be on deputation for a period of two 
years with effect from 12th December, 1994 on which date 
he assumed charge of the post of Executive Officer. 

(No. M(Hai) 118-1/3/941 
R. L. NARAYAN, Jt. Secy. (EE/Haj) 


WTNTT 

ft i t^JT-3 (tlfVRr'TPt’T) trfTTT 

^ 11 199 5 

TIT. *TT. 120—^. ift5T sfTT^I'ft'ir fsT., ^ -10, 

fifPm fir?5fr-uoo54 ^ ft ^ ^ ?fy 

^ ?f. 021118 29-9-92 (’RT'T l) (ffriTTT) STk 

2(f^l?!r) Hf|!f 8,91,095621!. ( 29,21,625 IfrtWt tWT) 

I? finfiT inwn: 7 , 07 , 21 , 875 ^. ( 23 . 18,750 

Tim) ^ iniTT #Tr hitt ^ ^ Rri ’t*P iiRtt 
^ 1-, >it, / % / 1514193 fTHtT 29-9-92 fT7<n >Tin «TT, 

ftrarfr ^wrr 'ii4 ^ firfir ?r 12 ifV 

% TIT irfinr ftfffw f^rq^ir irftjrflr jtRt 

11 fq irninT qr jitpt f+9T ^ fr! ifft 

mm ?*nfTmT fwr 

I sf^TT irftnT laitOT ft frPnrir srfir Tft 
^ iitift' imt, fii ft555fi- % i^Tnrr 

ir*tT«n sftr 5 , 00 , 06,212 t. ^ 1w itht 

«IT sflT 5lrtSlf f irt wm ^yiTT ITTfr »J5«T 2,07,15,- 

663 l.i sifTPirt it Tn irrunr ^ nt^niT ift inrrfirRr ft 
Iff I fip irfipf wttir ift frfirttit PTf^ror sTtinr sTfii w 
TTC it 'i5rT wt Ti: in Ti; 3?t ferr ^rr^irr 1 

2 . w TO ^ "R fip nfifiT ft 155 

fitfTOr fintcfir mmI'IH !t% ist it^ |, irer^wr^Rt ^ if? fnfuT 

% fr Tn nfim ^ WriTtr inttiR sffir ipt 

siftr nrrft lA TO I to ^ (ftnw aflx fTOinTiT) 

•ufafim, 1992 iff HTIT -9 ^ ^TOTtr ( 4 ) it jito irfrotf 

^ iPTfi Ttn 511 4 ' %TO 5 tRtit f- ft.If,/ 

1514193 fetip 29-9-92 ft ^ firPTlTiT 3'fff 

Pn-tn TRWT fl I 

#. 0l/8l/40/606/q CtlT/ 93 /Tt ^ l^n-3] 
TO, %. ^,"37 IT^lfn^'P, WTlTO 

mi(ir5?in, wnro 
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MINISTRY OF COMMERCE 
(Directorate General of Foreign Trade) 
DES'III (Engg) Section 
New Delhi, the 11th January, 1995 

S.O. 120.—^M|s. Maken Gold Overseas Limited, 
B-10, Raj Niwas Marg, Civil Lines, Delhi*! 10054 
were granted an Advance Licence No. P|K| 1514193 
dated 29*9-92 for CIF value of Rs. 7,07,21,875 = 00 
(US $ 23,18,750 = 00) with an Export Obligation 
of Rs. 8,91,09,562 = 00 (US $ 89,21,625 = 00) 
alongwith DEEC Book No. 021118 dated 
29-9-92 (Part-I) (Import) & II (Export) with a 
validity of 12 months from the date of issue of the 
Licence. Now the firm have applied for grant of 
duplicate of the Exchange control Purpose 
been incorporated in the affidavit to the effect that 
the same have been lost|niisplaced. The firm have 
furnished necessary affidavit according to which the 
aforesaid Exchange Control copy of Advance Lic¬ 
ence was registered with the State Bank of Mysore, 
Kasturba Gandhi Marg; New Delhi and was utilised 
for Rs. 5,00,06,212 = 00 leaving unutilised CIF value 
of Rs. 2,07,15,663 = 00. A declaration has also 
been incorporated in the affidavit to the tffect that 
if the said Exchange Control Purpose Copy of the 
Advance Licence is traced or found later on, it 
will be returned to the Issueing Authority. 

2* On being satisfied that the Original Exchange 
control purpose copy of the Advance Licence has 
b^cn lost, the undersigned directs issuance of dupli¬ 
cate Exchange control purpose copy of this Ad¬ 
vance Licence. I also, in exercise of the powers con¬ 
ferred in sub^clausc (4) of Clause 9 of the Foreign 
Trade (Development and Regulation) Act. 1992, 
hereby cancel the Original Exchange Control Pur¬ 
pose Copy of the Advance Licence No. P|K|1514193 
dated 29-9-92. 

[File No. 01|8I1I40|606|AM-93IDES-III] 

R. K. SOOD, Dy. Director General of Foreign Trade 
For Director General of Foreign Trade. 


3 199 5 

^PT.WT. trtTfnfy wr 

idmfTtfinTir ^ irfeffimr 1971 (1971 ^ 40) ^ 

GRT 3 JITT vrfwff SPlhT fg, *Tf ^Tl 

% (2) if ^rTsmfdff 'xt ^ 

(3) if sffirfe if pTfitfe prrff ^ 


IRT m vrfbr h'Rt ir rn^ rTf W f ^ sRrf wrfwff ^ ir*fhT 

?r*rr > - 


GRnf 


sffr? xfirrr fN*. ^ ^ ^rfisr- 

(if^) % ^ vf 


1 2 3 


1 . 

% fir., 

^ I 


2. srfQiF (inrpRr Bfk jmrrnr) 
ifmj ftr., 
(g^R sr^), nVrn 1 


3. 

aftr snrmR) 
<fir3TT 


4. 

aftr mxm) A^ 
(pru^f) 


Hi if Ah artti 

ifirrr fir. ^ 

% TT^riTT 

f^rf^nsr hhA ^ 

3fR i^tqpfr % prrfiw 
r 

g^R if Ah mffYct 

^ fw. At smrfTfjT^ 
.fgifOTTdV^ HHK ^ q-fTRl 
f^rPrsr hhA ^?jff if fg^rrgtq' 
«rTiTt?Tq- ^ 

sfk ^ ^\ 

if F^r f^q-T 
3{t?j ffV^r f^. F 
jTRrRtfiRr f^OTTar^T 
% frfTPtr firf^sr •Pf4 
if firTnfhr «KnrfM^ jpffgg ^ 
% ^- 

qT% WT i 

Tjircm if Htiv mu fAnn 

iffT tffqr fn. 

^ hh<. 

^ % FFRT hhA 

if sr^frirg A^ 

ftrq 3flT Tq?h ^7 rqrfq^ 
wq r 


r, >4ifuT (qqriRT 

qmgq) ifg jrfq> 

fftm ., affnqr, 

(g^ sr^) 


iHX if sffrwrr 3»1 t qrqr 
Ah 5nrtf^ artq^ <ftrqr 
f^o V sRmrfq^p 
mR #7ff ^ irmqT firfifEr 

if firmfPr *mfmT 
snffirq % q^t sfk ^qqY 
V rqrfqfq xhih i 


6 . gq qqOT (qqfipff ^ g?R if ftqg ffn 

qmtH) Ah frt wqfPc^ fir, % 

^tf^qr fir., snrrgFqF fTq^rnTciVq hhx 

(gTR q^) ^ qmqr ^ ^gff if 

firri^T *fqqfwq qq^ 
q^ affr vqqf ^ wPw 
wrq I 
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(l) (2) 


(3) 


7. (vrfw 3ftT 

?nim) ^ 3rfq5 


8- H^rnfi ^ sr^rntw 

3rfqf5 

) 


^ I'fV^ ^ snrmf^ 

pT^iavinsfin T fl^fPTT 

^ ir 

•Ti(*4T<ft4 ST^ft^TT % 

afk ^ ^ 

I 

Tfron fjfKT 

3 rfi5 fir. ^ ffumrPT^ 

^TiTT ^^?iT ^ TOTTT 
Prfim ^ ^ ^ f?RRJVtT 


3. Sr. Deputy Manager, 
(Personnel &: Adminis¬ 
tration, Gas Authority 
of India Limited, 
Jhabua (Madhya 
Pradesh) 


4, Sr. Deputy Manager 
(Personnel & Adminis¬ 
tration), Gas Authority 
of India Limited, 

\ Baroda (Gujarat) 


5. Sr. Manager (Personnel 
and Administration), 
Gas Authority of India 
Limited, Auraiya 
(Uttar Pradesh) 


6. Dy. Manager (Personnel 
and Administration) 

Gas Authority of India 
^ Limited, Lucknow 
(Uttar Pradesh). 


Leased and Company owned 
premises for residential office 
purpose, besides townships, in 
various wOfk centres under 
the administrative control of 
the Gas Authority of India 
Limited at Jhabua in 
Madhya Pradesh. 


Leased and company owned 
premises for residential office 
purpose, besides townships, in 
various work centres under 
the administrative control of 
trhe Gas Authority of India 
Limited at Baroda and 
Vaghodia in Gujarat. 


Leased and company owned 
premises for residential office 
purpose, besides townships, in 
various work centres under the 
administrative control of the 
Gas Autitority of India 
Limited at Auraiya and Pata 
la Uttar Pradesh. 


Leased and company owned 
premises for residential office 
prurposc. besides ownships, in 
various work centres under the 
administrative control of the 
Gas Authority of India 
Limited at Lucknow, in 
Uttar Pradesh, 


^ ‘iMV ^ FTtfiW 
PffiT \ 


[w'vn 11011 / 9 / 94 — 

ministry of petroleum and natural gas 

New Delhi, the 3rd January, 1995 

S.O. ni : -tn exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupantfii) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officers mentioned in column (2) of the 
Table belovs^, being the officers equivalent to the rank of a 
gazetted officer of the Government, to be estate officers for 
the purpose of the Said Act, who shall exercise the powers 
conferred, and pcrfptm the duties imposed, on estate officers 
by Or under the said Act, within the local limits of their res¬ 
pective jurisdiction, In respect of the public premises specified 
in the correspondingentry in column (3) of the said Table 

Table 


si. Designation of the 
No, Officer of the Gas 
Authority of India 
Limited (GAlL) 


( 1 ) ( 2 ) 


1, Manager (Personnel and 
Administration), Gaft 
Authority of India 
Limited, New Delhi 


2. Manager (Personnel and 
Administration), Gas 
Authority of India 
Limited, (Uttar Pradesh), 
NOIDA 


Categories of public 
premises arid local limits of 
Jurisdiction 


(3) 


Leased and company owned 
premises for residential 
office Purpose, besides 
townships, in various work 
centres under the adminis¬ 
trative control of the Gas 
Authority of India Limited in 
New Delhi 

Leased and company Owned 
premises for residential 
office purpose, besides 
townships, in various work 
centres under the administra¬ 
tive control of the Gas 
Authority of India Limited 
at NQlADA in Uttai Pradesh. 


7, Sr. Manager (Personnel 

and Administration), 
Gas Authority of (ndla 
Limited, Bombay 


8. Personnel and 
Administrative Officer, 
Gas Authority of India 
Limited, Hazira (Gujarat) 


Leased and company owned 
premises for residential office 
Purpose, besides townships, in 
various work centres under 
the administrative control 
of the Gas Authority of India 
Limited at Bombay in 
Maharashtra. 


Leased and company owned 
premises for residential office 
purpose, besides townships, in 
various work centres under the 
adminiflt lative control of the 
Gas Authority of India 
Limited at Hazira, In Gujarat. 


[No, L-U011/9/94-GP] 

ARDHENDU sen. Director 
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1^<*'?[), 6 1995 

TT. wT. 122:—w qr^q- ^TT^q- (vjfiT % wfsnnT ?rqq) 

«Tf«TfqqiT, 1962] (l962 ^TT 50) *»ft SKT 3 (l) % iTsftq ?1WT % 'J^tfqqTT tlq ' % 

qq. m. 640 qT^/i7-2-94 ffm ^htht ^ Jr fqfnfe: vjfirTlf 

% gq^ % wftnpn: qrtr ^rr^qf firar^r % ^rf^iq qpi^ qrr ^rrqr *rnfrq qtfqq qn: fqqr qr i 


qk qq: qqnr srrftrqq^ ^ gqqqfqfqqqqf)-aro eqfVawu (i) ^ mftqqrqnr qfr ? f|- 1 1 

qfk qq; %qflq qrqqr ?r ^ fTTt^ qq fq^ q^r^r % qrqiq m qfsrg^qqr ?r q^^q ^ fqfq- 
fqcj if ^sqqfq qq wfgqrR sifirq qrr^ qq fqfqqqq t' 


^ ?TfsrPWT ^ OTTT 6 ^ gwtr ( i ) im srt^ mTm ^ snT>T ^ 

affqq qTT^ | fq: w 'qfe^^qqr if f¥qf^ ^ ^finft if yqq^ qq irfyqqr qitq- ^nfq froiif % 

qqt^qq % fWT^ Cfq^^TTT qTl%q pRT qrRTT | 1 

qfhc !mf OTTT qff gquirr (4) irt 5 n;fq qrfqqqf qq spfPr qR?|- ^ qqqqq fqqiq ^ f^ :?qq 

if ^sqqfq qq ^rfaqqr ^qtffq qqqqr iffq%r ^ % qqrq ffq srqffe't iitb #?qT%. if q^qimqff q 
jjqq ^q if qtawr qqqqq q>f n 1 ^<a qff fqf^q i 1 

qTq-qnjg;'ff 

t^q. <Mq^iviq qrfq m^q 

famr q^^fpT qqqqr jftnr 



*Rq fqq<«T 



aftqr/ iiqrf/tqE'. 

‘ 

12 3 4 

5 

6 

7 

smrtr fq^rq^ f^rqqff 

2 

0,1860 



4 

0.0060 



6 

0,2400 



7 

0.0060 



9 

0* 0720 



10 

0.4724 



1 1 

0.0080 

qqrdy 


17 _ 

Q. 0032 



16 

0.5746 



15 

0.0828 



37 

0.0600 



45 

0.0216 



44 

0.5394 



43 

0 

0 

0 



46 

0.0432 

qqRfr 


42 

0,1380 



76 /l 

0.1800 



76/ 2 

0,6736 



77 

0.1974 



75 

0.0120 



70 

0.0250 



69 

0.0800 
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[«r»r Il-wr? 3,(ii)] 


«TTT^ rr TTSi'W : >^Td 2 1_, 19 9 S/^TW 4,_ 191_6 


1 2 3 4 5 6 





pRTirsft 


68/i 
68/2 
122/9 
122/3 
122 / 8 
122 / 8 
122/7 

122 / 19 
178 


0.0050 


0. 

1400 


0. 

0900 


0. 

1500 


0, 

0720 


0. 

1104 


0. 

1224 


0. 

5532 


. 0360 

qT*T 


0.0624 


104 

^ 32 ^ 4,9746 


ITT- 12.287 

qr- 19-13-04 ^ 


New Delhi, the 5th January, 1995 


S.O. 122.—Whereas by notifi(;fltion of the Government 
of India in the Ministry of Petroleum S-O. 640 dated 17-2-94 
under sub section (1) of section of the Petroleum and Mine- 
rule Pipelines (Acquisition of Right of User in Land Act), 
1962 (50 of 1962), the. Central Government declared its in¬ 
tention to acquire the right of user in the lands specified in 
the schedule appended to that notification for purpose of 
laying pipeline; 


And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the ^aid Act, submitted report 
to the Government; 


t^^-14016 /22 /94 ^ 'ftl 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified In the schedule appended to thii 
notification; 


Now, therefore, In exercise of the powers conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declare that the right of user in the said 
lands specified In the schedule appended to this notification 
hereby acquired for laying the pipeline; 


And further in exercise of power conferred by sub-scction 
(4) of the section, the Central Government directs that the 
right of Lisci in the sait] lands shall instead of vesting In 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Limited 
free from encumbrances. 


CASE SCHEDULE 
H.B.L Upgradation Pipe Line Project 


District 

Tehsil 

Pargana 

Village 

Acquired 

Plot No. Area in 

Bigha/Acres 

Remarks 

1 

2 

3 

4 

5 6 

7 

Agra 

Kiraoli 

Kiraoli 

Sirauli 

2 0.1860 



4 0.0060 Chakroad 

6 0,2400 

7 0.0060 

9 0.0720 

10 0.4724 

11 0.0080 

17 0.0032 

16 0.5746 

15 0.0828 


Chakroad 
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.2 


37 

0.0600 


45 

0.0216 


44 

0.5394 


43 

0.0120 

Chakroad 

46 

0.0432 


42 

0.1380 


76/1 

0.1800 


76,2 

0.6736 


77 

0.1974 


75 

0.0120 


70 

0.0250 


69 

0.0800 


68/1 

0.0050 


68/2 

0.1400 


122/9 

0.0900 


122/3 

0.1500 


122/8 

0.0720 


122/5 

0.1104 


122/7 

0.1224 


122/19 

0.5532 

River 

178 

0.0360 

Hill Area 

104 

0.0624 


il 32 

4.9746 


Or 

12.287 

Acres 

Or 

19-13-04 

Bigha 


Agra 


Klraolj 


Kiraolj 


Sirauli 


[No. L-14016/22/94-G.P.] 
ARDHENDU SEN, Director 


vrf s wrft, 19^5 

OT. 123— w: sfh: »5ff^ qTftT ^ 

1962 ( 1962 'in' 50 ) 4 ft Sim 8 ( l) % ^ ITf^T^-fT V\. 

^r.- 639 ^fTft^ 17 - 2-94 aTTT %nft?T ^iT4n^ ^ ?r ir^rwr Jr *lf5Tiff % gq^Fr 

^ 4ft 11^4 5nf^ 4ft firen^ % srfW 4n:% 4n' ^rrirR 4 ^ 3 ; ferr "tt i 

iftr im: H«Fr trrfiPFFft ^ irMfEFT 4ft etrt e 4 ft gwtr (1) % wtft^r 4ft t ift | i 

tfh: STFt 41T : %nfpT ^<4i T < Jf tJ4tT ft^t^ TT 4 :t^ % 44^ ^ It ^ 

wftpff Jr g^JfFr 4 n sTfimr 4 rT^ 4 n W^rwr f 4 nn ^ 1 

!r^ ira'; ^ artr 6 4 ft ^nariT (1) jni 4^ urf^ 4 n tnftn 4rr^ 51^ %nltiT ^rnnx 

^tRrr 4^T?ft I fT ^ it ?r^ ^34^ ijftr^ Jr 44 «tfi!r4rT3: iifn 

^ H'tt'iH % ^iT^ft'I'^l' WfTH' f 4 ran' ^ 4 T 4 T & I 

iftr ?rrif ^ 4 ft ^antrm (4) srcr sr^fi ?if^^ 44 ir^ 4r^ itt4.it fir^ ??ft ^ r4r 34^1 

ijfJTTf if ^4^ 4n' tTf^TTR o<4iT< if f 5 T%r ^ ^ 4 ^ 304 ' ttiT TITO ^^47 f^, Jt TT^ft TOrirrlr it 

l^ 4 ^T ^ Jr ^'t'T'JTT % UinUTH *fft W OT^tTET 4ft fiT%r ?t4T I 



21; 109S/mW-l; 

1916 
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ifV. t. qtr sfrihfj 




qTCT ^f«irr 







1 2 

3 4 5 

6 

7 

WHITr , , 

367 

0.0060 



368 

0.1480 



371 

0.0040 



372 

0.0830 



373 

0.0240 



374 

0.0060 



375 

0.2360 



378 

0.1410 



379 

0,2660 



383 

0.1320 



391 

0.0060 



qtq 11 

1.0620 



jtT ■ 

2.624 qqrf 


ITT 

04-03-19 

4)^ 


[5Sf. t^!T 14016/22/94^.'fir.)] 




New Delhi, the 5th January. 1995 

S,0* i23_Whereas by notification of the Government 

of India in the MihisTty of Petroleum S,0* 639 dated 11-2-9A 
under jub-section (I) of section of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in Land Act, 
1962 (50 of 1962), the Central Government declared its in- 
tention to acquire the right of user in the lands specified in 
the schedule appended to that notification for purpose of 
laying pipeline; 

And whereas the Competent Authority has under Sub¬ 
section (U of Section 6 of the said Act, submitted report 
to the Government; 


And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specined in the schedule appended to this 
notification; 

Now, therefore, in crcrclsc of the power conferred by 
sub section (I) of the Section 6 of the said Act, the Central 
Government hereby declare that the right of user In the said 
lands sr^ficified in the schedule appended to this notification 
liereby- 'acquired for laying the pipeline; 

And fkurther in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs that the 
right of user {n the said lands shall instead of vwting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Limited 
free from encumbrances* 


CASE SCHEDin^E 

H.B.J. Upgradatioji Pipe L’ne Project 

District 

Tehsil 

Pargana 

Village Plot 

No. 

Acquired 

Area in 
Bigha/Acres 

Remarks 

1 

2 

3 

4 5 

6 

7 

Agra 

Kirawali 

Kirawali 

Jajauli 367 

0.0060 

Chatkred 




368 

0.1480 





371 

0.0040 





372 

0.0830 





373 

0.0240 



46 01 / 95-^3 
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4 5 6 7 


374 0.0060 Chackrod 

373 0.236a 

378 0.1510 

379 0.2660 

383 0.1320 

391 0.0060 


Total 11 1.0620 Hectare 


Or 2.624 Acre 

Or 04-03-19 B gha 

P^7'L-r4bT6^94rd.P.T 

ARDHENDU SEN. Director 


5 1995 

«PT. ?rr. 124—im; afk sfrrsr «rffT (^<t *f ^ «t^t) ^rrsTfm 

Pm 1962 {1962 50) «ft«rTt:r 3 ^T3r<r (i) % wstT '(TT^?r sni;Pr«r ^ srrsg^Tr 

«rr. 638/17-2-94 ffKT %fitT ^ ^iT ^ TT PtPfftisr VjpTiflf ^ g^fTVT 

, % ?rffe»nT spt 'TT^ 5iT?fTf *P> Pt®r^ % Prct srrsTT urTTr wwt ^i: fxTr «tT i 

srh: JT^: STfiJfrr?t ^ nrraPrtfT ^ grt:r e «pt ^Tar^r (i) % t ^ i 

3t1t jTi-jf TO:%^fT ?r^!iTR ^ Ptq>i t?: fer^rt: vtk % ?r ^ Prr-Tr4«i 

tjfirifii t TT wPi«!rrT wF^rtr irr ftPrm Pput % i 

^ STfaPm ^ UTTT 6 »Pt OTETHT ( l) Sm WJT TlftfT >PT SWFT ^ ^ ITTi^ixr 

«ftPra- I ??r srfaf^JTT t PrPrPr^ ir ^ wPrvrt: 'rrfT "^rr^T Ptst^ ^ 

srat^ ^ tra^STTT wf^vT P(wr ^rrcTT 11 

sfiT iTfTf trRr*pV 3TOT<r ( 4 ) SKrmT urft.wf ^rr snfrr «P^'cr 515 ^fT Prfjr ^ fp ^fj 

ir ^>r *rT ^'ViTTr^TPTT ^ Pr~trT stTriT'fir pf^wr Pt. Jr^ ?r4t ^ 

^'r ir «r>!i®TT % wntrp pff ^ crrt'ti <Pt Pt^'P ^TmT i 

T^. sf. >(T4ftJ?rfT >n^ ^St^z. 


f5i^. rr^^V^r 'rt.iT'Tr iftsrr ptct ^tstt wr^r^r^^r. w'tPttcst 


1 


4 


7 


*mRT 


PpTT^ PPTTPffl ?r?PTt: 


76 

0.28 70 

81 

0.0060 

86 

0.1020 

89 

0.1694 

87 

0.0322 

90 

0,1058 

91 

0.0060 

92 

0.8240 

75 

0.0280 
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, o a 4 5 6 7 








470 

0.3513 

472 

0.3414 

473 

0.0640 

475 

0.3400 

719 

0.0600 ^ 

727 

0.1630 

728 

0.0180 

732 

0.0600 

733 

0.0080 

737 

0.1600 

738 

0.0720 

739 

0.0540 

740 

0.0540 

741 

0.1200 

803 

0.0270 

777 " 

0.2912 TTPffT 

745 

0.0168 

803 


860 

0.0060 'TTTtt 

802 

0. 5925 

796 

0.1415 

795 

0.0288 

797 

0.0096 

794 

0.2324 

808 

0.0108 

809 

0.4735 

781 

0.0480 


IT>T 81 

12.7089 



- 

31.391 



qr - 

50-04-10 

vtirr 



q5r-14016/22/94'ft.] 


New Delhi, the 5th January. 1995 


S.O. 124 .—Whereas by notification of the Oov^mrat 
of India in the Ministry of Petroleum S.O. C38 1^2-94 

under sub-section (1) of section of the Petroleum fd Mine¬ 
rals Pipelines [Acquisition of Right of User In Landu^ct. 
19'62 (50 of 1962)], the Central Government declared its in¬ 
tention to acquire the right of user in the lands specified In 
the schedule appended to that notification for purpOK of 
laying pipeline; v - ^ 


And whereas the tZtomptftent AulhorUy has ^hder Sub¬ 
section (1) of Scctlojr 6 of. the said Act, submitted report 
to 'Government; 


And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declare that the right of user in the said 
lands specified in the schedule appended to thia notification 
hereby acquired for laying the pipeline; 

And further in exercise of powers conferred by sub-section 
(4) of the section, the Central Govemment directs that the 
fight of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication 
of this declaration in the Gas Authority of India Limited 
—f r ee fr o m - en cum b ran e e s . 



a (ii)] 


JdiTW »T wraw-wwft 2ii. i9a5/.»trT.i, laift- 

CASE schedule 


H.B.J. Upgradatioa Pipe L'neProject 


District 


Tchsil 


Fargana 


Village 



Kiraoli 


Kiraoli 


Sahanpur 




Kiradi 


Sahanpur 


Plot 

No. 

Acquired 
Area in 
Bigha/Acres 

Remarks 

5 

6 

7 

76 

0.2870 


81 

0.0060 

Chakroad 

88 

0.1020 


89 

0.1694 


87 

0.0322 


90 

0.1058 


91 

0.0060 

Giakroad 

92 

0.8240 


75 

0.0280 

Chakroad 

67 

0.1000 


74 

0.4980 


191 

0.0060 

Chakroad 

195 

0.1392 


208 

0.1280 


207 

0.0360 

Chakroad 

2C6 

0.8700 


196 

0.0050 

Chakroad 

2C'l 

0.0204 


223 

0 0060 

Chakroad 

224 

0.4500 


2tl 

0.0060 

Chakroad 

324 

0 4824 


323 

0.0088 

Chakroad 

320 

0.0880 


220 

0.0088 

Chakroad 

2^6 

0.0360 


207 

0.1980 


209 

0.1196 


317 

0.0144 


271 

0.0036 

Chakroad 

228 

0.1170 


279 

0.4020 


281 

0.1440 


282 

0.0060 

Chakroad 

291 

. 0.3780 


293 

0.2700 


295 

0.0060 

Chakroad 

294 

0.3300 


298 

0.1090 


308 

0.5220 
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1 


Agra 


Kiraoli 


K.raclj 


; 5 

6 

7 

pur 424 

0.0180 

3andha 

431 

0.1900 


432 

0.1680 


433 

0.2400 


441 

0.2700 


463 

0.0860 


442 

0.0960 


443 

0.0108 


457 

0.0180 

Chakroad 

464 

0.0380 


465 

0.7440 


466 

0.1440 


467 

0.1780 


468 

0.2140 


469 

0.0060 

Chakroad 

470 

0.3513 


472 

0.3414 


473 

0.0640 


475 

0.3400 


719 

0.0600 

Chakroad 

727 

0.1630 


728 

0.0180 


732 

0.0600 


733 

0.0080 

Chakroad 

737 

0.1600 


738 

0.0720 


739 

0.0540 


740 

0.0540 


741 

0.1209 


803 

0.0270 


777 

0,2912 

Chakroad 

745 

0.0168 


803 

0.0060 

Chakroad 

860 



802 

0,0935 


796 

0.1415 


795 

0.0288 


797 

0.0096 


794 

0,2324 


808 

0.0108 

Ckakroad 

809 

0,4735 


781 

0.0480 


G. Total 81 

12.7089 

Hectares 

Or 

31.391 

Acres 

Or 

50-04-10 

Q.'gha 


INo. L-14016/22/94.G.T.] 
ARDHENCU SENI, Director 




tt fV 3^ (ii)j 
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®^Fs ^It^Tvi^w ^Trffr 

^•'WP 

fir?5I>, 5 L995 

•PT.^rr. 12 5 .—*pr TTspq'sr 19 - 3-94 

% »pnT-2 3; ^ 'STJ* ( 2 )’ % 'T=» 902 

q? iPPffW '(PTTff ^T’'.'^TT % ^ HTf ftW- % 

n?rT?riT 5rf^ % arfiinPR 

Mfrapf'-p), srftTffTptT Jpi^tT 1962 { 1962 Vf 50) 

3 ffp :3T wrcr (i) ^ 5f^t6 ^rd 
7 35 8-3-94 6 T 6 ^6# ^?rt 6^3PTT ^ PtptH 

>'ixnT?, r^PHT ?rRP:r ^ w^rf^i^r % ^r*T 5, 6 
Ep 7 ^ PtSTT 121 6r?r. PP^IPT 211 , 212 ^ 213 
0.164 ^ ?«n 6 T? 65Ff 6T3T ?P. 2.11 

!'^?p^ 0,1000 t:C5!P ^*6 121 WT ?P. 212 , 

213 0.0640 n^T ) ¥PPF4 5^' ^>6 

82 % TK. 6 2 157 % ?«TT 6 6 T *Tt^ PP^ 

^jffp 3pr^. tr^p 4. ITS- % #ptp^ «rpPT. ff *f6TST 
#!5ITT 222, 223, T 224-»lrm«F 2-18 P^iT 220'6V 6 ?: 

srrt I 'w ^«?rr la-v % ppp^p^ p^pcpp^ 7- ^ q, 1200 

0.2100 % P«PR 'PT 0,1080 'T«T ^1 

^5fr ?f36T ao‘3 mip pr. 190 0.0060 

% Pi«TT 6 TP TtT TOP OTO PP. 190 191,. 

^SPTPf 0 . 1330 tTfr I 

fa^rr ot:T- i,4o:i6/22/a3‘-^ "fif; )i 

MINISTRY OF PETROLEUM & NATURAL GAS 
CORRIGENDUM 

New Delhi, the 5th January, 1995 

S.O- 123.*~In the Gazette of Ihdia, Ministry of Potro- 
J juin ik Niiiural Gas S.O. No. 735 dated 8 th March. 1994, 
published on,, 19th. M.arch, 1994 at page No. 902 in Volumc-2, 
Parl-3, Sub section (ii) Under Slid- section (1) of Section*3 
of Pciroleum 4 !^ Mincr.Tl Pipe line (Acquisition of R‘ght of 
Usen in Laiid) Act, 1962 (50 of 1962) of Village-Bamnai 
Kalan, Pargana & Tchsil-Kheragarh, Distt-A^ra in volume 
5 , 6 & 7 be read as Hill Rock plot No. 211 area 0.1000 ai^d 
Cliak No. 121 Plot No. 212> 213 area 0,0640 instead of 
Chak No. 121 Plot No. 211 , 212 and 213 area 0.1640. Tn 
column .5 Chftk No. 62 be read Instead of 82 and Gaon Sabha 
land instead of Chak No. 157. In column 6 against Chak 
No. 175 Plot No. 218 and 220 be also read together with 
Plot No. 222. 223 and 224. Tn column 7 the area against 
Chak No. 18^ be re'^d ns 0.1980 instead of 0.1200 and 0.2100. 
Jo col. 5, 6 and 7 Gaon Sabha land Plot No. 190-191 area 
0.1380 be read instead of Chak No. 303 Plot No. 190 area 
0.0060 

INo. L440l6/22/93-G,P.] 
ARDHENDtJ SEN, Director 

^■1 “ 

wtw » iWq rt nrwnr 
(wr^ f^wr) 

•Tf 8 fr^eipf, 193 4 

^ m. 12 6.—%^!T »n7PR % 'ffTTflp!! ^TRlPPPIH 

tjfcw trftrPm, 19.66 (i9Se »pt 102 ) trra 3 <ifr tthri 
(,) ^ wn^j (^r) % qsTJRiir tsik ftrfmpR>m % TTr^Tf 
^ ?T. ifP. ^r<. apk ifkit 

f>»rnr, f'Tf<nnr attr, ^:*r w w faf^ ^rwr ^ orrft ilt^r ^ 
rnijPran tRir tt »rTW"Tr<TRf4m R-ipr ft 1 


«W: w, tPT T^x^PTT it tPiRf-i <f rr rrr 

( r) % *pj*kir i^wrna trim ffi wrjj'TTf ^it'* 

W, ITT. 133«T<P« 9 <JPT4(P, 19J0 H RsTfiprt.T ilk'Pn'tjP 

4n3#P ft, ;— 

^ wffffTn if ‘'wcr-3 Turrer ( 1 ) ^ ip't (k) % 
wfk % 4TfTlT ’liT 4flTiir ISIPP^^n !p4,J^ 

jrfilFftE WIT fWrprCT '*4 tUfff nk sici^i 
TKP>tP, TP^rf^ >- 

"19. »T. #r. *PR. 

THX 

WRwi «^k TfkK ^4rir fwr, 

fitfMTlT TTOfR, *tTr5t« 

[H'WI ll0l3/8/94'^4P.f (^. afp.)] 
<pa %. fiT^, #fff Tpr^pr^ 

MINISTRY OF HEALTH & FAMILY WELFARE 
(Department oT Health) 

New Delhi, the 8th December, 1994 

S.O. 126.—Whereas the Central Government In 
punumse^ of clause (a) dt: sub-section (1> ol sec¬ 
tion 3 ol. the' Indian Medical Council Act, 1966 
(102 of 1956) and in consultation with the Govern¬ 
ment of Siki^ have nominated Dr. T. R. Qytifxo, 
Additional; Director, Department of Health and 
Family Wclftre, Government of Sikkim, Oanglok. to 
be a member of th; Medical Council of India with 
effect from Hie date of issue c>f this notification; 

Now, therefore, in pursuance of the provisions of 
sub-section (1) of section 3 of the said Act, tb: 
Central Government hereby makes the following 
further amendment in the notification of the Minis¬ 
try of, Health Number S.O. ISfi dakd the 9th 
January, 1960, namely :—- 

In the said notification, under the heading “No¬ 
minated under clause (a) of sub-section (1) of sec¬ 
tion ?’’ for serial number 19 and the en’ry rc’ating 
thereto, the following serial number and entry shall 
be substituted, namely :— 

"19. Dr. T. R. Gyatso, 

Additional Director, 

Department of Health and Family Wel¬ 
fare. 

Government of Sikkim* 

Gangtok” 

[No. V. 11(M3|6!94-ME(UQ)] 
S. K. MISHRA, Desk Officer 


ft'pfRP T?pm 
JTTnr) 

T# ft?5PT, 30 f^PP*TT, 1994 

TT.m. 127.—TT:,f^Tf3rpahTt ?t UPfip- 
tpip f3r?| in? ?pt3PPC tpfanfnpfp %-5rr^ Jf 

ft'sft TtTTP/^aVjp- nt^par smprfipT 
t PTTT eft ^ PTftPPPTT <Pft STT^P 11-V % SrTTSrptpt 
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- ^ I .?i^Wi i\i i ii r- j-y 3 h- ^ ^ ■■^■■ ■ - - .— - — > 


^ w^art ffa'w t-s-q-s '% -rtrja a'jaT - 2-0 (- 1 ) 
93-t^aaraTTr a-^-rfirrar far? ^ f^a(?f-^nar a 
«r^RiTa triaf^rat/^ra, alfer afr mft^ 30 
^ tf, wmfara fanr qtr | 


WT'jpw *NTwr 

(Tfr^ inr) 

*I< fteft, 3 IWC^, 1995 


ITT: a^arf^a aiatsRlr ^ Jr trar ?rrafvr/fiTT'r 
'aaar t ar*^ war fw aa. art^jarw srnr fTara 
ftnrr irt 1 1 

aa; %^2r ar^rrRca ara% % aif^alr at tara- 
«rn:"t % qraia fa^^fr at^rar/sSalRT 
f^anar qTaar n aat ja aa fWa farar 1 1 

5 Rr:i wa aaa 'Erfkfaaa ^ Errar 1 i-ar 

<rt ^OTTT (2) jrTT aar?a infaaaf vr aata aR# gir, 
iTRa % RRrasf ff aa srfsj^aar % aa>Rra arft*! 
% fa?5fr aaa jfraar Jr rrcr^irr Pataf^^ra 
aiffta'a aRaY 11 

aaYaa:— 


in, R, 128—■mra atiriT, aa 'Jtt 7?Yt[T 7 an 
(Tfrarpr m) ^ fintff 23 fYa^n 1933 tY iRrinf 7. ti 
w. 924 («■) ^ mp tYtY Tiraapil * faTTiTraY 7 a tYtit 
Turfiiq l 'a ffWafwa trY Rr vapa TrJrawjrTtl ^ 
am 77 if Pr^n *=17 <fr. ^r. aTajranit, m, 
fa. Tanaar aa ar. Pr, ftaj TaTf.TTJfTTtTaaEa 

it »mT ^ I 

wa: W 7 ^ TiTTTirT (JtaTiTTfr ffPfTaT) faTTra^, 
1962 ^ Pan 4 ^ 777^ ^w^frcaif^ar anna cfpiro 
aw fcfta at af^aa araft 1 1 

[ 73 . a. tta.*.-13014/3/9.•a. a. («n)] 
t^a. TW 7 . aw afaa 

MINISTRY OF SURFACE TRANSPORT 
(Transport Wing) 


oft'T irqfi - II (.STrfi aif. 3 (\k !pJ7Tftirr 

) Jf arY aT% tra 77 0,937 faS'iiT ( 2.31 

H'f’?) ^ '*jfa 'R^t-r a;Y, , 3 ft ^rar afiRa 

Jr na. ff'r. i. ar^. at, aFtr, Jr tR a# 
ara aAa ahta Jf ar^^a # f?7t jttt 

t, a# w=f-Kr^srfx^ ^ "aRWr" 

Jr 'rfYaRttr farar wr ^ 1 


[?r. ^. - 1301 1/23/92 -¥t^ 3nf?)j 
i^a. yY. tTra<, war 
MINISTRY OF UABAN OEVELOI’MENT 
(Delhi Division) 

New Delhi, the 30th December, 1994 


S.O. 1*7.—Whereas tsrlam modiflcaiions, which the Cen- 
n r^'opOted lo make in the Ma.ster Plan fui 

Delhi/Yonal Development Plan re-ardin^ the area menfonec 
fiercuncler, v;ere published with Notice No. F. 20(l)/93-MF 
dated 7^-93 in accordan^ie with the provition? of Section 
n-A of the sa d Act. for inviting public object'ons/sucne.s. 
tions within h.rty days from the date of the said notice. 

Whereas one objcctXii'suEg-stion wir; received from the 
PHClic with infrd to the safd prorosed modifleation, which 
has been considered by the Authority. 


New Delhi, the 3rd January, 1995 

S.O. 128.—Whereas Capt. V. K. Gupta, Deputy 
General Manager, S.C.T., Calcutia appointed as a 
member of the Calcutta Dock Labour Board tepre- 
sen'jng the employers of Dock Workers and Ship¬ 
ping Companies vid* notification of the Government 
of India, Ministry of Surface Transport (Transport 
Wing), No, S.O. 924(E) dated 23rd December, 
1992 has since been tbansfcrrcd to S.C.I. Office in 
Bombay. 

Now, therefore, in pursuance of proviso to rule 
4 of the Dock Workers (Regulation of Employment) 
Rules, 1962, the Central Government hereby noti¬ 
fies the said vacancy. 


[No. LB-13014|3!94-US(L)1 
S. K. DARGAN, Under Secy. 


YxT rfSlTTiT 

nYi) 

Tlf 26 fil^rrTT, 1994 


And whorc.is the Cci / al Goverpmont have efier carofulh 
cons dering a 1 asprpis of the maltei, decided to modify thi 
Master Plan foe Dclhi/Zonnl Development Plan. 

Now, thertTore, in c.\crcise of the powers conferred bv 
Sub-section (2) of Section 11-A of tlie said Ac* The Centra 
Government hereby makes the following modificafon in ,hi 

lication of this No iBpt.on in the Gazette of Ind a. 

modification ; 

7 rea measiirin« about 0.937 ha 12 31 
bm nLd Ev'^NGPutT^’:.’^ Sarm- Area) 

AshrZ Jn ?he i’’® Aurhmdc 


[No, K4301 l/23/92-DDIB] 
b. C. SAOaR, Under Secy. 


^ . 'ITT . 12 9—CRFflRr ^ >»iiU7>ViT !TTt7^ % 

f?rtT srnt'T), i976 ^ fm^r lo ^ ( 2 ) BiVt 

( 4 ) % JtYR ftSlT^. fTSTf^rr^lT 

twr % ^rqYciJff >^11, ^ w Tiri- 

rntRi ?lt^ ^ ?rfU^r7((T TRITT I ;—■ 

(r^3TtW *fTW) 

1, F?3TT, 

2. sfJilFT, 

3 ; X^SFT, ^JIFTT? 

4 . T^SPT, 
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TT‘f?r 


5. 

6. ^ft^srrfi 

7. f£i>r, fsnwTJrT 

8. 

9. ^mfFprr 

10. ^5:bT?|-, 'T^'TTf'-TiTT 

1 1. J^w-T, 'fK'TR 
12. 

13. 

14. fS'iJTJT, 

15. fSiiR, iii^rTRT;^ 

16. ^-FTO IwlX 

17. 

18. 'TiRT 

19. 

20. W'-Tl^ffT 

21. ^Tre'rfiT^ f^flF4T, iff 

22. Vt.t jtT. f^^rr. (fs-fr FFTTIT 

2 3. ^ ITT. f^^TT. VrroiiTr 

!TRiTT FT'R 

2 4. tt4T 

2 5. ’^W?r, 'T.PTOT 
26. 3T^lf ^t!T 

■27. 5FP.STR, mr^TTf 

28- ^TIJT^T 

29- nTsfrariT 

30. iTPTsft if^fT 

31- TT'nTSr^l'I JTTT 

32. 

1, 

2. iTTia^ ^Kt 

3 TTfq^fTT TTR^RT, 

4. 

5. F^'iqq, 

6. ?lT=F'r t'T^^, ^ft 

7. SIR?FP, sftTTT’?^ 

8. Tf^T^T ^ ^. *TKIT fR^TFTR, 

9. rtr fm^^T ^rfy^'iA 'PT^rfR^r, rt9t 

10. RRT 

11. sfTTirf^nT, 

1 2. TTIT^T^ TTfRiRTT, ^ftf?T 

(irmt F^)' 

1. fTTsA SI'S RJTTR'fT 

2. TTBTRST srf44lTT WT’^PT, 

3. TT?!Txr«p sTf^fiT ipTirf,, Tn%Rsr 

4. TTirnr^i sTfRiRT (R^) wrl.i TTTf^^r 

46 01/95—4 


5. WJR, TlTSTRiJfT 

6. »esrq, rTTrffr 

TTW^'tR ITTR 

7. ^STR, RTIHTS 

8. fS'sr, ^siqPTtjrrr 
9- T^sTR. qn''T5»jr?T 


10. 5T^-arT:, RTR TH 

"^TTT, fflRYT 

tlfrqR q?.R 


1 1. F2rsr^, 

12. TTHTipp irfqqAr, 


1 3. =q>T^T 

14. KSRqi irf'fl-qAr, 


l^''. fs^ - 94 /n. 'OT 1 / 12 / 1 ] 

rrJT 

, ’T- si'Ti) 

MINISTRY 

Of RAJLWA't'S 

(Railway Hoards 

New JXdhi, die 

i;6th f^ecember, 1994 

Sn.i :!^9 .-- fn par^uanceof ^uivrulcs (?) and (4) of Rule 
10 of vhc Otfieial l.an^uafe (Use for the Official puiposes 
of the Onion) Rules, 1976, the Ministry of Railways (Railway 
Board), hereby notify the followinit Radwuy Oificts vs here the 
,datf have acquiied thewoikiiit^knoulediicof Hindi:— 

\Vestein Railway (RatUnn Division) ;-- 

1. Station 

Indote 

?. Station 

Fatehabad 

3. Station 

Jaora 

A, StaticM 

Mandasor 

5. Area Ol licet 

Chittoiiigai h 

6. Station 

Uhilwaia 

1. Station 

Vi jayanagar 

8. Station 

Hhaironearh 

9, Station 

Bamnia 

10. Station 

Ranch Piplia 

J1. Station 

Pi plod 

P. Station 

Sant Road 

1 3, Station 

Khachrod 

14. S ation 

Kali Smeh 

15. Station 

Shujaidpur 

16, Station 

Sihov 

17. Station 

Panchwa 

18, Station 

Phanda 

19. Station 

Dew as 

20. DVisional Medical Olfccr, Mhow 
?1, P.ailw'ay Secondary School, Mhow^ 

'^2. Railway Secondary Schofd (Hinoi Medium), Ratlam, 

?3. Railway Secondary School, Ratlain. 

Ajmer Division :- 

24, Station 

Rani 

?5. Station 

Falana 

26. Station 

Jawai Bandh 

27. Station 

Marwar Jn. 

28. Station 

K.undia Jn. 

29. Sta ion 

Oandln Dhar.i 

30. Station 

Mavli Jn. 

31. Station 

Rana Ptaiap Nagai 

32. Station 

Udaipui 
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S-"»uth Raisttrn Railway 

1. 1 ,oco Foiemail lUUia 

2. OfEco t'f the Area Manaa*"r, Ranchi. 

3. Of^^ceof the Asstt. Engineer, Ranch;, 

4. Station Ranchi 

5. Station Moori 

C>. Loco Foreman Mocri 

7. Area Manager Bokaro 

8 . South Fastf^rn Railviay Secondary School, Mahuda 

9. Office of the Divisional Medical Olhcer, Bhaga, 

10. Station Bhcga 

11. Office of the Chief Engineer, Bliojudih. 

17. Assistant Enuineci, Mahuda. 

Eastern Railway (Malda Oivi'^ion)— 

1. Loco Shed Office, Jamal pur 

7, OlTce of the Assir. Engineer, Sahibganj, 

3. OlFce of the Asstt. Mechanical Fnpinecr, Sahilfaiij. 

4. Oifee of the Asstt. Engineer (Stores), Sahibpanj. 

Ffovvrah Division 

5. Station Kotalpukiii 

6. Station, Gumani 

Asansol Division ;— 

7. Station Jasidih 

8. Station Baidvanath Dham 

9. Starlon Kaluw^adhan 

10. Manay.ei, Signal Workshop, Hov.rah. 

Dhanbad Division 

IL Station Renukut 

L:. Assistant Engineer, Chopan 

13, Station Chopan 

14, Assistant Engineer, Renukiit. 

[No. Hindi-94/OL’T/l2/IJ 
S.A A. Z\1DL Socy. Railway Penrd 


^ 21 19 94 

^.^r. 130—srtiftF^ farTm 1947 

( 1947 ^ 14 ) 4^ JTTTT 17 % 

*.41 1 'f ^TT'Ti 4 1 % 

31^7: afhfTfTiT 

if’ %7^tJT7TT^7: srFaRlTUT 2 , ^7^ % 

9=^5 # sr^rrlTTr^T ^ 7 ^ tttw ^ 

21 - 12-94 i^TirT^ |7TT 'Tl 1 

[TfWT 12012/3 17/89-fr2(rr)/?Tr^,?Tr7:. 

(^. 2 )] 

3ft. ^. Wf, 

MINISTRY OF LABOUR 

New Delhi, the 21st December, 1994 

S.O. 130.—In piirninnce of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of fhc Central Government 
Indus!rial Tribunal. 2, Bombay as shown in the Anncxiirc 
in the industrial dispute l’>ctwcen the empfoyers in relation 
to the management of Bank of India and Their workmen, 
which was received by the Central Government on 21-12^1994. 

[No. L-12012/317/89-D.IIA/TR (B-JI)] 
V, K. SHARMA, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
tribunal no. 2, BOMBAY 

PRESENT : 

Shri S. B, Panse, Presiding Officer. 

Reference No. CGIT-2/11 of 1990 

Employers in relation to the management of Bank of 
India 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers—Shri L, L. D’Souza Re present alive. 
For the Wtirkmcn—Shri C. D. Nargolkar, Advocate. 
Bombay, the 1st December, 1994 

AWARD PART I 

Shri Umesh Chandra Agarwal, the workman joined the 
services (if the Bank of India, the employer as an agricultural 
assistant at its Jalgaon branch with efTccf from 18-4-77, 
He served in that capacity for about 10 1/2 years. On 
17-5-75, he was suspended. Thereafter a chLirgcshcc! dated 
20-9-85 was given lo him. 

2. The Employer appointed Enquiry Officer, Presiding 
Officer and a domestic enquiry was conducted against the 
workman. He was held guiltv against the charges and he 
was dismissed from the services of the Bank with effect 
from 16-10-87. 

3. The workmnn contended that the enquiry which was 
conducted w^as unfair and improper and against the principles 
of natni-al justice in which proper appreciation of evidence 
was not done and the punishment of dismissal w\as harsh 
and disproportionate to the alleged charges. It is pleaded 
that the Enquiry Officer was pre-delcrmincd and had a 
bias mind. It is therefore the findings of the Enquiry 
Officer are perverse and not in accordance ^va'lh the evidence 
on (he record. The workman was not given full opnortnnitv 
to lepresenf his case nor his arguments were received and 
con‘,iclcrcd. It is submitted that the important whncfses 
such ns Mr. Patil was not examined and no weivhlage was 
p.ivcn to Mr. Patil’s withdi'aw'al to the earlier complainls made 
hv him under pnpreciaiion. Tnfnct. the charge refatea to 
the inOnlcd price by the workman hut the findings of the En- 
nuiiv Officer doe** not mention single w'Onl about it and holds 
the workman gniUv of the charge. 

4. The woi'kman raised an industrial dispute which came 
to be sent to this Tribunal for adjudication by the Central 
Government Labour Ministry in the following terms ; 

“\Vhether the action of (he management of Bank of 
India in dismissing Shri U. C. Agarwal, Agricul¬ 
tural Assistant in the Bank of India, w'as juati- 
fied ? If not, to what relief is the workman 
entitled ?” 

5. The management by its written statement E.xh, 3 
denied the contents of the workman. Tt is asserted that 
the procedure in respect of The departmental enquiry was 
rightly followed and there is no lacuna. The report of the 
T’nqiiiry Officer is speaking so clearly stating forthwith 
reasons for the conclusion arrived at hv them. Me consi¬ 
dered all The materials placed before him. It is submitted 
that (he workman was given personal hearing to the .show 
cause notice (hat was given to him with the alfidavit and 
followinc necessary steps which arc required to be followed 
in the case of domestic enquiry the order of dismissal was 
issued. Mis appeal was also refected. The action of the 
management in dismissing the workman from servVes w'llhout 
notice is iiis( ninl the wau’kman i.s not entitled to any 
relief. 

6 The man.'igemcnt alfirm'^d (hat in th*^ dome-^tic cnqiiirv 
the charges that wxre levelled against the workman were 
duly proved and 1h(’ Hndinos of the Enquiry Officer were 
just and proper. Under such circumstance and punishment 
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o[ dismis^SLd Ui^ainsl the workman is justifieJ, It is pleaded 
that the workman Is not entitled to any relief as claimed 
by him. 

7. My J-eamed Predecessor fiamcd issues al Exh. 4 ior 
dettrminalion. On December 3, 1^92 he passed an order 
to that elleci ilial issue No. 1 is to be tiled as a picjimniary 
issue. By ihis awaid 1 have lo decide u. The issue and 
iny finding thereon is as under : 

JSSUh PINDINO 

L Whether the inquiry licid against liic work- Ihc in- 
nian was not held properly and the rules quiry ]s 
ot natural justice were not followed ? just and 

proper. 

REASONS 

8 . Shii U. O. Agarwal hied his atlidavit at Oxh. 9 by 
way oL examination in chief. 4’hc management did not 
cross-examine the witness and had endorsed on it in the 
following words ; 

“As the workman luul admitted the enquiry proceedings, 
itie Bank does not want to cross-examine the 
workman on priliminary issue”. 

As against this vShri R. B. Dalai the inquiry Ollicer had 
lead e\ideucc in support of the management lo prove the 
eiiqui y as just and proper anj the principles of natural 
justice were followed. 

9 . 4 he procedure of conducting an enquiry in the alleged 
act ot nirs conduct is slated in chapter 19 of the Bipartite 
Settlement dated 19-10-65. Para 19.12 (A) of it deals with 
the enquiry procedure. Shri Dalai aflfirmed that he iollowed 
all the procedure conlcmplalcd therein. 

10 . J he workman in para 2 of his ailklavit had given 
details by which he wains to establish that llie domestic 
enquiiy which was held against him was against the principles 
oi miLinal justice and the procedure. He allirm-ed that 
he was not explained the procedure of the enquiry, inf act. 
1 do not luul that the Bipartite Settlement wants any explana¬ 
tion of ll'c procedure of the enquiry to <he delinquent j.e, 
the Workman. But the facts of this case reveal that the 
workman is awaic of Hic procedure that was to he followed. 
Ihe workman was represented by the Deptny General 
Secretary of the Bank of India Staff Union, li is therefore 
by no stretch of imagination it can be said iliat the rep¬ 
resentative or the workman was not aware of the pioce- 
durcs in a departmental enquiry. The management had 
tiled documents at Txh. 5 regarding the whole bunch of 
the enquiry report. On page 4 and 17 of it, there is a 
relercnce m respect of the procedure. A time table is given 
how the enquiry will he conducted. Furthermore, Shri 
Dalai had affirmed that he explained the workman how 
the enquiry will he conducted. 

Jl. The workman affirmed that he was not inloimed how 
he can set up a dclcnce. Ii is rightly submitted that the 
workman has to be given an opportunity to lead oval and 
documenlary evidence which were given to Itini. He was 
given an onporlunity to go lo the places he wanted to go 
for the collection gt evidence. It is none of the business 
of Ihc I nqtiiiy Officer to tell the workman what defence 
he should take. It was the union of the workman and the 
repiesenlative to lake suitable defence in the mailer. 

12 . The third contention of the workman is that the 
documents were not exhibited at relevant tinier and they 
rale ambiguously relied upon, 'l^here appears to be no 
merit in it. It i> because all documents were completed, 
exhibited and handed over before the evidence could be 
lead. It can be further seen that nothing is brought on 
the record how a prejudice was caused to llic workman 
as the documents were not exhibited while in defence. It 
is not in the case of the workman that the documents were 
not made available on which the Presenting Officer was 
relying. On page 19 of the document at Exh, 5 it is men¬ 
tioned that all the nine documents w^cre inspected by the 
workman and his representative, and that they are allowed 
to be exhibited. Jt is signed by the workman and his rep¬ 
resentative, Non-exhibiling these documents at the lime 
of the enquiry itself had not at all prejudiced the workman. 


On ll-t2-S5 the Hreseniing Officer submitted a list of the 
witnesses and a copy oi me same was hanued over to the 
uctenec representative, Office Bearers on page 11 of Exh. 5, 
On l9-i-b5 the deience rcpTeseiitaiivc also submitted the 
list oj Hie witnesses and those documents i.e. me list were 
taken on the record. IhiU itself goes to show that the 
workman was aware that eadi witness could be examined 
by the management for proving the charge- The grievance 
dial the names of ihe wimcirscs were not recorded m the 
cirquiry proceedings has no merit. It has not caused any 
piejudicc to the workman. 

13. Atici cross-examination of the Bank’s witnesses the 
leprcseiualive of the union stated that he may call the 
vMlrKss ior turthci cioss-examination, if necessary. Infact, 
LinU ss ho seeks permission tor re-culling the wPness again, 
he had no right to ie-call the same. It is not that ne is 
allowed to fill up the gaps by re-calling the witnesses ot 
die management. Leaving aside this aspect ot the matter 
ilicrc is no lecoid to show that hc^gave an apphcatioii for 
re-culling the witness with cojent reasons and lhat applica¬ 
tion wus rejected. Under such circumstances, ihcre is no 
merit in llic conten'don that as the witnesses were not re¬ 
called he is prejudiced. 

14. Ihc vvoiknuui allirmed that there was no response lo 
the Enquiry Ollicer that his evidence has to be taken first 
and it Ls inipossiblc. There is no strict rule or procedure 
how the V/it nesses arc to be examined and by the defence 
i,c. die workman. 4'he Enquiry Officer asked the workman 
whetliei he w^ents to lead any evidence by examining the 
witness including himscuf in his defence (Page 17 and 65 
of the enquiry repojt). But’ the workman and bis represen- 
la'^ve replied in the negative. ’What is necessary in such 
an enquiry is to give an opportunity which was given in 
the present case. The LTiqinry Officer cannot compel the 
delinquent, to come in to the witness box with an interest 
to lead evidence and to examine the witness. 

15. The workman had affirmed that his written arguments 
were rot considered while drawing fhe conclusions. It can 
be seen that earlier submissions or written arguments are 
given 10 lacilitaie the Enquiry Officer lo apprcciaic the 
evidence. Those earliicr arguments or written slaiemcnts 
in fact has no force of law. The Enquiry Officer has lo 
come TO Ihe conclusion on the basis of the documents and 
evidence which is before him. In para 19.12 (A) of the 
BiparliLc Settlement there is nothing in respect of written 
or oral aigumcnts. On its basis it is triej to argue that 
the conlerlion taken by the workman has no merit. I am 
noi iiulintd to accept it. The written arguments arc taken 
into consideration while appreciating the evidence. Here 
in this case on its basis it is not done so. Now it has 
to be seen what is its cllect. Whether any prejudice is 
caused, to the W'orkman by it. 

15. The workman submitted his written brief on 30^6-87 
w'hcn infact, he should have submitted the .same on cr 
before 30-11-86. Before that the Enquiry Officer had drawn 
up his defence without considering even the Banks vNiitteii 
brief ana submitted his report. Mr. Dalai Ind affirmed 
that he had also not considcreil the written arguments of 
die Bank, while giving lus findings. Jt can be seen that 
lit a fiiven time the written argument was not shbmitted 
b> tile woikman, therefore it is unjust to say that the Enquiry 
Olficcr should have w'aitcd till he files his written submission 
or ituit be should have send reminders to him for filing 
ills wnden submissions. T therefore find tfial no prejudice 
is cased to the workman for not giving consideration to his 
written s'lntcmcnt, or submissions. Infact, those would not 
be considered as his report was already submitted, 

17. It is admitted po'^ition that in a domestic enquiry the 
wm’kman fully participated and was defended by his represen¬ 
tative cf his charge. The ebargesheet was explained Jo l:»m 
piopcrly. He has no grievance that the charges v^diicb were 
levelled against him W'crc ambiguous and he did not folJovi^ 
tlicm. After going through the chargesheet T do not find 
any ambiguity in the same. The Ranks witnesses were 
examined in the presence of the workman and his defence 
1 vfi’cscnlalivo, and they were offered for cross-examination. 
The (lornmcn'ts which were relied upon by the Bank and 
those vv'hich were call^id for were listed and supplied to 
the workman before tbe evidence could commence. For 
this the vvorkman was also priiparcd to produce his own 
witnesses and examine himself in his defence. 
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liS. ll reveals that the hxiqiiiry Oliiccr submititcl Jiis 
repuii on 30 * 6 - 87 . He Unj given rtjasoos lor comjng^ to 
Ihc corn,Ja!>Joiiii. After receipt ot the report Aic tlu^upiiniijy 
tiuihojily oliered applying ils hat to the rndcrial on Ih^ 
record Loacunciit wuii Ujc defence ot the i.Jiquiry UUicer, 
ri-ereatiei the workman was then jssiicd v/iMi me stiow 
cause notice dated 8 - 8 - 8 / proposing lliercin the common 
piimshinr.nl oi dismissal witnout notice. The oicler or ibe 
l^nquiry Ullicer and the deience were also included along 
with the show' cause notice. By (he said show cause notice 
the wtirkman W'as given an oppoitunity to make his sub¬ 
missions to the disciplinary authority on the proposed puuish- 
ment of dismissal without notice. 

19 . thereafter the Oisciplinary Authority gave a personal 
hearing to the workman and his representative on .-iI 8 - 87 . 
It is admitted position that a copy of the minuics of the 
personal hearing was given to the workman after considering 
the seij-’iusness of the charges and tile gravi'y of the ims' 
coiidtici pioved against the workman who confumed the 
proposed piinishnienl of dismissal withoiiL notice from the 
servue. Thercaticr he wiis dismissed. 

2U. It can be further seen that the wurkmvin increaflti' 
prclerrcd an appeal to the Appellate Authority on J(M2-19S7 
against (he order of dismissal. He submii'cd before the 
Appellate Authority along with Shri Shukla, General See- 
icarv of the Bank of India Staff Union. TJie AppcHalc 
Aulh aiiy after considering the submissions made by the 
workman and the leprescuialivc and the rccoul cord rmed 
the PMMi.'phment of dismissal. Thereafter it- was imposed on 
the woikman. 

21 In the case of Sur Ihinmel and Stamping Works TiJ. 
V/s. Then Workmen 25 IJR 88 and in Mrb:nashlra Stale 
Koiul '1 ranspori Corporation v/s. Prahhal.ar Kusbinath 
Paiaic nxl otlxir 1979 LIC 138 Their Lordships liii\'e ob- 
scrvi.d that what is necessary for a proper domestic enquirv. 
The particulars laid down in this aiili.odiy uv ol:>crvcd 
bv the hrquiry Oflicer is in the present case while holding 
Domeoi.; f-riquiry against the workman. ( do not hnd ?haL 
hf had commiltci) any iireguJarity in the r'JC'Jtirc by 
which it can be said tliat the workman is prejudiced. T also 
do not find that any principles of natural justice were viola¬ 
ted while holding a domestic cnc^iiiry. For all these leasons 
J ivcord my lirulings on (he points according and pass the 
loll^jwirn^ order : 

ORDhR 

1. The dcpaitmcnlal enquiry which was held against 
-.he w'Oikmaii was jnd and prop-r Lod tlio principles 
of natural justice were followed. 

Dated : M2-J994 

S. B. PANSE, Presiding Officer 


^ f^sfr, 2 3fT?TT?T, 1994 

^.?rr. 13 1— 

1947 (l947 14) ^ HTTl 17 % 

'Tferr^TT % ^43: 

3ftt % q rq", ?Tq'5i?T q" 

* i 

fqiTR ^ ?TRPR afVtkqf ?rfM5(:7Tir, 

qiT srqrrfifTrf qr^fr qfT 
5^ 23-12-94 JT^rT <44 I 

12012 / 84/90 *rrt*rRqr(i)l 

TTi'd+H', 5fqT?TfW5PTfT 

New Delhi, the 23id December, 1994 

S-0. 131.— In pursuance of Section 17 of the Iiklusirial 
Disputes Act. 1947 (14 of 1947), the Central CJoveinment 
hereby publishes the award of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Annc\ure, 
in the industrial dispute between the employers in relation 


to the management of Stale Bank of Patiala and their work¬ 
men, wiiiCh was received by the Central Government on 
2UJ2'iyy4. 

[No. L-12012/84/90 IkMtJ 
P. J. JVIICHAEL, Desk Olllccr 

ANNFXURE 

BEi (JKF SHRI S. SUIXAR, PRESIDING OFFICLR 
LliNlRAL GOVERNIVltNl INDUSlKlAL TRlBUNAL- 
CUM-LABOUR COUKl, CHANDIGARH 

Case No. 1. D. 91/90 
Kuldip Kumar 
Vs, 

State Bank of Patiala. 

For Uic workman—Shji B. L. Sharma, 

For tljc management—Shn N. K. Zakiimi, 

J3alcd, the 8lh November, 1994 
AWARD 

In the wake of Jndusuial Disputes raised by the workman, 
under Section 10(1) of Die Industrial Disputes Aci x94/ 
(ncienuiltci leferred to as the act), the Ccuiral Government 
Vide its Order No. E'J2012/84/yO-lR (B-111) dated Hie 
i/th July, 1990 has reterred the loilowing dispuie lor adjudi¬ 
cation to this Tribunal. 

''Whether the action of Slate Bank of Patiala in tcrniF 
naiing the scivices ot Shn Kuldip Kumar Godown 
ChowkiUur, at ihcir New Gram Market Sangrur 
w.c.l. 6-7'86 IS legal and justified ? Jf not, to what 
relief the concerned workman is entitled to and from 
wJiat date V” 

2. Ihe brief facts, culminating in the couimcncemcnt of 
tJic pre^^em reference petition are that, the woikman was 
appointed as Godown Chowkidar, in the branch of State 
Bank of Patiala, at Bhatinda cm 9-1-84. The Management 
respondent had terminated his services, and the uclion of the 
management has been challenged by him, m the present 
relcrence. 

3. The case set up by the workman, in brief in so far 
as relevant is that, he had worked in the Bliatinda branch 
of State Bank of Patiala as Godown CliowTidar from 9-1-84 
tu 8-3-1984 and in Sangrur branch from 14-3*86 to 5-7-86 
when his services were terminated. According to the work¬ 
man his service were terminated by the Management in viola¬ 
tion of the provision of Section 25-G and 25-H, of the Act, 
Sjstri Aw.ard, Desai Award and Bipartite Settlement and as 
appointed other persons ignoring his claim. On the footing 
of aforesaid pleadings the workman claimed reinstatement 
with full hack wages and continuity of service. 

4. The Management contested the reference petition and 
lilcd the wiiDcn slalcmcnt, inicr-alia pleading certain prelimi¬ 
nary objections of maintainability of the reference petition 
as die woiFman had not completed 240 days of his scivicc 
ill 12 calendar months before his termination. According to 
the Mauagcinent the case of the workman is nut covered U S 
25-B ond 25-F of the Industrial Disputes Act and non renewal 
of contract does not amount to retrenchment as defined under 
Section 2(ooj of the Act. 

5. The ease set up by the Management, hi brief so far 
tis the relevant, is that the woikman had worked in Bhaitndu 
Bra eh of the Bank from 9-1-84 to 8-3-84 only for a period of 
60 days; at Sangrur branch from 14-3-86 to 5-7*86 as Godown 
Chowkidar. It is alleged that the appointment of the Work¬ 
man was on purely temporary basis, in the factory premises 
of tlf€ borrowers, to whom the loan was advanced. The 
services of such employees were terminated as and when the 
loans were repaid by the borrowers. It was denied that any 
(Uher persons in his place have been appointed by the 
Management. Tn all it has been alleged that the workman 
had not completed 240 days and his termination is not 
rcfrenchiTient as defined U/iS 2(00) of the act. It will not be 
out ol plcjir to mention here that the Management has 
stoutly denied the olher allegations of the workman. That 
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being .so the Managemeni prayed for the dismissal of the 

i crciciu tf pci I tioil. 

t). C^^jiiiuvcrLinij ihe allegations of ihc M*inugcmcnl and 
1 C vtssenmg me pieaumgs contained in inc sLaLcmcm of 
Claim, me worKman iiicd me riplication. 

7. In order to subslaiiUaic h.s claim, Kuldip Kwniar, 
woi’Kman iti'ipcaicu ms own witness as Vyw-i who tiiiL’t 
leiidcicd iiiio cviacnco Jns amdavil hx. VV-1. llie Managc- 
meiiL in orner lo reouu me evidence bioug it on iccuid uy 
me vv'orkmuii, exam.neu rarainjit ;Mngh uy. Manager as 
jV(NV-i wno lias tenacied mlo evidence nis aliidavn tx. 
ivM. 

8 . Having Saving heard I lie reie sent a lives of Ihc parties, 
lUiViiig gone uirougn llie evidence on record and alter consi' 
ocring me iiiuuei uccpiy lO my mind, mere is no merit in me 
re r ere lice petition \yhicn deseives lo be declined. 

y. As meiiLioucd above the case set Up by die Pcliiiouci 
IS Liial lie iiad worxed as Uodown Uliuwkiuai ill ftliaijiiua 
fiiancii ol the buint rium to and at csaiigiur 

01 alien ol me bank, trom i4-J-iS(3 to He hus alsi> 

so staled in nis aiiidavii in lex. W-1. Uii the other hand 
me case sci up by ineManagcment is ihat me woiKman haa 
not coinpicieu ind nays aiiu jie was uppoiiued on purely 
iLinporaiy basis. Ihc workman wmie appearing as vyW-i 
lias caiegoiicaiiy uuniitlca m ms cross-examination that ini' 
Hally he was employed trom y-1-84 lo H-i-b l as Ciodown 
enowKJdai. He was disengaged alter 8-3-84 irom BiialmUa. 
Jbe i>as also admiUej that subsequent employment w^as trom 
14-3-80 to :)-7-8o lor u spccitic period. Thus it would be 
seen tltal, bare perusal ot evidence on recoid would go 
lo show that pclitioiier/workman had not at all complelea 
240 days ol his continuous service during tlic peiiou of 12 
calender months preceding the date of termination as riquired 
under Section 25-B of the act, 

10. Now, the short and significant questions, though iiii’ 
ponanl, arise lor dclcimmatioti m this case is whetlier the 
woiKiiuiii IS eninlcd to any relief under Chapier VA of Ihe 
Aci, winch deals with fne rclrciichnient of any employee, 
section 25-t oi the A^l posiulalcs that no w^orknian employed 
111 any jndusiry, wno has been in coiitiuous service tor not 
less mail one year under an employer, shah be retienchea 
by that employer unless fa) the workman has been given 
one month’s notice in writing, indicating the reasons for 
retrenchment and the period of notice has expired, or the 
workman has been paid iii lieu of such notice, wages tor 
tile pciiod ot the notice, (b) the workman has been paid, at 
llic lime of retrenchment, comt^ensation, which snail be 
equivalent to fittcccn days average pay for every compietcl 
year oi continuous service or any part there of in excess ot 
six months; and (c) notice in the prescribed manner is served 
on the appiopnaie Cjoveniment by notiticalion in the Otficial 
Gazelle. 

11. Scciion 25-H of the Act provides that where any 
workmen arc retrenched, and the employer piopcscs to lake 
into his employment any person, he simll, in such manner as 
may be prescribed, give a opportunity (to the retrenched 
workmen, who are citizen*of India to offer themselves for 
1 C cinploynitnt, and such retrenched workman) who offer 
themselves for re-employment shall have prctercnca over 
other persons. 

12. The retrenchment has been defined under section 2(00) 
of tliC Act TO mean the termination by the employer of the 
service of a woikmen for any reason whatsoever, otherwise 
than a» a punishment inflicted hy way of disciplinary action 
but docs not include (bb) termination of the service of the 
woikma as a result of the non-renewal of the contract ot 
employment between the employer and the workman con¬ 
cerned on its expiry or of such contract being icrmiiiaicd 
under a stipulation in that behalf contained flierein. 

13. Thus it is clear that a combined reading of the abC)ve 
mentioned provisions would reveal that a retrenched person 
is that who had put in 240 days of continuous service. As 
indicated earlier it stands proved on tlie iccoil that the 
workman Imd not put in 240 days of his coiUinuons service 
and his appointment was on purely temporary basis for a 
specified period as admited by WW-t. In this view of the 
matter to my mind he can not possibly be termed as retrenchee 


so as lo hill act the bcnelits provided undci’ Sections 25-S, 
23-G, and xD-H ol the AcL it is now well scLiled that it 
u wurkmaii has not put m 24U‘ days of service, he has no 
inuusnial ugins, and can not, iherciore avail ot machinery 
tor the seilJemcnt ol his dispute under the Act. llie policy 
Oi tne Act, daiws a distinction between those, employees, 
VV4L»1 service Oi 24U days and more, and otn^i v'liii less, it 
was not iHCcssaiy lur me Management, to comply with the 
provisjLiiis or Uie i-vet, beioie termination the .-jcivices el the 
petitioner as cialined by him. Paiticuiariy when, neither 
nc had curnpjeiod 240 uays not’ his case tdlis under me 
definition ol re Irene hmenl as coiiiemplal-ed under section 
2 (00) OT the Act. Reliance in this regard cun be placed to 
a judgements in cases oi Gujarat Siccj Tubes Ltd. Etc. Vs. 
(jujarat i>Lecl Mazdoor Sabha and Other AIR 1980 S.C. page 
1898, Rainal Central Coop, Bank Limited, Karnal Vs. The 
Presiding Ofticci, Industrial Tribunai cuni-Labour Court, 
Rohiak and Others 1994 (1) P.L.R. page 310, State Bank ol 
India Vs. M, V. Raval 1981 (1) S,L,R. page 831. The 
Manager, State Bank of India Indore, Kanpur and Others 
1990 (OU) I’.L.R. page 672. Thus, it would be seen that, if 
the aforesaid provisions of the Act are put together and are 
analysed in relation to the law laid down in the aforesaid 
judgimcnts, then to my mmd, conclusion is uncscapable that 
workman whohad not completed 240 days of his service 
had no industrial rights, which can be enluiced by the 
Tribunal under the Act. Even the Appropriate Government 
has not foimed a correct opinion in sending the reference of 
tlie emplovec w'ho Jiad not completed 240 days, in view of 
the 13,B. Judgement of Hon'ble Punjab and Haryana High 
Court in Mchut Singh Vs State of Haryana and Others J994 
(li) L.LJ. page 250. The aforesaid judgements are the 
complete answer to the problem in hand. 

In the light of the aforesaid reasons, it is held that work¬ 
man is not entitled for any relief under the Act. Conse¬ 
quently, there is no merit in the reference petition, which 
is hereby declined. The appropriate Government be in¬ 
fo lined accordingly. 

CHANDIGARH, 

Dated : 8-11-1994, 

M. S. SDLLAR, Presiding Officer 


1994 

■^r.^rr. 132 — 

1947 (1947 ^14) ^ 17 % it , 

if 

4?T 23-12-94 I 

[^r qn- 41012 / 66/9 


New Delhi, the 23rei December, 1994 

SO 132.—In piiisuance of vScction 17 of the Industrial 
Disputes Act, 1917 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Jaipur as shown in the Annexure, m the 
indiisti’iid dispute between the employers in relation to the 
management of Northern Railway, Ambala Canit. and their 
workmcji, which was jcceiveJ by the Central Government 
on the 23rd J3eccnibcr, 1994. 


[No. L-4l0l2766/92-lR(B.D] 
P, J. MICHAEL, Desk Officer 
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Wf|‘. 13/1993 

Tqi7?T: ir^t’-fJT, fii 

rrsT-410 12 / 66/92 ?Tri.?lTT, (ft.^T. 
18- 9-93 

TfrffT ST’^Tl '1^ ’‘'Tl T^fffinTT ?r'T^T 

ST'^T ’’-TT ^'■'l 4 2, 

“jfT" ^iPTT I 

^ 'a 

—HWf 


5r^*T 

1 ifY^ 44?%^ ^F^lFTT 

2 . 'T4 f-T’^Taif; (srfT^'^^rrt^) 

giTT^ 1 
-?lSTT«fWwi 


ixx^ffrir rTxxJxraY^T ^ . ^. , 

sxrsff ^T 311^- ^ ^rr. »rT. 

?xTrT^f 3fTT wTcff (p^wm) 

f??rr^ir^rt: 5 - 9-94 

FqTiTTflTT'^'^ ^ f^T^fjpT f'^^T ^ t I 


‘Whether the action of the D.P.O, Northern Railway 
Anibala City and P.WJ. Broad Gauge, Srigatiga- 
nagar in teiminaling the services of Shri Ramesh 
Kumar firstly on 10-6-85 and then on 5-8-86 is legal 
and justified ‘.’ If nol. what relief the workman 
concerned is entitled ?' 

2, 5fY 3tTt ^ % 3^ ?rf'fR;'!nT 

fifi-in ^ f^r Jireff 

% ’s^'T ^ 3 9o/~^'T^ 5rf?r ^"r # 

4-3-83 57T ^iiTfl'^T ^ 'T^ !!fpt>TmT t 

201 ^ >Ti 4 t I 'TT-i4T?i; f^rfTRT 28 - 2-85 ^'t 

fjfjTfipT 'T^ar^ % 4 tt 1 - 3-85 

^ f^»T?T 200j-T.^^ 'Tt 

f^j^t+rf f^'n'T ^iTT ^*iT f'iTTf ^ 0 ?r»ft 

jjfcfsrTp' iri I 3-6-8 5 ^'T nr^ff 

axq-il T^PT ^ 6 axT^ JTPT 

ixfTt «TT ^rTT sTPrr ftst'J'h' pst ffinsT^P ^ pt 

^ fpT^i ^ W, ^^PTT fsp xT^‘ ?rtnpT 

jxf g I ^^itr jt' gg JTftjgTxft f'li’YgpT 

^ fxXcTT ^ T 2 3-4-86 ^ ?rf«Trf t Tpft 

ip grig ^f[ sft gf g gg'TfTT ^T6«rTf gn 

^ ?4f*p!p gfl ^gltj 'Tg: 4-8-86 ^ PTTFg g!T fl nf I 
^fjTsp ^ w f fgg>3np ^ 4t¥’3^ ^ 


f^fjsPT P ^28-6-91 gp hWctT I ^TRir'lfrT TOt 

fggjg % 5ffr nf 4iTt '^tTfrirnTT 

gff gT4 jf %?a' pT'PT'’' fg^pi fpifwri Ppirr 

>raT I I ‘qfpg; grr t r^axVTf^^ ^rf^Nq-ir 

^ siT^arg % ?P5?rT7 ^f^FT ^ 'igtrnr 

2 5-n;'Ti % SUgaPT 4TT TPTgT ggl' ^ ^1'$ g;| <VJ( 

glT !TI^ ?Tg£|‘g HJf^r I I gpfl SPT 

I ijfffT ^ TiTgra; ^rp^rar qgf err 

g?p^rf'':gf ipt f?r-jf^Tfrr '41 st^i "fft t i 

3. fgq'PggT ^T PlfjP' fgfdgg FTTHfl-^ gT ipTT m 

g P'ggiT arK ^ afrfgfy sTi.pjt. 

3TTT fT 'jft 5r^ irf^xx 

gTr I f3 0-7-94 5pT % f’l^l'T) 

rr^^ft^T ^grfr a-'OTg g ^rii i 

4. ^TfjpF ^ 3l'rr ^ ^JXT 3Tf>r^«n5 % PTT«5g p 

grx ipT«x q-ff g-PF[XT fqrirr pilT | fsr^rif 'Hg 
fT'Ot gKiff qft qfr jpf ^ 3fT 4' gfip?! fg:q 
^ I gEql ^ I fqx 4?r JT^TR- 

gK 4-3-8 3 Rfr H frrfpg 

1- 3-8 5 fr Rf «t1 ^ fgRpR 10-6-85 R 'SR RRT 
RRR fRTRT Wr RT RRT RRT ^ RR tJRT 2 5-TRi 

% R RT RtfRR fRRT RRT I g R ^ RRT Rxg RR 

#RR R ®RRt RR JJRTRRir fRRT RRT I R^RT R Rg RT 
RRTf’RR I fql RfRRl R RRl pfRR R RR fR'RRT’ 240 
fRR R RfRRT RTTR fRRT RT R RR% RTRR R 

Ejm 25-^91 % RIRRIR R'tRRT RRT R? ^ 

^(RfRn; 10-6-85 RT Rlf^R ftpR Rq' RRT RfqR RI 
R'RlfRR R RfRR Rfl RTRl Rl RRRT I rIrR Rt iJR- 
RJ^RTt RtT R'?; fRRTR 2 3-4-86 RT RRT R fRRT RRT 
RT R RR% R?RrR RRI RR 4- 8-8 6 R RRT RRR RR 
fRRT RRT I JRfRR RT RRR RRT rJRR , RIRR 

fRRhR 10-6-85 RRfJ R R?R t ^[rIrit ^ q-T 
RRTR fRSRTT; jtTR RTR RT ^RTfRR UTRSTR | R 
RfRRTR-TRRR RR fRRlR 4-8-8 6 R ^R: RRT i^RR 
RTTR '5fT RRRRT^ fRRTRR gT'R Rf | R^ RT 
RRfRR R RtarfRR I I 

5. fRRfWR fgRTR RT RfsTfRRR ffR RR^TT fspRi 
RTRT f, % fRR'TRRRpR ^ RR '‘-flRRTRRT R 

R’lRR RrfRRi TTfR«M*CT RoTT RTRTRT fR^T RT7T 

5srfR*F RRR RSTfr % IrPI? TlfTR RRTJjf^R RT RTRR 
fRRlR 16-6-85 R R 4-8-86 SPjfRR RR RRET 
^ RR; RTg' RRTRT fRRT RTRT % R^iT rIrR RRR RRT 
RfRT ^ Mr 10-6-85 R RRTRTR RRT R RgR RT 
R RRJR" RTRRT ^RR R R-R RTR RFR RTTR RT 
RfRMT RTRT I 

6. RRIR RPR MrrRT 5-9-9 4 RT MrPTT RTRTT 
RfRRT RRT R> Mr R^RT^ RT RRmRTR fRRRTRRTT 

>,= O 

M Rrt I 


%.PR-, 3RTR, PHRnlt^ 
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['RTT II —3 (ii)l 

f?ppfr, 2 3f^JTPfT, 199 4 

4frr.?rr. 133 —iTfErfpriTiT, 1947 
(1947 14 ) 4?r erm 17 ^ 

jtt^F 31TH ^TirsTPT pT. % 
fq-ifrwf 3iV - 3 ^ 'pJT'in’'^ ^ 3fV?, ?T^5H- ^ 
srT’mfiT^ fpT^r? if %p^tir sTt^'TPrrr ?rfsr'imjr, 

5rin;7; % q=ErTC ifit sRrrfijR ^F^Fft sfi %fg’>rpr^n: 
^ 23-12-94 sitsiT'^iT f?TT «rT I 

[jtisqr r^-1201 2/o8/88-?lT§ !TR T)1 

New Helhi, llie 2?rcl December, 1^94 

S.O. n.^.--ln pursuance oT Section 17 of tbe Tndu.stnftl 
Disputes Aci. 1947 (14 of 1947), the Cenlral Government 
bereby publishes the Annrd of the Central Gover^nment In¬ 
dustrial Tiibimal, Jaipur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
mnnayement of Hank c f Rajusthan 1 td. and Ihoir workmen, 
w'hich was received by ihc Central Government On 23rd 
December, 1994 

[No. L-12()12/08/88‘^TR(H-I)l 
P. J. MICHAEL, Desk OlTlcer 
3T?T^?J 

%%friT 3T>ftftr*P 

Pfl,?rrf.€t, 35/1988 

tqrt»T; ptt^r, ir^m, ^ ^ ?tt^ 

nfiTpr TTR-120l2/08/88/T-T-9n- f^TTir 
23- 5-88 

smr T5r >!£ft urtr jrrq ^ TliR 

JTRT^T 3TTr 5ft, triT. T, ^snPT/ I 

—5rT<4f 

sT^rnT 

SI?5?RT, arftR TJjTiFSTnT PT. TesftTRt imT 
TTiT^T 1 —^f^rrsf? 

iTPRftiT PiTFIT^ lift ^.fpr.siTW, STR,.n;*r. 
STTsff Sltr ^ ; sfr ^. PIT. ^WT 

scnrriff ^ sftT ;t : '‘it «rrpft^ T^fRrr 

pRrt^!r?TTt: 15-7-1994 

TTirifir^ ^ srPi titrsttit Pt . 

;3rirp: % itsit sr'twtfiT'p %7#tiT 

3TWR CTTT TIT ?iTTiTTf?J^rRT jf' tpTrT 

fWT IT7TTI: 

TTTTIITR t¥ fPT. ^ 

"it STIR fiTI^ ('Trt’i 'ipft 2 0-1-79 

% 'TTRlrf TtlRR IT PTSTT R?T3Tt 5it inTTR 

^ WfTTlft RTlftf^ ^ TST ^ ? 

irfT iT^ it i^rifTR srifiP' ^ttr % ? ” 


2 . Rft irsTiT Ti; IT^ ipRTT ^ WT HR?TT 

Tfir^ I ffT RR fiT^W ITRTTI" gTR W‘3rr ITETT 

«Tr ?iTTt «rfiTTr ?r'T isri irfipT 4tt firfV 20 - 1-74 
3tf4R «r't 7IT% TIRR fiRTT ii’ ITWRiT 

5-9-9 0 ^‘T |TTT «rr W TH'^ ?TiiiTTT t^T hIr 
^ ffTf'-T 20- 1-79 fTRT i Rfpirfig'iT ijf ^ I 

3 . 'irfiT^ fT 'ifti; if 7 ft TT^-IT 5 TRIT f^TT iTR | 

7»RTr ITR ITS t fi: RRfft fiTirfsFr iT^'4'TIT ^ 
f^TTiRFr iTiri" Rnar 20-7-78 r't =^5 
ifiif=arrft % <1^ tt stfr it Tiri 20 - 1-89 ?tt 
firiRi ^ fiitTTP % ifitfTTRTr iR i tr 'R Tni 
f^RI 20-1-7 9 % TTITR srfflnp ^ Rsni WR 
!FR!ft irf RSTfr: i liiit iRf^^rft % >t? 

fRi=r i ^ STfiRT ^ fiR/R it ii4]f ET? fRiT % 

spTTTn ipa irf it I J^TfiT^ IPT IT^ it TSTIT t Pp ^if 
?fTT it ^RT IIRT !T^ ^'ip #' ^ITR ^fiTR: 

=^af i^ifr spirit % qr Ti; qiiifiiT ^ ttt srtr 
firiTRpp str otr 2 5-3fr BrVrfw TrfyfiRir % 
SfRSTR ^ EETT^ITT Ipt irf I RfiTqT 5PT ^fipT % 
tT5RR iSTiiT RfRift 5p't TIT ETT 77: fiRtTiT f^iTT IPTT 
^ ’srfiTip Tt fiTi^ffir ipT sr^i" ir^ fTqr iftt it ttt 
ipRR srrTT 2 5-n:=T % STT^TSTR ^ TT^|iTiTT fiTR^ 
jRT qft it| ^ I 'SR^ti IT? irmiTin I f^'-ifiTip qit 
20-1-89 itlTTr A fp-^fR ITR# fP TTriRT tfTiT 
f^Rnn Tfit I 

4. fiRTtRip qtt 3Tt7: R ^iflT % TRTT ^ iT^TTflT- 

'pf'R fspiTT iPTT I fip 'srfjpp it ?p't ^ TTfiJr if 
20-7-78 if 20-1-79 T^iq' f^PR «Tr fipR 

riTi[f?fT sT^sETTf ttYt qT iTTipTR qft P*r7r ift irf sft 
fiRr fiT^fqiT firf^TR tt^st % ?tir % ttrr ejit 
TT^ST % TRTRT ?t^ qr >iTfiRf qft ^Tcf: ?t 

TTiTRT t\ pf I fnratTrqr qrr prit ^ i% ^ft it? 
spiPPiFfr RfiTpr qft ifpT i^fpir TTp^ TRift qtt pfi-'fliPT 
if Tift TTTift t 1 Titf iff stWitp? f?PTT TPf 

iTTqR ^ iRR iRtK'mi I iT'p ^nqfiT it? qft 

pf ^ fip STTR 2-n; 3Tt?ftfp5p fpPTP TTftrfppiT % cT?P 
ITR ^PT Jjfpp P iRiff % fPPTP qfT ^ Tfpf^ •pfiTip 
STR PTPffpp fiPPT TTTiPPPT ^ P ?TqT T'P fPPTP Xt 
fqnft ijfpPP ^TR STTqtf?!! P?^ f^RT PPT f TTTfRtr 
f?PTP i^ppif ptR iT?f t I Rfpqi qft PPT ijf^ prfsrq- 
^ if 20-1-79 t P fpXR iPTPTfaipRP ^ijHp 
pPipR 5RT 12-7-88 qft ^PP PPT I P TP 
f ff % iPTTiTT ^ I^pplf PfiP P^ ^ fpqtpp) 

qft 3fTi- p pfpipfpp f%PT PPT ^ I fpiftpip % pppr< 
?qfjTip ^ fiRfpp fprpa iff iPTf fiPP PP % fpirs 
P??f qft P^ <ft TPfpP pt PP pftf PTP P5TP PP 
pftTPfR P^ t I fpptppr pft p? pa 5Tfpi:eR | fpr 
pfipp pKiff % PTPTP PT fITR 2 5-Pqi, 7ft P Pp '% 
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STTi^ETR I fTKJTt WFT 

sTt ?T?^rwrTT f^T I 'srf^T^ «f;T ^qrv ^ 
t ^nrr titt ^ fWT '‘irfJT'F # ^cs irnf^ 
sf ^r'M’iTT 3T7T 5f74=^TMf Tt 

^ T»3rr ^nrr "rr i 

5. wtPsr’P ^TTfr^T % ^ ^ ?ftT *r 

^T 5r<T«T ?fKTr ^ ipftT ^ ?ft 

’frpl'^r ®PTH^ ^ ?f‘T'*T ^T^iT f^JTT ^nT ^ I 

^ iftT tT 51^ “1 ?T ^iFi^-6 ar f?nfT^ ^ 

5ftT »J SRfff l^JT-tT ^r ti:JT-4 Sf%^=r STPrlfT ^ I 

sTim TFff tstI ^ ^ irf I 

6. ^Fff <T«i *f?t sr'R *r BTf^^rcT^ sTf^r^T »pfT 

t t»ll% frr ?T^5r«Tir ^ 

?r<5ff % ?TTfq-R cfT ^ 5?7T t EfifT- 

>5ffipTr ^ «ptT^T^t% srar- 

<fii^i % ^ ^ r^dd fsj % Ri ^1 

!r«i^ OfiT^' «!rrf f^Fcr q^ % fjj’mi >rf lift i 
>sff^ % sf^^fsr qft af^ if f*FH fJTTM qfr 

fqnTT I fqr % =^fT 240 iff q;?T 
!nf tr dr: if wsr ftiTT I sjrt 2 s-nq; 

iqMjTTJT % SrWTPT a# i?f% I Sim 2 5-aft 
^ 25 fT^ srfsrffmr % siksitt ^rnf; ^ qr 
qm qq fqfqsRq rrcq % fq?qrT<q % wfjqp; 
fqrqr arrqr ’rrqirqqi q 1 1 

7 . ’qfqqi % qqq q^rq if q sr^q qq if 
srfqqfqq fqm % fn qq^fff fqq/qq qqi q 26 - 7-78 
qt^rf fT¥d qq qtir % qr^q qftqf sfr q 19 - 1-79 
fpF ¥qq qrpp qr 1 26-7-78 q 19 - 1-79 qqi 
fqi it qn-4 qi^ % ?r£q qftfqqtqqi ^ fqqiqq^q fquift 
^q if q^ qqrqr 11 fqifR'p qt qfqTerr ?q qqq if 

iT^ I fsp sqfqq: qftfqq^fqq nq: qi^qr^t % qqqim q^ 

qrq % qiRq fqfsqq qqfq % fqq qtqf ‘fr q ?:# 
qq^ if 'qfq'P q fqqtqqi qtt n^gq qrqq qq fqqir 
qi^qi qirfwq It 1 fqqfarqi ait siTT q qqaf 1 ^ 
nrq -4 ssrfqq: % fqj^qq STT^q ^ qftd qfqqf q^gq ait 
qi 1 1 qqafq^-i ^ qq-4 qt qfqqi % ^rer^ gei 
ifq% qq ®qt ^1 fs^qt I fqijqfqq: q fqafqq 
Tft^TqiR fqm t fqqg if =qfqqi % q? qrqr I fai 
qqnf gq-i q qq-4 qq "g” s"at” qq% ^q-T 11 
^qpqqi ^ qgqiT q^ a^srr qtq qqi qqr f^r I q i;»i^ 
qqrqr sffq qq^t qr^ ^ftqq q^qr?r ^ fqr qqstq^r-i 
q gq-4 qa: ^^qreir?: qqtt fqqr qqj? qr qqt 
arqrqqft qrrqit qq q i qqrj ?r qq ^ qrqr I 
qq Tq dtqRt ''f?; qqrqqr qq qqif: qqrqr tai if qrq 
qitf =qg4 *pifqr^ q^ qr i ?q% qr^t ^qq ^ 
q«q qft qqr fqqr % fq wait fqqfw mr fqqq % 
qqqqq qq qiq % qqrq qt qf qt i qqr? ir qq '<ft 
q^tqqa; fqqr ^ fq fqq qqfd if q? fq if qi^ 7 ^ 
qqqtq q;q fqqt sqfqq qt qg4 s^uft q^qiTt % qq 
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qq q^ qqr qr i qfqprqq «ifqq ^ qafsr 
if qrqqfit q^ ^rqr qqrqi t fq fqq qqq qq q'tqif 
q^ Tarr qqr qq »qraft qq^g qtf fqirFq fqq'rqq^rR 
qr^ -ft qf ^1 q^ qrqr t ^^t fqgfqr 

q qt^ ■»!> qqq sfqqr ^‘q sRr qqt arqqrf qf i 
sqfqq qt ^q q>i%q qr&q % fqqqqq ^ qqr?^ «ft 
qp-q q qqir vm q^ q q^ q?r ^ fq arfqq qt fHgfqq 

7rqfqqq qqq ‘Juft qqqrft % qqqqq qr 3rrq % qim 
fqftqq qqfqq pqq q^qf «ft i qqqqq-1 ^ rrq- 4 fqgf% 
qq qt qqr? ft qrf^ fqqr 11 ?q qqr? qr q? ift qqq % 
fq 2 0-1-8 9 q qi^qrq arfqq q?r ^-qfqq qrq qq qff -nqr 
qqr qq'tfq aiqqrq q oqq q qq q^r qqr qr q wt% 
rr^rrqr qtf ^ qqfrqq q^qr i wrf qq % f^^s 
fqqfqr % q'w qqqrqrr qqf q fqqmqit q 'qqqqit 
qfqiqr ait qpqqr qqqr fqqurq % qqr? q qqrqr ^ q 
wqr qqq It fq srqq aft fqgfw % qqq g^ft q^ 
qrjfqr^ q^ air qf «ft qqffq qtf vftpqrf qq f^ qift 
qr I ►qfqq^ qqq aft qq^ ?qfq qqr? % q? 
■rft qqrqr fq aT*R fir? ^ ^qr q ?ETqr qqr qq qqq 
qq ait qqqPT qqr Frr»qrq q^q q'tf qqq ’q'fr 
arqqrft qpfqq qjft qr l n;q qqq qqr? qr q? ^ ^ fq 
pqrf qqf qq fqgfqr arr ?rfsrqR arT»ar qa^trar air q?ft ? 
q fqqf q?rqq q?rqq?srq ^ e;q qqrq ait fqqfaqqf 
q'r aRif q^q t i ^qrf qq % fqqig: fqqf?q qq? 
ait qt qfqqr qqr? ^ qmf t q fqq/aq ^ ^sr ^ 
ftrrr wsm ^rftrqrft an w^rt qqrq^'fqqT qqr t wr 
qrqq qqr? ^ «ifqq aft artr q aftf aft fqr? q?ft aft 
qt t q ?q anaqr ?q q«qf aft arfqtaqq q.i;'? arr aftt 
wrqR qff t I 

8. srfqq qt atfa: # qqaf s^g-i q i;a?q- 2 qqf 
at attt qfqqf qrqq q qar at qt ^ pqqifr f?Tg 
fqq'rqq q qqi? t q? q?r | fq ?q IRIR % qq 
qqaqq qt qaft aft qft |? I qtqt qq srfqq at 
?q; fqqtqq % *fqsT t It q w qr fq?gq fqqqq 
iiiw+diddR qRT 2 5-?q srfsrftqq % qrqsrrq qq 
fq^ arqq rprq fqqr qrtqr i qqqf s q? qq- 
t fqqq qfiq %7iftq srt srrqqq q qqsfr fq^qsr^r 
iqqqr fqqrqwrqr qqr qr q qqaf qsag-e qqqrlqr 
qrqt qqqrq ?tt qr qfttqq % i 

9 . qttqq qRR % sRrrqr «rftq at ftgfqr at qfifq 
^ rfqq q qqaf gq-1 =t ?q- 4 ntr? fqqRrq srqr q^qq 

fartqt 11 wq ftgfaqqq 26-7-76 at, qq^ 28-9-78 
qt, ?ftrTqT 1 - 11-76 qtq q-tqr 1-12-78 arr ^ 1 
=qRt ^ ftqfaq qqt t q? wt’a ftfq «Tfqq at 
fqqfqr gafrsftqt^ fqfaqrq fqfq qq at an^ | 1 
ftgfaq qq % srqqrr 'qfqq at ft^faq fqfqqq qq 
q qrfqq #qq qq at qf sft fqrg fqq? wt q^cq t 
q? srnqrr q^ sft qrrrqHt fq >qfiTq at fqqftq ^qrf 
qq ^r fqq^ at q^ <ft 1 f art wtq fqqr qqr | 
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^r^^rn: qq; ^rfin^grTr fq^fqir 

qw qft "Pt ^q;n: f'; !srT% q'-i 

I I ftrqf >fr fq^fqq q'q Sr q?f I f*P «Tf^ 

q?lr fqg;fqq fqqfr ^qr^qs; ^ fqq:s qfr qf ^ 1 26-7-7 8 

% fq^qq qq q^Y qRrfrfq liTFir qq^a-qr srrr ^qr % 
i^wTvnr q?r qaft rf I q? ^ Pp 

jqfqqr qfV fqff^T Tiq^sTTr qrq^qpcV % qqqqfT qr^r^ 
% qnq?ir "pt qf t 1 qiq % qqi^q-2 

^ i?q -4 q^qq f^Rfqq qq q?! pR^qqrr if Pp^ 
qq § q qq% q>s 5 tqrq q qra qq fq'ar gqr | ftT qq 
f^fqrf qq q'^ % fqqm qq fqwrqT ^ 1^ 1 ■qqq 
'^cstqq # wt qq qq:jrq>TT ^ f¥ >qfqqT q 5 t fqiji% 
Tpq % qqqq?r TT qT% % qq^qr qft q^ *fr 1 
«ifqq: % fq^rq qRrfqftr qq ’pqq | qq^if qq-i 
^ qq -4 ^q qq ^ fq^ qt t qqq "isTim % 
ipfqq f^qq I q Tq qqw qq qiqr qqqr qrfq^ fq 
qcstqrq q qrqqqqr qfqqt fqq'Yqqr qirr qrq q qsqff 
qrV qC 11 fqqtqqr % qfqfHflj qq qq qqq qqrr I 
fqr Jjq q 9 r qq 'f^qqr qrqpq qqqltrq jqqqrr % 
Wijqiq qqfppqr qrrqr ^ q qft qf^fq fqq^rfimft 
qit qqrfqq qpt ^rwt | qqt Sr qrq?qwqqn:'j’sjiqqr 
q# ftrqr qiqr t 1 fqqrqqr % qqrq t >srfqap ^ sfrq 
^ ^q q^q ^ '(ft q^ qfr q| ^ 1 fq^qqr r^qr 
qrqqfqqr qq^pq I qqr qq% qqt qrqiqr qf^pqr ^ 
fwr^f ^qTT fqrqr ^rrar ^ q ■qar qrqrr | q ifqf^q 
^ fqfq'ss' qreq q qftfpqfq % wqrq ^ qq 
qpT^ qq ?rrOT 7 : q|lr | qqqf rrq-l tqq ~4 TV 
•^ssfqrq qrq f^q q^ t i qq^ !rqTqT rpl^ 

q^qr qr qr^^ qrsFq ’rfq'P f^r^fqqqftsrfw % 
qqq q TV(^q qff ^ t 1 qqq®q qtf^ q ^rT%^^lq 
qrffq % qrarv tv qq Wr^qq fTn qm ijolq; 
fqfrqtfqq | Pp qfw ^ fqijf^q TTqvqqT q^«I ■iHt 
+ 4 miA % qqfpqq qv qrSr % Trvq r^ fqqffvq qqfir 
% ^ q^ «fr q qq fqqtfvr qqfe % qqqrq 

^ ?rfq'p «pt #qT q q^ qqr I fvqfq t' srPTC 
^ qp qqq^^ TvSr »f?r qfvqrqr Sr 
fqq^q^^fft ^qi^ q^ qrvfY ipq qrvf^TRr q qnr 
25 »^T,^ qqq ^srrqqrq tIti^ qr% qrqifrq i 
«ifqqT % fqqrq qf^fqfq ^ qrq^frq Trqwrq 
rqpqrqq % fqqq i^q.^. fqf^ 1% fq^lurqvf. 
3548/92 fqqqqrq qqS qqrq JJ.qrt. fqufq f^qjqr 
25 - 3-94 Tt Ttft TfrT TVTjq Tt ^ I qqSp qq Slq- 

TTf^ fw qqr t f*P otvt 25-^ q i^q % Trqmq 
qrVT 25 -< 7 P ^qrqqrqqTqq; vqqq | q qqt Ppvft 
crfq^p qft ^ qrqV t qtqq fvqfq q' fqqtqqr 
arrvr arvr 25-^ q qq % srrqqrq 4 tt Trqqr Tvqr 
qrqrq^ t qfq qq% 5 rvr 240fqq fqvqrv ttt q^qt 
ftrqr qqr t 1 w fqfq^ ftr^iqr tv fqqtqr qft qtr 

^ ^ qrrftq q^lt ^pt qf | f^qr fq>hr qqf^mfqq 
46 Gi/95—3 


fqiqrqr qqt fvqfq Sr qr^qiq ^ qq qfq^ ^ qqiif 
TT qrqfT qr Srqr qfqq qfr qfvqrrr 
Sr qrqr ^ 1 

10. fSrqtqqr ^ fqgqq qftrfqftr ^ qr qqq q^ qft 

1 f^P ®<rqr q q^ TTfer % qqrqr Ttt ^ fqqrq 
qfqr iTvr ^qfwqq qq Sr arvr 2 -t qftrfqqq % rrqq 
qqf qarqr qr q^qqr ^qq ^ qq ^qiq ^qrtjftqr 
qfr I I q'iqf qv qt qq fqfqfqq f%qr qqr $ 
qfSrr Tt qqr Sr q^ w qrrqr qqqr Shn 
ijfqq Tt qfvqTTT it T^ mart pqfqq pq tv 
qr q?q?F^ fqqrv Tv^ Tt qrqvqqqr q?ff t 1 pvft 
TTTV rqqtqqr Tt qtv St qqqq' qt qqr ^ fp 
^ f^qrq ^qrqrftT'Pvq it 3 fqq ppqr qqr^ qqSr srrvr 

2 5 -qq % srqtjR ^ qq^TTT ‘+7 Ttf q?q>q q^ | q 

qrq Stqr qfw ^ fqqrq ft ^fqr fpqrqqr ^ ^vrfvn^ 
frqrq ^ iqqf % qrqv qrrv -qrqrftrqrvq qq fqfqrqq 
qrv^ % fSrq vr^rr q^ t fq fqqfqp arvr otvt 25-qq 
T qrqrrrq qwrr ^rttqftqrq^qftq^Ttqt 
qt qqrrqTr qfvqrr t 1 qq qw q qq% qrvrqq 
fqfq ^errqr qt Tvgq fqqr qqr t ^ qqf^Tqv %q 
qqrq qqtq^, qqrrvt qfirfSrqt, i^q. 1992 
(q^ qq qrvqpqr) itr 177 ^ 1 qqSr qq fSraiqr 
qfqrrfqq ^nr qqr tt Pp qfq fqffqq fqqK Sr qrvr 
25 -TTq arqqrq 'fff qq^qr ^ vfqq qiff 

qt qt Eqrqrfqspvq rrq qqq Sr jpt^ ^ fqfqqqq ^ 
% Rrrr tqrfq^T qq St qerq q^| q qq fqqrq ^ ^ 
fqqrq % ^ % qq St vfv qq q^ frqr ^r vrrqr 
% I ^ TTTV qq qFqfq^q qqrq q qfvqrqr 
'qiqwT qq Tvqrr fqrr vrgTrilt fr qqrr qWrfitqr 
^qnrrfiiqrvq vtgqqr qq. tr^q. iqrv. 1994 ^ 248 
vfqTqq fw qqr t ' fpqtqr % fqerq qfqfqftr % 

q? qqr^ % fq^l fr jqfiTT Ttsrqqqq % rrq^ Sr 

qr giEit qq St qvqr^ qfv tv ^?qq srrfa % fvrxr 
fq^jqq fpqr qrqr | qSt fqftqq qqfa % qqqrq Srqr 
St q^ VTJ^ T fqqfqr Ttqqqqr^ qqnjfw qr^iqqt 
Tt qfrqrrr it q|f wrrfr q qq ftqfq St anr 25 -iit, 

^ q irq % qrqqrq *Pt TT^qr qpvqr Trqrrqr q^ % 

fqiq f¥a ^^sqtqr Tvgq f«pq | : 

1 . fqgrqr fqr spifqrcr i^ftrqq qqrr %qftq qv*prv 
qVtfw ^rqrfirqrvq tqvfk, tpr. wrv. 

19 8 8 Srq 93 

2 . qqtqqqr qrit qqrq qqrwr flfj fqqqfqmvnr 
1989 trvr. mi. vft. (w^rqrq) losi 

3. ifqqq '^qv qqrq #tvftqq, pit. cppr. 
qrv. 1991 iq 755 (%vvr) 

4 - sTTiq qqrq wr^rqrq qqr, jit . ^. 

qrv. 1992 (wifiqiq) 197 
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fTirrvTJT trjr. tr^r, loss 

'fTf 447 

■' G. sr^iTT TTW ^i!r5T ^WT, 

•I'E. ?TrT. 1991 (tr^r. ) 441 

7. TT?t. ^r. f%[^5r frz ff, 6378/93 

^rq-^rwr ttstwr’ f^sr^sTFnr ffroh 

6-1-94 ?3TETraTT) 

11. ?T»ft Ml ^cjpgff ^ 5ft f^RT sr!^- 

Ttf^ ffTtii qiT I m 5T^ I 1 % fTOffTrT ijnrfsr 
% ?f !ITPqi{' !fnf^r#t ?f?r 5f fw<fd< 

fift ?f ®j7ft ?mT :^=rr ^fft ? Pci 7 fy r Sf 

fl^itsr^r apt EfTTJf^ flff WRft I rrnff qr 5ft P^rdH*! 
^ sr*PRW ^ ^ fqizTT w I gtr fsrfij 

^cjRvff < 1 ^ qrr^rniiWRTT t i 

12 . frqWP qft 3ftT ?i qft fTfaTfr !rFT% jt? 5ft 
qf I Prr f-Tf?r ?irmfEiqnTjr if t srr^ 5 ?rr t 
if_?rPTiT IT 5 fzTPTTf«nfn:or ^rMWq- <TTfT?T 

5r5T»T ^ ^iRtiiR fw 5rRTT t qiffPp ? 5 r 
srmqrrqftf ^t frfijqi srrqunr qr Wa' ffrqtjpii 
*fft sft^^ sTf^q- ?rfff wt I . 

13. TiTR% % ^wsa' sr^qt q fVftrqr fwfir % 

^ 'rftqrrq^qfq fqqre 5f wfsrfqijfq ^ 

ir^TR ftrqr 5rRTT ^ fqr ffTqt^rqr t'<p mq; TFsr ^q r q gro 
>qftr:p *rqTfff 5 qft 20 - 1-79 % ^f qff 

qft *PrqqT^ yqrqtfw q ttnfqqT | q eq qq^or 

^rfqiT qrtf qt Wijeftq qr^q qq srftrqrrrt q^ 11 

14. qqri Tft qf^ %5fftq q-wR ^"t q q T s pn^ 
f^qrqqR ^aft qfil 1 

%. tpq. aqRT, 'fteiqflq qfsmft 

qf 26 ftqwR , 1^94 

qir. qt. 134.—sftsftrw fqqiq trfkPrqq 

1947 (i947 qrr 14 ) qft etto 17 % 5f, 

%Estq qi:q>n: %TrqT fqrcq tttis fqfqtq% 
qqfqqq % qqs PrqYqs^ afhc qnfqrnff % qtq, 
tn[qq ®f fqfqsi s^tqtfw fqqrq Jf qt?ft 1 ^ 'qfqqrrq, 
qftqrq % qqqs qft qqrrrqq qR^ft qt ^jtq qqqnr 

qft 26-12-94 qft qT=qf!TT qi I 

[qqqr qq— 29012 / 57 / 91 -qTf im (f^f^)] 

qt.- ^t. i^qr ?rflrqrrft 


New Delhi, the 26tb December, 1994 

S.O. 134.““In pursiiftncc ol Section 17 of the Industrial 
Difiputt'S Act, 1947 (14 of 1947), the Centra] Government 
hereby published the award of the Induatrial Tribunal, KoMam 
as .shown in the Annexure, in the induatrial dispute between 
Ihe employers in relation to the management of Kerala 
Minerals and Metals Ltd., and their workmen, which was 
received by the Central Government on 26-12-94. 

[No. ]L‘290l2V57/91^m (Misc-)] 
K. V. B. UNNY, Desk Officer 


ANNFXURB 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
KCLLAM 

(Dated, this the Isl day of December. 1994) 
PRESENT : 

Sri C, N. Sasidharan* Industrial Tribunal 
IN 

Industrial Dispute No. 6/92 
BETWEEN 

The Managing Director, Kerala Minerals and Metals 
Ltd., Chavara P*0., Kollam District, 

(By M/s, Menon and Menon, Advocates, Cochin) 

AND 

Sri D, CJetus, Knneanamcode, Vadakkumkara Veedu, 
Vnllanchira, Panaveer Post, Nedumangadu. 

(By Sri R Lekshmana Iyer, Advocate, TrFvandrunL) 
AWARD 

This indnstrin! dispute has been referred for adfndicatW 
bv thr Government of India as per Order No. L'29012/57/ 
9MR(Misc.) dated 29-1-T992. 

The Issue referred for adjudication is the followina: 

“Whether the action on the part of the manaj^ement 
of K#*ra1n Minerals and Metals T td,, Chavara. In 
rVnvinn emnloyment to Sri D. Cletus as an As^tt. 
Cook bevond April. 1986 is legal and iu^tifled 7 
If not, to what relief the workman is entitled to 7” 

2. Sri D. Cletus the workman in this case has filed a 
d'^'^n^led rkn’Tri statement a^^d his contentions are briefly iu» 
uufVr: Srt Cletus is a cook bavinc long profes.sional expe- 
rk?r.cf. The mpnanement offered him apnolntm^nt as en 
rook wh^'cli wm accepted by him and by order dated 
4 ^-10R7 be wrs annomted. That apnoiftment was terminat¬ 
ed on the rer,Eon that it was a contmctiial one for a p»^*nd 
of ? q.efirs from L'1-I9S2. Re wns being allowed all the 
nr'vi1oa^<^, nnd l^enciPfr of n reriilar omplovee of the rommnv. 
DuriniT fhn oe^'od of rtrrK‘hirment he submitted a represen- 
+nrion to the Mana^^ing H'Vec'tor of the romnanv to absorb 
h'm In re^nilnr sendrf* wblrb proepted hv the rnnnafre- 

moot and 9^. per order ringed t-3-1983 absorbed him in the 
r'^'^u^nr service. R^s tprnninfltprl on the ey^lrv of 

^ T7-;-,ri^ On hi'’ renre5;/>Titab‘onc be wnr aca^n J^rnointpd In 
th“ rfsn^e-'- as rook in October 1984. Whde he wax 

uinii'lv c-m^''’oTfcd bl^- service was trrmina^ed In Ar»Wl 
Tips nrrordin<» to him ip illcrnl. irregular and un"uqr 
tn'n'^hV Tbe un'^ednre lakl down in the Tndnstrinl 
miVp j\^^r iQ'f? A^t* fo** short) was not oomrilied whK. 

T+ TP of deu’a^ of gmotni’we-it, Pn-Por/i AT at*»onr 

tbe mane'^ep“'^nt b^d <tn^ed tb'^t the v^orVuv^Js 
ninr\ p^nfP.'d ano‘'b''r. r-min] wOrl'#»r (•nn^^L 

d'^'in*^ 1b* rr^^v- inditieir^bie '^nd unlav-ful act he W'as p'^ked 
rot to oornc fqr ^vork in tb'^ canteen. , Such f^tatement U 
rninfi >yr> surb iurMert bad pooni'^ed The wo’-jc- 

m^u rot fr?ven npv or^oT+uoitv to "''‘cet ^uch nlV<tat* 0 P 8 

p-d no enou'rv wn-j wlco COrdnoted Tl^r rr ann"ef|^<«r)t waS 
dutv bo’wd to conduct nn-' erruvrT^ bf'^fNre denq^'ng 
ment jb(. prayer' fs ^nr reJnfitafemtnt ip service with al! 
benefits. 
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j -3, rha amicutioas ot management as stated m counter 
staiemeiii uro orietly as under: Sn Cletue was appointed as 
w AsslL Cook On conuaLt basis tor a period ot 2 yeiB 
J ioni a-J-1982 on a cOiUiOiiUaied salary of Ks. 550 on 
lie expiiy of ihc said pened he ceased to be an cmpioyee 
iuid lett the seivica. Alter J months the inauaBcmcnt engag- 
kliAim as a casual employee m tl\c c;iniceii ol pigment uiul. 

was never taken an a regular employee of the manage- 
n^Dls He was purely a casual employee. His casual omp- 
oyment was slopped in April 1986 lor manhandhug itnotner 
woi*^er bi’i Vijuyun. Considering the grav© indiscipline and 
. and uiilavvJtul act comninleo by tlio workman and since 
1C wus Only a casual worker he was asked not to come 
Lor Work, Ihe managemoiu was fully justified in dointt 
Lhis, He has no righi or locus slandi to raise an hidusfriui 
iiSpuie,. Ihis dispute is not an industrial dispute coming 
wjiliin the Act and tins Iribunal has no jurisdiction to 
adjudicate the issue, 5ln Cicius was engaged on a consoli- 
tUied jiuinlhiy salary and he was not. paid oUiet bepeliLs 
avowed lq regular employees of the management, ihe maii- 
agotnent has not issued an order on 1-3-1983 absorbing h.m 
in, service, Since he was i- casual employee, ihe management 
whs not liable to conduct an enquiry or pay compensation 
or notice pay or adopt a procedure as alleged by Sn Cie.us. 
It is unsafe and undesirable to allow a person like the work¬ 
man to work in the canteen in view of his rash and righteous 
behaviour* The management has lost confidence in him* The 
mCinagehicnt has not acted iUegally, Sri Cletus ia not entitled 
lo any other benefit, T|ie casual employment will not give 
him' miy right to claim fur employment under the manage- 
ihbhl. Regular emploinient in the canteen on a reguW 
bass ciin be made only through Employment Exchange, other 
than the prdfcrcniial calcEOrics ol land evictees and land nc- 
quired. According to the management Sri Clolus is not 
entitled to any relief. 

4. The workman examined himself as WWl, Two witnesses 
have been examined oh the side of the management as MWl 
apd MW2, Exts Ml to Al? hairt also been marked on the 
side of the management. 


uy iViW2 liiat in those registers the name of the workman 
ki liOi, mciuucu us ac Wa:* omy a ca>ma employee, inis 

\viiLic.iS has pioveu r.xt- -servos, yvivcaaiiwe xwgi^icrs^ y.or 
UiC pcLiOu xtOliLi x^o-t l 04 :oi..niucr lO juuuiuy 
ucqu^ibUii^c ioa lOi ihc; pciiuu junutiiy, i>ou lor 

pvi.iiiiiiLiii UliU IVIO £>OUUo piriyuiCUi rogi^i.eL' 

UiO pciiou 137 00-00. ii IS iciCvauL vo uo^c luai m 

ivi.) LO ivio icgiSicrs me nuine or :>ri CiCtus is uoi mciuucd* 
iwvvi.: uus siaioa me piOwUaUie lor appomthi^ni m mo niaa- 
cOiiipUiiy* ncwOiuiug 10 hhii LUC luiiuaguiueai 

Pai.y Ucihg u vjOvornuienL ^ompuLiiy usea issue appoiaLtuejit 
LO uaI i>CiCc..co as pLiiuuiiCiiL auo Lnut luosc who arc 
pu^ccu U3> pcimuiiwui Uic bviCCicu US proouuuxicr aner wniien 
iobi uiiu iUiUiVi.L\v. iic lias hibo sUL.ca mui liO appOiUtmvht 
o.uvi' IS gAoa LO LilOsc WiiJ are enguged casuaiiy. /lumiLliKdLy 
uiu woii^iLiUU hub uOv Uiiooigoac uuy widicn icsi or uucrvicw, 
ii Ln Ui^o liOl pj^vjd kUUL ao nuS suoiUiLicU auy appi^cu..<^)[l 
lor ap^ojiiiLaiCiLi. ^iccoiciiug lO iviVv.4 the VvOrKmun was not 
L;i,giUic lo gci leave or leave wuh wager ommg h,4 lenuic 
as Ca^buai uapLOyec. Ivi vV2 has caieMoriCuuy ueuied mat 
Uic uiaLiagCii^LUi uas issued otaci on ab^oroing ,hc 

vvo-Kiii^Li us u permanenL em[novce. 

7. Ihc evidence of WWl and MM2 stated above clearjy 
C^Laoiibii ULUi,w)ii Lrems was omy a casual employee 
UclOocl' 1964 oiiwuios, liie very lact tnai nc wus not g.v«n 
uppuLUimciu oiucr, ue ha^ uol unaergoae any lest oi n.^er* 
Viow, lie was noi engaged pursuam lo any aaevrusement 
rcguiumH selection to posi oi Ass.l. v^uok, uc WaS aaJl 
lw«iiig any of pay Wiih annual iucremeat and he. was 
gcLiiug omy umsouauiccl pay, cieariy neguuve ms cirnm 
mat iio was a permanent empioyce^ under me managemcai. 
l hcbC ubpuots considered along with the cy ucnce oi M W2 
bhow uiut Ahe wovKinun is i^^eadiug false case before mis 
iribunui that he was a pcunuiicut employee* On the odier 
haiiil Lherx» are no reasons lo disbelieve the evidence of 
iviVv'i supponed by documentary evidence parLiculany Lxw, 
Ivii LO i\i5 fully support iho case of management. In ^his 
slate of alf'au's^ 1 hold that Sri Cletus was only a casual 
employee under the tnanagemenl. 


I 5. The claim of Sn Cletus is for reinstatement In service 
coniendmg that wfiiie he was worKing aa a permanent emty- 
Idyee from Oc.obcr 1984 cnwaids bis services wre terminated 
iliegahy. But according lo the management the workman 
was engaged only as a casual employee from October 1984 
and his engagement was ^.opptd with effect from 22-4-1986 
for conunuUng grave misconducts* So the question to be 
decided is whether he was working as a casual employee 
froth 1984 onwards. The workman as WWl has deposed 
that his contract period was cioaeU from 29-2-1984 when the 
eriod of contract was ov6r as per Ext. M2 that thereafter 
b was not given any appolihment order appointing him in 
the canteen of pigment unit that he does not know whether 
he was engaged casually or permanently from October 1984 
and that he was not given any appointment prdcr. According 
to him while working in the pigrpent unit h© was given 
Rs, 25h and after 6 months he was paid Rs. 35U. it Is 
specific to noJe that in the claim statement filed hero he 
^has not slated ihat he was granted leave. Even according 
'to him there is po material evidence to support his claim 
that he was peimanenily employed by the management. He 
has admitted that the managemeal is a Government of Kerala 
LOwned, cujupany and there is scale of pay with annual inert- 
meat to ail pormuacni employees. But he was not having 
any seal© of pay out he was admittedly paid consolidated 
pay. it is also admiiicd that he was not given any order 
maxing him pcimancnt with effect from 1-3-1983 as claimed 
by him. 

, 6. MW2 is the manager, personnel department of the man¬ 
agement company who has deposed that the contract period 
of worxnian us Assii, Cook wus stopped as per Ext. M'2 
prdcr oji ihe expiry of contract period and thereafter ho was 
engaged in the pigment unit canteen as casual employee that 
no appointment order was given lo him that he was engaged 
orally that he was given couKolidated pay of Rs. 250 that 
there was no scale of pay or annual increment to him that 
ail the permanent workers in the company arc having scale 
of pay with annual increment that the wrvic© conditions 
Ibcluding scale of pay, incremetd etc. of all permanent emp¬ 
loyees are decided as per long term settlement and such 
settlement wns not applicable lo th© workman and particularly 
to qnsual employees and that there we attendance register 
ind ^ges register for petinahcnt employees. It is also stated 


8. The workman has a contention that management has 
pasficd an order on 1-J-198J absorbing him in ibe serv.c© 
of management* Ihei'e is no supporting evidence eX',;»ipi 
the j me rested testimony of the workman lo support thi® con¬ 
tention. Admittedly his conn act engagement was terminaued 
us per Ext M2 order daied 29-2-1984. If as' claimed by 
iiini he was made permanent as per orde^ dated l-i-1983 
how can bis engagement is terminated by Ext. M2 order 
dated 29-2-1984. Ext. M2 order make it clear that the 
ullegaiion of the workman about this order dated 1-3-1983 
and his absojbing in service arc false. He has admitted that 
he wns noi given any appointment order after Ext. Ml order. 
Theictore tlic contention of the workman that the manago- 
ment had issued an order dated 1-3*1983 absorbing him in 
ttie service of management is absolutely incorrect. 

9. The workman bases his claim on coupon issue register. 
According to him his name was written in that register wh ch 
contains the names of only permanent emnloyces end hehco 
he is to be treaicd as permanem employee. At the instiimo 
of the workman the management has produced the coupon 
issue registers in respect pf the period from June 1984 to 
Jiuiuaiy 1985 and Jiily 1985 lo February 1986, As 1 have 
held above the workman was working only as a casual emp¬ 
loyee and not a regular workman. So the inclusion of hJs 
name in the coupon issue register relating to the period at cr 
1983 tvill not give him the status of a permanent employe© 
considering the olher circumytaLces and evidence staled above. 
MW-2 has fitataed that ihe coupon is^uc register contains only 
the names of employees who at© allowed to take food from 
c'unicen. So this register will contain only the details .of 
coLiDOiis issued to the employees who are allowed to tak© 
food in the canteen. Rut that does not mean that tho emp¬ 
loyees who arc allowed to tnk© food in the canteen are 
permanont employees in th^ absence of any other documtfn- 
lory evidence. The workman while workmg on ^ntr.’ct 

Was, admittedly given a ticket No. 159 and h's name 
and ticket number were mentioned in the counon issue regis¬ 
ter. DurinR that period he wns allowed to take food in 
can'eel and his name was written in the said register as 
stated in th't affidavit of the management da^ed 2-4-19H3, 
The avfcfmcnts ill Ih’s affidavit arc not controverted by p^-o- 
ducing any documentary evidence. He has no case fhal 
ho had any right lo take food from the canteen after tertoi*^ 
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nation of hii# contract engagement by Ext. M2 order. So 
ttic inciu^ion ot his name m tne coupon issue register atier 
itmt period can onjy be considered a mistake cummittca 
by the cierk as spoken to by MVV.Z. i>n Cleius has not 
pointed out any entry m these registers that he was issued 
coupon during that period. Except wntmg his name nothing 
is wiiuen in these rcgisteifi. l_ho evidence ot MW2 and 
VVVVl in this regard is mutcrial. MW2 has deposed that 
the woilouan was uppoiiucd lot a period of 2 years in 
the pigment unit oi ioreign technician hostel and he was 
given ticket No. 159 that those who are issued coupon are 
allowed to take tood in the c<intecn of pigment unit and 
there is coupon issue register for this purposes. The follow¬ 
ing siuicmeni of WWl in this regard is very much relevant. 
“Contract agrecmeni Prakaram oni ticket No, thamiirunnu. 
Abhalu No. 152 Nyan cantceii-il work clicyyunna samayam 
yanikku athinte avasyam illu. Cantecn-il vannu bhakshanam 
kozhichhu pokumia bakki jolikkarkanu canteen coupon 
issue chcythiiunnathu/’ (According to contract agreement 
one ticket No. has been given that is No. 152. X do not need 
it while working in the canteen. The coupon is being issued 
to those workers who come and take their meals irom the 
canteen). The above evidence of WW-l that while 
working in the canteen he was not issued coupon and 
there was no necessity for that clearly negative the case of 
the workman, in these circumstances the claim based on 
the writing of his name in the coupon issue register without 
issuing any coupon falls to the ground. 

10. The case of the workman is that his services were ter¬ 
minated without any reason and illegally. According to him 
ho was not given notice or notice pay and the managemenl 
has not complied the relevant rules while terminating his ser¬ 
vice. In the claim statement he has not stated any reason 
for stopping his engagement from 22-4-1986. According to 
him no domestic enquiry was also conducted. But in the 
subsequent portion oi the claim statement he has stated that 
during the conciliation piocecdings before the labour office 
the management hied a siatement in which it was stated that 
he was lermmalcd for manhandling another employee Shri 
Vijayan. According to \V\V-1 there was no such incident of 
assaulting. Shri Vijayan was examined here as MW-1. He 
has stated that on 21-4-1984 by 6.15 while he was about to 
leave after duty Sri Cleius has beaten him and he fell down 
unconscious that he was taken to the ffispen^ary in the com¬ 
pany that from there he was token to the Govornmeni Hos¬ 
pital. Karuuagappally in the ambulance of company that 
incident was informed to the security that MW-2 had ques¬ 
tioned him about this incident on the next day end that Sri 
CJetus had not worked there after 22-4-1986 for manhandling 
MW-1. MW-2 has stated that the employment of the work¬ 
man was stopped due to the reason that he had beaten ano¬ 
ther employee that MW-2 came to know of incident on 
21-4-1986 that he had informed this to the Managing Direc¬ 
tor of the company and as per the direction of the Managing 
Director the onjjagcment of the workman was stopped. MW-2 
has deposed that he had questioned Sri Cleius and Sri Vijayan 
and Sri Cleius had admitted the incident and requested for 
not taking any further action, This witness has proved Ext. 
M-6» Treatment register, maintained in the dispensary of 
pigment unit. As per pages 36 and 37 of Ext. M-6 the injury 
sustained to Sri Vijayan are recorded. It is also recorded as 
referred to Government Hospital, Karunagappally. The evi¬ 
dence of MW-1, MW-2 and Ext. M-6 register clearly prove 
the injury sustained by Sri Vijayan and.th® reference to the 
Government Hospital, Karunagappally. There aie absolutely 
no reasons to disbelieve the evidence of these two witnesses 
and M-6 register. There is no allegation by the workman 
that there was any kind of enemity towards him by MW-1 
and MW-2 or by the monagement. There is also no explana¬ 
tion as to why such entries are made in Ext. M-6 register 
falsely without any such incident. It may be recalled that the 
management Is a Kerala Government Company. The evi¬ 
dence of MW-1 and MW-2 and M-6 register clearly proves 
the manhandling of Sri Vijayan on 21-4-1986. It is also 
proved that the engagement of the workmen was stopped for 
assaulting Sri Vijayan. So the case of the workman that 
there was no such incident and his engagement was stopped 
without any reason is absolutely false and contrary to evidence 
on record. 

11. The question next to be considered is whether It was 
necessary to issue charge sheet and conduct a domestic enquirv 
before stopping the engagement of the workman. I have held 
above that the workman w'as onlv n casual employee and a 
caanal employee has no right in the service of the master as 


lie was not m tuc service. Ho was engaged casually and thcf 
uiuucigcmeiii XiOit iXic rigai lo siop me eugagemeui ui any uine 
wiuiuac any leasuit. il js liie ausuiuie right ol liie 

liUiiiagemem u il nui aei:arubie lu cuntuiue tnc cngugCiiiviiL 

a caifcuai employee, inow regaromg me notice pc*y and 
compeiisauun as proviued lU ihc inuusinai Uisputcs acl (the 
Act tor suoii) it iS nuv\/ seUieU thai oiuy it the soiVicc of an 
employee lermiuuita oy way ot reiienoiiment nonce pay 
ana coinpeuijation is necessary. Here ms service was stopped 
on lire grounu ui nuscoimuct wmcn vvjU not amount to rc- 
irencnment uaUcr me Act. As ii is proved that me cDgagc»^ 
uient OI the workman was estopped uecause oi manhandimg 
another employee- rrence ms ciigagcmeni will nci. como with¬ 
in the domiiuoii or rctiencliment uuder me pro vi nuns oi hie 
Act. Ihereiorc the coiitenuon tiiai ho was noi given notice 
pay and coiupcsauon is devoid ot merit. Since nis engagement 
was .stopped Jor mauliundiing a co-empioyco ana Ute workman 
was only u casual employee issue ot cnaige sheet and. domestic 
eaquuy are not at ad necessary lor stopping the engagement. 
'Ine workman has admitted that tlie management nus tne right 
10 btop the engagement ot an employee who has done such 
nu.sconducl. f rom the discussion made above it is clcatthai 
the contention of the workman in tins regard is wiihoui 
force, 

12. No doubt the management has not conducted any en¬ 
quiry before sLoppmg the engagement of the workman. Ac¬ 
cording to the muiuigcmcut me workman was omy a casual 
employee and issuing ot chargeshcet and domestic enquiry aro 
not at all necessary. But the management has adduced evi¬ 
dence before this Inbmial aud proved the misconduct commili- 
eo by Uie workman, f he misconduct now proved in manhandl¬ 
ing 01 one bn Vijayan, Sri Vijayan as M\V-1 and the personnel 
manager as MW-2 has proved the incident with the support of 
E^kt, M 6 register, it was also proved ihat the engagement of 
the workiiKni was stopped for comitting the m.sconduct of 
maniiandlmg Sri Vijayan. So the action of management in 
Slopping the engagement of the workman has only to be held 
as legal and justincd. Since the misconduct is raised by the 
management m tiieir pleadings and ii is proved before this 
Tribunal, this Tribunal cannot declare tlie stoppage of engage¬ 
ment as illegal on the ground that Uiere waa no charge sheet 
or domestic enquiry. This view is supported by a decision of 
ihc High Court of Kerala reported m 1992 (i) LLR Kerala 
669 wherein it was held that in tire absence oi charge sheet 
or domestic enquiry dismissal cannot be hejd as illegal if the 
management proves the misconduct before the court- 

13. It is epeciijc to note that the engagement of the work'^ 
man was stopped with effect from 22nd April, 1986. He has 
not raised any dispute till 1991 and even in 1991 he has not 
raised any direct dispute before the management but oily 
approached the labour department. This dispute has been 
raised after a period of about 5 years without any explana¬ 
tion what so ever for the long delay. Of course no time limit 
is fixed for raising the dispute. But since it is not raised with¬ 
in the reasonable time some of the records in this case 
could not be traced out by the management and produce 
before this Tribunal. The circumstances involved in inis case 
dcfiiU'iely show that the dispute is highly belated and it if 
liable to be rejected on that ground also. 

14. MW2 has stated in evidence that there is no vacancy in 
the canteen of pigment unit for the post of Asslt. Cook at 
picscni. According to the management, management doe* not 
require casual employee. MW2 has categorically deposed that 
the management has lost confidence in the workman. It is 
not at all advisable to engage a casual employee who had 
manhandled a co employee. On these grounds also the prayer 
of the workman cannot be allowed. 


15* From the discussion made above It is clear lh?t Sri 
rietiLs was only a casual employee under the management and 
his engagement was stopped for misconduct. TTie action of 
management is legal and justified. 

16. In the result, an award is passed holding that the 
action or the part of the management of Kerala Minerals 
and Metals Ltd,, Chavara In stonping the employment of Sri 
D. Clefns* beyond April 1986 is legal and justified and hence 
he is not entitled to any relief in this reference. 

C, N, SASIDHARAN, Industrial Tribunal 
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APPENDIX 

Witnesii examined on tlie sid« of the Workman; 


trro'PT TRm : 21, 1995/?W 4, 1916 


By Sri V. Sugalhan and Sri V. Viswarajaa, AdtocatM, 
Kollam. 


AND 


WWl—Sri D. Cletus. 

Witness examined on the side of the Management: 

MWl—Sri. Vijayan PiUai. 

Documents marked on the side of the Management: 

Ext. Ml—Oflic^ cojiy of appointment order as Asst. 
Cook on coob-act basis Issued to the workman from 
the management dated 27th February, 1982. 

Ext. M2^—Office copy of termination order issued to the 
workman from the management dated 29th February, 
1984, 

Ext. M3-8erics (3 nos.)—Attendance registers of man¬ 
agement company for the period 1984 December 
to 1985 January, 

Ex(. M4—Acquittance roll of Uie management for the 
month or January 1986 of the employees, 

Ext. M5—Register for payment of bonus for the year 
1985-86. 

Ext. M6—Treatment register maintained in the dispen¬ 
sary of the pigment unit of management company. 

Ext, M6 A—Pages 36 and 37 of Ext. M6. 


^ 26 1994 

"PT. wr. 135 -—1947 

(1947 ^ 14) ^ err^T 17 % *r, 

RrnPiwiT 

f5r<T>3r?Pf 3rl'< WfrRf % isrjw if fq-fro 
f^PTT? ^ affsrff^ irfinm, *P>riT % 'f'^a 
^ *Rcff I, 5ft ^TrftJT jpt 26-12-94 

*Pt sw «TT I 

[?fWT ^^5r-2901l/2/91-^^^ WTT (ffTf^sr)! 

%. «ft. tft. 

New Delhi, the 26lh December, 1994 

S.O, 135.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 04 of 1947), the Central Government 
hereby publislied the award of the Industrial Tribunal, KoDom 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Kerala 
Ceramics Ltd, and their workmen, which was received by 
the Cential Government on 26*12-1995. 

(No. L-2901i/2/9MK(Misc.)] 
K. V, B. UNNY, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
KOLLAM 

(Dated, this the 2nd day of December, 1994> 
PRESENT: 

Sri C. N. Sasldharan, Industrial Tribunal 
IN 

Industrial Dispute No. 7/92 
BETWEEN 

The Managing Director, Kerala Ceramics Ltd., Kundarn 
P.O., District Quilon-691501. 


1. The Secretary, Kerala Ceramics Employees Atsocia* 

tion, Kundara P.O., District Quilon-691501. 

2. The General Secretary, Kerala Ceramics Workers’ 

Union, Kundara P,0., District Quilon-691501. 

By Sri Bfibu Dhakiiian, Advocate, Quiloa 

award 

This Indusiiial Dispute has been referred for adjudication 
to this Tribunal bv the Government of India as per order 
No. L*29011/2/9 MR(Mi 3C.) dated 24-2-1992. 

Ihe issue for adjudication is the following: 

“Whether the demand raised by (1) Kerala Ceramics 
Employees Association and (2) Kerala Ceramici 
Workers Uuion claiming canteen allowance in rea¬ 
ped ol security guards whose names arc listed in 
the Annexure for the period of lay off in the Kaolin 
Division from 14-6*1987 to 31-1()-1587 is fair and 
justihablo ? If so what should be the quantum oil 
canteen allowance paid to them ?” 

2. The Unions have filed a joint statement and the coo* 
tentiom ore briefly as below: The management company 
IS a Govermnent of Kerala undertaking employing nearly 
^00 workmen in the two divisions viz. Kaolin and porcelkin 
divisions. The woixmen involved in this dispute are 18 secu¬ 
rity guards in th© Kaolin difision. lliia division ii covered 
by the provisions of the Mines Act (the Act for short). The 
company has been running a canteen for the benefit of the 
workmen as provided under Mines Act. The management 
laid off the entire workmen from 14-6-1986 and the canteen 
was also closed. The lay off was lifted on 31-10-1987, Dur¬ 
ing the lay olF period security guards were given full emp- 
loymciit. lire Kaolin division liad a unit at Mulavana where 
there was no canteen facility, Tlie management therefore 
paid canteen allowance @ 1.50 per worker per day which 
was iniendcd to enable them to meet additional e^enses they 
had to incur in the absence of canteen facility. The security 
guards who hud attended Uieir duties during lay off had to 
spend money for ihcir food and refreshments as fhc canteen 
was closed. Though the unions demanded canteen allowance 
the management did not extend the same to the ^ards in¬ 
volved in this dispute. Provision lor canteen facility in 
subsidised rate is a welfare measure under the Mines Act 
and the management has no right to deny the same to secu¬ 
rity guards. Canteen facilities were available to these work¬ 
men before 14-6-1986. The management Is bound to make 
good the additional expenses incurred by the security guards 
during the lay off period and hence they are entitled to 
get canteen allowance ot the rate available in Mulavana 
Mines. The claim is for payment of canteen allowance 
® Rs. 1.50 to the 18 security guards per day during the 
period 14-6-1986 to 3110-1987. 

3. The management opposes the claim. The contentions 
of management are brieny as below: This reference It irre¬ 
gular, illtgal, and bad in law. The unions have no authority 
or locus standi to represent the workers in this case. Hence 
there is no valid or proper reference for adjudication. There 
\v:is no practice of paying canteen allowance In lieu of sub¬ 
sidised canteen facilities in Kaolin and Porcelane division. 
The statement of the unions about allowance at Mulavana 
Mines as such is not correct. During the lay off period 
canteen was not functioning and the workers were not paid 
canteen allowance. The lay off was partially lifted from 
11-5 1987 and 50 per cent employees lay off was lifted for 
maintenance. Lay off was completely lifted from 7-12-1987. 
On 27-2-1988 an agreement was entered into between Ihc 
unions and management and canteen subsidy was fixed as 
Rs, L80 and the date of payment was determined as 1-11-87. 
The management has not denied any statutory right to th# 
workers in this dispute and the workmen are not entitled 
to get 0 ny relief. According to the management the present 
demand Is unsustainable and the workers are not entitled to 
any relief, 

4. The joint secretary of union No. 1 examined himself 
ns WWl. One of ihe security guards involved in this disinit# 
was examined as WSV2. Exts. W1 and W2 have also bcwi 
marked on the aide of the imions. The Manager (Personnel 
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was examined MWl on the side 
ot mauagemeut* lixts^ Ml to M4 have alto been malted 
on their side. 

!5.'1 he'manaaement has raised a preliminary objection to 
the etfect that Uie dispute referred tor adjuaicatioii and the 
^aii;n raised before the Court differs in a material afiDcct 
and hence the claim is to bo rejected. It was pointed out 
that as per the schedule ot the refeieuce order the dispute 
is with regard tg, chgibiluy of canteen allowance for the 
period from l^i-6‘iy87 to 31-10-1987. Where as the demand 
of the union as pei’ the claim statement is for the period 
31-10-1987, The conciliation file regarding this 
dispute, Itas . been produced before this court by Assistant 
Labour Commissioner (Central) (A.L.C. for short). Which 
1 am marking as Lxt. Cl for convenience of discussion. 
Page numbets T-A, 5 and 8 ot this jfUe arc demand letters 
of unions addressed to the A.L.C,, where in the claim is 
Troia June 1V86, Pago No, 11 of ExL Cl flic is the Minutes 
at the conciiiat)oD proceedings held on 21-11-1990 in which 
the management rcpfescnlative was also present. In the page 
it is stated that the fceciuiiy guards were required to utxnd 
' duties during ihe period from 14^-1986 to 31-10-1987. Pago 
No. 15 of this conciliation file is the failure of conciliation 
'^report where- in also the claim is stated for the period from 
l4-6-198t) to 31-10-1987. It is thus clear that the demand 
of the unions from the very beginning whs for the period 
from 14-6-1986 to 31-10-1987. NO doubt in the schedule 
of the' reference order the dispute is stated for the period 
14*6-1,987 lo 31-10 19S7, In the light of epecifle statements 
iiiLxt. Cl.file the date 14-^1987 stated in the reference can 
only he considiied ns a mistake. The claim was dermiUly 
from the .period in 14-0-1988 as per Ext. Cl file'and the 
management Ires not raised any objection regarding the date 
of, claim either at the conciliation stage or before this court 
tHl^ the time of final argument. In view of the above the 
objection ratsed by the management is only to be rejected. 

6, The-claim of the unions Is for canteen allowance 
® Rs. L'50 per dny. WWl and WW2 have deposed that 
fcofbre the lay off peiiod the management was conducting 
^ntcen in ihe Kaolin division and the workmen were getting 
food in the subsidised rales. It is also stated that m the 
'MulaVaha mines where there was no canteen facility the 
workmen were given canteen allowance ® Rs, 1.50 per day. 
It is admitted by MWl also. According to the unions the 
ifantccn facility was stopped with effect from 13-6-1986 and 
the security ^ards involved in this dispute were made to 
■work in all the 3 shifts during the entire period of lay off 
told they had to spend money from their pocket to moot 
the additional expenries for food and refreshment since there 
was no canteen facility. It ia not disputed that the canteen 
facility waa made available ns required under the provisions 
b( the* Act. It is ajso not disputed that in the Mulav^nn mines 
the workmen were given Hs. 1.50 per day ue to the absence 
of canleen' facility. So the present claim is justified on the 

f tphhd ihat ibc cimteen was not working and the canteen 
Qcility \vii8 not available lo the security guards though the 
management is bound to provide such facility under Mines 
Act, 

The clafih U dpposed by the management on the ground 
that during lay off period not more than 100 workmen were 
yvotked and the raana^tenient was not bound to conduct the 
canteen. According to MWl only if 250 workmen were 
Employed the management Is bound to conduct the canteen. 
Section 85(p) of the Act requires provision for canteen in 
mines where more, than 250 persons arc ordinarily employed. 
Adipitlcdly more than 250 W'orkmen arc employed in the 
tacnagement cempany. So the normal strength of workers 
in the company is the ordinarily employed persons and not 
the number of workers employed each and every day. Since 
riifi .employment strength on the roll of the company is more 
than 250, the management is bound to conduct a canteen. 
Merely because the number of persons employed were less 
than TOO due to lay off tor certain period the management 
li4S no.,right to stop the canteen. I^Tic managemorvt has no 
,caie tli'al lay off waft due to -the fault of the workmen. The 
eccufily guards ^mplo^'ccl in all the 3 shifts during the period 
m' question cannot be made to suffer for the reason that the 
other workmen were laid off by the management. No doubt 
Turrrung.o’ canteeh for. less number of workmen may riot be 
proiIta:Me.r' But 'the viorknien employed, during that period 
Kfe^iSigihW to‘feel* cadteen facility or payment in 11^ of 
^6h:;£iu:ility.' The; management has no' cast thAt during'The 


period in question total tinplaymciit strength of the company 
oil the rolls was less than 250, Hence the management was 
bound to provide the canteen lor the benefit of the employees 
who i\ad worked during la> off. The stoppage of the canteen 
from 14-6-1986 was in controvention of the provisidns of the 
Act also. In these circumrdunces the action of management 
lu atop ping the canteen was illegal and unjuatlfied. The Pte- 
sernt argumcul on the ground Of employment strength is with’ 
out force. 

8. Admittedly the management was paying Rs. L50 in 
:hc Alulavaiui mines where there was no canteen facility. 
That payment fully justifies the present claim of the security 
guards as the canteeu was not working during the lay off 
fieriod though ihcse w^orkmen were made to work in all the 
3 shifts. As stated .above the management is under an obli- 
galion to x*"-vide canteen facility. In the absence of canteen 
m iMulavtma mines, canteen allowance was paid to the emp¬ 
loyees, It was thu? a prevpiijing practice hence become 
an implied condition of scivlcc, Sonw of the security guards 
in the Kaolin division hud worked m Mulavana mines also 
during the lay off period. In view of the above the present 
claim is legal and justified. The above view is supported 
by a decision of the Supreme Court in Mcleod and Company 
V. Its workmen [1964 (1) L.L.J. 386], In that case work¬ 
men claimed cash allowance in lieu of tiffin arrangement 
made by the company which was unsatisfactory according to 
ihc workmen. The arrangements for tiffin came to be intro¬ 
duced by the company on demand as 31 comparable concerns 
were supplying free'tiffin to their cmployeeii. The Tribunnl 
allowed the claim and the nuilter finally came befpre the 
Supreme Court, 'fhe apex court did not interfere- the finding 
of the Tribunal. Tho court after finding how the prevailing 
uriiuigcmenls came to be introduced held thus at page 388 :— 

“Under these circumstances, if tlio Tribunal took the 
view that the appellant was Under an obUgation to 
provide some cash allowance for tiffin to its emp¬ 
loyees, wc do not Fce how we can interfere With 
it on the ground that the impugned decision -is erro¬ 
neous In law. The history of the relation^i h^tWeen 
tho parties coupled with the prevailing practice in 
the comparable concerns in the region strongly sup¬ 
ports the view taken by tho trilninal that m the 
appellant’s concern it was an implied condition of 
SCI V CO that in addition to the wagee and deamess 
allowance, a provision for tiffin wap an amenity to 
which the employees were entitled/' 

No doubt in the above case cash allowance in lieu of tiffin 
arrangement was a . prevailing practice in comparable con¬ 
cern in the region which w-as taken Into account by 
tho Tribunal, in the case before, me canteen facility was a 
prevailing practice and in the absence of canteen at Mu'avana 
Mines pj^ymeut of canteen allowance was in practice. There¬ 
fore tlio above detision of "apex court is applicable here, 

9. According to the learned counsel for the management 
there was no practice of paying canteen allowance to any 
body and an aijrcement for payment of canteen subsidy was 
entered into between the management and the unions only 
on 27-2-1988 and the agreement was fixed_ as Rs, 1.80 with 
effect from 1-11-1987. So the present claim is against, the 
terms uf that agreement according lo the management. Tho 
pieiLcnt claim is for canteen allowance in lieu of canteen 
facility v/jiich was available to the employees earlier and not 
for canteen subsidy. Therefore Ext, Ml agreement has no 
I elcvihice here. Further canteen subsidy was introduced when 
the running of the cantwa was ^entrusted to a contractor and 
when the management wntf nor directly running the canteen. 
The preiicnt claim is for the period when the ‘management 
was directly running the (;a-nteen and there was no question 
of canteen subsidy. So the present argument on the basis 
of Rxt; Ml is only, to he. rejected. 

10. Ihcre is a dispute regarding the total number oT tyork- 
mcn eligible to gef tho clajpi in this dispute. The claim 
of the unions is ior-18 fitisrds. But according to the man¬ 
agement only 14 security guards were employed in the eslab- 
lishvi^cnt as snoksn to by MWl. Reliance was also placed 
on Krl. M2 the acqirittantje roll of Kaolin division for the 
period from 12/1984 to 8/1986. According to MWl as per 
pares 247 and 248 of Ext. M-2, which was marked as Ext. 
M2-A, only 14 guaxds .were. employed-during May 1986. As 
'per prngc 281-oT Ext. -142, whiph waa marked as Ext. M2-B 
only 14 guards were employed during* the period July 1986. 
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\SQkjca..pLlm 5 ' to ?itV/l -only a rtia^imi^iii of H security guards 
crnpluyijd. lu.Ext, M2-A and, M2'B only nupiM of cm- 

I ldyccs employed arc ntated. There is no statement that 
nifficiilnr .per'ian^j employed as aceprity guards^ How- 

ver adnyltLcdly IA -iecurity guards were employed. Further 
dWl has admiUed that in addilidn to 14 $/a, Joy, CletUs 
n|l Siinfuucidus were also employed as security guards but 
cCording to MWl those 3 persons were ^emplqyed for »ecu- 
ilt duty also among other duties. MWl has slated that 
ousiderjhg the guard duly also of these 3 persons Ihey were 
iip^ucntly appointed dn the compaily ns guards, Sirice 
^ these 3 persons were admittedly employed for guard duty 
! they fire also eligible to get the facility for the days cm which 
' tiicy were employed as guards*. Thus he total number of 
i^uards employed becomes to 17, As per the conciliation 
file curoduced by die ■ Ajfi[Si,stant, Labour Commissioner before 
Ws, Tribunal also the claim was rawed for only 17 persons. 
Therefore the 14 security guards admitted by MWl as stated 
iplE,Kt. M2-A and M2‘P and S/Sh. Joy, Cletus and Sunfucious 
t ax^ cUgiblo to get the facility now claimed by the unions. 

'ill.- Jn the r^^illt^ art award is passed holding that the 
demand rrtised by the unions claiming canteen allowance In 
neispect of 17 security guanls invo^v^ in this dispute^for 
the period from ]4-6-l^>86 to 31-10-1987 Is fair and justified 
mid they dre accOrdii>g[ly eligible to gjet Rs, 1.50 per day. 

C. N. SASIDHARAN, Industrial Tribunal 
APPENDIX 


New Delhi,' the 26th-December, ni94ii 

S,0, 136.—Ill pursuance of Section 17 of the. Industrial 
DisiJutes Actj 1947 (14 of 1947), the Central GOTerftihciH 
hereby publishes ihe ^vvard pf ,thc Industrial ,,Xribpna)i lajpur 
shown in ihc AnnCxurV in the Industrial Dispute t^tweeh 
the ^ employers m rdatioti to the management of Punlab 
National Bank, Kola and their workmen, which was received 
by the Central Government on 23*12-94, 

[NO. L-12012/422/90-Ili(ti-ID] 
V. K, SHARMA, Dbsk Offleer 

18/91 

f «nT. ^ 

^. tT^-i20i2/422/99-^?rn:..^-i.a, 
ft, 5-4-91- 

TrmFT (^) 3?^ STTOftlf- 

#?rT, ^ I ■ ■. —im# 


HVltncsses extimined on the side ol the Workmen: 

WWl.—8ri M. Pushparajaii, 

WW2.—Sri Y. Titus. 

WhueaB cxaniinod on Ihe ?fde'Df 'tho'M?«»g*piMltf 

•: MWl.—^Sri S. ¥. Alexander, ' ■ 

ridchmenls' iiierked bn Ihe iido ol the Workmen : 

text, Wj,—P ay cover of Sri Y. Titus for the month 
■of 5/1986, ...... 

Ext. W2..^Pay cover bf Sri P. Poqlose for'the month 
of -. 


WIT 

ll^rtl3r, TTO !PftT 


—wmf 




Srpiff ^ afft ^ : 
WSTPfl ^ 3fft t -• 
ftJTftTitr^: 


KTRr, 

Tfr. ■ 

22-8-1994 




Dpcpmcnts, marked on the aide of the Manaficmont: . . 

- Ext. MJ.-^rOB CDp?r of di© MlmlWs of ih'eoting' held 
^ at the Head Office of the, ipanagenaent company. on 
27^2-1988 between the managen^nt and the unions. 

Ext. M2.—^Aqiiitlance roll for the period from 12/1984 
• , to* 8/198<5 of thq Koytrfin diviston-of the mdnaftP- 
m^nt company. 

Ext, M3.--AquUtunce roll for the perjod from 9/1986 
* to 5/1988. 

Ext. M4-«Scrios (3. numbers) wages reglstors of the 
, employees fgr the-period from 1^4-84 to-Bl-MS, 

ftfflfr, 226 ,ftTnin:, 1-094 
ifT. m. I30—tr ftrritt TT, 1947 

I (" 1 9-47 in ■ 14 ) nft dm 17'^tr Jr, 

WIT ttfftr % iTHT ttrfff % Trrg- 

salt, 'P-u'Mil % l^W■, HiHsfHT 

ftqrc # mfdtpTtjr 

sT^Jiftrr TTTfr ijit 23 - 12-94 srt 

WT . dT I ‘ 

E^3m.ijw--T’.l26i5|42i8/06—%rjf! tk, ^ - 2 ] 

*fV. %. vnrf, 


Tri:*fnT sm Tfirr eft ttth »3rt ftrfpp, 
TTr ^ ^ fnftsrip imd'h <ftrrisr ftuRW 

t’T, Tmr^'% -TTKIT ftrq- 

TftrMrT ■ ^ ftm w | 

'Whether the action of the management of Punjab NatliJ- 
nnl Bank, Regional Manager. Bharatpiir, in impos¬ 
ing punishment of two annual grade Increments with 
cumiUativc effect on Shrl Ramzan Khap, Clerk-ciun- 
cashi er at their Kota city branch and previously at 
Baran is legal and justified? If hot to what reHef 
is the workman entitled ?’ 

1 , 

2 . isTftTT ffm ^ 

5TTTTT ^ dHTT ^ TITT S3J^V 29-9^87^ 

TTFr ftwTT (ftrft ft ^■’TT ftftVfmr fW 
TiftTT) ^ dTTt sirar ft fftfnF % t? qt eft ar ^ 

TElfT ftftjR 5T?T TfftT Tt dT Tlfft TT ftdT 

Tm: fftftftcT ftm w dr i WRft tt tto 
>iTftrq? jfm ftm w qmg; 
itFjft % qiTTT fftftftrqi im % ftiiT ftrnfft 
arfgr qft ’rf ttf Ttr ^ tt, d-ivfinrnq. 

^ ^ ftliT. ft infW. tfPT ffi 

ftftfr WTTT ft ftq^ft 4rr wtIt fftrr inn ft crftrqr 
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’tiTinT Tm wjT I ^ ^ shtott tt 

tnft^r fW TT# % ^rRtw ^ 

?rWRf TT I f% 3it!T % ^>7T?T 5^ 

sTFfl Jrf^r ?njf^ WT ?r «iRrr w?ra"< 

srff ’RT, ?TTfPT ?r g;?fqfr st%^ qflf srf^- 

frfqqt srf^ ^ qf ?r«n‘fqwftq’ 

t qR% qnr «TfiTqr ?ift 

^ ferr »rqT i oitq !rfsRfTfV qft fcqV qft srf^!frf«r 

>sT^ qRi% *pr ?n^ «ft Jr 

W’TPTT ’TiTT I q- W% W?lTTr fq?qT W 

I ft? oft ^rrfPT 5Tff?r fi sfr >sTft4T % 

»ft ^TRt'T 3rfr?rT Rt'q irfijqrrft spt 

ftfJrTJTT % srN- 5rfffqrrft ^ ’snrftlf 

qft %3 ?i^ TTFTT t q- ^nj^mrftq? 

srfarqfrfr ^ ^ tt ft?)? ft^rr 5fk 

TT ^TT^ftcT ?0?T4'W qrfTrT ft?4T ^ I ^IT’a'r 

ffTTT «rftv qft ;T>fiT>q^ q?r ^ qfl qrrjfqr^ »ift 
^wift'^di q?f vfr «rftrqT % '^cft <fV t ^r^rm 

JTf ITPTftT ^ t ft? #*P ITTT »pf 'M-JWirffTfR? 

ft'4KH^d'K aarq ?r ^rftq? !??rT ^ft?% q?r 

qrPw frfff ft?aT rt ?r4?m i 

3 . ft^srq? *pt ark ?r Sf w amm 

»nn t ^ 4?nftTt'' ?n:? 

ftqrri'^tfK qft qf «ft *r ftr?r srftrq?!^ jTTranrk 
^rfl ftmr »r4T I ST? ftqsfft q a7t% tpj^rr 
a?Tn? >74 ftqrrlr % ff^r^TR rr^ qrrrfErTeft qrrrr % ftnr 
a'griT >471 irfaqrTft sr^r rtr % 

% ?i^^q ?nfT??7 q?rrJ^rfr qrrar Jr sr^rPT7 *7277 

t q? ^ *^^7 w I ft? «7ft7qr qfr tt^tst 
srftftrPrrt rjqrrsa qf 'ft, »I4 i^r ^ fTTf 
«f?T% q?7 q 574^ q«77? 577=5^7 qR^ 4?7 <^^1 *7q^T ftr77 
HHT «77 I q? af4?ftq4r sp^fT*? ^ ^77^77 rp77 ^ 

*7ft ft?7fr qfTT'T qrtR qrrrfqrfr qft ^ftrr 577 ^ 

at ftpTtsrq? 4?t «7ftq? % ftka frrqRa '=k 

mfta 4R?r q?7 srarrT ftqr 377 # 1 srp’ qtaf qEpff sfr 
^ 27^ a ^qRsa ?7ftT%<3r a^r sr^ ftfa ^car^af 
>R ftarr ftRT rrrn 1 

4 . crftrq? ^ ark ^ TtaRkor <7a qTT^afkr % 
Tftsr Jr Rt ftfa^f? srtqftr rft t Tr^TRra ^ tt 
Ptrr ftR7 wrar | aafft? a? ara^rspt ’j^Tfa 

^ qaifta qfTTft 11 >srft74? vt <5rrTtq to mm sraa^, 
aRr S7T7 29-9-87 *!?> arift ftRT jRr 11 sr^ga 
srftrJt^ % ^ 7 ^ 77 ; 7777 srarR % arrftr Jf ?rj7T77rftq? 
!7fsrar(t a'q? 4?r afk ^ ^^fta jra?srq? q?t atfta 
ftrar gw t a % 771757 mrH to *f ?7 37^7? 

srftpi? ^ sr?^ ftnrr ar aara it % irrr ktj 
5 rta <PT^ ^ ?7r^ a^ ^ 1 w a^aicaa? a ftaat 


4 ?t ftaft 4?r trra >5rrria? aft ark Jr a^ a^aafr 
af t ft? wr^ aaroq? «7fa4? % ftas mka to 
akt TOrir % arfara a^t t a ?7ft *P7Ra arit 
m Traro q?r#ai^ a-trirfta? aiTft t 1 ta? % 
fajra srftftR:7 ?r to aaa Jf 13-4-87 % rrq? 
akro a faaat % aasr Jr arft ft?^ aS^ sn'Ia aft 
aftftrft TO^a ^ar t fTOar aa tt 2 ( 1 ) farasnaR 
|; 

"The incumbent Incharce of each officer is empworcd to 
issue and serve charge-sheets on the defaulting work* 
men and to suspend them, if considerod necessary^ 
after obtaining prior approval from Disciplinary Au* 
Ihority designated under para (ii) below. In extreme 
exceptional cases where the employee is involved ih 
a fraud of serious nature or commits an act of no* 
tous behaviour in the premises of the Bank and It U 
considered expedient to suspend the employee im¬ 
mediately and prior permission cannot b<L obtained. 
He may be suspended by the Incumbent Xncharge 
and subsequent approval of the Disciplinary Autho* 
rily may be obtained immediately by advising the 
circumstances necessitating immediate actions. How¬ 
ever. in respect of the employees of the ZonaljRe- 
glnofll Offices and exceptionally very large branches 
and divisions and Departments af HO, respective 
managers are authorised to issue and serve charge 
sheet and also to suspend, if necessary.*’ 

5. ftjfftni? 757 ^ jrftftTff 477 'f?TO I ft? ^ 
ftro art frotifk % ?7^ tot^ ?t? t 

TOT^q? IR7 !rRk to ^^Tre 4?T?7r ^ 
TO Jf ?3fTO ^ q fTT'S fTOPTO «lft fTOft Jf 57^- 

?tT77ft*f? ?rfsr4?re‘ qff ^ spjqft* 4 ?tot (rr^m 
% STTOT^ TOTO flTOTff Jf ^ ^njTTft % ft^TT ^ 
577^ TOTO4? 3TT7 474^77^ ^ ftTTTftTO fw 377 77^ 
t ftff^ !7I^ TO q7r4y Jf ^ TO IT47R4ft JTTitRt 
ITT^ TO777 87747374? fT^t t I fTO S74?R 4?t ’47^7 ;?4T 

ftro Jf ;?TOk Jf !ft >74 t TO^fV ffTfro^TO 
Jr fTOft74? sTRTftfff ffrer ?r^ srftpqr Jr ftrqr 

37Tfn 737T3fVPTO I <7 ftc4?4 37? t ft? TTf)?! ST5?574? 

SKT 3(><7TT>TO q?r «rftr*(? 4?> srrO ft?!rr 4377 % *7? 
3P744Tfr ftrror^TTR 4^44? 1 1 ftqsffq TOskr 
4^ 4?4ir7fkff TO 5773]; $ to tito vk 4V vrqftr 
■stfTO? nft ark Jf 57^ 4?y 3Tf 4 I «rfj747 % f^rq 
5iftrftrf*j 4?7 4?TO % ft? ftTOrk 77417 % Jf ?7t to?r 
TO froiT TO7^ TO Ttf JITTOR 4^ ^ aft 574 47% 
4k4 4^ I TOfft: 4kf4 fsqwk TOlfft % ^'14 
19.14 Jf % 44kT4 31-10-79 % ^47 t, TOTO 
TTflTT % ft?7ft 4f TO Jf 4? 4577% TO TOR 4^ 
fTOTT 447 t ft? 4TO TOlftrTr 4^? % 4t4T4k4 TO 
^ 445 Jf f%4 441% 4? ftnr %|4ft44f 4474 47747 
I I 4^ srftrsf? % f4RiR4 TO 444 $, 4? 

TO fror? JffTOrT^'fk 4 ^ t TOft74 to to fiRoft 

3P74T 71%ftT4 4^ t ft? «ff4<f? % ffTTOTO % ’PT^flljr 
% Vri^TO 44474? aror «|ft 4f «ff 4 ? 4f44 «ft 377 
4^fl 
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iSTf)T»r (pt 3flx ?r C[.ap m.'TftT & 

3T? ^ ^ I fV ITXT 

pF^rr wr 'stt 'T? imr^r'F^r? wRj^frft ^r t?PT»TFT ^ 
<Ff^ «TT IT? ITTIT^ iffT ^iTTUll^ «Tnm 

^ Ff 3rf^ iT?5?nT^r? ^rrer^T^ % sniTTfir^r ?t 
TT^r ITT If f- ikT ir *F> iTi^ 

iTfiTT ^ TT^ar I "STfa ^rfirTT^V ^ sR^aarat % aa a 
taairra % Tfasr ir ^ ^'V arw a?lf 5^ | 
5ita aa 5 ft irSpi 3 ^^ g?rr ^srla 

irftWT^ 5TTr 11-T 2-87 ^ W^^T if a? 

I f% ir?5a^ar taairra % !TfiTaTf^ ft aafar 
^ ?rfsrafrflr ^ama % wftnirft S 

^ 'tt f^at srm aa srara TOar 

wff^ alat ^ f^faa wjprrafaaf !Tr!mft irtr ^ 
Iff t a?t aa: aeaf aa awa %, a? 

$ w afa srfaaaaV iT?|aaaf strfu^T^ if ^ass 
^aaara ^ a «rfaaT % fasra nf^Fafe ^ ^ 
aiVt *0: faaa ar fafa ^'s^rar ai^ aarar $ 
w^jarr araaa ^a a a^ga^af afairitt ^ ata 
afaaaat ^tar aTaraa? ar atfea ?t i srfaar 

% f^TTa afafafa afa?rar ar afT^afsaf ait arair 
aai^ gq a? a?a a^ a^ a5y | ftr a^aaw? afa^irt 
% ?jaai7aaT aa ?r af^ ?t?r % aiTra Kftarn: 
ata aftrarrft faarVa ^a ^ aarfaa jar jt a ^a 
aata isrFaaT % faa^ ara fa®TST a>a ^ a^ 1 1 
faaft '(ft faaa a fa^fa aftF^a aft aaftafa amm 
if a? aTa% aa ^TTaTT a^Tjar ft? 5rF?jaa??it«Tfqa)rft 
% aft «5 % aa^a afa aFaaa^ ft aarFara ^rarr 
cTfaa? % ftiKS aaar aFataa snfaj Farar 1 1 

7 . '-aFaa? % f^ra aftrFaFa ^a^ra if aFa ^ 
ftti^ '?a? arafa a? ^ft ^ Fa? irr^ aa it a;ttaa 
JT#^ aft aFaFaFaat aFaa? aft aaa*a a^ a?<Tift aift 
a a?a it at a^a aft ^rerri: aarar aat 1 1 
ara^a Fafa'^a ^a ir a? a^ aatar 

aat t Fa? "aFaa? aft afta % sr^ar ^ aFaftrfa aaafisr 
a^ a?TTf a^ 1 ■aFaa? skt ft?tft aft aasa aa ata 
aFaarrft ^? aaiff a' ^njarafaa? 5TFaa?r6r % aast 
a? sTtafa a^ aft a^ ft? ftitft a?rii aft afMafa 
a^ it a^ I aft aaasa antf att^ 1 a? a?a aft 
ctraa?aft attr it aift a?t at ^ ft? aftaar tt- 
as«r a^fjft it aa^f^ ai: ft?a aarrc aFa^ 
aara aar 1 aa?a aat^ra it ftia? ^ ati;Ta «ft fa 
aa?Ti: aft araftt afaa? aft aft: it a|t ^ ^ =Sat 

Fa? aftftiar ^ a?5a it afft ?t?t ^ 1 wr: ^a araftt 
aitr acataift Fpar arar ^ Fa? «tFaa a?"! q;aaa aitja 
ift afafaftat aaasa a^f ar^t a^ a ’ 5 a a?fta ata 
a?TiiaT^ if a? aaat aw ai^taa ?a it a^ a3» 
aa?T I 

46 Gi/93^6 


A >stfiTa aft ati: it I^,a? a?a jt^ aft jcJ t fHp 
ara aFaa?ftt ^ 'sft awat afaa^a aRajsr ftiat 
^aftttt a^Faa $ aatft? faaafttaf ar't afa aFaatit 
^ arFaa at at | aaw F 5 ^^ a?^^ aft ttraFa aaft*s 

a^ ^ a waat. afFaa wtata a?t ftra ^a if 
wta wFet^ftt it arFaa atar $ ^a saai: art aftla 
■aFaa? w Faa^ a?f watitt aat 1 1 a?t tra? aw a 
wfttat w aatfaa jt^’ar staa l, Fait ^aat 
^aar Fa?j,ar aat^a | fa? ^fa wFawrft it at aftr- 
^ fa?ar t ^aif aata aaasa araa aft a 
3 T^ iWflt a?r fa^aa fw aat a arafa w sttaft. 
at ft?a aftta a?t a^a it a Ft?a wftta aft affwa? 
aa it arFaa araj 1 1 wra aFaa?ftt nar wftta a? 
aaa if fa?^ a? faaaa at atft ftaFa if w^jF^w 
atar ar aarat t afa aaa?t aarfaa arat % f«iq 
atf at ^atFaa? atva aaa^a a^ ?t aaar aaftssr 
ar«a aft ^a^aa aa if fa^wa a?at it at^ aft 
arfaa ai^ atat ar aa?ar ?t. 1 afa aasm 
ttraa 'Ft faaaa a?ta it tfatfaa wi it 
^atr fafaaaa faar wr aa?ar ^ at at ^a araft: 
ar ata aFaa.ftt w fa^aa aft aijFaa a?t atar at 
aa?at 1 afaa? ^ fana afafafa ^ a^a if awa at 
Waa artcf ji^ faTtft ^ a^a if a? aart ^ aata 
a?ff fa?aT t fa? ft?a ft^j at afa wEaarftt wr 
fafaaaa artta atfta atat ^ tfta if % 1 

aTtarfawta-Sftt ^ aw ^ Htra^a? acaaa Ff?ar 
aat a ?air a? fa®F^ fawaar % ft? afa wFswrft 
t afttat % tfaa if ? 3 rt afataa Faar ^ a? aFaa 
a arwT wraifta | 1 

9. sntta stfaw % ftt^ fa art wat^ a^ 1 1 
ata aFaarrft ^ afataa t artta tf. i wt ^ 
i?a it arfaa atar aar $ faaar wraxt a? | ft? 
«tfift? ?T?Faa aaar % fta 20 faaa tft it atar if 
aaftaa j at at 1 ^^tr ar^ f^tfr aT?a^ w^ttaa 
^ tttarrt a^ wtt a aair aaa «aa?rt wtt 

% if t aar ^ aftta % ftr^ ara a? arfaa 

atar aar ^ fa? afaa? a a?fta ^art atja ^? awwt 
attftat Fwr wfa^^ anp? irat if saaata aata 
jar a atja? ara aaa *aa?ft fwar aat 1 tftaa 
atda aiart Jtaaia am aatr »aa?rt artt aa 
a aat? tatfaa? arta wt aataar wtt t? at a if 
1 1 ta a^a if afa afaartt t a? fafavaa faar % 
fa artta a. 3 ar atf ifft aTag;<ifa: faa a?f jtat 
1 1 a 4 'saar a? | fa ?a artft ^ areta a aft- 
fmFa % trarfaa a^ arat aat 1 1 artta 4 at 
afaa ^ Fatia aarar aar ^ aaif a? am a^ faar 
aat I Fa afaa it aama aw if a ^'a jtrt if 
fttpatat Tfff at ftat a art aara aar js artt 
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wrr ^ fwr .^fur, 11 

ifft 3T? ^ t ^ j 

% Tjirar ql^ t ^T^qiwcT Pfr?5 

*nT>Tlr % ^T^ ir qfV 'rfc^mr % ^j^sr 

t 3^5 <trT?iT PiTirr ^rq-r | stn|iTf^r 

% wsTT >Tfon: ^ qr-j?: ^ sfr 

«nnrn: ^ i wfErq^ift % ?rT^>T % ^rsftr ?r 
3T5 f^irr % % grn I'qr Jr 

»TT^T3ft ^ ^rr^'tq ^rrarTT ^ 

>T? % f^ qf’T'p fV^T % fq: 'tIw 

f^TT ^ 5Tr^jrT5fr qTT i xxf irw 

5ft ?nT>T ^rfirqr ^ ^mErr i ^Jr 
firrr ^t^st 'rfor^: % qiT 

^5f%?r t ^ ^?r 'PPOT -m Jf ^rf-Er srfgqrr^ 

^ wiTtq ^5TT t M^rs^q g1^?r H|t qrjr 

art ?iTOT I 5ft w^tq ■qf’Tqf ^ 

fr ffr mm ^ ^rr Wt ^ 5 t Jr 

firfimq fq^^^■ 5rr ^rq^rtT 11 wT^ ^ 

qiTq nTfiTqn^ % ^ if w 

■jft^ wtH' q^r fqfq^q'q ft ^rr ^ 

^ grnTT iTTTtq 5ft ^ qinfoT^r ht ^isnrifqa' qrir 
I ^fsfti if '5rr=q 5irrsrq7rqt ^fqfqrqq- jfft ^ptFst^t 
JTT TOT ttT;t^ m qftf vft ?iTtnT ^rlt 11 dW 
vq k fqfiTwr qrr crqnr ^rfq' "pntqr^ me. 

qft$ v(ft fqqft^ q-qTq tthtt err ^rqT^rr wT'fr ert 
iTT^rq «rfJrp % ^nfer q? | otetk 
TT »ft «rfqqT qft fqrqrerr ^rqrqr | fsir;^ sr^- 

urraffT ’qFtrqq^ st^t if sr’i’# wrtw if 

5r^ ir qrrqf q fq'^q fqrT^rqr sttott 1 1 

10 . ■qfirq' % fqitq irFdfqfsr Jr t^q: 
trnrfn mi ^fr ^ fqr w^w^rffrqf 'Errgqrrft am eft 
qrFtq Fq^qr ^ qf qrm^rF^^r (?qtF^ 
if\tK) I fqfErqr Jt qrT^ qft 

'afera ^ err q ^^ft ^etk re wrafq?T 
Fp? 5rrir qEq 11 ?tqEr if ^‘r% 
fiT»^ FqfET ^iTCT^vr fqr? t •’ 

1. Tl^rwi’l TFHT SRTTT ^Tift^ JIR. 
mx. 1943 qer 246 i 

'2- fJprncrq . ?ft 

1992 ( l) ^er 352 I 

11. fqffq ^cjprfif qftoRT srfqqrfq^r 
ftpirr ^HTT I ^r^qnTifqq^ ^rfsiqnxt qrr ?TT^i?r 
qrrrq ?i%r fTqr =qTf|t q .gqrif ^ cr^ m q 
qfxf^qjTf m. fTqr ^ f3rq%: aiTsm: qr 

*TT^' qft irqTfora- irrqfr ^ ^tFw % fqrqsr 
(ni% fjpTT qqr t .w'ff'P- wr^qrrgf^ , 

nnj4>i^t % lEw 'qq’qr Fr^jtqrrTq qq^rtr qmt if q 


srft^ sr?^ qRir if fttFr^ 11. ve Wa’ 

ijcanWf if «ft qiwfcr f^ar qqr t fqr qfV 
irqnT qnrnr ^rfgcr qrFcq JTsfffqm err qwr 

^ rfr ^ ^ErTFrqi ^tett m 5qqTqT i fqifrsrfr qft 

wk ^ ^fqfT if qft^ '(ft fqqffq Wq 

nTjr^r fw w I qqfw fqFu if eft 

FqaiET nFdqinET ^ i ^qqft 

JTT qfdw "7’'q^‘^ qr fererrq fqrin errqr qtfer 
11 w if ETw f^T'-jT qqr ^ fq: fsqsfffq 

^nmtit % qrq^TRr % ?Ejqn: >5ifjTqR qft qfk srq^qn 
qq ^ qFT?t ^ qrfqqr tqq ^f^ q^irq 
it Ttq^ir ^ Toa' it errqr qmFqtr t 

35iftqT ^mt ETRtqRiT qq?rtr qrr mme | i 

srfirq!' ^ Frs^tqmij- % qirqrq ^tft srorifw 
qft qfe: ?nj,?TTOt%qr iirf^qnq^ s:ni qft qf 1 1 

qfq^W-7 % qsE it !i^ | Tm ^^fif q 

tfr t sstfipF % qqr qtTdq t. 

^ ^ '41'^ ^rfEtqtrtt gm PfET stTTtrt 

Jfft 'tnfw EETT qqr I ^3^ 'PTT ^fTW W 

H rcFtM fdq I 33 h M^ET ^ I irfq ert’q qrfirqiTFt sin 

irttTcr it ^Erqrrafqr jrftTqrift gm qt^qftr 

srqR qft isrTtft ^ tft gtt fwfit ^ trrw tn 

ftrt^ qmrr srmjw qif gt qwrf^ mqfw if 
?rrdq qft qirf?r, ^rfq qrffmft % trftrqqq m trrrtw 
q ^TTOT ttrrfw fVq i 4 mt ^x jtrertr if 

'Hiffm? 1 1 qft1w-7 *TT$9r imT ir qrfrtr 

fetr trirr | g^tir ?q^ fqr irrr^Tqqi mierqqqT 

ficeft qft 'tnrrWiJ: if Ei|f qft ^ a" w 

qrm ^tr sntw Tt qrw ttf^ fntr ^ jtett m 
tretn »TFq f^a firsTET ft fr er^l ^leTTTRrfHqr EfERnTt 
qrr «rT$w qrmq- atft ^ ^ fiaftr if srTt^fqa 
53JTT5i?r vt srmtT % wen^r ETrqrfaqmr % 
trw sitr qftf «ft' faqr^r qff q^trr i 

12. Etfirq: % f^ET afqfqra % aqqf a^if 
qf vft arrETT | fqr erH qrfa-iTTfr ft ^tFe^t % qfq~ 
fqf^ qft a^qfiqfq a qrr5 mmi\ qaia M t aar 
^ fter erH qpTjfqrg^ ^'i ^qFqq qr-ifr % 
qTTTqr irr fqR at ?«Erq ftErr aar ^-q- 

etfaqr % f^'f qr afcRer q'arq qsT t qf 
marr mx ^ erf=q qn^ai^ qfr ^fqq asjf eett err 
aqqn t w aaa if aqff^ erfa" iqfaTrrFr sm. tan 
qft qf fqfaer artfirqrr-af qft wr fqtqTfaq^w qrr 
WTFT aiq^qq fwr % \ traqaa erf-q- ^eptaft % qir^T 
11-12*87 qft aETET J^qt q ffw afEff q-m % 
aRrfqfa '^qf^ a qqqt^ 20-I-88 qft qrrq- 
qr^ q?t' qf a aa fR '(ft ^'f afrrfqfa ^^fir ^ 
q %'S srir^ % aTTET-aarq % qiqTqr qir^ qr^fat^ 
'ft 1 8-3-88 qft arrifqq % srffjfa «ft 
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[•(Tin ll—wnr 2(ii)] 

ifto ^37ft«nT ^inrdfw 

*PT «rT ?^t!PR ftvqr 

wr I ?n^«f:T ^ tstt % jr5 ?to t f% ^ tw 
«ft ITT q- ^ 

.arflTd 6-4-88 ^ 'ft 5 Tt^ <Tftm<t 

w Ttsr srfiTTW'Jr |?r f^^ft ^ ^ ?^5nr itf? nrftw 
15-4-88 f^fftraRT ^1 15-4-88 apt 'iM srf^ltf 
'3'Tfw ^ *r fawm si?t «ft7: % «ft 
apTT^ ^nf 3R^ ^TTftJSr 16-4-88 ^ imw *PT 
aptf arar? atff ««T ^ 'srfiraTvt wtT %?ITW 

^ SPT^ fw >pn 3ft ?Raft^ fw 

'srira: 10-5-88 ^ ^ M. 1 10-5-88 

^Pt 't n ttfw % srf^arftr «ft ^t. 'ft. '3'Tft«RT 
^ rrr% ^ 'mC i PMd wfrow «n-^!MrOftw ^ 
srfdPrfa" ^ ST? snrfw f^pm ft? maitfqcT % ftf-sr % 
strtTR if t ^afR ^?Tft t ?RnT«f t ^ 
fR iirRTlfr OTfftr 31-5-88 ftftM?T *Pt ^ I 31-5-88 

4 7-6-88 ^ 3it^ srr!j*Prft% 'Pi’f Jfwi^ ^ 

^ SPITT FPR ftRT W af 14-6-88 apt «rnt ^ 

mftn ?n? a^t ar§ '??r ■Ctar jn:^?nfRrf«fti?iT. ^at. 
ajRT ? srftftfsr «ft ^tTf ^ VMftaR ?tff 
^ ^ ’PTiR an^ *^?rrCt^ 12-7-88 Wfl 5 t aif 1 

12-7-88 «Pt aft ^ 'Taft % srftrftfir ?T^t 

1 ^ % WTR 'prfRft arf I anr Jf 20 - 9-88 

apt ^ 11 - 10-88 ^ arrftpR % JTftftffk «ft 'ft.- 
warar '3'Tft«m ^ wftaff ^ '*Tt^ arfsTTft 
ipt ^apift anjTftarft % atTTsr if aira: ^ Str 

aft ?t aft farftrcT an^ ^ >1? 

ap^ftsr ftRT an ft> anff # mfitar ^ ^n# 
ipft^ sftftrfsr ^ftnr «PTaR ^r g'rftaj^ jpfft 

TT^af I ^tff ftftr iR arrdftrr ^ ai^fta^ ^ 

ai^#PR ftRT w ? 20 - 9 - 88 ^ 'rlTTtfr ftafft 
igTTR anrt «pt ftrar am ar 11 - 10-88 ^ 
^ arrftftn % srfaRefrr W ^ ai^ 1 

BjfgfJTftaft srrSfxi^naff vt aiT«nT aRirt 515 > 1 ^ ^ 
^ aif ^ ftr 3r? g;# ^ smsr^ TtlT % am? garftaR 

sp^ ^ ^ Jl^aRRt yMRa)?r ^ an ?ft aft ^ajTR orrft 
ftm am an ^ft?aT ^ar 5t fnftraft aft afdftfk 

ar aT'T'rrtartr '$0% ftanaftir 

cT 'TW % CRR ^Rap^ anT'aftafft’ ay^ 

ftro^ «Ti^^ n ^ ararf^ asty % aftaiift % ftR? 

apT yysprlT sp ar |t % aRaft aTTaR aR 

jam ;if{% apqff apT aTR ar? t ft? ?taff ftf«r 'R 
a<£raR aaftSRT ap JiyRtf^ ^ 

■;rf^ TTfnapr<t gRT af?:r ^ ftR jpapR rtr ftr^ 
ar^ t ■JRfft I’JaT |n; ^rr-T ’PTif'TT^ apt #3R 
:an?iT R RPTT wtft? srfarap ?.'n Tt^isr af 'TRR 5WR 
?rff ■atj?rr r i f'sR 3 R?r % ptr rr srfEpprtt aift 
R^iapTfl't ip RTSTR 'R af fttf^ ftR 

ar? f. Rpapt far ir| ayraT^r R RTSTR | ft? 


ftari^ 11-10-88 ?t 20-9-88 5P> 'UrdpR ^ 

R gfN’ ^ afarfaR ^?T^ % 8ajf^ WTR 

# ^ RTr% snrr^ t «lfaRr % ftpa ^ ay^ 3jtR ^ 

aP^ aypn dTP RPR I 

13. «rfRp aift 3ftT n 1^ ^STtfapap ^aT^Jjftataf 
t ft? fTT^ftap RTPPjtt^ % Rrarra: tR Rjimrftwr 
^TPRUft ^? vsft STTRSTR RPI^ ap$ | Rl% Jf^PfR 
RsarR 22 % ftinr e (^) Jf rr ^ fft?^ 
*PT srrgRR I Tparr pfRft srapR n tRp fft?^ «pi 
Vt^ aft ftapap ?rft t ?prfRT asft ppRft srapR ?r ^ 
ffff ft^^ ^ ^rnwfap^ nfsnprft jm 

'prfR ftm anrp I JT^ wtsrrft^ % 1 ^pp Jr 
ppa^PR RPR qftmr afapR 7331 P Tayp.ta 5 r.PTR. 
1981 ^3r 33 apt 5mrR f^ apR 1 1 :^ftr ispfipip 
^ 'nfR Rirtw ^ +-i4r^ ^t «pr mmff 
R W^ftR arRp apirr I ^jpftrcr ^yp ^ .q.^ 

fttmr ftm tp5r ^ kr mw apTrpr PitftPTP 

ap !5rRR+ ap^ I I 

t 

14. appap ^ ^RfsR PPwff ^ ftrf^ 

% ft#aR % 'TfwaP^arm ftR^ ^f Prf&Map 

pppp JT^ ftm mm | ft? e^snap jrmaap, <f3nw 

5ftR5r afip, KTTfP^T SITT arfR? Tapmap OTT % 
ift mfRT t?R PRaft JjaPR R 

<nfR pt^mr ^ pptmftaF ^ fti^r ppqW 

ftm 3rpyTT I IT ^yp% 'P^PR^'P sriap^ PPapR 

'PftmR STIR apT^ m TPfErmft ^ 1 

15. TTmrf Tprsp 'ft?rtT? 22 - 8-94 vt ftrarm 
mrrp gapm apn sft ppwa: T?t ST?ii(Rr«f 

fta^a P I^ PT K map I 

%. t^ap. mPT, 'ftSIPftap , « T (t t W( t 


apte ftcRt, 26 ftpraR, .1994 -v.‘ 

’ L 

T?T. m. 137.—mjftRg? ft’m? nftrftmr, 
1947 ( 1947 aPT 14) a^ nra 17 % TPJTPPP'JT if, 
%?^R pptTPTa: 'f^pR ftymr tq? apRijy % jpg?if, 
cp'n % PPW fmt'jPTft sfta: ^fft? ap^rnff % 

SPRET ap afftptfapafr ^f spratfapT «Tf«PT?T5r 

■'ipRy % ar?r srapifm %, 'at %fstJT 

PPCPPa: pp:t 23-12-94 apt PPTR fTTP apPI 

[TRP tayp 12012/429/90-?Trf *PR ^ -2j 
ift. -%. tmrt, iRT.TPfiP^^ 
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Ntiv Deltili, the-26th Decentbet* 19^4 

S.O. 137.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovcminent 
hereby publishes the award of the Induslrial Tribunal. Jaipur 
as shown in the Aiincxure in the Industrial Dispute between 
the employers in relation to the management of Punjab 
National Bank, Kota and their workmcoj which was received 
by the Antral Govermneat on 23-12-94. 

[No .L-120l2/429/90-IR(B-ID] 
V. K. SHARMA, Desk Officer 

>)t*r nr^. €1. 25/1901 

:—%^jr yM stima', "in’ 

12012 / 429 / 90 —inf. wn:./^. 

5-4-91 

istV 

KOTWR *Ptf5Sf I 

—SIT«ff 

TTT Hif tiT mFmftvr wiTO, wt:. 

jrT<ff ¥r «fV «rK. ?fV. ^ 

^ *ff il?r. ?flr. ^ ^ 

«ft lET, #. ^ 

; 22 - 8-94 

A 

5TO ^ Jf 

Mftra Ppit >1111 t: 


‘Whether the action of the management of Punjab Natio¬ 
nal Bank, Regional Manager, Bharatpur Jn impos¬ 
ing punishment of stoppage of two annual grade 
increments with cumulative effect on Sbri Baoulal 
clerk-cum-cashicr at their Kota city brancli and 
previously at Baran Is legal and justified ? If not, to 
what relief is the workman entitled T 

2 . 3Kr !F 5 ?r Jr % 

^ wiqffnit ^ nf I ^ snn 

qft TnfqTfl ^ t 

wfERrrft g-RT «tfiT^ ?rrw qft irf 

J 'srt^ wfiwrd srt >srfiTJfr % % 

*r*TTW tf ^ 'TST % ff^rr 

’HI ^ VTfvrTrfer f^^TT t 

wfy^tifV % OTW5W ma'r'< t?: wrdq't % ¥f#iT 


[Part II—Sec. 3(»)] 

Jf ^ I t 

srfipFT^ ^ «rfipF % fW ^ t^nr 
^ 5ft Trlr^r fen t ?t^ n 

^ ^ fet iflTir |*r^RT% nnw 

^ 1 ^ ^mfert 5ft ipfeRt VT q-?! ncim 

nfnqiift gnr fr^fen nnr ft fer 1155 ^- 

qft fen «n ^ ^rtn nFn«FTft ^ 5t 
Tnfer qfe frfErqjRt gm feqw ift^ fen irm^r 
^ ifq^ft f^qt^ ar arfe nvrr «rT 1 

3 . fefew ^ tpfe 5rtrnr if «tfep sm 5 ft nf 

nn^r nrqfeff qn >TOt git n? i^nnn | fe 
q>i4qT^ ^ nnj fempj^nr q 4nfef ^^T^ % frorfer 
4r qft nf I, nrfe qw feniE^nR ntm ?rfe- 
qntt am qnft fen >nn | q- ^ qn ^ qfrt fenr 
^E^lr $ sn^^nfTfrf ^rrq 'nfgqrRt ft irfess gm 

’qrfei I '4t 5iqH ^ SRrnn nqr ^ fe 5 ft ^nw 

s»^ t ^ iTTfe «ife^ % fenrqj 
inTTfeiT ^ t ^ qwt qft ^ jff n«n 

wfw fffvr%^ qnq" si^^n fefe 'r fenr 

fen wr I 

4 . «rfeT qft ntr ^ tftqrrffer q^ qrr^t «ir^ fir 
*f qft Pifeir nrrfe 5 ft ^ ^ ^fesnnr ^ qT 

f^WR Pft'i I 5nnT ^ wtfe nnm qn ^q ft 

nmfer qR?ft I I sqfep qfr nrrtq qn nm jR^srqr 
anti a:RT 30 - 9-87 *Pt mft fen nnr ^ 1 sn^n 
% n^nR w jrqm:% if ^rj^rmfeq: 

nfeqrrtt qft wtr ^ ir^inE «Ft nlferfein 
jnr ^ ^ % ^nrw mrtq- q^ qn qrqm «ifinF ft 

sTFgn fen 'n ^ anr if ^ 3 ^ % am qrfe 
qR^ % wfer fei qrj ^ I ^ nwnmq: q- fenff qft 
feffr qit «ffeF qft wfe ^ IT? si^n qft qf 

$ fe qrrarr ^fsfsrqr srfnqr % fe^ wrftq q?T 'irr^ 
qR^ ^ fei srfefn q?ft I IT qrRor nfe qftTrflnrr 
CTnniP' (nfffiffRT ^ 5n?fr| 1 ^%feinr irfErffife 
ft w ?f^«r if 13-4-87 ^ tpp Tfeq^ IT ffrifer 4r 
if andfei qii Trfer qftwffrnqfq Jng^rqft ^ ferqn 
qw tf. 2 ( 1 ) fffe sppR 

‘The incumbent Incharge of each office is empowered 
to issue and serve charge-sheets on the dcjgiulting 
workmen and to »usp,jiid ihcin, if considered neces¬ 
sary, after obtaining prior approval from Discipli¬ 
nary Authority designated under para (ii) below. In 
ptreme exceptional cases where the employee is 
involved in a fraud of serious nature or commits an 
act of riotous behaviour in the premises (^f the 
Bank and it is c-insiderud expcdicnl to suspend the 
employee immediately and piior permission cannul 
be obtained. He may be suspended by [he tnCLim- 
bent Jneharge and subsequent approval of the Dis* 
ciplinary Authority may be obtained immediately by 
advising the circumstances necessitating immediate 
action. However, hi respect of the employees of the 
Zonal Regional Offices and exceptioardly very large 
branches and divisions and Departments at J-IO, res¬ 
pective managers are authorised to issue and serve 
charge sheet and also to suspend, if necessary.* 
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II'-WW 3 (ii)] 

5. 'TST % srftrfHfa' ^T'twr f*P 

5rT fi'Tsnjr ’tu. t ^5^ 

gTHifT aiTT ?nT>T ^T^rTT ^l' 

m ^ ft I 5f PrRi fHlrTKTJT ^ ?! 

tpTwer'f^ irf^rfr^'^^ irRi^FtiTT wrinmi 

ft T^ «miT ?^'T »rR^t Jr ^ 

ifmar Sttt ^Pt ^ ^r^r 

ft mfr^ q^ 5rifr qn?r ^ ^ ^fl'srqrrr qft 
iTRr *M:5TTwrwqr ft i jrqnrq?! ^Tifr ^ 
f^PTiT Jr ^3qTft»r ir wt T[f ft sittwt ^ 
^ 9 Kr wS ^ ^rfw ^ ^jtht 

fiTrtftf*erer ft ?T?fft f^p imr ^r^Ftrqr imsiY 

lit'TT^w q^ *Pt ^ ftnrrqqrft qrr^mftt 
f^qtn^rT: ^^rrf^np ft i fTRirtar <fqf jpq^nfTqf 

qq; ^rij ft ^ qrro vtft i>ft .■srfw qft srY?: t 
qftif qft q^ft I «TfiTv % f^T^ qftrfprfiff qn *P«rT ft 
pP fftqeiftq Jf Wtft 

a i quM qftt ft qr> ^T'p qrqJr q>q qftt ft «pfrfip ^'f% 
fft qt tft q 19.14Jr qrt^rrfrjrq 31 - 10-79 

qvt JUT ft, ?r?nT Ji% 51 ^ ^ jf 

IT? ar?rr^ qrr qqrrT qftf Pput ft ^ ^nrifliTT t<P qit 
^qr^qur TO % a" Jr froq snnJ' ^ qitft nrfroat 
arm qrwrft 1 sifipp % jpt airq 

ft q?t^5 ^TrPPTTT ir f^^nrjfrq nftf ft ^ 

qq fi^qqft qnTTT^rJfsi^ aftf ftfqi cfftrar^ fft^rwnrqft 
qfTifqifr qftipraT wqrqr ttra>l?r *rt<fr q? i^r 

HT I 

6 . •qfqqr lit aftq q*p wiq^ ^artJtqr to ^ 
q? ft ppqrtqwf^fr qfr imfroTO f%qr 
TOi' qr q? q-?5fr«p?rf nfsrqqft % ^trwq^ 
qrfJraqr irirf^ q? qiq^ qnr^qrqtfro sttoti: ft f^p 
art^ qiqJ Jr?gqq:Trf rfeqrjft §■ qqrpTrr ?> qr q 
if^r f^qfq Jr qrq qqijqrftt qit ^fqq q?rr qini sir 

qqrar I ■■iriq'qfqsprJ^ q q^gtiqrqf q: qq q tepTATR % 

qqa Jr ^ItTTTafq ft Jrfqrqqtq qq^'i 

aprjq ^qr ft qqJr qrq qfq'Pifr sra 11 - 12 -S 7 

vT qrJfwr it q? qp^pq ft fq a^^fnpqt ?fqrq qqq- 

qrq % qfimft ft qqfqi qiq qfaqqfr fq?frq tqq- 

qiq qfqqqft ft 9;qq qvFfqrftT qrivft 

qqiTTrqrraqT'T qsv qrar q^itfip qtqt qft fqqfin 
" • * 

qijqrrqfqqi qftfqqft qmqft qfft 1 ?? am 


rppq’tqf qqaTq ft, q? arfer ft f¥ qrq qraqatt 
qfEnPTct q «pfTO taroiq % «T f'lqg qPro 
% f^TSTq afq f q f q q ^qrqiTf «fT fqqq qr fqfa 
^crr^T qftf qqrqr ft qijqTT qiqi^r to ^ 

a^gqWf qfaqrr^t qqqrq qfaqrrft ^ »pPt<^ fttqr 
qisrrqqi qrqrfoq ftT 1 «Tfipp % fqqrq vf^qfir Jr 
qrq%<q qrqf’rf^qRrqt aft arqrtqm^ q?qqt 
qftf ^ ft fqr a^qqrqt qrfqqqfV % ^qrrq'P vq 
q qPc^sftt^ % qrnrq f^rat qt mrx qfqr qfrorrd 
fqqfrq to t aqrfqq q qqTO «rftrp Jr 
'srfq fq^aer tott qftf ft 1 Orqft »ft fqqq q 
fqqq qftftqfq 'iJt TOf^fq q qqrq Jr q^qrqJr qri 
qmri: qftt ar^rorq'T afararifr Jrqftiss 

JiTOTO qtqwfqqqrV ^ aqrfWfttTO: «rfJpP ^ fq^ 
qqqraRrJqq f'pqrft 1 

7 . qTaqr % fq^q afqfqfq % qqrft q^q Jf t^p 

q? fqqr ft Fp rqtq qfaqq^t qiqq ^ q^ 
qTr 4 qTftt qfqq qfq^a^r qftf ft toiFp w^htto 

qfqqr Ji afqfqfq q?V w^jaftqfq Jt f^qpfrq qq^rq 
aw Jr qqi?Tq % qqrq qi^ ft wfqqr 

tTaqrwqiq qftt to q qftf to aarr 1 wrq wf^rPT^t 
qTTT^qiqfJpT ^ arfwJnq Jr qisq tt q^ tosi fttqrft 
fjf fqqpp &- 5-88 riTtq jpi^qrftt Jf Jj;fT TO ^ a??ft 
qTTtar «ft Fro fJqaqrJt aqjJqrftrftFfr «ft 1 
wfqqr % afqfqftr arirr^® ’Jarfftar inaf^qt wra 
arfaaqfV Jr waw ?fr af "fr froart qrftfft pJFptt: nftr 
fjrqri 21 - 9-83 qJt fqqafrq qqifiq^ qqiq Jl 
qrfr^ fafjqq aft qf <41 q qq T>a qarrq afqfqftr 
qaftqq qftt qr fjr^ wJr qTqaj;^ fsrqr atr^ aqro qaf 
fjq' wtq wfqqqfr 5 TO fJiTnftq qqrftlf Jr qqiq q^ 
fara qi^ 1 ^ 1 6 - 6-88 *P> fJqft vftaw Jr aFr- 

fqfq TOftqq qftt 2 r qwrn qftrqrrFt it qqqq ?%rq 
TOftqrqr 1 ^q: 12-10-88 a?r «ft m 
TOftqq qr q toJt aFrfJf^ TOfJro aftt qr 1 anJfttaq 
Jr q? rg^Jf^ ft fjr qq frq qqrq aftrW& Jtm^ 
qqqJ % F=nT qR fqqrqr art rata srftjqqTV art arqr 
tfr ftr qqr qr fjTfg ?q% qjq^ wtq qfqqrrfr ft ?qqq 
TftJffq an^ qfqq qftf qqirr 1 5Pft^ ftt aaro wra 

afftfqfq Jr ^rijTq qft q’^ftarTT stto qa qf^Faq q^ 
farqr qqrft 1 i^q sppp, am qTqfFraa5i''f ft qpa q q? 

ft Fir qqiq afqfnfq aft ?Frqf?qfq Jr sTRtFrq Jr 
sfq'Jtq ft arq'^q wra qfftarrft g-f^T irqr^iq ft aqrq 
qq ffto; qrf ft q qqrq afftfqfa aft apjaftqfft ft qftq 
ft arftqT ^qlqqr arvft ft ftqq ft ftrf ftr a qfftq 
ariTO qiftfftaq ft TO aift fftrr qrr | ft^fftar rerTT irq 
q? ftnsFq ^ far argt 6ira arrqarftt ft aqiqafqfqfq 
aft fqqfaq aft qf aft aatfftqrfftftt fafta arpq ft arra 
aqrlrofr Jrqqra qf^afqfft aft qq^Wft ft qr^qq^ft 
pfr qqft qif?rr qqfJqfftFtfft qTTTTOafaqfft % 
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wijfrff fspirr 'stmt | ?it »3 tw %r tr girsT srtr 


sstFh^ gtw ^ gwr 

fsTTflrT vrfiT'P % fpt Jpt ^rr giTTF 
, ^frixqf qx FpTT ^RT vft 5r(WT^ 

t I f^'tsf'ip srfcrFrftr ^ sn^TOraff ^ mm 

qr m mir Ppgt qr ?qTJTTf9T5:oT 

rr^lf qrt f(f7 3rrq ^rfffqrrft % sTm srMqfa qFr 
w^fPTfg it «nrpT Ti( ^ qqqqT^ gfqg | 

fffc-q'T ^ srrm ^ srFq wftr- 

STTf q^rq qMqfer q?t mjqftqfg ^ qqTq%% qFr 
3ft qrpfqt^ wren: 'n: 

arnr rff gf^ mrr m mm i 

8- qft aflT ^ ^ETTfgq: w g qf 

qft qf I ft: mjmJTftq: srftrmt ^ guj i ^ gi ^ qfr 
trftw TTf^ ftqn I mnr g%r (^’frftR miT) 
3n%qtqT 1 1 q^wftg 23 - 1-89 
qrr t ^rftq gmft snnq' g qt qrftrq: tgg 

Tft:^ *PT sr^mr ft^rr wr m 1 % qgg # 

ins t ^ q ?rt q^ | ft: ‘srfqq: % 
ftn[3 mft ffnrqr q ijt q^ gg^ftr t ^ 
wfaqrr^ ^ ffR mtWf qqrftnr mgr $ g g ^ 
qiE g?%qr $ ft: ggrfqg gft g^ mWt % ftro[ qqr 
grifq ^ qftfftrftqt gqw ^ i mg q? fti^ qqr ^ 
ft: gtg fffarqgft qft ftgt# g g^ntg i^g ggi^ ^ 
rnHTT Tn 5<ig<''i qg wrW mftg gim mm ^ 1 
«Tftq: % ft^ 5H ?ftg WT^ qrftr qgifgT^ Sf 
gq.ir I ^gJf g ggg mfft qft gtg gfggg^ ^ mftg 
mgr $ g % ftnt q^ ftnar $ ft: greq g 

grftg g^f tWTft % ggg Jr 
wtftpp gq g mfH grftg grg^ jil q^ ftrar gqr 
ft ft: >gfiTq: 20-7-87 gt w^arftg: ^smg qr 
ft:»5 q? ft® gift grgr gqr ft ft: g^ mr ftgft 
fti^g wrftg ^ ggg Jr gitgrqft qfr g^ jjt 1 w gm 
,gfg qfargiO g mq % mm qq cftr mfft q:! 
ggrftig, tpp qfr mrgrftrg g gt mftrv gq Jf 

jnrrftra mgr ft 1 mjmgfgq: ^ qfqftn^ 

6 m%g g qg ^ gftt ftrar ft ft: 3itg gftrgrft qg 
m^m % gqg if qqr ftfgqgq ft 1 qftfnc^-e ?ri^T 
ft g'^w q jqfgq: qg gng'rqrTTq rnm ftfg ft q^mg 
grg qprrfqg gamg ftt qft^ ir^gTgfgq: gftrqnftt 
mr ftr qf ft q ggJf mrg ft fttf qgvqr gfftrftjg 
g^ft fftqr gqr ft 1 ’qfgq: ft .fqgrg qfftfgfg ft 
gwff ftt ftqft grgftftr irg^mg g^ miqigq ft 
ftt fgftq fgqrgrg ggrg irmrrg irgqg^.qg.ftt, 
1992 ( 1 ) qg 352 g iqg^Rrg qr^q ggrg wftftTg' 
gg gri' "g.siiT i383 ftg 248 ftt ggf'gg fftm 
ft I $g'i; fg^rq ft *!ifr grtw gnrftrq gqg 

vqrqpTq ft gg?r ’^ftrTr grffg'm ggft ftt qftgKt 


ft ftt grfqg: ggg ^ ftfft qrr g^ig fftm gqr 1 1 
^g fqffer ^cjrgff ft ftt fftmgr qfmrrter fftft gq | 
ggftt ftaft ftgff ftt gg ft 23-1-89 ft mpnrgfftg: 
gfam^f ft qiftq ftt gmq qrfqg fftgr ^ g^ 
grgr m gqgr 1 qftt ftqfg ft mr mftg ftt mnqg 
gqgr ^ gq ft ttnfgg: 1 1 

9 . “qfftq: ft fggig gfgfgfa ft g^ g^g ftt ftt 
fft 3ftg (qftmfr ft yjf gq ft qtfftq: gq ft fgg 
qpftqft qft grfftg grgr ft gggr q^ fqfgsqq gfftg 
g?1f I qqffft ^gqq ftff ftt murq gggm gr^ ft 
'isff gggr 1 gggr q^ gft ^fttqnr fftft gift fttiq g^ 
11 gtg qfftftgg ft gwu greg qq fftgjg gq ft 
fqgiT fftqr gqt t g g^ fftqfft g^ ggftt fft fftg 
gKtqf ftt g;ft gq ft g mfftg gq ft 3rtq gfftqqfr 
ft grfftg grgr t ggft ffttr qft^ ftt tmfgq: gigg 
gqg®g g^ | mrqr gqgm grgq ft ggrr gr 
fftfftirgq fftftt ftt fftftft ft fggrggr ftgq gff gft i 
giM wfftgrtt ira mrft fqftg gr gqfttg gqft 
giVT gr fftg ggn: ft fqqgg fgqr gqr ^ ggftt 
ggg qr mnfftft gjft grgr m ggm 1 r^g gqr? 
fftfttq jgR ftt fftgrfttq gqi^ ft gq ft gqgg g^ 
fftqr gqr % ggftt grCT ft fftgr ftt ftt mg 
gqr? gqffqg jtr | ggft mq gfftgrft ft m^ 
ftt grfftg gigft m ftt fftfftqgg fftgr % g^ g^f ft g 
g^t 11 *Tfgg ft fftsrg g^gfa ft fgfft^ gq g 
mm q qr<ftq(ft q t vr fftrftqg gqft qmft gr 
ggrg g^f fftqr ft fft 3rtq gfftgrft gr fqfgggq 
fftg gqgq anrfftg 1 1 

10 . fftgtqft ft fftirg qfftfftfg ft mnq ft 
mm qq q? q?g ftt t fft qfft fftftt mg ?grqr- 
fgggg mr mft qrftt ftt gfqg g^ grft ftt gfgg 
ft fftg® jqrqgg gr mtq grTqg gqft ft fftcj gigg 
sT^gg gtft.gr gqgi: fftqr qrft 1 ?g srrqgr gr srfgg 
ftt gtq g ft® rngn: qq fqfrg fftgr gqr t fft mr 
11 -:^ gtfttfftg fqqrq qfgfggg q ijq^f ^ arqr 10 
aftfttfftg fqqrq gftrfgqq ft ftp ftt ftt®igr gtgfttg 
mff«q imqrgq q fftfmg igrqrgg'f mr srfgqrfftft 
fgg gq t ggft q?t qt g? ggc gfr ^tgr fg ggr 
qfqg ft grgft ft mqrqr mg grqftf if ftt fgfttgg 
ftr ^irg^gr ft gqg ft fgftrgg ftr iqrgrfggnTjr ft 
gqstr grerg q:rg qr gqgi: fggr gr gqrgr 1 1 
qqjg qrrqg ^qfg^ ftt ggr gfgg g ggfgg g^ft 1 1 
gfggr ft fg^rg gfgfgrq ft ?g ftftg ft grggfg gftfsq 
fgrqrgg ft ggfgfftr qiiq^^ftTg ft grgft ftt gglgg 
fgrgr t g fftgftgg: ftr gt’: g ftgr fttt fgfft grmg 
rFi|g mCt fgrqr ggr ft fggft gg rrrgqrfftg f^pgr gqr 
$r fq gggrg grgft ft gfq 'rrg q.'rggTrft qft argfgg 
■grgr grft ftt fgiftgq: ftt :qigrrg4:qq ft ggw -gi&g 





[W Il-r-WW 3 (li) ]_ 

sprir ipt ^ ?r frnr irr ?T«P?n 

11 trfTTsrr ireir if? ^ % f% 'srt^ 

i?:rjf^ smf^iT ttM % ^rmr ^rrwtf'f^ 

’PT w 3TWR Ti: 'ift >r?rfr itptt itur ^ ppinjinTOlV'F 
q’f&^Fr^t liff in??! ^p.’n ?rr?5f ^ if ;ifr ft«Tf^ 
Tf ?Ft trTffTT ipT srrsrn: 

If ikft it fifzftJrP ^ >Tfft if fTTiPT 

sTpg;^ iffirfri: f^ifr ^rr frwr i irPr ?t:J' 

mfrr'TP iirsrTTfr w irr^?r iffm Hf?^r irff ^ m 
ifT f^'#T it ^rrtr^.T ^-'?r-t vt vm irfr istt 

ff^ I 

11- 'SffJT^ ^ 3ft^ If ^otPt^T !T?fT If? 

irf t- f% fsTEifVir % «rT«rn: qn: sr^wr^l^ 

ifTTitirr^ ^-qft jfmnr ititt? ir^ ^ >ErfiTnT 

22 % 6(«t) Jr irra ^fnr qn' mgrr 

t ?r«TT srvrFf Jt ^irir Ttqi% qrT qttf vfv 
fim ?r^ ^ 3ft sr'fTT^ Jr taFt 

qr: tpj[ vnfrPiy ^rfiripift ?ttt ‘nfr?r ftfirr >i®rT 

I ^ ^f^sifirq! ^ I ^rr Jr m^S firn: frwrT 
jr^rnr 'rfrqtr grimr Trjif irrr.ft^.^rR. i98i ^^r 33 
TT fw inrr ^ i «rfiTqf % 'TTft?r 

«;»wr%7r qft Tt sr^ ^Trtnrt TTfr^f^ fTT^Tr 

w t ^^rfJitr Mtrqr fir?? 'R fw ^rtur?; 

jTwir Jr TpT Bir^^ q^t ’srrrwf^r ^ i 

12 . 3ri'^ Jr ?r«iit ? Waqr fJ^f^r 

% % qfc®TTiT?iT^'r Jr ^rfirfH^ir ^fr 

irffTT f%iTT sfrar | ft? «?5fVir Jr??aqf, q^rr^ ^ifR^ t¥, 

STTT 2it ^rfw 

Jrwr Jr frq;Jr qfr qrf^ sr^jfnfT 

jf if^arfirqT-I f^Jr uT'Trfxr ftf^r ^rr^ | ^ q;^- 

^qr ’siPrqf ^q^cr qfw'q qnJr «Fr 

wfaiFrft ?>>ir i 

13 . Wr^ f^irtip 22 - 8-94 Vt fJr«Wf ^rrepT; 
riTfriiT nirr ^fr %7{r ^rwiT 5Ft sr^nTiriTT^ ffTirtri^fTri: 
•^3rr 3rr4 i 

qr.iTsr. ew, -TTTr^ijr 


^ 26 1994 

*FT.?rr 138 :----^"fta'llJlT ifTfijriTiT^^ 1947 

19 47 q*T 14 ) nJt. mil 17 % «F[^rToi Jr, it:iTft!r 
r<'pfi; yr n.r^ g tfeirr iOT'rx^r qn^q^ft f^rfirt® % 
fJnJtrc'f ar'k gTr^i^r^iFTTt % 
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Jr fsrf^'!i atttrtPn? fwar Jr 3r>«itf<Tir ^ffiiiRnT 

:3rii^ % *rt iTtrrfur^ ijriTft srt ^r-jftir qT^pR 
«6> 23-12-94 qft WTCfT gfTr «!T I 

[ftOTT fjff- 17011 / 12/9 0 -irrt. ';rr<. 5 ft. - 2 ] 
’0.%. vr«Tt, ^ra<PrJV 

New Dclhi^ the 26th Decomberj 1994 

S.O* 138.—In piiTsuanec 6/ Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccntr&l Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexurc in the Industrial Dispute between 
the employers in relation to the management of United 
India Insurance Company Lid. and their workmen, which waa 
received by tlic Central Government on 23-12-94. 

(No. L-17ail/12/90-IR(B-n)] 
V. K. SHARMAj Desk Officer 

SJ 

^fjftir fJTwrfjVOT, «rq^f: 

JnsriJ. ^.STT^.^t. 2/1991 

: ,%Tjr HTWr, ’s^^ ni qrr »rr^ 

’piTfqf fi^-1701 1 / 12/90 srrf.mT. (5ft-2) 

feriq; 11-12-90 

’ffV urHJr wnr tT^rr, ^jrirrJrJj srfPprri:, 

^fJpqT ?f?3fTJ7^ qrrTift f^T. I 

—^jrT«ff 

snrrrr 

if^irr qrfcrrfY f^T, i 

—WITT'iff 

irT^Irff ^ififTiTsfViJT *>fr V. , sirr^r, sttt! . ii*r. 

srT«ff ipY 3fk Jr: 4t ^r .i^iT. srr? 

^?ffr %7V 3fTT Jr ; «fr njT. % ffTfi^r 

f?«Tr^ W^rff ; 26-7-1994 

Tfsrri' 

f^'flTJftq- :jrr^ % sfr 3tlf-T CTPT Sl'T^iTr, 

fJr'PRT irr^TfrO, q;irrf5« qrprrfr Pr 

Yt Jri^Tti qrfT'ft 3RT f^rfir 2 . 3 - 6-87 % ^rr^ffr 

»T 3f mx aff. f STTT 911 ; 87 Ji 

q?t I m ^r^!!r Jr sq-f^ar jitj 

OTflW wfaq^rfy Y wefr fvTirr? tvijt eftjr 

irrar fTfiw H ?j? cfjt: srrr Prrq- 

ufaPrcfirl^ $fJr?r f^irr ifirr ^ : 

“Whether the action of the management of United lnrii> 
Insurance Co. Ltd. in leroiiiif^ting the s^rviccA of the 
Shanti Lai Bohra, Development Officer at thoir Bans- 
wara Branch Vide office Order No. JRO : Per : 911:87 
dated 23-6-87 is just and legal ? if not, to what 
rehef the worker conceincd entitled and from tvhat 
date V 


mtlT ^ tr^ : 21, lOOo/JTT^ 1, IDIG 
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2. ^ ^ aRTHTT t f«P 

fhjjf'RT fert’lT 8-9-77 f^.€re!T^ ^ qif tp; (s|^tth 

if isTfaTTfr, 

(ftr% ^rar if ^wpfV 45fftr?r fw 
^ f3r?^ am ^ ^ ?r 

?RfT|Jp if f?TWT ffnsST^Jp ITt^ to HTf to 4 f^JTT <17 I 
>sTflT^ ^ ^r«nT IT? ^ f^ 5j^rf igss ?r i987 % 

*TeiT m^rr ^»ftT ¥'7 ?r '^tqn «fV f^rpr^ifJ t^rr 
if isTfiTT am ’mr sr w '^'7 ^fr% am 
i&«-5 ^ ftnTTOr 1986 % TTsa 'pat atr % 

13, 377/^7^ ^ trfw faPam wT^aff ir a^T ^ nf 
«ft Tnm TO armT if anal ^rr ?rTfr i 

i4-8-fr6 aft if f^<a3 aa % 

arPir apm^ft ^ w arar^ to srjTtff farar f3rfr% 
afstfij if 4-9-8 6 % TO ir TOTOt am afrarfa ^t at 

a 16-9-86 a 27-9-86 aft a? Ttfa' «iraa? % TOatt 

it ^aar amirf «ft i ara^a 10-12 se aft 
uraVr TO irrrom % if to^ am «rfiTar aft 
TOtt fear TOT I ita arfe if «TfiTa: aft ^TTar aw ^rft 
^7 it 7 ?^ to::^ to araro faar airr a atarttror 

TO ^ ^tasr if art arara wfeTi ^ faaT ^roif 

am *Tq7ft aftferfeat to m'^afero: jtr 

fejfaa fear tot fe aft^ 'fft jrrTOa to «Trtt7 agt 
aror 1 frornfta arfa 57! Tr^ff % qaara aft 
TOT^ft am itar wto fear aar at ^afetr w^arfea? 
I TOtfe afe asT^ai^t fTOaw to ir amro aft 
at, at TOTO ata if a?ga gt aair aftt ^ j^TTOa 
TO wTTtq TTifea at^f ?tm, afaa aft irfa twt 
to a^fea araro fear aar aar 
23-6-87 % qrora vft afear % 30 - 4-88 aar TO7^ 
if to 4 fear aafer^ TO^faa itar^faa to arta ?aa: 
^ famr ?t aar 1 a? at afTOrfaa fear aar % fe 
afe ftma % wrtta at arfaa arar ar^ at «ft 
afaa at at faar aar ft a weafear a isrrtta 

at aifa aft nt sri^arfaar ft 1 

3 . faataa: aft wt^: t aara if wPaar at fa^^a 
fafia mfer?: fear aar ft fe^g ta am at 
fear aar ft fe i985 it igs? % am aar 
«ifTOr at arar ttarr «ft a a? 'fft aifr aar ft fe 
^a fr«a to wfaar % ata it aftt aft aaa aftt ft 1 
faatTOP «tr srgaR 13 , 377 /- aaa wft aaa aar aimft 
if war a^ amt to att ^ ^tatawaw a arat atm 
TpTta wfaar sm a?ra a ar faarata wra a aftt 
aarar aar ft 1 faatwT: % a^arT ^a Trfe to aaa 
TOata «tfaar t am aaa aa aa-t ara T^aqr^: fear 
ft ^afetr TOPFft ^ araaa, a^arafaar a wfta faaa 
IST'S af fera 3( 1 ) ( 1 ) a faaa 4 ( 1 ), 4 ( 5 ) % 
?t5?t SKFTOa TO artta aafrr ft 1 faataar % agaia 
^fe afaar % faa^ aaroa a fttanft ar artta 


arfea ft ^?rfar3[, aa% fean; ^ »ft ipmjfer to 
arta arfea fear aar ft af afea, mraaaa a 
ftarfaar ft i wta TOaar^ ^ ?faa if to 7 t. 7 if 
farga arot to aptar TOt §rf a? aarar aar ft fe 
wra TOaarftt ¥7 ir faaanjaTT a afea afear 
ir at at ft I wfear artr irar ijfaa % arta % faaa 
w<ta vft aaga at aft «ft wt aratarrc arat aa wfea 
arrra wara if aarar aar ft 1 23-1-87 % ttokt 
« rfaa t aro^ if fert ^t to if art fear ftt 
a«a at to t faataa ffrar w^tot fear aar 
fti 

4. feataar at ata it faarfta wfa to rri^ 
afatu mrarfaama aaw ama fear aar ft a 
^a% srwrar »t atat aw at ata t yai ait's at 
Tftst afeat a^a at at ft 1 afefew at| »t 
atfear arsa a^rga aftf ft ft 1 

5. arro if wta at famwar a atFa?aar 
aiTO a?a ^ fer? maa fear aar ar 1 29 - 3 -a 4 at 
wfeat % feara afhfefa t afair^ at ^ aij 
^'^tarn: fear fe wfaar % feas wt wfe at a4 ft a?[ 

a afea ft a w toti; fe^ to fafeaaa 
«rfeaj % feaif fear jar ft 1 

6 . wfea? % feffTa afaftfe a wta at feawar 

% ^rwrar a? ap' at ft fe wt aMiatrat >srfaar 
sm ^Tft ir Twa war amt araa aait aft ft wa<pt 
a wm Tfcfeafaat at lart jr^ aar arm^t irn aart 
at faaat if gTramr at wt Tfearar ft urgarr; 
atft ^ giram to arrta wraa? ^ fea® aail^ 
aftt fttor ft a to% warar fearm if aj a?a at aft 
ft fe afe atft «ft gtraqw to arftta arfea arar wrt 
at 11-7 sftatfaar faara tTfafeTO % afta 

^araiftTarta ^ feq to mraYaa ft fe wfaar % 
faag: arimr fet at TOarta if arift arfe air ga; 

tar if rart to aara arif 1 3*7% ?Tgarr ifar 

jjfer TO srrfta afTferfeat at ft^rt ga wgfea, 

s^arfaa? a tT arrg, 7 Tfaa: ft 1 atat a^ wt wtrar at 
srtT ir sr?ga fe^ at ft wa tt ipaa: faarr fear 
wrtar 1 

7. afr^ jrrr at araTia, a'^.araa a aafe faaa 
1975 aanf aa ft : 3 a% faaa 3 (i)(i) a faaa 
4(1) a 4(5) % a^T atartaa aawfaar at weft 
fear aar ft 1 fafeara am fea tt faara ararfer ft 
f TO aaria: ft fe wPaaT jttt aiffa is ar^, at wafa 
m i 3 , 377 wf at TOfe wt aiat ati % wfaaarjaif 
t agw at aft >ftt a afaat % ura ft war aftt arTra" 
a^ a TOtat ^ wt feega fearo fefea a ’afear at 
ftar aar ft TOt amt to ft i$!faT aj 
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t'RTT n—TJU? 3 (ii)] 

I i[^ fnsiff Ir 3(i) (i), 4(i) ^ 4 ( 5 ) % 
?TTT>T q:T «Tt otktk I 'tr'qq'T qff 1 
Prqir 3(l)(l) ^ IT? srrqim t qrif'errr^ sttt 

TT^ jpFf % ^Ttsr H ^3iTq^ I fWT 4( 1 ) if 
srrqtTH t f% scqq: qnfqrflsTTT 
q ^rfrrft' ^ ^ tflgr, =^■0 qr qfqnrt qiT 

f^qr ^qr ^ Prqq 4 ( 5 ) ^ snafETR % 
sT^mr qrtfqTflaKr <?fiT qft^ f^qr ^rr 
qRRt % qt qfinR qqR 1 fqqq 

3 ( i)( 1 ), 4 ( 1 ) q 4 ( 5 ) q art qft qfcqRT 

ift qf I qq% ^Tfqqi qrr qrfqq i^q qrfqR^qr 
I ^ qR qx 'ift qrt^ fqqrq qR^r qtR q^ % 1 ^r 
q q? RqaR t f% aft ^ 

TTfifT q^n qft anqjft q? 24 qq % qfqq^ t' 

arqr qT7;it arrqqt I qrqtjR % q^iqp: f^frqq rt 

% q^ far^Rrrd »4fqq: 'Pt ''ft fr arqr 13,377 
wf ^ q fanaft fqq^ Tif^ qqq qTqq qtj ^ 
arfR qgq qft qf q^ !qq% R qq -dq qqq qfiY 
ft^ qft ftqfir ^ qq% qrq % qrpff^qq qft qrqql t 
RtT qiTf t aqqt 1 qqq qr Riq rtt q^ qRTff ^r qt 
?pEq RTtq qq ^ qi%T | q farRrt arrq ^qRfqq 
RR qTT % qqqfr q’q^ q^ qRR qfqq t fqr 
?Tfiqp 3TTr ^ Tqrq qft qqq qq rtt q^ qiR:^ % 
qnxq 'qq^ q:^=q qrr fql^ 5 q f^wiarrO %qR q^fqrR 
qqr qr 1 ^qt qqrrr fqqq 4 ( 1 ) q 4 ( 5 ) q art 
i^^rq^R qft qftRR qt qt t qq% q?q ^ «r1^ qir 
qrpf RR I qqffr rr qq qfq^ Rjq ^tr qff 
qrut ^ fqf^qq rt ^ qrqqt % f?qt qi;qfqq^^qRq 
qqr I RR ?tr rr qqr fqqr qrnR qiqqt qft Rtq 
qrt qqt qR vs'k ^ «Tfqqf qq qiqf ^ Tqrq % qfq 
i^qr^ qrr iRflqr qRr rr qrf^ 1 Rrtq aft jqftR: 
% fqw ^qR qq t ^q^q? q^^’q t qqq 

qq "Riq RTT qft qTR^ RR w qqq^ RTtraqtr ^ 
■Riq qir qinf % qqqqtq f^R qR 1 Rptq 
tr^ % qrq aft q«ft qq fqqiR ferr qqr | qqff vft 
4 - 8-86 qqr 'qfqq; 3 tr 13,377 qqq qft qqqr aRr 
q^ qmt qq fqq^qr | q ^rrph; fqqq 3( 1 ) ( 1 ) q 
f^Rq 4 ( 1 ) q 4 ( 5 ) % qqjqqq qjq^ qrr RTtq 

arqiR qR ^ I art qi'q qtqrdTq 'r wxtqf % fqqRq 
% qqq if larfiRfiR f%q qq ^ q farq qr 
qit^ ^ fqqiq q^ | Rrqft Rgq gq q^ qR% qq rri; 
q^ ?t fr »qfqqT ^ f^rarqi ^ qwf ^ q^qrqRr q:r 
q?tf qt RT^ Rf^ q^t ^tqr | 1 jqfqq: % fqaR 
qfqfqfq ^ RRft q?q # w qR qq Rftqqr fr qfq 
q"^ qft I Pp arrq qrnfqi^t qf ?TfqEp % fq^ ^qrqqq 
RTtq qRiRqr qq ^ Rf^ q^ ^tq I I ^ R^Rr 
wt aft fqqtaiq: qft aftT ^t RRq fqrq qq | rt 
TT qqqft qk it fqRT fqrR rr wqfsrq | 1 jqPrq; 

ir f^qfqf 4 - 8-86 qt t^qr fRfer f^Rtarq? qrt 
46 Gi/ 95-7 


ftqr R farqqq^ rtr qR ft? 13,377 qqq qft rr 
qqqqr arR q# spRf 'qt qR q? iqnT arqr 
qiRt qft qqqfq RqR ^ % qrsqq ^ qrqt qf 
«ft I ^tr qqqrq fRTRq 1986 ^qt f%Rt ^ q^ rr 
^qfqqr rr arqr qr^rf qf % ^r Pp rt% R'q 
% qw fRTiq? 20 - 1-87 it qrfqq ?tR t 1 ^q qw q 
Rt qfqqr t q^ qRr I ft: qqq qqrq rr rr qq: 
Rr% qrq T?ft ft q w wrq qqt qqtt qft ft Ppr 
qqqrr qftf ^ rrt ^q qqrq qit hr qqq qqr qqft 
qrq ■qqt qq q|f R 1 qfq qfqqrrft % qqttr Rfqqr 
t 21 - 4-87 qt fqR ppdt qq q? f^'aqrq fqqr ft fqr 
qs? qtqKtqq qq if qqrq qq qptq ^ ic^ipn: 
q7^:R ft I ^qt % rfri: qq qtPaqr r^r qfq qfRPrrt 
SKT iiwans qftf qrt qf q >5rftTqj qft ^qt qrqt qrr 
qfqqqq fqqtarq: qft qfqq Ppqr qR 1 Rfqq: t qqt 
qRT ^ qt q^ qRn:R aft ft Pp q^ qqqt rir qft 
% qrrqq qfqqf^qnqqf ^ qqq qq RRarR 
qftt qiqr qpr q^ srPrw qqt fqqtarqr % qq^fqrqt 
'(ft Rpq qq qftt aft qt, q ftt qi-q qrnkrftt if ?q 
qqrrr qft qftf qr^q qaqq qft 5^t 1 ^ fq^q ^ 
qfqqr t ^q qqq q qt| qt R^R q|t ^ ft I 
Rft faqfq q qqq qt qqqrr qrqq ft fqr qqrq qqq 

qr arR qftt qnift qrr fqrqtf^qrrqq r q^ q qtarfq 
qfqqrr^ ft Rqr ft q q ftt aqiRpmq ^tr aqtqrrv: 
qjift qq qftf rrt: ft 1 fftcqqf q^ ft Pp qqarsq 
RftT^tq qrsq q qiq qjpfqifttftq? RrrPqqft fqrRfftq; 
RR 13,37 7 qq^ qft Rpq fqqR % qfqqt ft arR 
qrR^ qt '^t I qt qipq qq ^tr | 13^% q;t;,qTT ?q 
fq qqrq ft’ ft q^fqqq 18-7-85 qft qqfftq qft qt 
415 qqqqqqft qrr qft qqrq lo-s-as qft 128 qqft 
qqq ^ ftt 1 far Rfft 13 , 377 -qqq fftqrqq j986 
if Rfqqr qm arR qiRq qq ft I ^qqrrqafqqq rt 
R^ q srfftqRq 14 rs % fftarR ft rtt ^qq q^q 
qft qt Rfft qfRP rr qfqftt ft arR qiRf qt ft 1 
qqqaq qrCT q qf<faqfftqt qq fan^ft qq ft Pp ^rfW 
% fqqj qt qtTRtw Ppq qq ft RT% qqqR fqqq 
3(i)(i), 4 ( 1 ) q 4 ( 5 ) % q^T qfqq % f-qqrq> 
^RRRr % RTtq R^ fttft ft I 

8 . qqarr fqRRftq fqaq q^ ft fqr qqr q? ftqr 
RRR ft fftqq’ qnr 11 -ft ftWtfqqr fqqrq qfqfftqq 
% q?q aRRqq ffiR qrqft; ftqr ^fqq % qiftq 

if qrftt qt qrqr^ qaq qq q'R ft qfqq: qft qfoqq 
fqiR qrR qtfwq q RRftfqq ftt 1 etrt 11 -ft 
qfqfqqq ft' RTqrfqq^q qft ^q ftqq ft fttfqq 

sqqrfftqqq ftqr |qr 5 ^ qfqir qft aqiqrfg-. 

q? 7 ;q qft arqjfk Rqq ftt fqi qfqqi % fqqis 
qrfftq RR$q aqrfttfqq qftf ft ftt qftt fkrfq ft 
srr^fqq R^rftw ft qftqqq qqftr spftt qft qr qqrqft 
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'TFcfTSTf^Tlflr ^ IT % W ST'FU: % 

f?riiqt % 5TfTT‘TTf??T | I 

?iTT4TfEI^rror ^ n f^T^T 'IT’S 

fT^ |t ?tWI ^ ^ 'TT^^TTT % iffrenx tt ^ 

STITT 1 i-TT srPtiffTTriT % sETfsr^Tit Fpqr ^r 

Tiw I I REPflT Tr3r?«iT^ Tqrirr^tr smirii.^'t. 

f?rf?T^ fe FriV^Tf 7079/93 'fl'pftrTTJT^ 

3T‘\?l¥»r4T 'JTTqTfsT'pTTT, ^JT'JT: 

21-2-94 ir ^TT Tt^ST # :;ft firaT??! tTITrIiT TT^I^ 
rinqTTTir 3"^'^! TJTrqr^jfT % TT-f^^Tt 

^ Jlfgr<TrfefT f^IT qcr I t 

t; 

‘However, power under Section 11-A can be exercised 
only on fulfilment of the conditions enumerated in 
that Section, namely that the Labour Court/Tribunal 
or the National Tribunal must be satisfied that the 
order of discharge or dismissal was not justified. 
However, conferment of wide power on the labour 
court/tribunal or National tribunal to stt aside the 
order of discharge or dismissal does not mean that 
In each case and every case the labour Court/Tri- 
bnnal or National Tribunal has got untrammelled 
power to interfere with the punishment imposed by 
the employer. The power has to be exercised only 
after the Labour Court/Tribunal or National Tri¬ 
bunal is satisfied that the order of discharge or dis- 
missal was not justified. The satisfaction of the 
Labour Court, Tribunal or the National Tribunal 
is not a subjective satisfaction but clearly an ob¬ 
jective satisfaction. This obviously involves appli- 
cation of mind by the Labour Court, Tribunal or 
National Tribunal on various relevant circumstances, 
like the nature of delinquency committed by the 
workman his past conduct, the impact of the de¬ 
linquency on the employer’s business/induslry as 
also the totiil length of service rendered by the 
workman. That apart, the Labour Court, Tribunal 
or National Tribunal is required to consider as to 
whether the decision taken by the management i?i 
just or not. Only after due consideration of these 
factors, the labour court, Tribunal or National 
Tribunal can upheld the punishment imposed by 
the employer. Interference cannot be done by the 
Labour Court, Tribunal or National Tribunal with 
the quahtum of punishment without recording a 
specific finding in the manner aforesaid and after 
consideration of the material circumstances, 

9. WsJ |':5TT?T H ^ 

TiITTTTFa^TnTir ^ TT^fcE: |>TT TI^^ ^ t «lfiT^r 

^ f^ig: 'Pt nirr | 

^ I ir^T^r ^rf’TTrsiTT t i 

^ ^fiT^Trr ^ 1%f|cr |t ^ 

siEFTt ^ ^ ^ ijFfcr % 

?TK'?T Ff^T STT^Tr TiTTTO»r?r JT'Rt STT 

1 


10. =5rfiTefr % fqaPT RfiTPiftT % ’srf’T'F % 

TTFT *FT4^^ ^TTT % 1979 . *11^. Tft. 

(iTTT.lft.) 1043 apT Tiq^TJ^ ^|TT ^ FT^TT | I 
Tr^fTTiT *TriT% fFl^ sTTrlT 

t^TTTJft qr %■ pfqa q q|lr ^qrqr nqr qr 

q qrq qfcqT q qr^qT^ft q 

fqqfrq % qrfqq % wthtt ^x q:r 

qrT>T qqrqr qqr qr q qnxq qqq fq^q qf 
qfqqifqq fqg:Tqi'f % qrqTT: qq ^rfqqr *F>t 
qqqtq fqqr qrqr qrfeq q^ | i 

11. yqfqq: % fqSTq qfqfqTq ^ q|q ^ TTip i;r4 

q| fqqr | fqr q^MV 3 : 1^1 qqqT; % qrq^ # q4‘5ft 
qFq q qF^sr qrqrqst % Fqqr'p qrqtq qq qrft 
fqr^ q^ ^ q qfq :jqq?t qtq"T qr^ % qfqij^q 
:3q% fqqrq; qqiqqfq q qifq^ ^qq t>^f^ % 

qrqq fqq q^ ^ qqFp «ifqq; % fqp^ q«q'f qq 

^ Tjfqq qq qrqq fqqr qqr | ql qqqiq qrl ^qqq 
qiftqr | ^q^rq qt qq% q^jqiT ^qr Jjfqq % qreur q 
l?q^q f%qr qrqr ^qrqtfqq % 1 q^qft q 

qq^ qrqrqst 'pT qtq ^ ?Tqq q qt q%)5 qqTq^I 
qq q^^q gq | qq^ qq | fgqrq; 

qiftq qq q qfqq q^q ^fq^r % qrqJq qq % q«q1r 
^ fqqrir »ft qq qrqiqrqiq ^ 1 ^q% qqrqr 

qp % fqq qfq q| vft qrqr qr^ Ff Frq'tqq ^ 
qqqq % qrq^ qrq qfqqf % fqP3 ?rqr ijfqq ?T 
fq^q qiqr^q qrfcr Fpqr t qr^Ti: qi: qfq^r 

qft^ vft ?rjq>q q^ fqqr qr qqrqr qqqq Fp q| 
q| qrfqq q fq; qq% fqps ^qr ^fqq qq wrtq 
qrq qqfrfsq % fqt^ qrfqq fqrqr qqr | 1 
qq=5raq 14 qiTqfq qfqqiq % qrqqrq ^q qqqq % 
qrqqf qr>j^ q^f |tq | 1 fqqfq q % Fsqrq; qeq1:^q 
% fqarrqf % qfrqrqfq^q ^rqr ^jfqq qq qrqq qrfqq 
qq^ qr qft? qf qqq q qfqq jrqr aq^q 
q|f fqrqr qqr | q q |f ^q q^rq qff qreq qr 
qfqfqqfqqr qqqiq | i 

12 . ^fqq: qtq ^ qTT q^q qq qff qf | Fp 

13,377 qqq qft jq qrfq q ?r fra qqrq fqqro» 
^rqs % ^q t q^q ^ qf qf fqq^r fqqf qqqfq 
^rfqq: srt Fpqr qrqr qqq qgTr qr q ^qfqq ^qqq'tq 
qf qr^ qr^ qqrq qrqqq F’ 13,3 7 7 pqq tt qrq | 
q ?q qqrrq qf qrq'fqf spt qvffqqr if qrqflFff | 1 
q^if^ ^.q qqq ^ 14-8-76 qrr qqq «ffqfr qq fqqr 

gqr TTqr qq q|q % qqq q?^q Fpqr t qq% qsq 
q| ?q^ I fq q^qrqr 22 q^i fq 13,377 pq$ q^ 
qR^ qq i[q qq q q^q^s | q fqqroq ^rqq % 
qf qrfqq^q qf q^ | qsq^t, 23 q 24 qx; qferfqq 
t q q'PFr qfq fq 96 pq^ Ifqr t 1 ^qfqrr 

q'rT ^ q?^q f^ q^ qqq q ^ 
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«TlTn ■PT TPsr'TPT : 21, 199S/^ 1, 1916 


fT^ ?V?Tr t ( vTf ’tV ^rr ^«qTriT 

ff^^V tft TST ^r 5Tg1f nf I I 

13. ^3^?I ^ fEfrST'TT f^frT % f5rt=W!T % 

TfroTTiT^'T ^ STFaffT'^iT STTIT 

Fput ^crr t ?rtffT <?rrPT % feirrfi 

^fVirr ??9ift5:fTT aRr fr^w 

2 2-6-7 7 'Trfra’ ?r^r ^riar ^ tu 

I ^ ?1T ^Tt"! siTflT^ «P>f ff\ STFfT spT 

^siprfy H^y I I 

14. ?TsrTi KTM fa^fT 26-7-19 94 !p> fPTqm 

SIRR ’T'n ^sT JTT^fT 3^111^14 

f^iTJTRTTrT 4^1 I 

%.tT6r. PtiTJT, 4V5 t4V^t sTru^Tirr 

wf 26 1994 

=frT. 5«T, 139:- 3lVftf4^: !TfsTfH*TiT, 1947 

(l947 ^ 14) ^ HTR 17 % ?riJ»Tt'Jr ^T, ^TfffViT 

iT^T^f ^rtTW^Tpr 4^ % sra^u^'? % 

ffr^FiriBlf 3fh: i?74^?lr % sr^sfsr 4 

afRitfiRr r^a' 4 arVrfn^F ?rf4^T')T, ^ir|7: 
^ 'T'^TR ^y s^rfVrer ^ffV 

23-13-94 STF^ |?rr «1T I 

[?f’3m- tc?r-i20i2/66i/87-ft. 2 ('T)/?rrf .?TR (4t. 2 ) 
4F.%. iir>Tf, irfijsFR'l' 

New Delhi, the 26lh December, 1994 

S.O. 139.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexurc in the Industrial Dispute between 
the employers in relation to the management of United 
Commercial Bank, Jaipur and their workmen, which was rece¬ 
ived by the Central Government on 23-12-94. 

[No. L-12012/661/87-D.IIA/IRfBJl)] 
V. K, SHARMA, Desk Officer 

aiWw ^irrmfETifROT, 

4. 4Y.!n^.s>. 45/88 

^ ^RTFR, STJT ^ 5!T^?r 

’piTir iI^-12012/66l/87-'sV 2 (it) f?, 
14-7-88 

tfnr?, m^5T JTfmf'ersr, t'^ 

ffTTT t'®p, TtT, I 

—aieff 


??TTJT 

t'*p, Tm'wJT, IT-30 

(jft) UTT^ ?RT, STIOJT I 

—?r!rT«ff 


U7r?«T?T 

irriFftiT pimrr^ViiT «ft ^. irsr. ’nnTT, irrT. ir^sr. ^. ttjt 
5rT«ff 3 tYi: ^ : isft ^t.irir. 

5nTT4? ipY 3ftT: it : isft irriT fk? 

f^TTl’P aTsrrt : 18 - 8-1994 

»TT^R 5T^r ?rrsrfiT4iT ^5 f^Tir 
pjTrqrFsr^TW F^irr irirr | ; 

"Wr iJ^Pt I'lp, ^1737: % ST^STricr 9 - 4-87 % 

«f> iTiT.^. wnf Ept iTiTfCrT ^xy ^ w4fT^ 

t ? irf^ iTffir ifr F^'t ?Tfp>'T 

2 . «tF8'7: I F4> 

F?TijFf^F^rT^l^P tp, irq ,?rrJ.TTf 

Jr 18 - 1-85 ^'T F-iTTf liT 4 Fw T? ^X ^ iT§ 4 > 

^ ^jx'f! Sf ijit crFi'r?'! 10 t;t 4, F^i^ 13 7 

15 if^x: ?r?r fnnT n<rr 1 siFinr 

y 9 - 4-87 fRi ??T !T^rx ^ ipt ^ wrm y 
^4 fiTtrr ^ ??# q-u^n?! 4qrit Fqqr qrr'?:®! q 
FqfTT ar^r 25-iiq;, iT=q ?rf 4 Fqqq qrwin Fw 

frqriT spt qf I >sfFqiT ^ sr^TTr?: FqqtJT-i? ^5 qrrq 

srrr FqftsH' ^ m't'T'iT qft qfc^r Jfmqr ^ 1 irqqtq 
^Ttqr qqr % Fq? t^F^t qTr FqF«r 4 5^; iqFJT^r 
ffpjif ’^qTnrr 4 qq it 4 ttF?ct 4 
Tf fqqr ^r4 1 Fqqtsrqr qft ^yx y q? 5 ?T 
y q? ^rFfT^pqq Fqiqr qqr | Fii >5rFTr-fi t4 18 - 1 -8 5 
q4 ?r«Tarr 4t F^rtV xnxi FqqFqq 

qf qfTT sqTTOWfqKR 3fumi=fVfr q7r4 % Ftht 
ij?r tFq^P 4qfT ^x iJTrgT am F^jj^jt Fqrqr nur 
iqT q srqFcT Tf i 3 ?r 4 240 Faq ^ ^>74 

F^qr I F^?t praFtr 4 «rFq4i qft firijqq Fpqr qqr 
Ffrqfq^T ^(^4 «fnft q?4'qrft qrr iprq 
fspoT '3^?r wriji qrr Fqfsr qrr4 ?7rq7qfraTi|?rr7: 
fqqr qqr STT I ^^4 qr4P ^r4 TrrFqq 

4 I ?tFjt?? qFfTFaq qrr qq-r 4t afsr-irrFT^r q «Tr4?- 
frqip qrnr % ^to^r: q?: F^rqr qqr sit i ijr^r 25-1^7!, 
5ft q aTlfltFqp Fqqra nrFqFqqq 1947 qftqr?rqT 
f44t5r£p 5 m qff qrqqr ?4tqiR Fqrqr qqr ^ qR^ 
q§ ?rfq*Ff4q f'pqr qqr ^ Fqr >qFq4T % qr44 n wq 
qqqq ^ qr^srH qft qnqqr qRqr Fqi^'t 4t ^q 
y qff qr 1 ^qT?r q? 4t qiqq | 

Fp w'qr if fqit srqg ^y q^ fqqfqq fqfjfqq 
% F^it fqsTiqq srrTt F^4 ^ q fqqfF^q qfiqTf 

% srq^TTR TiftesTT q ?TTSTT?qq7: % q?qrq |t f'T^Fqq 
fpt isrRff I FqiF^ iqFqqr % qrq4 if stmx qft qft? 
qFqiqr ?Tqqrt qf 4t 1 ^rFrfiqq “pqq if q? qqrqr 
qqr I F^ >qFqqr qft Frqfqq qrq qqr qoS qri4 % F^rtr 
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^ ^ ^ ^ Jr 3Ttsrlrf»rP 

'rfr^T^T Jr 

!rr?!T t I «rfiT^P ^ ^ jpm 

% feiT Jt- ftrqr qr ^?r fffqrqq 

fqqf'RT ^ qTT frirq qj I i 

3. q'Ffr q^'t ¥1 3ik ^ qqfsFT q%qr ^ T?i^t 

qffrqt qf I q qrw % Jf «tfqT 

5r ^ qrr WT qq fqrqj I qqr fqqtqqr ^ 
arU ?r iT^fj qqri «rT q>fVq^ qq qw fqrqr 
fqnrr qqr ^ i qFft qe?tt q5V qf qqi 
qrw, qiw q qlqf qeff vt art^ Jr q? 5 q fqfq 
qq fqqr^ fqrjn qqr 1 

4. q>ff qisrlr % qfqqrqqf qft |q fqfq?qq 

■^5 sqn;q Jr fq^q fq^ qqrq ariJr I : 

1 . qqqr «rfqq: sttt #qr ^ trq.itiT^. qp? ^qrr 
arqjq Jr 240 fqq Jr wRjq? q?r4 fq^qr qqr 
q qq Jr fw qqr ? 

2 . qrqr fqq’Iqq; arcr qfqqr %qrq# Jf tirTr 25 
'iqi aft q iT^ !i?r qrqqr q^ qr^Jr qrr qqr 
qqrq | ? 

5 . 'qfqqr q^ ^qR wqf ^ ?rq^ wqq qq q 
q^q ^rpcqlf qq qq^q qR^ jq q^ qqrqr t 

ifiTqrT qq^qq? aiRr 18-1-85 qit fqqq ^qrf qq q< fqqqq 
qqr q ?q qR Jr qrrJr 8-4-87 qqr qq Jr tfqqr 
qqq qr qq^ fqrqr 1 qqJr q? ^ qqrqr t fq? qqr 
qq q? qr^ qrqq | «qfqqr qrt nrqrfqqq: qrq Jr 
qrqqr arqqnqftq qq Jr qqq qRJr % fq^qq fqrqr 
qqr qr 1 qqqq q| vft qqrq | fqr fqqtarq qfV srqftr 
Jr qq% q? rrrqr qqq fqrqr qr art ttqr fqqrqq q?jq 

qrqqRt Jr qrrrqr arrqr |, fqqfqq ift Jr raqftqfq 
‘cfarfaR Jr ?qq srt ^rfarJt qr^ qRqr q qrqqT % 
arfj? '^qqrq qrrq qr^ ^ sqfqqrt qqrqr | 1 qqq 
qq % qq q. e Jr fq^qq fq^qq q? qqrqr 

qqr I fqr 18-1-85 Jr. 8-4-87 qqr «rfqqr t fq sio 
fqq qqq wnqr Jr qqq fqrqr qr 1 rrau Jr wr^r 
qtarT arrr 17 - 10-86 q-u qrr qqrq-qq qq^ q5?!3;-4 
fqqr qqr qr farrrJr q? q^Jpq I fqr arfqqr t" 17 - 10-86 
qqr fqr qft iqrqrr Jr 420 fqq qrr^f fqrqr qr 1 ^q% 
qirqrc[ »fr ^ifqqr % qrqqr^qR 8-7-87 qqr t'qr 
Jr qrrjf fqrqr qr 1 ^rfqqr, qf aiti: ^ iqr Jr q® q^ 
rrqfrqfr rfarr^q q qrqq^ qqq qR:t qrr qrqqr 
qqqqj,q fqrqr qqr qr fqqtr ?rqq Jf #'qr qft srtr ^ 
21-12-91 qrt qt %.%. qt^r qrr irqr WT qq q 

qrraqq qff qrtat qfqqf qr^q qRt jr^ q? qqrqr 
qqr fqr qqrqr qrtf qt ftqrrt rjq^sq ^t 
qqrqr 1 qqq qq Jf q? affqrq q^ fqrqr qqr t fqr 
?qtr qqrqr si^q qi^q^ qr ar^ fqqrrq qq aRT ^qR 
q|f fqrii qcr q 1 qt qfqq# «rfqqr qrt ijqirqr qraa 


q^qq fqrq q^ ^ t 3-10-86 Jr 20-3-87 ^ i^fq v 
t I ^qq qfr >stfiTqr % qrqq <pt ?tqt I fqr qqt 
qt^ 1987 qqr qqr Jf Ifqqr qqqR qrrq fqrqr qr 1 

6 . ^qq q'^qf % qqq Jf qt farr^ ^qfqqr Jr qft 
q^ I qqJf g'qt q^ qqrqr t fqr aqqf q ^-4 qqiq- 
qq ^ ^. qw. qqar fT?qrr^ qr^r qq^qqr arrr art^ 
fjrii q^ Jr f 3 rq% STTqR OTt 420 fqq qqr #qr Jf 
qqq fqrqr qr 1 ?q% qfqf?qq «rfqqr qt frqftq qt 
qqfq q rjq% qqq qfr q^rfr % qqq Jf ^tt qf farrf 
q"^ qfr qf t I ?q qrqq % fqrarrqr frqtarqr qfr qtr: 
Jr «ft qtfr qrq qqr? ^ WT Jf q? qqiqT t fqr 
>qfqqr t 12-1-8G Jr 9-4-87 trqtqqiq gofqq^'qrJf 
qqq f^qr qr qqr fqrqf rft qq Jf qqt 240 fqq q 
qfqqr qrrq q?t fqrqr l qqq 5 a? 2 j -4 qqiw q?! % fqq 
qqr? qq qrqq | fp q? qqfqq wrqrr qqrqqr % q?t 
jRr fqqr frqqi % rrrarr: qq % arrfr fqrqr wr qr ? 
^qtr qarrqr qf if.rrq. qrfiqr anr w qqq Jf qff 
qf fqqt^ qr qqr? t qrg;q qt ^ art qqirf iTq-2 | 
q Rr% qqqR qfqqr t 18-1-85 q 9-4-87 qqr 208 
fqq qqq fqrqr qr I qqr? qq q? qft qrqq | f^ erfqqr 
qrt qqq qqfq if qrqrR-qqr qq^f % fqii rrar arm qr 
q qqqft fqjfqq fqqfqq fw ?qR r q^ qt qf 
«ft I qqr? qt farr? ^ q? me ^ fqr qq% qt ^ 
qqrq ftqr t ^ tt qrmfJq | qqr q# ^t^ 
^ sqfqqqr; arrqqqft qft | qqtfqr q qt r? rfafaq 

war Jf fqqqq Jr q q ^ vrrar ^ fqftwq qq qq 4 
qqtr qrq qr 1 far? Jf qqi? t q? rft qr^ t frr ^ 

fqqrqR qfqqr t 119 faq srnar Jf qqq ^rqr qr 

arqfqr qq qqrq Jf q? qrqr | fqr 9-7-85 qqr ^qfqq? 
t 99 fqq qqq fqrqr qr q «fV qtqrqr qt fqqft % 
qrjqR 9 - 4-87 q^ 208 ftq qqq fqrqr qr I ^q qqqr: 
mi qqr? qq qqrq ^ % fqqfrq | 1 qqq 

qjp ^-4 qqrq qq ^ frtl qqr? qq qrqq | fqr q? 
q^qq qqr qqrqqr aTO qqq arrft fqrqr qqr qr 
q? qr^q fqrqt »ft qrq if qRt q>q q^ | qq'ffqr qqq 
qt fqq qfqqrrft t qqrq q^ qrft fqrqr | q^ fqqtarq 
q qr^q q qrqq q^ fqrqr ? q ?q^ arqrq 

qqrq qq qqq ^q qrr qrt^ qt arrqrr: fqqfqq 
qrt 3 fR Jf q?t qqrqr qqr t ^qi ’fiT 

I qq^ qqqR gqr fmrq «ft fqqVarqr t qqq qrTT% 
% q[qaj;q qt sF^q qff fqrqr t qrqrqr qt fqrtf 
qqq qq -2 Jf qiw q? fq^r gqr | fqr srfirqr % 119 
fqq f qr Jf qrrq fqrqr qr q qqqff qqfq 12-10-86 
Jr 11-10-8 7 qqrf qf | qt ff fqr % qrqq % fqqffq 
I qqr Fqq qt qr^iqi t ^ qquf iTq ,2 Jf q? fJnjr 
I ftr 8 - 4-87 Jr srfirqr qt ^rrr’ qqt'q ?t qf «ft 1 
qq?f i^q -2 if 119 fqq qrrq qrr:t % Fif^ if ftrrt 
ft qrqR qrr ft qrqrqr sro q^ fqrqr qqr | 
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IT fflTT THT JWT t sft ^ %!TPFft*rTJ 

srfw % f’MT I I 

TfWRT '(ft mw f5T^>srp aitr sr^ ^ 
rif $ 1 srarf i^JT'4 ^ ^e*ri | 5rt 4*^ % Tn’Tffipp 

Jr 

«rT ^Sf «ft ffm 240 fiTw % m t^rt «r:5tt 
^? fFn w ^ I ?ff 'PT ?=!Rr?T ¥T Jt ^ ?nw 

#r ^ »ft JT5^ irff t I ^r^lr Tsiff ar^ jr^^t ?ttw 
I r JT? TT^ Tfipr »TRRt TfT *TTmT ^ ?rfiRF % 
^ tr^flW TIRTT if' 8-4-87 ?W 610 
<pnf fmr <TT I ^TRq fr IT 5 vft ?Tff^ I ftr «ffiTTT 

t 5 V f^fq^T tM? Ti: tTV ii^ <ft ^T«fT gtifr iw 

«PT fqfiT^T wf fw 'STKTT < 1 T 311 “Wt Tnf- 

krfRfr 5TTT fw 5rm | i nurf ifn^ sr^sjqr 

im 3i> jRTFr <13 f?iTT ipTT t 3tffr iff ir? aif^ t 
fq? <5ffiRT qfl pqT§ TTif^TfOTf % WqTilWI TT % 
IFRW lT«rWT 'fr^ ¥T »R% % ffm ? VJfX Jr Tpft 

^ % ffril qWft 'TT TSTITITT <n I ^ ^httit qw 

55^ >ifofr sm I I 

7. ffrql3rF *tst % if qij ?^tqrn: fr^n 

I ftj ^anr^ gTTT qTt Jrerr ij<rt Jr ^ irra 

25-'7T), 3ft,l^'T TrftrpTiTiT ^ 'TIW IT^ uTt IT^ <ft ^T 
gqqft srftfTWT q? t f*P ^rrr «R7n erPTO qft ^qr iraftr 
Vr q >1^4 qfr snrfJr qfr jri Miqvqqi qr i 
g;4 Jr qft Prtt qqr | ^3wir qj? rrrf^rrr iritt qqr 
4 ftr srfiiqi qrt ^fmr tqq 'TrMqEr'PTq % tist 
qqr «tt q ^jrrJr 240 Jr wfirr Jr f^qr 

qr I ^rft fpqfjr Jr mrr 25 , r!lB q 3fV Trf^qqq q?r 

qr^qr ansrm ^ ?h qrq qq fqftsr fqqtqqr ^ fqiiq 
srfqMtr Jr ^ qisrr Jr q^ ftrqr % 1 fqrftq qqqq 
qqq ^ fp qfq iqfqT ffTR 240 frq JT TTfqqT qq4 
TTw mfqq ^ qt irtt zs-^ % qrqqrq qf! qpqqr 
wTq?qqj qrf ^fqql ^qq qt wqqr anrrqq^frq 
qq Jr qqif fqjqr ?1 ?q qqq Jr fqqfl tfl fqftr'^rsrqr 
qft qrqqpqr q^ ^ q qq% wrq^ «Tfqqr vt ark Jr 
qrt q> fq^q w^ger M qq t ^sqqjl qqf'ifq fpqr ^nqr 

I ^ fJi4q qTT,<^q.TrTT. 1991 ( 2 )^ 326 

qqrq ttstwh Trsq q ^q.^. fJrfqq 
fq^rqq q. 5449/91 fq^q fq. 24 - 8-92 qrqiftq 
TTSTRTTq T»q rqrqRrq % 1 qW Jr q^ qfqqjftq 

f^M \ qqr ^ Pp ^qq qr qqif q>t% 4i% *>rfqqfr 
% qrqJr Jr nfl 240 ftq Jr wftrqT q5V wqftr % qirqiq 
JTqr qfrq % qrqJr ^ irm 25-tiq> %, qrqqrq tTI 
qrqqT qfr qrqr 'HTmqqi ^ 1 

8 . fJrqtqqr ^ *Tq% 'qqjq ^ oft q? qr^T I ft? 
•rfqqf q?r atqrqRftq ^ Jr q ^fqqrtqqqrTOTqqrqT 
tJTf^ JTqr Jr fqqfJrq q^ ^ qr 

Jr rrqqr ftqrr 'Jrrqr qqfRi ^tqr Pp 3 ft 
fqqrq Mfirrq firqr qqr 4 qq% qfr qrrqrfq^Rq 


qfr qiq q^ fqfJTRq <ptqT | <5TfJTq: "Pt JTqr 
qt qrpfqrfl t qqqr qfl 1 fqq'Tsrqr ^ afTr Jr 
fqiq fqfq ysjjqr qr^ q^ f ; 

1 . rr.TTTt.STR. 1992 (l^q.^fr.) 789, . fq?3ft 

s^.^ihAc. ^fifpqqq rr^q^rtCq i^fqqq qqrq 

qqrqq i 

2. i^.qrt.wrr. 1993 (i^.^fr,) I3i7 qrtq 

qq qqrq jqrT qqf 1 

3 . 1985 (qif(qiq-i) (qW) riq. 

qr»:. fjR’tqipt: qqrq qtqr qqrqq 1 

qqq qqfqq fq^q qqi^ TlqqTT: qtanq Jr rtqfqq 
I q> fqfq^q q'rsrqr ^Jr % qqrq qrqqlq qqf«q 
fqrqrqq e'TTT ?q qqq Jr fqfw qq ^ ftrsrqr qfq- 
qrfqq fqrq q^ | qt qiq qrq^ Jr qii; q^ i 

^tqfqq fJfjfq Jf qqr q? qfqqrfqq Ppqr qqr | 
fp ^fqqf tqq qWt qqfqr^ qqqqftr qq ^qqiR'q 

^ qfaqqJt q^ | f^rqJr ^ qqq q^ qrtjr 1 
?frq>: qqfqq fq’tq % q«q q^qrq qrqJr % q^ Jr 
fiprfV wfl q:q Jr gqqq q^ t. • 

9. ijfjp qfJrqr qft Jrqiq 25 -ri'p % nrqtnq ^ 
qrqqr fqqr qqqq tTI qf ? wqfJRr ^ 

T?r qqifqT^ q^q q qijf^ ^ qqr qfqqi jq; JTqr JT 
fqwRTT qqr^ wr^ qq qftrqq^ | 1 «Tlqqr ^ 
qq^ qqq q^ Jf qg pt t fqfq Jr qJr tv 

Jr gjrqr qqr qq Jr qg qqiqrr tT>3rqTT ^ 1 vT^ 
fan:? ?q Tttq Jf fqq'Tarv arrr q^ t?! qf q 
Jr qr^ »ft q^ 'r?l ^ r 

10 . rrv fiF5 qt fqifrqv qfr qm Jf fvqr 
qqr I qq qT fqqrc f^rqr 'qrqr wWffq | 1 qq^ 
qq-i qqulqr % qijqrr fqq% TrrvfJqv «rfqvf ^ 
tq: Jf 240 fqq Jr qfkv vtt fvqr qr qqvl tv qft 
^qr^ qWft Jf tqr% vr qrqqtq qqrqr qqr «tt q qq% 
qijqrr qq^r vtqrfrqlf qff ^ q qqqft qtiqqr q 
tr^rtqqT t: qqq Jf fqqrq tqrr fvqr qqr qr 1 qq^ 
i^q -2 q qq-4 3fl qJr® tv ^ q+^q Ppt ^ qqJr q? 
q?Jr^ $ fv ^q qqqfJr % Mgqrr >qfqv tv Jf ^qrf 

VT ^qfJnt qqr q^ ^ qq'ffv qq^ 240 fqq Jr 
vq vit fpqr | 1 qqq*q qrefq Jf q? qiftq qrqr qqr 
^ Pp arfqv jf 240 ^ Jr qfqv tPrv tqq qr tv 
Jf vrt fvqr qr ?qfqti, qqrr' i5:q-i qqiffJr % M-jqx 
qf q? qVft Jf rqrf ^ qfr qfqvffrt qrqj 
Prqrq Jf qq fq^ qr fqfqrqq-q^ ^ ^ ?ql^; 
vfMq ^fq ^ q?q q? n^fq «rfqv fqqrq r vrqr 

wrrq ffqq q^ ^ Pp qJr qqq qqiffJT q?q 
qrrf qq ^ iflvfl tV qrq qw qqifft vr qrq 
^^rf^ ppqr qqr |.-'pF ^qq,tv ^ tV 240 Ptq Jr 
qf^ vrt vrJr qrJf vtqrfrqf qff qqr 
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|T7 ^ ^ STT^ 

% m«T %2TT «TT I 

11 . qrw ? fsiftT sfft % 

'tTwjitw't ^ fen ^rnr 

I f^ ^nr^T gr^r jnrr 

^ fert^ 9-4-87 ^r JTfe ^ 

n^sr ^ irjfer | ^nfn<T qfir^ *ift fTwnrr 'PPm 
T??^ ^ fe«T 5^: *r *frT^ ^ srfiRn^ 

^ I ?r?TJTfeT 5?ft fhfir ^ wffrfT^fT ^pV fnf«T m nnnr 
feSHT #?TP ^ stfrZT (Tr''«T «ft ffPnTT^mT STF-n 

ii ^ srfsj 1 ^ ^ I 

12. SlfsrfefT JTTjf f^nt^p 18-8-1 994 fejPfT 

STT^ ^pprr nnr %nr jp"! Jr^rmnT^ wPTjfcr 

ITTTT 17(l) 3T\?frfP'P feTTT SjftrffTinT, 1947 % 

^ srrt I 

%. 'in. *nTO, ^JTPTTsfVur 
28 fer*^, 1994 

>pr. Mr. 140.—afleftfej'qftjfem, 1947 
( 1947 ^ 14) 'p'l srro 17 % spjnnir Ji, 

^rPT^sRT % st^erts % f^!T>jT*p't 
afk ;?n% afrqqTT^ % ^njofET ir affefer 

fepra ^ %fsfe stWp^ sErfnr^, % 

Sr*PTftpT 'PTrfl t, sft nW?! 

28-12-94 *Pt STFcT ^?Tr «TT I 

[n»5JTT qn- 43012/9/87-^-111 - sftl 

?V. qn. ife, 

New Delhi, the 28th December, 1594 

S.O. 140.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Awaid of the Central Government 
Industrial Tribunal, Jaipur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Khetri Copper Complex and their workmen, 
which was leccived by the Central Government on the 
28-12-94. 

[No. L-430I2/9/87-D.ni-B] 
B. M. DAVID, Desk Officer 

^TTsftT 

aftsTtfiTT EirnnfePT^, tsTT^ 

^ fi. ?fr. ini. €t. 23/89 

?rT<PTT, ERT Hf fepfy iPT 5rfer 

^P.qpT. 43012/9/87-^“in(^)f5ptP 4-1-89 

pft qpT Tr«T RTP^ TTfmfer, tps^ 
jpsT^ *Pt^^r, 217 , ., ?irr^ jhr, 

ferr (tm-) —aT«ff 

^?rnT 

^rrfr ^ffe: scift fPR, fferi 1 

■ _pg 

.—iHsrrar 


[PARt II— Sec. 3(ii)l 

nTHffhr EirmTEflur %. q^r. sittet, ^nr. q^. ^, q?r. 
siriff qft artr ^ : Jsft 

?RTiff ^ 3i>?: Jr; sft JTP>3r 

ferr^ : 16 - 9-94 

!r^ 

q>rr tht ’tfrfr Tferferr, % 
sjfenr gm f^^rr % 

rr^TR 5RT fep’ ETfErfelir |g fqffiirrr 

<IM I ^ :— 

“Whether the action of (he management of Khetri Cop¬ 
per Complex, r.O. Khetrinagar, District Jhunjhunu 
in not promoting Shri Ganga Ram Mechanist is 
justified ? If not, what relief is the said workman 
entitled to ?” 

2 . ETfiT^ M ?T«ifr % ^ttetit tt 

5iP5?T ferr »mT I etr t T'p ppt tpt 
^ F^fe "jfr” (JTllfqTfwt) % TT 7T 

19-5-77 ^ «fl *rq^ !ri=5T «rfep "ft. q^. Fjt^^tpw 

^ Fr^fe "R TT 27-10-77 |f 'FV fT«rT ^Frlr 

^ «rfJT^' f^rfT iRftpf 77 ^ ^ "q” 

% R % sppf ^ Sr^J^T «fl W ^?T% STR 

10 - 2-86 % srfer rt RfRrfRRm ^ R>f^f^ ^%- 
fee "q” % R R 1-8-30 ^ *Pt pf I «TfR? R !p«TfT 
t fe RffTRiR q^ ^ strt; r Rif 

«r M ^^TiTRRfepcft.qiT. fipRTTrq ^ irfRs R ??rfRq 
srspEW 5RT stFr? *Pt R>pfrT ^PTif^ 

?r^RT M STTETTfei I ?T«rT PffejT^ % ?pr^^^ 14 M 

16 ^ fTlrf R»TK spt ^ R t I 

3. fR'FjfT' ^ 3rt7 ^ i5T^ jrffFr ferr rt 

I ^rr^r strTw^ sntrfe ir? iFt pt t %R rrxRr 
5T7T qPT TR % J1TJT% tf SrR»T ^ 1-7-87 iPt firsTR 
RTinfRRTT ^f f^fvirT R fRtlT f^HTT RT *Tf 

M 5 qf«PT ?T*P 7 Frr % Jf fe itiTr^ 
^fRi ifPT TW TRT flT’i'fqr '3'R RTiTTPrir 
^ Pt sfv IT? ?rfe?Tldf75T fRTT RT Fp fTSKff 

# Tf?fsr=r ^ ipROT fe iTlf^R' ifRq- JT^ | ^ 

rr^faTT htrt ^ ^ RPirfRiR Jr fRfer 

^RT R !TT%?r Frin rt i r qfTfterfRf Jf q? ?Tfq- 
tpfqq ferr rt t fqi fRftr^ Frr % rrtr ^ »ft 
srWtfq^? fqqrr q^ ?>fT 11 fRqf % qqq 

Jf RT qp^RT q^ fJpiTT PiTT ^ fti fRfe 
fqf«r % TT^TTR <5rfeP qpRTqq'P srt’ qfR'fr.qq'. 
ftrRmqfrqfesI iR%q%f7RiT?sffe'«TT?frqf | fr 
qtqqftlRTqqqfy R>%STRnpgTTT 10-2-86 % ?)feT 
^ qff ^ «ft qqr fe srfJRT r ?rfep«nT 
^ Rjf JjRfeT TtMt (fer qR Jf qfqfq 
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«ntff tnrw-; arm! 21, igss/jmr 4, 19I6 


??5rtfaa fjpjTT 5ntpTT) sift ftrorfc^r % 

ftpTTT^nr ^ 'C[' % Sf 

f*FirT ’HTT «Tr I ?rfiT% ^ wf % if 

^T jRrm wr | 11-8-70 

'ut whftfw rqrinfsrfnr ^;pi^ am ir^ *ifaf;riftr 

9x1^ 1%irr >rnT «xt f^rxRft wflr^qiwJxx ^r 

«xr ^ ^TxJr jxsr?uqf, ^r^fijrx jj^fqipT 

^ ■x:x^iT qfwa % ?rrfiT^ ^ i 

ixfoRt *x?t sr«r»r 1 - 4-71 «fft 

1974 ir >SlfJTiTr gqt ^ JT^ PlT 1971 JX 

5® 'FT^ ^r ffXTr jwr «Tr 

3Xf 5 jt: 'xxTar^ i ^aifii^r «rfiTaf 
^x^lf % ^TTKX 19-2-74 xj;^ ?r>TF>^rr nrr «ir 
^ ^0% 5^; qfirfrT »rY jft 4 ^ ij^irt^fr ^ 

afi fjpqr «Tirr i xxfjxf^ % =Fx*r ^f 

irxTfix qqXfJF Xlfilfa' % ^Wlf % 

w «XTi am 

25-2-78 "Ft 5?!; xTT»f1r ^ WT sxFfex fa^xn 

’TXXT a ^XX% 5X5JXTR 17-4-78 Vt X^xp XTroT^X 
f^rxi ?) 5 i% wx|Hx-x: gjx: xxfixfix xpt f^'fixfw qx era? 
fxxlw ^riXirVx ST^xsTF ^ i^fxXXR % ^t''T 4-8-83 
^xwxxfer 5 ?xT I 5 ® q^lr % xtt>x% if 5 ^. 
xffxxTFxr qrr^ qrr fxxTJXJT xrxxir't^ % *x:|xxr f$xxxr ^xm 
^ Xi,XX% W^^XXXT xrqr xxfxxf^ q^X: XTM f%qT 

wx ftroJr XTJTX^ xxsxfiw xjfxxxx^ % ?rew xfi- ^irfix^ 
^ I ^xT xxfxxf?x % xrxTw xxaxf?!^ ^ x^r srfixtaq 
ir? 5 ^r frm err gr xxW^ ^arxTxxT q < H^fx: 
qrx^ % q^xT 9 ^ fxxWxx Hfrin fqx g;# ^r fviaaxoq 
m RX’dqrror “^Y” % qxnrxnq ^ xi^ 

^q 1 9 ^ feJXT qqr «xr q w ^f^xfq 4 ^V fxxqxxftTiT % 
WqXIXT ^^fqX3 “v” ^X qxxqqxq iV-8 ftxqqrxTXf 4x1 

1-8-80 Jr xq^ fen qqr i »!ifTqx qqmxT % 
xrqsr ir 9 ^ 99 x 91 991 | fe 9 ^ strx'q ^ 

‘^' % qq % qxT9' qi-xxTX 9r 9 ?;xfl 

qxrxTJi xrfqfq ^ 9 % ^ qq qx; x«x‘Oqrxor qrx^ q^V 
fwfer qft «fV I ?;xx% fma qqrxxq am 9x1^ »ft 

qf^aq 9 T qx^ q q^ qft I ^ qqfrx 

rqqfefi % qqrq 99 XXTX 9i[ ^ XXqxfWT 

qxt 9x1^ fqxnxftq qatwfq q^ at «fV afe. 
X9i9ifqqrxq % qftrfqwq 9 xrqixl^ %qsj_xxTx; 9feq 
xxfq^ qn'ftqqfex % qxjnXT qqif #r six^^ gxxqfx 
xqftqj'xnr xnrftfqxff ''xx” % qq qx: fqrqxw 9r ^ 
qqr®! qxt^ xfi: ttxjq>r ^ f^qra ir «ifeF 
99mxT qx^ qrx^ 99 qfijqqft q^ 11 

4 . >qfqqr qqxxrq ^ qYx xt xrqfqq Jjferq 
am q^gq qxq^xTx; ir 9^ qqxqr qqr fe fqqfep 
^ 9 i[ qxqq qqq ^ fe fexqxxxq qxrftfqxq ‘‘iT"qiT 
qqjf 9 R ■x?T 91 , xraxferq 99 q qqmq 99 qqxf 
fefxt xft qqqx: fq^r q^ qr sffer qqmq qnxq 


Jr ^ qirftf^q % qq 99 qqxf an; t^t *xt, ^rfqqj 
fqqqrxrq fqqaft xxX’qxq % 99fir qx xrfqqxr^ 
>sfV qrv % fxx^xx; | ^qfqxi xxaxftrqq qxt 

qq Jr qalaxfq qqxqqx am xft q^ «fr 1 ^q qxxjxrx 

ir xfr fqqtxqqx arXX qqxq q^ ^q qw^T jjq g'lnrq 
q^ fen qqr I fax nf^qqq a xrqxrt% % qxjqn: 
xtfqfq 99 qsq ^qr ar a xtxxqxt fxxqxxfxw % qxjqr^ 
xxaxfqaq 99 xaffexq fexr qar «rr 1 

5 . 9 W 39 X xxxqq % ^ Jr qfaax 9fr q>x xT 
xqq 9X199 a fq9tar9x qfV qtx xT x^ qqx^ «fr 
qq.xiq. atfaai, afes 99fq9x qfqqxifT ^ qaa 
qq 9 x 59 ferx qar 11 fqa'tqqx 9 fr qk Jr 
srxqqfrq xTTffq % q^q ir qqq qq— 1 % naq xjq -10 

a"r q 5 rq> qfqqr 9 x 59 9 fV qf 11 arq^ 
q^r ax^a ^qV a^ 1 

6. xi^99q 95 9fxqf%9 9xxqr qra799x a 
qq ftxa ^ fe fqafttq faara % q^jxrrx qfqqx 
am xrqrfqaq ail aa^yar a «■ aj-xr qJT qr^ qatqfq 

9x> =5[xi^xfr at q^ ^ ^qfqq qqxrqj xrr^q q- 5 ^^^ 

^ q^ fafqxaq arxir qraixqax ^ ^ip- xraxfxraq 

9 fr qa^rfa qaxqqx am 9fr qf «iY a afa ^xfV q^ 
^ 91 xrarq9 xxfqf9 qfj fqqqfer % qqxxxx; 
qra xaxTaTxq qfr ^ aar qfqqx qqrxrq 

qqxftq 9r'9 9xx^ 99 qfiraxrft afa 9 ^ 

qrfer q> fxx as xTarfeaq Jr af^cj | a alaf 
qr 9X[a ci f xrqrq ar 1 

7 . q^r 9‘F qFqax qqmq a qarfqaq qfT 
afx'39T 99 9?q a^ qea qi^^q | % qqrxiq q^r 
f ^/99 xraxftraq Jr g# «fr ^qfqt^ 

‘^' % qa qx xraTfwr Jr afx'a' «xti 

8 - qxtxf 9 ?V qjfa % xTaq ii qfqqx qqrxxq % 

qq^ qqq qq ^ qa XT. 2 ir 9 ^ 99 x 91 1 fe aarfutaq 
^ qxtfr xft qijfrfqxq “xr" % qq^qq a^fTaf ^X: 999 
q^ feXT qafe feq qxq Jqfqqxlr %xnq qqXXXq 9TXq 
^ 999X9 t 9^ 999' qirnfqxq “q” % qq 99 | r 

qfqqx'f %qiq ar W xxaq ir qqq q^T ir qfex^ 
fqi^ qq S I fqxxfV'Kft qfqqx qxiurqa qisr qq tfan Jf 
^lfeFXq%XrqiJT 9 X^q^jqTt • qfaqr ^ 

q^ aaxqr t fqx qifOfqxq “^'’ »fr 9 irif ^ ^ 

xra 9 X 1 % arxT fq;^ ar^ 11 qxi% faq'jr 9 qaxsrax sjfr 
'fltx Jr qar? «fV a^faar 99 a> 999 a^ ax^a 
I qxrir qq arq 9 x 1 xj^aa fear qar | fe ^rfqqx ^ 
qxqr »ft xj^feq “XT" %xFq iJaaq fen 5 > a 9 ^ 

99X97,9911 fqx .ift, r^a. xraxfttaq qcarfeqr xnqfaip 
915 fqq qqf.q qx qi% axax jti a qxt% nxnar ^ff^na 
qqfiqf qx^t 99if qxt% im fqrar =997 ar a 4%fqxq 
“xj” % nq^aa «r fqxxj q^ a%faxq “sfV" % ^ 
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f??irT snm «rT i ^ 

vt sTfjfw % Jr vfl spr- fsrrf Jr 5# 

11 n^TTf «fr ^Sfs'in ^ ^ JT^ fsn:? ^ 

gf ^ fTO% JTg WlffT ^ Pp Pprft «ft ^ 

sT^^cT ^ srfpT % ?f^Er Jr ^r^ m^-q- 

5i?5?r ^ ti % 'ift qqrg 

gq; I t f?tf*rq?r Jr ?rqf!FT fT«Tf ^ )pr»r?T q 
PTO'??r ?iT6q Jr I ?n!TT erfiw ^ qfV 

Jf *Pt P^TT *F^ TT 'Plf »ft 'PTtW 

?t 1 ?)!T s'^TT '51ft rrr *PFf qft sr^Pr TfT sm t, 
^thT 'Terff qft mw "Pt gq qg 'rtp^ qq ittutt ft 
Pp q^rTTET '?rt§w Jr ^roftrair am “q” % 
qf ^ qmf Ppqr ^rmr «tt q jeftt ufa fft^Eft ^ 
^q Jr qqrar am ifmfJFnr qtt qartrfft ftft qq 
ft qt 'ft WTOTT qr ^rftrqr qfr vtf *nT5ftq iF^tqqr 

Fqnrr ^ qqm i 

9 . PpfmP q?r ^fr qPrr^TT ft ^ Jr^ftirq.t^^. 

f^qT ft qrqr ^q ^ i ft qq^r 10 qft^ qft 
q^rft gq qg qqrqr ft qnqrfftq'Xw % qfftPpqq 
q ftqfqq ’jfqqq % qrq gq ^rqarVtff ^qrorr qr qtftPr 
qq q^q fqrqr qqr qr q qfftfq aft Iwlrq % *rjqK 
fft qqifJm aft q%fq?q "q" % qq ft qq qq ^mr 
fqqr qqr qr i >5Tfftqf ft qt fftig gf ft ^rqft qqft 
fqqft ftt snPTT qft qrqqqft q^ gm qqrqr ft q ^q% 
ftqq ft qftf ftt ^q^m qftt fftqr fti srq^ftrq—i ft 
t^q— 10 qftt qft^ jqTqifftqmr % qfftfftqq, qfftqq % 
qiq gtr qqqftft q qq^w qw %fftqftt ft ftftfqq ft i 
gqft qg FT'S qrfqq gtqr ft fft? qfftfft qq qq jqq^q 
gqr qr qq qqq qqrfqqq srffttaq qr qq% qrft 
qqjq: i^^qroq Ppqr qqr qr q qqqft fqqqfqqrqT ftt 
^qr P ffqq qft qft:fq^ “r^’’ % qq qq qiq fqqr qqr qr I 
qqrq ft qfftPrnq q qqiTtft ft: ftftq ft qft fafqq qsq 
q?[Tft qft ft q fqqqr ft qrftqr I+mi qqr ft tjqft: 
qiqq qt^ ftt fqqiq qfftq: ft srqrqqsqrq ft qr meiq 
ft qftt Pm I I qqq ^q—3 qftriftqq n-8-70 qq 
ft fqq% q^q ft qg mi ft Pf ftmq ^ qqft^q qPrqft 
qft qg fftqqqq «ft Pp ftqqqrq qift ft: qqqrr 
qftt pTFim ft q gfttfqtr qqft ij^pqfqq qUrpT ft: qsq 
qq PT?q fqqr qqr qr i qq qq qqfttft gq ft ^qqr 
ftqfftq Tfqrs^ i{;Piqq ^qqrPjqqfTq'f ft:g?m£ffT ft iim 
qpifq ft ftt gq q^Prqq ft: qaw qrPrq ft i gq bttt 
fqq'tqq: qft fttfeq: msq q qqq t^q—i ft —lo ft 
qg fq;q:ftg qifqq ft pP «rfftq: qaifqqq qq ?qftqmT 
qftrfft^"rr’’ ft: qq qg fqpjqq qfsq qPrPr aft fftqqftq 
qg PRT qqr qr q gq qqqqqft 'Ft aq^qq am qft 
qft qqtqPr aft qfrvnqr qftt :ft qr qqftt i gq iron: 
qg fqqTq fqq qqqg/Pnq qq ft mqrfaqmr ft ftqr 
qqr ft qqft: «iPrq: ^ ftt qq,qtq am qrftqq 

qpjqqft qftr ft I 
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10 . qPrq: ft qqftt Parg ft qg pfttqqg Pim 
ft fq: fqq qprpr am qqrfftqq qft ftftrfft^ "cr" ^ 
qg qq qrq^ft qft fftqqfm qft qft qqft: qaea ^jqft 
qqqr q:'tt ftt aPrqqq q?qq qftt ppqr qr i qg ftt 
qfftq: qq q:qq qftt ft fq qqft pFftt ftt qfftfq qft 
fqqqfgq ft qq?^ gift ft: qqqq smqq: qft qqqr 
qfftPr qft :ptft qq'tq qr aPra'gq s^qq fftm gt i 
gqft qg graft qq qrqR fttaaqr ft fq: srPrq: aPrPr 
am qft aft qqftarftt Jr fqqft ftt 'pq ft aftt 

qr I 

11. qpRq: ft qqft qJra a aiar 'srarq ft 
qprfq % a^ qq, gaaft Fa q ii fra qq a aamM ft: 
fta«r ft qftft at qfqqmr aftt fftm ft gq qqgq 
Prataq: qft qtr: Jr qt aftg araa Ppft aft ft :jaft: 
q^qar qra qftft at aftrar ar arw a^ fft:qT arar 
qraqqq: aftt ar i aw^a aisra a aftar ft ftt ag 
^ qq ft arfaa ft Pc ftq qq ft qiPraaiafa qft 
faqqfwt ft: sn^arr aarPnaa q:T <a ftt tt.<u i fqm aar 
qr a ga qqra ga aam: qg «ifaq: qftft ftt qatqfft 
ar^ q:^ qq uPraatt a^f ^ aam i 

12. atat qwt qft qk ft a^a qfqq:qq area 
a aftar aqr yf ft pFft aft faftaa qq fa^arq ag ft 
k: srPrq: aarPnaa qft q^tafa aa^qq: aer am ft%- 
fqag “rf” ftiqa qg aftr qft at sft, qprq: aama 
ft qq r?q ft qf^ aPrPT qft faqqPca qft fqrftt ftt a:q 
ft q:^ ftt '^’tftt aftr tt ft qqr PrftPrra Praia ftt ga 
ftaa ft aftt ft I gafatr ^rprfft qft Prqqfkr % q^^arr 
a ai p r a a qft fat aft ara % a^jaq aama qftt ftt 
qrjatq arar qnft qq afaqqtt a?ft gft aam i 

12. faftf^ a«ar a afTpaPraf % fqftaa % 

q fo qr a^'aa q PraPra faaia qq afftPma afaa: % 
ftraTa: p:aT qnq:T ag aifta faar arar ft fq: «rfaq: 
aama qft aartra: aw am % aa qg 

aatafa aftt qnft qft qqftarftt fta a faratfaa ft a 
qfgonagaaa qfaq: qftt ftt areata arqr q:gft qq 
qpjqq^t aftt ft i 

13 . aara ara frafq: 16-9-94 qft Prqrar 
arqrg ^arar aar at %'fa agqqg qft aqqaarft 
pTaaT:jaTg am arft 1 

%. r^a. ma, rararsftqr 

at fftaft, 2 8 faarqT, 1994 

t 

qq. ar. 1 4 1—ftHtPia: faqra afafaaa, 

1947 (1947 qa 14 ) qft ffm n % sq^aga Jr, 
%afta agqqg mr'^.g a«fta Pr. ft: amaag ft: 

ak ^aft:qqfqqft% ftta, Jf Prfftt^ 

aftaftp rq: fftara ft ftqsta agqqg ataftfaq: apjqmr, 
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nrrr ttttw : 2j, isss/irnr i, i 9 ie 


gpnjT: % ?+Tfsn sfr 

5F> 28 1994 STM f!TT *11 I 

I’f’SiTT t ^-2 501 1 jl 172 VK ~D 

4 t. ^.'^. 

New Delhi, the 28th December, 1994 

S.O. 141.—In pursuance of Section 17 of the Industrial 
Dispuica A^u 1947 (14 of 1947), the Central Government 
hereby publi-shes the Award of the Centiral government 
Indu'itrial Tribunal, Jaipur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Jaipur Udyog Ltd. and their W'orkmcn, which 
was received by the Central Oovemment on the 28-12-94. 

(No. L-25011/1/72-L.R.L] 
B. M. O.AVID, Desk Officer 

''A\m Rtti 

Wt. *IT|. ft. “9 /1972 

^TT^nr ’tarsnr ^ ^ sntir 

iT-T. 2 5011 / 1/72 tT5r aTR.^rr^ 30 - 9-72 

—smff 

^SRTTT pT, *rml 3 JT 


28 199-1 

!TT. 142.— 

1947 ( 1947 ^ 14 ) qTTT 17 % iT, 

5RrR^ f?r. 

*nRiT^ Tty fipTT^ ^ %!H^aTJTT?W 

% sR^’iS’ ^ ^ Or^^rr ^ ^rpf; ^ 

it ?rR:n: 

% 'r’STTS ^ imfsRr 

t, 3 ft ?n 3 TT?: "ft 28 -i 2 - 95 ^> srr^ fm 'iir ? 

t?fs!n 0^5 29011 / i /89 ?rrt ?m: (WV^)] 

»ft. srfij^fTrrt 

New DcUii. the 2Sth December, 1994 

S,0. 142.—In put nuance ol Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes ihe Award of the Central Govcinment 
Industrial Tribunal, Jaipur as shown in the Annexurc, in the 
jndustnal d'.^P.hle. between the employers in relation lo the 
management of 1. M/s. Mabare Marbles. Ltd. 2. M/s. Sings aria 
Marbles and Mineral l td. 3. International Minerals Ltd. and 
their workmen, w^hich was received by the Central Government 
on the 28^12-94. 

[No. L-290ll/4/89*IR(Misc.)l 
B. M. DAVID, Desk Officer 

fJrnTrftRi^ 

%?T ff. ^fr. snt- ^T. 9/92 

^ TOFTT, «nT Tf?rr^ ^rf wr !rrt?r 

29011 /4/89!nf ^rrrfert^ 7 - 4-92 




irpT-TtO' 5JTTiTTtft5T tfl %, . S^Tf^T, !rR ^ . IT»T 

3 ftT ?r : ".ft. qpi'. ?Tif 

%. OT^nvT 

3 frT ir : >ifr TRt 3 T 

Xf’xri : 18-8-94 

?T^n^ 

*ftT sfrr 7T sff to-. 
»TTf ^ aftT ?T )5ft 

%. ?r{RTfT rT^r sfrr 

^ I % srMJTfsrn^ ^ 

!Tnr 3rrf^ f^rzn fw: ^ti^firr n ^ 

t ^«TT ?rT^ 'TiSTsrrI ir smi trt ^ 
pT?fT f spTif^T ^ t 1 

jTijyjRT Tw % qfirfJTf^ jpt !F?rt ^pflr ^ i 

qfTTJR ^ JTMkftnm SRT jfiti tff Hff sYht 

jfrf^ KFT^ jf ?ft ?r3rr€ TifR 

ftnrr jrRr | ^ft spt jtsttjrtst 

fsTTfTRfnT jnS I 

% q^. 5 trr*r, ?trrmffifr 


’TRtftir »rTt??T ftrror 

Bf^r tff *f:cm ^mw?r%'TTiT 7 ^,T- 3 13001 

—srr^ 




FTR^f ’TTTJ 


2. ^topr 

q^ fvppR I 

3. HfTJR/A^fiR ?V. 

fJTfTCR . q'T. WT. 27 I 

—?nn<f? 




qppfm jimmftK 
JTFff ^ : 

URPeff ii\ VW. k : 


%, qpT, «mT iTTT.q’^.#.q»r, 

>;ft :jf. qPT. SIR 

8 - 9-94 




«ft ^. qfT. m? qfi^RT ^ WIT ff 1 

f^rrefr qff ^rtr ^ifarr t > 9 TR 

if OTP prpRT^ piTPT OT?^ | 1 ott ; 
qpmii if pf ?RTf PlfR fpRT ^cTT ^ ( 

^ ttsp PTpirr pft OTnwp iSot 3 ttp i 

%. qsT. STR, PTTPnfR 


46 01/95—8 
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28 1994 

srr. 143.—'5ft«riPi+ 

1947 (l947 ^ 14) ^ SfRT 17 ^ ij 

HT.tpTt ^>1 f^. % 

«flx ^3^1% ip4ti;nf % ^ !r4!j if 
iftiftPiT ^ flrmr ?iVtPPE !TftRrx^, 

<5151^ % 3ft %TTt?r HT^n: 

Tt 28-12-94 *fft 5?rT «rT i 

29012 /36 /84 ^ -III 

iTTTo tfV?, qfffsprft 

New DelhJf the 281h December, 1994 

S.O, 143.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ri4 of 194'^, the Central Government 
hereby publishes the Award of the Central Government 
Industriiil Tribunal, Jaipur as shown in the Anne;Kurc, in the 
Industrial dispute between the employers in relation to the 
management of Jaipur Ddyog Limited and their workmen, 
which was received by the Central Government on 
28-12-94. 

(No, L-29012/36/84-D.in.B,] 
B. M. DAVID, Desk Officer 

%5TftiT flWtfw firnnfa^riTT 

?ft <nt eft. 8S /l984 

?nsTR, «nT ijffm f^wft<frT 
iirr^TT 29012/36/84 ^t-III 

(5^t) f?r 30-11-84 


wsiTW onTTr^tir ^?rft *rJtTirar 

q?ft^t WT^t I 

B^rnr 

'T^tVft wtOji iPfjT ya"!^ . 

Tt^ wtt, f^rar I 

— 

*lH5fl4 .-ilWTrft?! ^ %. 1^51 SITW 
JTFff ^Wtt %: «ft 5111*11^ 

WtT If: «ft TRr^r ?FTI 

(FTT^: 16-8-1994 




"ifr sfn: % *Tt t. %. sni^rr?! ^ 
w »ift wlT jsft irftir ^ i ^sft ^. 

%. *nr^T5r ^ •m ft ftr ^ q«T*rK ^ imriFf 
■Jt «rr^ *fr fM^i^ Tiff ^ i^yf^rn; 
y r 4'!)i ' ^'t i^ft 3rr ^nRft ^ i «fV ^rfrir Wr ifft ?5fr 
qr qfif 5nqf5r ft i Ottw % if ?ff 
?rrCT f*Prft »ft 'TtiT ^ ^ ft t 


1984 t ft I ¥ftfsr?r 

ft- wnr qftt ’ift fft-^JT ^ fttfiT^rrfgi: Pp^rr ft itefmi 
TTRftr ft- ?Rrt qTfrrT fftmr ft ift 

^TTqnr qft 5rf>n7PTT«f 3n^ i 

%. TFT. 3JTTfT, TTrnmfr^T 

28 1994 

’T^r. TIT. 144-—TjWtf^qf TTftjfftlFT, 1947 

( 1947 5fTT 14) qft- imr i? % %^?Ft 

Tp^ i ^jzrrr: Pr. % TrTRiiTa’% fsnrYsiqff 

Tfhc ^Tr% ^T^TTf % TFT^ffJr ffltftTJ TlWfqqT 
fefT? F TT^T TThiftiw ?rfsrTTT?JT, 

5^ iwr^ 5T*PTf!fr!T qrrrft |, ^ft *rwT tj 

2S-12-94 'Pt ar;TT |ttt ttt i 

t?t»m O'T 2901 1 /(3 /7.3 - tr<T . TTIT -I] 

. tTTi • Tifa^T^ 


New Delhi, the 28th December, 1994 

S.O, 144.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jaipur as shown in the Annexure, m the 
industrial dispute between the employers in relation to the 
management of Jaipur Udyop I4d. and their workmen. Which 
was received by the Central Government on 28-12-94. 

[No. L-29011/6/73-L,R.I.1 
B. M. DAVID, Desk Officer 


TFT^tJ 

vs 

ftFlftT Slftlfrprr TqTJTTftTTTor, SPTJT 

%TT^. Trl.Trrf.€1. 12/73 

^qiTTT : TTJIT TrWt<, 5lt q>T TTlt^ 

!T.m^ TITT-2901l/s/73 TTT.TTTT. T f^TTHT 
19-2-1973 

jfrft'TJ TTlfiTT Tl'*r 

—m«ff 

srqq-j -nffn-fTT., 

— 

yqfwTTT 

qT*ff q?t affr ftr : ’sft- ^. Tfir. w 

?r 5 rT*ff Tft afrr if ; “Tt Tfift^r Tiq? 

ft^TTfTTT^: 16-8-1994 

TT^ 

«PTT^-<i TT^T qft STK ftl ^ . BTTf 

? ?rr4'T5 TTTfriT *DT=aiT^ TT^T affT ft- «fV , 

TnTTfTT THTT TTirnrq: 75 ^ tfff Effr ff sff jT<T>3y surf 

yqfTTFT I TrWf ftsrfuq- % irfTrTfa-TriT ft ttht 

^ TT^IT ft I ?T«TT 

TTqft q^T^rTTf ft Trrft jprft % qftf Tft 
fTii'n’ inflr ft ??rf^nT fttfit tV ^rr ^ i 
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iTm?r ^ q'liT 3 tY?: ^ ^ 

% ITMfff!j'(T5T SraifT % !PTT»T 

^ qx T^ f^=qTr «pt ^rr^ifirRTr ^ 1 

q«T % aMpTfa >4t irffr^ wf anr^Tir qii^arr't 

'3Tr?r tt ?rr<Tfc?T I 1 ?r=r: 

% sRrfiTFaq'Jr sra qfTf ^ f-rfiJT ^rf^'Pr^ 

% qrrT'q a HT ?r^t qTfp?r f^ar ^r?rr 

# q:T aqrriTPTW '^^rr 

I 

sqra,qt5T*fta^pfaqrrtV 
qt 28 f^aRT, 199-t 

qq.m, 145 —'ifVTfqq: f^sTT^ ^rfaf^TW, 

1947 (1947 qrr 14 ) ^T SRT 17 % if, 

%7tffa ^ 

fWRrqff 3fn: if f?rtacs 

afWtfq'?' ^ %?ata ?rraqr^^, 

iitr^T % tf'qq'T qff aq^rfura- t. ^'T ^Ti:qrT7 
qfT 28-12-94 q;'T arfT fPTT ^T I 

[awr iT'T- 11025 / 3/8 8-^-I-^ffl 
. TTif. tfqf, srFa^fT 

New Dellii, the 28tli December^ J994 

S,0. 145.—III pursLiajiee of Scclion 17 of ihc tndustiicil 
Di:,putCi Act., 1947 (14 of 19479, ihc Central Covernment 
licreby piiblibho^ lliv Award ol the Central Govemmeni 
Industrial Tribunal, Jaipur as shown in the Annc;xurc, in the 
industrial dispute between the employers in relation to the 
mantigcment of Lakhcri Cemert Works and their workmen* 
which was received by the Cciiiial Government on the 
28-12--94. 

[No. T-11025/3/86-D.I.B.J 
B. M. DAVID, Desk Officer 

afTO'Tf’Tsp ?3TTiTTftr^n7iT, 

%?TJt. ’ft . 25/80 

’SW Tfi3FTiT, ftfP'fT 
11^-1 1025( 3) 86/^-1 (^) f^fTtqr 
10-3-8G 

PTM ?T*TT >551 «ff 'PrJTT Tiq 
laq Tr3r^!TTfr i 

—qpf? 

!TfTFT 

i pRK 4^1^, IT .^"f .^ft. 

^r^fr f^TT I 

—?TqT<ff 

TTf^fT 

TTT^>T^nTTSff7r?if%.tTFT. sqrq-.iffR.tT^.t.lTfT, 
jTr«ff qif 3TT^ it ^ 

juiT’ff qfl aitr IT >itt q^T .if. 

2-9-1994 


ST^TT 

srqj^'Ji if 5T«ff SRT ffT?f?T?r Tr 
fW qqr t f^5ff «Ff sfn: fr m 
'*ff sr^^fT |>flT t I f^rqsffr qff 
% q?^RT qqRJT H 5ir*ff ^ ^ 

FtT?^ qif f^ «fr I 5TR «ff ^. ?TqsrnT sr«ft qff 

aff^ ^ qq sff qq.-^f. iqqqm fqq^ff q?f aff^: % 

iqf?qq t I qefrqiRf % qrqFfrfkq<q 2 3-8-94 

qff trq? qf^qf qqiffTr ftrqrqT fq?r iqf tti 
ferr qqi i qsTqT?:^ % qf^Frfernq qff qi^qr 
qrq^r t qrrjfft % ^rrsTTT qt srqri qrfrq firqr arr^rr 
t ^'t q^q^R qff q^rqqrq fqqqr^qrt i 

qqqfqr srqii qrr oap afq T^qr i 

%.TT?f. airrq, 'ff^rqfq qrqqitt 

q^ fq??ff, 28 1994 

qq . m. 146- -q'tJftpTqr fqqrq mqfqqq, 1947 

( 1947 qir 14) qff qT^:r i? % if, qrfjfq 

q-TPR qqq qqq-c qq'rq fq. % qq^Jers % qqa 
fqqfqspf qq% qr4qir^‘f ^ ^q, q^qq iffqrqsi 
sffsirfqq fqsTR q ifrfiffq' qi:qrr^: affqffqqr qfqqcq, 

% qqqi qiT q*qifqq qRqr |, q'T %'qfq qn^r^: 

qf 28-12-94 q'fqTR gqr qr 1 

[q’aqr qq- 20011 / 45/8 i-if-Ul-lf] 

fq.i^q. tfqi, qfqqirtf 

New Delhi, the 28th December, 1994 

S.O, 14b.—In pui.suancc of Se<;tion 17 of the Industrial 
Dispules Act, 1947 (14 of 1947), the Central Government 
Iiercby publishes the Award of the Central Government 
Industrial Tribunal, Jaipur as shown in the Annexurc, in the 
indtislnal dispute between the employers in relation to the 
management of M/s. Jaipur lldyog Ltd. and their workmen, 
which was received by the Central Government on the 
28-12-94. 

[No. L-29011/45/8 DD.m.B.) 

B, M, DAVID, Desk Officer 

iff^rq- qfmfq^ fqrqrfq^^q, qqqt 
%qq . 4f.qrt,€f. 9/82 

tqit'q; q«:qR, «Tq ^qrqq, qf if qq srrtq 
qqfqr trq -2901 i/45/8i-'^f-ni(^) ft, 

2 3-2-82 

qgfq qnfqRf ^jfqq-T, ftrqr qqrl 

qrqi^T 

-ST«ff 

qqrq 

qqq qq<jT qqfq fq. q'T. qf. qjqf^f qt^ ffr 

qqrf qTarjT 1 

—.'qTTTtff 
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jTTJpftJT fZIT^nsftiff . PH'. aJIRT, ilTT. . 

sfpiff ^ 3 {It ^ ^^. snr^TH' 

WTinff 5^V aftt jj HpVh Htt? 

f^iTPP 16-8-1994 

WstTS 

irfJTipT ^ 311^ ^ '41 ^ a^/jsiT 

C^ 

qdT «pt afn: ?t>4t srAft^r Jjnrl TTfwia' wr? i '4t 
jpT I fiF ^ hk h ^ 

ffRin ?;ht ^^rrPT | i 'la'r^ 'rt sptf tft 

irfa^nr t ?rRfifr<ET3flr 

qj[ t f^r 511^=4 ^ air h 

'4Y 'ft.^. ntilV it? ^ h 

20-7-84 n H'JTTqlTT >4t 

HPfwer ^(fv afn: h # srr t i 

*ft «nnTH' % ’5fHf^(T *1171 ^ hr 

H t I 2-7-83 Vt 

ffnr 'TrfRT imr *tt h 

itjhr: f^fH ^ HiHuTH j^r ?r^Hr?: ^Fr^^ngl' 

^ % 4Tr^ f^THK n HfiTH ^^r^RtPlcT 

Jit «fV I hV PHtH HO I Hfilftfe JiapUH TCT TT 

I fn f!7#T; 

^T I H JRHrH a Hl.iT'E.Hrf.m^. % 

HHTH H f^nralH ht 

<35 it' rtir 5n^«r f^fjirr hot ht ^tthi '^'i 
JTHTH Hft I ifHTft mV TW MTCT STH 
HORH H ft I I ^fHOH % sf^Hfa 
H hhh qfWHTT: spr hr h nVt HTf^ 

fHOT t ^TTpHtT ITTHH H HV f*TtTJ3 'irfTHrHOT HTHT ^ 
h'V trhtt: hi JisFTHHr«V fHHHfHorrT; w hto i 

'S 

%. . SHTH, OVSTTfVH MfilHT’tr 

29 firtRHT:, 1994 

MT. 147—Tfraifw fOHR Mfij- 

fWT, 1947 ( 1947 ^PT 14) HV MTCT 17 % m- 

TRH M, ^^Jlror TRHT^ HITH OVs % J^FUTTH' ^ 
TT^ fHHlHHr mVt ^ ir 

forfr'i fiiHTar ir hhiVh ttcHr MVHlfrpP 

nf^ORH, Ho 1, HTrt % 'THHE: OH HO-lfw OR^fV I, 

HV %HfViT TROnt oH 29-12-94 oH STTH |TTT HT I 

[rtwT TT?r-3ioii / 10/94 MTt *rTT:/(fjrf^)] 

4V. l^^T. ifH irfsiHifr 

New Delhi, the 29th December, 1994 

S.O. 147.—In pursuance of Sccticm 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govermnent 
hereby publishes the Award of the Central Govemmont In* 
dustrial Tiibunal, No, 1, Bombay as shown in the Annexure, 
in the mdu5 trial dispute between the employers in relation 


to the management of Bombay Port Trust and their work* 
raen* which wa*; received by the Central Government on the 
29-12-94. 

INo. L-3l0H/10y94-IR(Misc.)J 
B. M. DAVID, Desk Officer 

ANNBXURJB 

BEPORB rilE CENTRAI. GOVERNMENT INDUSCRIAL 
IRIBUNAL NO, 1, BOMBAY 

Present : 

Shri Justice R. G, ciindhakarv Presiding Officer. 
REFERENCE NO. CGrDl/41 OF 1992 

Parlies : 

Employers in relation tu the management of Bombay 
Port Trust. 

AND 

Their VVorkmem 

Appcdi anccb ^ 

I or the Manafitnicnt : Shri Anchan, Advocate. 

£ or the Workmen : Shri Wagh, Advocate, i 
INDUSTRY ; Pous <SL Docks STATE ; Maharashira 

Bombay, dt. i6ih day of December, 1994 
AWARD 

By kucr dt, 2Stli May 1992 Government of India Minialry 
oi Labour ha-j referred dispute mentioned in the schedule 
below for adjudicauon under section !U(lKd) read with 2A 
uf the Industrial Dispincs Act, 1947. 

SCJJLDULE 

‘ VVhcilicr the action of- the management of Bombay Port 
Trust Bombay in withsJrawal of the Telephone Clerk 
and oidcring abolition of Third Shift in Railway 
linglncenng Section without complying the provision 
of section yA of tlic E D, Act, 1947 w.©,E 16/02/«9 
is just, projper and legal 7 If not, to what relief 
are the workmen entitled to ?” 

2. The grievance of the Union has to be found in the 
siaiemcnt oi claim filed by its Assistant Secretary, 

3. The telephone boaid of the railway engineering section 
office at Mazgaon was manned round the clock in three shifts 
known as first, second and third shift. In each one of the 
iihifis there was a clcrk-cum-opcrator and a messenger. The 
clerk received messages from B.P.T. railway Manager’s de- 
par iment about accident etc. and also for si^mmoning emer¬ 
gency stall required for urgent work such as repair® of track, 
engines etc. On receipt of such messa^ the clerk used to ask 
the messenger to deliver the same. Without Issuing any prior 
notice or discussing issue with the Union as per the practice 
followed for a number of years. The Authorities by letter 
dt. 15’2-89 effected a change by withdrawing Jhe telephone 
clcrk-cuimopcralor posted in the third shift resulting in, abo¬ 
lition of that shift in railway engineering section office at 
Mazgaon Bombay. 1 his was effective from 16*2-89 and since 
that day messages aic directly received by the CPWI (chief 
permanent way inspector) a BPT officer at his residence on 
his private phone and he processed them further. Union is 
not aware as to whether this officer is paid any allow^ance 
for this night duty work. There was no reason and/or urgency 
for this action and it resulted In withdrawal of one telephone 
clerk and also of third shift w’hich ought to have been done 
in accordance with provisions of Sc. 9A of the Act by giving 
notice of change and thcicforc the action is illegal improper 
and unjustified. 

4. Matter was taken to the Assistant. Labour Commissioner 
but resulted in a failure report since the Management of the 
BPT contended tlut the change introduced w-as not a change 
in service condition. Written statement has been filed by 
secretary Bombay Port Trust Shri Apte who has admitted 
that the clerk working in the third shift was transferred but 
his contention is that he is transferred to the Chief engine's 
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oiTice at Ballord Bier to wc'rL in rhe normal ofiice hours from 
iO.30 am to .*5JO pm. That was b^ausc there was reduc^ 
lion in the woik done by the clerk in the third shift because 
oL shrinkage of railway tracks from 240 kilometers to 130 
kilometers, removal of number of slidinss, reduction in shunt¬ 
ing operations and impro\cment in general upkeep of the 
juilvvay tracks. 1 lie chief permanent way inspector got a 
telephone connection at his residence and if any messages 
about major accident etc. requiring urgent attention during 
night were received by the Chief Permanent way inspector 
directly as his residence tbcie was no need of a clerk in the 
night shift. It is conicndcd it is for the Management to 
deploy Staff as per the need 1 l did not amount to any 
change in the service conditiens and therefore there was no 
merit ill the contention that a notice under section 9A of 
the T.D. Act was necessary and in the absence of that the 
■iclion is illegal and unjustitied. 

5, Issues lia\c been framed and they are set out below 
together w^ith my findings. 


that 1 do not think it cou'd be objected. The woik of receivinfi 
it message oL an urgent i.a;u;e was considerably reduced for 
ihc reasons stated u\ paia ; ol the wriuen statement and the 
Chief Permanent way inspector who was piovided with a 
residential telephone couid aiiciid lo dispensing with the inter- 
midiury namely the clerk in the third shift. All that the 
clerk was doing was lo ^ccci^'e and transmit such messages. 
In my view' thi5 could _ he dc-iie by the Management and it 
vvjis not necessary to pl\c any notice under section 9A be¬ 
cause there was no change in the conditions of service ap- 
piiciible to that workman. 

11. Mr. Wagh wanted the larger issue namely that it rcsul’ 
Kd in ihc icducthJii ol one post to be considered in the light 
kA tluo V, liich 1 do not mink 1 can do while adjudicating 
upon the dispute reJerred 'o me. In fact 1 may state that 
ihoTc is no material to sliow that there has been as a result 
a reduction in the posts of cltik. I, therefore, answer issues 
accordingly 1 pass awaid accordingly. 

R. G. SINDHAKAR, Presiding Officer 
^ 2y 199 4 


ISSUES 


FINDINGS 


1. Whether the workman es- Not established 
tablishcs that the action of 

Management amounts to 
closing of shifh 

2. Whether notice u/s. 9A No, 

of the act w as required to 

bo given. 

3. If so what effect. As per order. 


6. No oral oi documeiitury evidence has been adduced on 
either side. The cuun^jcl have been heard. 


7. Th© admitted position i3 that there wxrc three shifts 

in each one of which there \w ^ a clcrk-cum’Opcrator and a 
messenger and by order dt. 15-2-1989 the clerk has been 
wiilidrawn from the third shift and transferred elsewhere in 
the same department. It is staled that third shift ha& been 
t)rdered to be abolished. Hewever, that order dt. 15-2-89 
sent produced to see if there has been an abolition of that 

fchlft as stated by the union. It is also not clear as to whe¬ 

ther the messenger working in that shift has been withdrawn 
and iiansfcrrcd clscvyhcrc Mr. Wagh appearing on behalf of 
I he Union has rot awaire of this. Therefore there ts diffi¬ 
culty in accepting the contention of the Union that there has 
been an abolition of the third shift or that withdrawal of one 
clerk resulted in aholition of the shift, Mr, Wagh’s relied 

upon Sc. 9A and the items 6 of the 4th schedule of the I,D. 

Act. Item G reads as thus 

‘‘stairing, alteration or discontinuanoe of shift working 
otherwise- than :n accordance w'ith standing orders^'. 

8. He hubmits that if this is done and it has been done 
m this ease by discontinuing of shift w^orking Sc. 9A would 
come ill play and m'hcc ro untice has l^cen given th© action 
would be illegal, As slated earlier discontinuance of the 
sliift is not established and therefore item 6 is not attracted 
a d therefore Sc. 9A does not operate. 

9. Assuming for a moment that the action of the Manage¬ 
ment resulted in db’coulinuancc of shift I find that the con¬ 
tention that Sc, 9A immcdiiilcly comes in pUiy is not correct. 
Sc. 9A says that no employer who proposQ^ to effect any 
change in the conditions of or service applicable to any 
workman in respect of any matter Specified in the 4th 
hcheclul© shall effect such change. Therefore it is necessary 
To show that the cniploycr has effected any change in th© 
conditions of serrn'ce applicable to any w'orkmen and if that 
is not done than Section 9A will not operate even if aity 
tf the items of the 4th schedule h attracted. 


10, Here in this case the Mfinagement has as.signcd reason 
for withdrawing that clcrk-ciim-tclephono operator from that 
Fhift os there was no need for it and transferred that clerk- 
cum-lclephonc operator in the same, department at Ballard 
Pier lo work in normal office hours from 10.30 am to 5.30 pm 


146 —^ % 

n-sttFi' 3 {'r 

'tTnsrrir sfK ^ "'ei'’ 

TW PffT 

ii"rarf’T'?T f^ff^rTET 

aftr ^ SISfa-T Vi'R 

F-STTR'-T WftflT '■fTREftET 

'-Kk Efit "et”, ^Rr Tw ETT I, '4Rirf'T^ 

1647 { 1947 ^ 15) ^F i/TR 10^ 
jfFr TT tjRT (i) % f^F'iEf ^R5Rr wr 

f=r5iK t't fiRiiR % Ftti. g art?- 

^4 ^ff^T ^ -FF^r 

514: i{i], 4?! iJTR 10-41 ^Tt 

^ 'JRT ( 3) % JTRl^R 4RR 

TT itrFw EP44F iF i 

4i-nT 

FW4 194 7 ''TF URT 10-T 

% ^TET 

TyRTR 4 4ITT 


Efr ifF. inf. 
in-fr f (^t), 

44 444fnTr. i Fn'fiFn, 
nzr 


'+n4>-(4 % 

4i ^F.EfF.on. 

in 

5iT.4rET 

ir.nrf.sT.t.w.,nii;4 

44 “n" 

TiRR'r n *nn f4T4f'TfR4 fw-T fwnn % 


ffW m rr, TfiriR, iTaiT RJT nRTT (%Tfr4) 
lErmR ^ TR 4 - 4-4 JTCTf4 ?r ^ I 

( 1 ) fr<TR n firfw rr. '■4tf44nT nn. 

FfthFi 41 n4RTfq=T nttj 'eijrft 
(2) EF'Wf-^r srerEfT 14^514474: l-frnPK 
Tnfn i'- 4 rr^r nF^n 


4^7 474- 
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(3) # af#rfk 

^tTPr % ffR ?Tf 5ft. irrf. 

=T Wt Hf^rT farra ^ t (^), 

?f 5 tf« 3 TT awmf % frr 

«qtT JjEV; 

(4) qr ^rm, qv^sprr % afirfqfij 
fqqrq a ^itqt .aft. rvf, 

I qr qrr qq ?tt qfqq 

qrq, qfq qftt it qit it t if, ^rnr 

sfT qsffaq qq "a”, ^ 

^TTi^mqrrr qq 
afqfqftpq q^r qt 

(s) amfqq^qqqtf T^rir 

f-raftfstct qqrqrft qt 

•? 

(e) fqqiq traqrfqq tijnr 

irqarr a^rfacr ^ 
qT% qnrqrrrT qff 

uTTHT qqrff itq ar? qft 

qqqr ?qK qeq gtr q^FTK f^cT q^TTr fTTT !n»i 
qin^ qtr ^nrq q ^qr i qfq ^ 

tfqTE q^Cf fqqr ^nqr t qt fqarqq % ftnr qurr 
^irq qTOiqr artT fq qv fqqr^q q 

qrai qr<?r I; f^cr ?;tit i 

aqffq 5ft 3ftT qq 'ft aftr ^ 

?./- ?■/- 

(qt.qrf. qqnfqqrq) (^t.qt.'^q. tt^) 

^(q ^ t (it), q^aatiT^ tftqtq qfqq, 
qq ifqqtqq, ifqqjfq c: qr^ it t ^. qr^q 

^ "!” , M, 

jfsT et?r ' j 1111 

fqqrqqr 'ift q?qfq ’ ! I; 11 

fqqq — ^ftOtfq'T tq^Tq qfirfqqq—^ifqqqq fqqrq, 

ajET % asfqq mx qq% ^ q. 

>^tfqqTq Trq, qqq^ '^fqfqq: ^ q^’q 

m\x ^ ^qrqt qft qqwfqq qta 

®Tqt % qqq ^ 3ft«iini+ fqqiq—5:TnT 1 o-q? 

% afqqq fqqpqq’ 'ft q?qfq ^ qr^ ^: 

qqdqq fqqq q^ qq q. 8/4/9-i-c;^q?fT-^^5q 
fqqtq^' 19-9-1994 % qq '4 ^ 1 qq q^ftr ^> 


Iqqr fqqrq qTqfqqq ^ uRT lO'fT % 3fcnfq qqitqq 
err f^rqrqq qR^ % f^fqf^q qq q q?qfq 
tqr f I 

?•/- 

{^. aqm) 
>jfq- srrqqq {^xitu) 
|qqRr? 

[q. qq- 40012 / 217 / 94 -qTf qiT (it Jj)] 

qr.ir.q'r. qfqqqit 


New DelhJ, the 29 th December, 1994 

S.O, 148 .— Whereat. an industrial dispute 
exists between the management of Telecom Department, 
Guntur and their workman represented by the All India 
Telecom Employees Union, Line Staff and Group*D’ Guntur 
Telecom District Guntur, 

And whereas, the said management and their workman 
represented b> all India Telecom Employees Unfon, Line 
Staff and Group 'D' have by written agreement under sub^ 
section (i) of Section 10-A of the Industrial Disputes Act, 
1947(14 of 1947), agree for refer the said dispute to arbitration 
and have forwarded to the Central Government a copy of the 
said arbitration agreement : 

MOW, THEREFORE, in pursuance of sub-section (3) of 
Section 10-A of the said Act, the Central Government hereby 
publishes the said agreement. 

AGREEMENT 

(Under Section 10-A of the Industrial Disputes Act, 1947) 
Between 

Name of the Parties 

Representing Employer Represen ting Workman 

Sh. O J. Dayardhana Rao, Sh, V,V.S* Raju 

SDE(T), Area Secetary 

O/o General Manager, AITEU Lino Staff 

Telecom, Guntur Grade ‘D’ 

Guntur Area, 

it is hereby agreed between the parliCfS to refer the following 
dispute to the arbitration of Shri A. Prabhakar, RLC(Q 
Hyderabad. 

(i) Specific matter in Alleged illegal retrenchment of 

dispute: services of Shri A, Srinivasa 

Rao, Ex-Casual Mazdoor. 

(ii) Details of the parties to General Manager, 

the dispute including the Telecom District; 
name and address of the Guntur, 

establishment or 

undertaking; 

(iii) Details of the parties to Representing the management 
the dispute including the 

name and address of the Sh. G.L Dayardhana Roa, 
establishment or under* SDE<T), O/o General 

taking involved. Manager Telecom, Guntur 
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(iv) Name of the workman in 
case he himself is invoE 
ved in the dispute and tho 
name of the Union, if an y 
representing the workmen 
or workman in question. 

Representing the workman 
Sh.V.V.S.Raj u,S/o Sh. Buchi 
Area Secretary, AITEU Line- 
Staff Group ‘D’ Guntur Area. 

(v) Total number of 
workmen employed in 
the undertaking affected. 

Nil 

(vi) Estimated number of 
workmen affected or 
likely to be affected by 
the dispute. 

Nil 

The arbitrator shall make his award within a period of three 
months or within such fhrthcr time as is extended by mutual 
agreement between us in sitting. In case the award is not made 
within the period aforementioned, the reference to arbitration 
shall stand automatically cancelled and we shall free to nego¬ 
tiate for fresh arbitration. 

Ou behalf of the management 

On behalf of the Union 

Sd/- 

(G .1. Dayardhana Rao) 
SDE(T) 

O/o General Manager 
, Telecom District.Guntur. 

Sd/. 

(V.V.S.RaJu) 

Area Secretary 

AITEU, Line Staff 

Group (D), 

Guntur Area. 


CONSENT OF THE ARBITRATOR 

Sub: I.D. Act— I.D. between the management of Telecom 
Deptt. Guntur and their workmen Sh. A. Srinivasa Rao, 
E*. Casual Mazdoor over alleged illegal termi¬ 
nation of his service—Consent for Arbitration 
under Section 10-A reg: 

In reference to letter no. 8-4-94-ALC-BZA dated 19-9-1994 
on the cited subject. In this regard I am hereby giving, my 
written consent for Abrltration in the above mentioned dispute 
under Section 10-A I.D. Act. 

Sd/- 

(A.Prabhakar) 

Regional Labour Commissioner (Central) 
Hyderabad. 

(No. L-40012/217/94—IR(DU)] 
K.V.B.UNNY DeskOflBccr 

^ 1994 

^.STT. 149 —OlTO 1947 

(1947 ’f'T 14 ) ^ ITRT 17 % 

C'cvn: it/h sntti 

frflitT % WEr^ 5 f % aiTr 

^ ^ 3r>sr1fiFi> fjr«rrr H 

aitiflfw 3 rf&^ 7 T«r, yf.-i, arfrt % 
sr^riftRT ft, 29-12-94 

JTTR 5 ?rT «TT I 

[tf 5 tIT 1 ^ 5 I -3 1012/4/91-411^ 4 TIT (fM^lsr)] 

jft.qiT. tfJr?, ?ifEnPTfl 


New Delhi, the 29th December, 1994 

S.O. 149.—In pursuance of Section 17 of tho Industrial 
Disputes Act, 1947 (11 of 1947), the Central Government 
hercy publishes the Award of .he Central Government In¬ 
dustrial Tribunal, No. 1, Bombay as shown in the Annexurc, 
in the industrial dispute between the employers in ielation 
to the management of Darabshaw B. Cursetjcc's Sons 
(Bombay) Pvt. Ltd., and their workmen, which was received 
by tile Central Government on 29-12^94. 

[No. L‘31012/419MR(MTSC)1 
B. M. DAVID. Desk Officer 

ANNEXTURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, BOMBAY 

PRESENT; 

Shri Justice R. G. Singhafcar, Presiding Officer, 

Reference No. COIF- *^4 of 1991 

PARTIES 

Employers in relation to the management of M/j?. 
Darabshaw B. Ciirsctjee's Sons (Bombay) P^’t. 1 ti 

AND 

Their Workmen 

APPEARANCES: i 

For the Management—No appearance 

For the Workman—Shri Anilkiimar Advocate. 

INDUSTRY : Port & Docks SPATE : Maharashtra. 

Bombay, dated the 16ih day of December, 1994 

AWARD 

Government of India, Ministry of Labour has referred 
following dispute for adjudication under section 10(l)(d> 
read with sub-scction 2 A of the Industrial Disputes Act, 1947 

“Whether the termination of service of Shri S. S, 
Surajbln Singh by the managcmciii of M/a. 
Darabshaw B. Cm setjcc'?. Sons (Bombay) Pvt. Ltd, 
with elfcet from 5-1L90 is legal and iustifted? If 
not, To what relief the workman is entitled to 

2. Statement of claim has been liled by the workman. He 
has been in the employment of M/s. Darabshaw B. CursetjeeN 
Sons (Bombay) Pvt. Ltd. herein referred to as the workman 
and the employer respectively. The workman iojjied tho 
employment of the Company on 1-4-1979. He states that on 
30th April, 1990, put in an application for leave for 22doys. 
That was necessitated because of his wife’s serious illness 
at his native place. He was permitted to go to his native 
place. It took sometime for his wife to recover any by tho 
time she recovered workman himself fell sick. During this 
spell his leave expired. Since there was no one is tho work¬ 
man's house to send a telegram to inform employer it was 
Intimated a little later and medical certificates also sent. 

3. The employer, however, while ho was at his native 
place sent chorgeshcet-cum-notlce of enquiry dal!od July 15, 
199Q. It camo out with a case that the workman w''as re¬ 
maining unauthorisedly absent right from 3-5-1990. He was 
charged with ‘misconduct’ under Clauses 17(1), 28 nf tho 
Standing Orders applicable to the organisation. The charges 
were ‘wilful insubordination of disobedience of lawful and 
reasonable orders of the emuloyer*. And secondly ‘absence 
without leave*. Tlic main charge was absence with effect 
from 3-5-1990, 

4. An enquiry it Qppciu's came to be conducted in hii 
ab-cncc and on the adverse report he came to be dismissed 
by the mniiagemenl. Tl is ibis order of dismissal that ho Is 
challenging. 

5. The employer has filed written statemem. According to 
the employer the w^orkman was never sanctioned leave. He 
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iia4 no leave to his credit and the eround mentioned was 
iiot true. He was asked to come back but he did not do so. 
^Jisconduct therefore, committed by Wm was held proved 
';n the departmental enquiry and on the basis of that his 
'f ervices came to be terminated because his past record was 
j alsb not good. The employer filed written statement but 
I 11 hereafter, chose to remain away from this Tribunal. This 
I [inahcr was therefore, rcqiiied to be held e^-pate, Shri Sura] 
''njih Singh, the workman has filed an affidavit in support 
Of his case and also produced xerox copies of the appll- 
< ation he addressed the management and certificate:^ he had 
I icnt to the management. Since there was no appearance on 
, behalf of the employer there has been no cross-examination 
, of Shri Sura] Bin Singh, the workman. 

6. The admitted position is that the services of Shri Sura] 
|Ilin Singh came to be terminated and the alleged misconduct 
consisted of remaining absent unauthorisedly with effect 
from 3-5-1^90. The said action was taken after giving him 
charagcshcei nnd holding a Departmental enquiry and the 
I management’a case is that he was given adequate opportunity 
t 3 defend himself at the enquiry. That enquiry admiltedlv 

, v-^as held cx-partc. Since the disciplinary action of dismissal 
has been precedrd bv Dcnarlmental Enquiry which was 
held in accordance with the Standinji Ordres and in accor- 
:c'ance with the nrinclHes of natural histice this Tribunal 
should held that it is legal and justlflcd, 

7. As against this the workman contends t^jat he made an 

application on Aoril, 1990, and he was informed that 

ii i<i granted and therefore, he proceeded to his native place 
vffierc his wife was seriously ill. In support of this he has 
fled an affidavit and mentioned therein that bus wife was 
sprioiisly ill and therefore, he has proceeded to his native 
pLupe after giving an application for leave and after being 

I ^old that his leave was granted bv the Company. He further 
spates that his T\;fe was under the treatment but in the 
meanwhile his daughter fell ill and expired. This enme 
a shock and he hinvelf fell ill because of this strain, in- 
^Dlved in lookinn after his wife and daughter. He further 
K ates That he cent leiiers to the company 'and medical 
;C;rtificnies as soon ns he could move out and send the 
H s ime. Sent further letter dated 11^6-1990 by which he asks 
, ettension of leave on the gror.nJ of his wife’s illness and 
hlso rcmiested for his •^alarv for the month of April 1990. 

,, Fe ,alflO wrote Iciters dated 20th Ar^Ih 2nd August and 21st 
1900 in renlv to the cHargeshects and cnquiiw pro- 
ri::^diny. about his illness and requested for sending hlfi 
, tainrv so as to unable him to travel to Bombay. He hr^<^ 
dciced xerox copies of those letters and medical certTicatcs. 
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First letter that he received from the Comnanv vns 
16lh Julv 1990 which accused h^m of rcma'nirif’ absent 
lauthoriscdly and committinr misconduct of insubordination 
.nd, absence wiihmit leave, Tf is for the first time ^hnf the 
i^oT^any informed that hLs leave wns not sanctioned and he 
was remaining ab'-ent with effect from .V5-1990. He recrived 
iiother letter dated 19-8*1990 about ihi- enquiry to be held 
?nir>st him He infoTDied. according h'm, as stated 
i the affidavit through his brother who was previouslv 
i’nrking with the Comrianv and abo bv that letter requesting 
at the cnniu'rv nroceedinns mav not be conducted and also 
at, the allecations against him in the earlier letter dated 
l^-7'9n were incorrect. 


1 ' 9. Fie tlicrcafter receives Ihc Comnnny*^' final notice saying 
the '5dvrr^^p find'nps are recorded In the ennnirv' nro* 
'C<edinin bv Fncnin,' Officer and nsVed to show cau^e whv 
*'M'dtir of dltml^icial thonld nni be imnosed uron him. Before 
nic <toiild rc^lv to tltis letter which he recoiv'-d on 4-10-1990, 
i+itir iPonrin^nv d'^misced him from service bv letter dated 
15-11-1990, 


It is also according to him discriminatory. He complains of 
non-supply of copy of the Enquiry Officer’s report which wiis 
given to him only at the time of conciliation proceedings. It 
has to be stated that all this evidence which he has given 
in the form of affidavit is not challenged in cross-examina¬ 
tion nor there is any contra evidence on record. This evi¬ 
dence in the form of affidavit is supported by the medical 
certificates obtained by the workman and first one Annexure 
‘A’ to the affidavit shows that his wife Smt. Geetabai w^as 
under the treatment of Dr. Gautam with effect from 10-6-90. 
The other certificates produced by him shows that he was 
under the treatment with effect from 25-5-90 to 12-6-1990 and 
was fit to resume duties on 13-6-1990. He has. mentioned the 
reasons and also sent communication to the employer on 
11-6-1990, 20-7-1990 and 2-8-1990. The last one is dated 
21-8-1990. It appeap therefore, that the absence was necessi¬ 
tated because of his wife’s illness and before proceeding to 
his native place to look after his wife, he had applied for 
leave and wa.t told that it was granted. He was, thereafter, 
required to get extension because of his daughter’s illness and 
hi*? own and he had sent communications as soon as it was 
po5«;ible for him to do to the employer. In my view this 
unchallenged evidence w’hich is required to be considered 
because what is to be seen Is whether the order of dismissal 
is not only legal but whether it is legal and justified. In roy 
opinion it does not appear to be Justified in the facts and 
circumstances of the caje and the employer has apart from 
filing written statement has not taken any pains to assist this 
Tribunal in this proceedings and adduced any material in 
support of justification of such an order by adducing relevant 
material, 

11.1 will therefore, hold in favour of the wrokman on the 
fiiNt point about the iustlficntion of the order of dismissal. 


12. The point that arises for consideration Is with regard 
to the relief the workman is entitled to in the event tho 
order is found to be not^ justified. The consequence Is that 
he would bo entitled to reinstatement and consequential bene¬ 
fits and back, wages. I think: the sold’ relief will have to be 
granted to him which I grant. 

Award accordingly, 


R. O. SINDHAKAR, Presiding Officer 


^ 29 fiwwrr, 1994 

% ^ ^ iRfiFTT, 

*nTaW tfV, firr? arfVr ^nf "sr”, 

ftPTIT ft HTf K ft I 

^3^ artftR tfVr ^3^ tf^ 

?TET f^r^RTT tftfR 

tf^, RTK "*t”, iRT PPiT 3rr ft, 

. 1947 URT lO-sp ^ 

^TORI (i) % fePs^sfRRIRT 

J|RR ^ tfRT irftf RfV ft; 


r^r 

'it 

Ilti| 

111 ! 

H'^f 

:.en 

v^< 

iholfi 

as 


10. He has slated that as per practice that he had applied 
leave fhroupb his immediate superior and he did so and 
tc.Tt: \fr. Survey, Booking Incharge, his superior who told 
:im]that his leave-was sanctioned. That is why he preceded to 
nnilv.? place. According to him that is no insubordination 
absence without leave. He also introduced the Cotnpanv 
it the pfOiinds for overstay and requested for extension 
leave and therefore, his absence was necessitated by his 
jfe’s illness, his daiiphter’s illness and his own illness. He 
also mentioned that the punishment impor^d upon him is 
unduly harsh for the miscondiKt he was charged with. 


^ ffRT lO-T Rft 

^-a[RT(3) % ?ri[^TRr 
SmftfiT WRtft ft;— 

'fRR 

(tfttftfFfr PrR iirftfftfiR, 1947 OTTT 1 0 -T ^ 
aRifjT) 


% ^ 
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f^TJft’sr^ % srpffirfa- %srffTfMH 


3fr. sj-ji. 
iTJTfVafr (^t), 
*T?TSf^H^ "frr ^irWir, 
T^T^r^nr, 


»£ft ^^,nfTJTT 

IT. !rrf. ^r. f. ij;., 

srra iTiT a;'T “f\’’ ^zr ?^!r 


'rer^T'rf % f^TTrfnTf’ifr % 

f^rr n;. wsfVir snTPTipr (%.) 

§T?WRr % qr^r »?3r^ qfr ?rpff »t^ | :- 


( 1) fq^K firfsp:? 
*TriT% 


sft qY. Tr^r, <jt^- 

#Wj=?r'P'iT3ffT'i?l' ^rqrafr qft 
srf^qrfqT wjfft 


(2) EREPTqiTfrm 

(3) qrr 
pqq'' f^'-irra q 

t »T?r 

qn- ffm, ^rfr ??>, 

^Y?rirfarrqTJT.TnTf!f:T 

si'M^rfaf^ !pT?rr ^ 1 

(2) ETqa^qrr^nT 

4) if fJTJfrpjrfT 

ST'^nfa'^T =p4friff q?t 

f pf ?f’5qT 


%it^.'!fY.'nr»T. ■’T^, 

T.'H'rf.€t.f. 

fTT?^ pjra nu,? “^” 


«:?T.ff.3fY. (^t), iT?Tff'?a*P 
qiT qinYpHT, ^j?T 


( 5 ) if H'flTf-ira 3T'!l^T 

ET^TTf^d qrtfqrriff 

qfr ?TfjiTrf?rcr ?twi i^pq- 

*mT 'f’sfTE cft^r % »ff^ ff^rsrr f^rrt 
fTT tTTFTT fTTn-^m wrff 5^T4t ^rifltr^tr 

% f pfr I irf? ^ftqrr ?T^ft:r % sT'^t: cfw ^ 

f?qT t ^ fT^T^ % #5rr w 

fTTM ^ft^^rr stYt ?iT?nT ^ fq-qr^ % 

vxH =FT i{m I 


7rqr, qq ?rf<)^i!TfT TtT- 

'iTR'ir ^’1% ir I'irqfr ir^T prirm qrriY qr 
aftmfq-p fqqrf-’jFr 1 o-v % af fqqm 
—% qrf' q 

?Tr5r qpr: arqrqq^ (%.), 

^pffwt'T q?" qrqr % qYa ff irfjrqqq qir am 
10 -T % af'iTfi- -qqifjrq f=r-.riq if fqqrq-q q. Ro; 
*rq;fi' fff'a'q ^ 1 

?'/- 

i^f. srWTqrr) 

^rfrq (%.) 

[q, 10012 / 215 / 94 -iTii ^j)] 

%.qT.5f. 7Fqr, vpqi ^rfa^r'A 


New Delhi, the 29th December, 1994 

S.O. 150,—Whereas an industrial dispute exists 
between the management of l elecoin Depit. Guntur and their 
workman represented by the Ail India Telecom Employees 
Union, Line Staff and Group T0\ Guntur Telecom District, 
Guntur. 

And wh r as, the said nianagcnicnt and their vvoik- 
man represented by All India Telecom Employees Union, 
Line Staff and Group ‘D’ have by written agreement under 
sub-section (i) of Section 10-Aofthe Industrial Disputes Act, 
1947, agreed to refer the said dispute to arbitration and have 
forwarded to the Central Governmmt a copy of the said 
at biiration agrtcmcni; 

Novv-t’i'reforc, in putsaincc of sub-section (3) 
of Section 10-A of the said Act, the Centra) Government 
hereby publishes the said agreement, 


AGREEMENT 

(Under Section 10-A of the Industt ial Disputes Act, 1947) 
Between 

Name of the Parties 


Representing Employer 

ShriG.I. DayarJhana 
SDO(T), O/o Gen. Manager 
Guntur 


Representing workman 

Shti. V.V.S, Roju, 

S/o Shri Buchi Area Secretary 
AITEU, Line Staff & Group 
'D' Guntur Area. 


4?t afiEi- vt pfqr qft mT fr 


f./- 

(sfY.w^. TqmTK) 
iT^T.fr.‘5.(?t. )• 

qq qTrqf'qq, 


?•/- 

(^.qf.'Y^r. '^h) 

rrfqqT Pimr firrri 

fToy q-q “#t", ^ 


iix 

(fqqrq^qftrrfqfq) 


RqiT; sfRftfqqi srfWfqJTiT—?iRn: fq^rnr, 

qJT % 31^2;^% qqinrrT«ff Eff. ^9W< 

o 

46 GI/95—9 


It is hereby agreed belween the parti :s to ref i the following 
dispute to the arbitialion of Shri A. Prahhakar, RLC(C) 


Hyderabad. 

(i) Sjiccilic maheis in dispute 


(ii) Details of the panics to 
the dispute including the 
name and address of the 
establishment r 1 
undertaking ; 


Alleged illegal lefrenchment 
of service of 
Shi 1 P. fCoteswara Rao 
Ex-C;isun) Ma 7dooi\ 

General Manager, 

Telecom Department, 

Guniui. 
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(lii) Name ul thc wi^i kman in Representing the workman, 
disc he hiiiiSLif IS inVtilveJ Sh. V.V.S, Raju 
inthe (lisimLeol IhuMJanie Secretary, Al'rE Union Line 
of the Union, it any, Staff ct Grade ‘D' 
iepre:;ciUiiiiij in qiicsiiou 

(iv) Total nuinher of workrnan NTL 

employed in the under¬ 
taking aJllvted. 

(v) Estirnaiud imiiihor of NIL 

workin, n TUeeted oi 
likely to heal fee ted by 
the djspiue. 

The aihitvnUn shall make his award within a period of 
three months or within such further time as is extended by 
mutual agreement between us m sitting. In case the award is 
not made wiihin the period aforementioned, the reference 
to arbitration shall stand automatically cancelled and we shall 
be free to negntmre for livsh arbitration. 


arhfTf^r^ 1947 (1947 ^14) 

^ »im 10 -T Sira (i) % r-fferf 

am ^q-r^r % f^''I 'wtjfrT q-^; 

t 3flT ^ pq,- nfq 

w, wrafqqq um 10 -q: qfr 

:jqtjm (3) % f %fa qqqrrK qrqTT qiT 

^rT^am qqifsRT % i 

qTTTT: 

(aft^ftfq^rfqqrasrfisirq'qq, 1947 yr^r io-4? 

q5T4TRlr % ^ qrq 


On behalf ol the m tnag.'m^nt On behalf of the union 


fqqtsrqr % qrqfqfy ^ afqrqfy 


Sd/- 

(G.l. Dayaidlwinn Rao) 
SDE(T) O/o Gen. Managei 
Gunlui 


Sd/- 

(V.V.S. Raju) 

Area Secretary, Line Staff 
& Group ‘D’ Guntur Area. 


CONSEN f OF THE ARBITRATOR 


q:^tqT'?T 


Pqm fffqq, qPfq qn:«rq 
4n*TqqT qq, 
qq "q” fqqqqr?! 


Sub: 1.0. Act 1,0. lieiwecn the management of Telecom 
OcfjaiLnicut Guiuur and their workman Shri P. 

, Koteswuia Rao, Fs-Cpsual Mazdoor over alleged illegal 
termination of his service—Consent for Arbitration 
under Section 1(1-A—Reg. 


Ill respins: lo iIf* rclephonic call had with ALC(C) 
Hydcraba J toj ly ^ m 1 am hereby giving my written 

consent for the Aihitration in the above mentioned dispute 
uilltr Section 1 0-A of the Act. 

Sd/- 

(A. Prabhakar) 

LiOoui Comnissioner (Central) 
Hyderabad 

iNo. L-4<K)l2/215/94-IR{DU)] 
K.V.B. UNNY, DeskOfficcr 


q-j 29 fqqrqq, 1994 
qq.qr. 151— 

% fiqy yj-rf: FqqrJ- fqqq:! 

wqcfrq iO-rqiq nr.tiqyrq yq, <rrr?q aft? qjf 

“y", fyqyqoT ifqivrq', fqqr ?to fq:qr 

m 7;gT % 'iiTq pqy qJaftfqqy fqqra fqwqrq ^ 1 

q«tT 

qiRqiR 

stIt qq "q”, jm fifrqr ^ 


% qtq fqqfi? q:t fqqrqq ^ 

Frq IT. sf'qlq «rqpiqq {%.) 

% qiq q?l qgqftf gjft | 1 


(1) fqqrq ^ fqfqcj 

qi ql. fqqqqyfl, qq'j# 

qqqq 

^fqfrqf qq'|7:q?t?rqrqt qiT 


qqrqpqq wty qiiql 

( 2 ) q^yqqrqrq 

qqrqqqqy, qqqqrT 


(SqJfifq), qiJqTqr 

( 3 ) qyqq'T?: qq qrq, 

qyqq;,’ % qfqf'rfy 

qfq q^ fqq fqqiT 

qtal. qfrq jnqr, 

q | 

qfqq, qpq 4 qT4:qtq gfqqrfq 

q^r qrq, qRr q;t^ 3>, 

q?4 qf T qq, qf^;q 4dqi q'u 

qt qqfyq qiqqiiTl 

qq "q” fqqqq.si jtfqqjfq 

qr qyqqqq: qq qfq- 

fqTi-fqqqqrqr 

fqfyrq qyqqr 3 ^ 1 


( 4 ) qqifqqqqqqq 

qfq 

fqii"rrqq ^qqim qiT 


f q q^iqr 


( 5 ) fqqT? ^ qqrfqq 

3|;q 

?|-qqr qqifqq gtq 


qi^ qyqqrrff q^- 


qrfqq q’sqr 



fyjfiqq; q’qijq'tq q(§ % qo?; qqqr ?qrt 
q«q fS qT?qq: ai^r qfft qfTcr qtr 
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VTTt^ ^ 2 1, 1995/m^ 1, 


n t^TTl qf? ?f3rfk% fT^f«?qT 

I ffT f^^r^iT ip f-rrr ntrr f^'Tq' ^q'a'; f^r^pir !?> 
STT^qr BtV qiT f^sFF^ % ^F^tf 'PTiT % ffTH; 
ffrr 1 

srq'sr^ sf't^ ?r ^^ jpt 3 tt^ n 


?•/- 

(^F. ^i?) 

TT^r . :^F , 3ft. 
iT^qTfT 


K-h 

(qt. 'Pffl^qr) 

f5r?rr ^fin^ »TTTfft(T 

Sf^T^ftF ^4-PTr ?f5F, 

F3fp 3ftT qif "^t” 

2ffT^f»T, ftr-TF-f^rsrq-qrsT 


AGREIIMENT 

(Uhder Section 10-A of the Industrial Dispnics Act, 1947) 
Between 

Name of the Parties 

Representing Employer Representing workman 

Shri B. Jagadish Babu Shri B. Kondaiah, 

SDO Telecom, Gudivada District Secretary 

Airc [Ml VI L' '*>iT & 
Group 'D' Vpayawada 
Telecom 

[!)istrier Vijayawada 

It is hereby agreed between the parties < ^ rcMr tli: following 
dispute to the arbitration of Shri A. Prab'i.d^ar. LRC(C) 
Hyderabad. 




(i) Specific matters in Alleged illegal retrenchment 

dispute : of service of Shri G. Simhadri 

Ex;Caraial Ma^adoor 


fq^ir :—arWTfp^ f^^F^ ^Fffjf^fT— Sf'=r^f»T f^T^TTP, 

T^TtqT?T % 3ftT 5fY. 

Fr<!TT#^FT ?r^% ^ frqr 

sfWtpTT fq'qT^-mxr 1 % 3f 

fq^FF^q' »T?lTfFT I 

WF^ 5FTrT:, >SFRF^^cT (% . ), ^ q'l«T 

sfTpVT Tx qr^rt % r, if srftrf^w qfFgnr 

lO-qr % 3 F?t 4^ R f^qT=^?T % FFqqt 

f?Ff>I?T »T^rcT ^^TF g I 


(5./M 

(tr. SF»Tm) 
^PF't^T (%,) 


(ii) Details of the parties Sub-Divisit)n,il OiTicer 
to the dispute including Telecom, 
the name and address Rajcndranagar 2nd Line, 
of the establishment or Gudivada 521 301. 
undertaking; 


(iii) Name of the workman 
in case he himself is 
involved in the dispute 
of the rtame of the 
Union, if any 
representing in 
question 

(iv) Total number of work¬ 
men employed in the 
undertaking affected 

(v) Estimated number of 
workmen affected or 
likely to ba atTe:tei by 
the dispute 


Representing ihc w'oi kman 
Sh. B. Kondaiah 
Secretary, A1 TL Union 
Line StalT & Grade 'D' 
Vijayawada, Telecom 
District Vijayawada 

NIL 


NIL 


[tT. iT5T-40 012/216/9 4“mt ?Frx (^.^.)] 
% . ^ ?TfEF^€t 


New Delhi, the 29 December, 9194 


The arbitrator shall make his award within a period 
three months or within such further time as is ca( ended by 
mutual agreement between us in sitting. In case il^’ award 
is not made within the period aforernonLiontd, llic lefercnce 
to arbitration shall stand automitically cancelled and we 
shall be free to negotiate for fresh arbitration. 

On behalf of the management On behalf of the Unii^n 


S. O. 151:—Whereas an Industrial dispute exists 

between the management of Telecom Deptt. Gudivada and 
their workman represented by the All India Telecom Employ¬ 
ees Union, Line Staff and Group ‘D’ Vijayawada Telecom 
District Vijayawada. 

And whereas, the said management and their workman 
represented by All India Telecom Employees Union, Line 
Staff and Group ‘D’ have by written agreement under 
sub-section (i) of Section 10-A of the Industrial Disputes 
Act, 1947, agreed to refer the said dispute to arbitration and 
have forwarded to the Central Government a copy of the 
said arbitration agreement; 

Now, therefore, in pursuance of sub-section (3) of Section 
10-A of the said Act, the Central Government hereby 
publishes the said agreement. 


Sd/- Sd/- 

(B. Jagadish Babu) (B. Kondaiah) 

SDO Telecom, Gudivada District Secretary 

AITL Union Line Staff A 
Group M)', Viiayanada 
Telecom Dislrict 
Vijayawada 


(CONSENT OF THE ARBITRATOR) 

Sub : I.D. Act—LD. between the managcmcnf ot Telecom 
Department Gudiwada and theii wojkinan Sh, G. 
SimahadrI, Ex-Casual Ma^door over alluded illegal 
termination of his service—Consent for Arbitration under 
Section 10-A—Reg, 
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Tn response to the telephonic call had with A1,C(C) 
Hyderabad today morning, I am hereby giving my written 
consent for the Arbitration in the above mentioned dispute 
under Section KCA of the Act. 

Sd/- 

(A. Prabhakar) 
Regional Labour Commissioner (Central) 

Hyderabad) 
[No. L- ^00l2/216/94-lR(DU)] 
K.V.B. UNNY, Desk Officer. 

29 1994 

*PT.?rr. 15 2^— 

1947 ( 1947 14) ^ HRT 17 % ^T, 

% Tw ^7 ^rrrfV ^7 %^T(7?T»rr^ ^7 

28-12-1994 ^7 5TFT I 

TTTRf, 

New Delhi, the 29lh December, 1994 

S.O. 152.—In pursuance of Scctiooi 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Bhubaneshwar as shown in 
the Aniicxurc in the Industrial Dispute between the 
employers in relation to the management of UCO 
Bank and their WA>rkmen, which was received by the 
Central Government on 28-12-1994. 

[No. L42011|35|91 TR(B-TT)] 
V. K. SHARMA, Desk Officer 

ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, 
BHUBANESWAR 

PRESENT : 

Shri P. K. 1‘ripathy, M.A.LL.B., Presiding 
Officer, Industrial Tribunal, Orissa, Bhuba¬ 
neswar. 

Industrial Dispute case No. 40 of 1991 (Central) 
Bhubaneswar, the 15th December, 1994. 

BETWEEN 

The management of UCO Bank, 

UCO Bank lleafl Office, 

12, Old Court House Street, 

Calcutta-1. —First Party management. 

AND 

Their workmen represented through 
UCO Bank Employees' Association, 

C|o, UCO Bank Zonal Office, 

25-A, Janpath (1st Floor), Unit-Ill, 
Bhubane.swar. —Second party-workmen. 


APPEARANCES : 

Sri D. Mukundan, Dy. Chief Officer—For the first 

PAD. party-management 

Sri P. Pappa Rao, Organising —For the second 

Secretary of the Association. party-workmc:i. 

AWARD 

. - This case arises out of reference made by the 
Government of India in the Ministry of Labour in 
exercise of powers conferred upon them by clause (d) 
of sub-section (1) and sub-section f2A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947) 
ffor short ‘Act’) vide their Order No. L-12011|35|9l- 
IRBI dated 10th December, 1991. The schedule of 
reference reads as hereunder and the following 25 
persons have been described as the concerned work¬ 
men. 1 

“Whether the action of the management of UCO 
Bank in not regularising the services of 25 
workmen mentioned below is justified ? If 
not, to w'hat relief are the workmen entitled 
to V 

SI. No. Name 

1. K. C. Das 

2. Sankur Bchera 

3. S. P. Nayak 

4. Ashok Kumar Singh 

5. Dasarathi Bagarti 

6. M. K. Mohanty 

7. Laxmidhar Parida 

8. G. P. Das 

9. Sukanta Jena 

10. Chaiidramani Prustry 

11. Subash Chandra Behera 

12. Sanatan Sahoo 

13- U, C. Pattnaik 

14. B. K. Sahoo 

15. Ramachandra Bagarti 

16. Nityananda Mohant 

17. P. K. Behera 

18. C. C. Das 

19. K. K. Gochhayat 

20. K. Sankar Rao 

21. Madan Mohan Acharya 

22. Ramakanta Mohanty 

23. Nimai Charan Rath 

24. Beguni Kcrai & 

25. Gagan Nayak 

2. At the out-set it may be mentioned that the 
UCO Bank Employees’ Association (for short 
'Association’) at Bhubaneswar is representing the 
workmen and that As.sociation and the management 
have consistently submitted that so far as it relates 
to Sri K. C Das and B. B, K. Sahoo (vide the above 
serial Nos. 1 and 14 of the workmen), they have 
been regularised in service and therefore, they are 
no mofe the concerned workmen in the present dis¬ 
pute. Thus, for all practical purposes and while con^ 
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sidering the issues, tlic ease of those two w'orkmen 
are not taken-up for consideration whereas the ease 
of the remaining 23 workmen will be adjudicated. 

• 

3. It is also the undisputed fact that the workmen 
vide Serial Nos* 8 G. P. Das, lO-Chandramani Prusty 
and 18-C* C* Das have been refused employment 
from 29-8-91, 24-8-91 and 29-1-91 respectively* 

On the other ha.id, the remaining 20 wrkmen as 
per the aforesaid serial numbers arc still continuing 
to work as casual workers in different branches of 
the management. 

4* In their claim statement the workmen have inter- 
alia contended that in different branches of the bank 
in Orissa they were engaged as casual workers as 
against permanent vacancies but on casual basis 
on a paltry daily wage of Rs. 8 or Rs* 10 and inspite 
of the fact that each of them w\)rked for much more 
than 240 days in several calendar years, yet they 
were not regularised in service nor they were paid 
better wage. Besides these workmen there were many 
more such casual workers engaged in different bran¬ 
ches of the ma lagement functioning at different places 
in the Stale of Orissa and the Association took-up 
their cause and requested the management for regu¬ 
larising them in scryice and to pay wage rate of l|30th 
of the basic scale of the Class-IV category on the 
principle of "equal pay for equal job’ as because, ac¬ 
cording to the Association, these casual workers were 
performing similar type of job like the Class-1 V cm- 
])loyces i.c*, the sub-staff* When the management 
turned a deaf ear, the Association took-up the matter 
with the labour agencj and raised a dispute before 
the Asst. Labour Commissioner (Central), Bhuba¬ 
neswar. Tb; conciliation proceeding taken-up by the 
A.L.C.(C) did not succeed and therefore, he reported 
the matter to the Central Government for making o 
reference. At that time there was a further bi-partite 
discussion between the management and the Associa¬ 
tion (who had espoused the cause of the casual wor¬ 
kers) and it ended in a settlement dated 12-10-89 in 
which it was agreed upon by the parties to the settle- 
mcit that those casual workers who satisfy the re¬ 
quirements and critcrias detailly mentioned in the 
terms of settlemtmt, would be regularised and for 
others a further discussion shall be made between the 
management and the Association. It is the further 
case of the workmen that in accordance with that 
settlement all the relevant casual workers applied for 
regularisation of their services in the prescribed pro¬ 
forma but the management while regularising the 
services of 134 casual workers did not favourably 
consider the case of the above-named 25 workmen 
(out of whom two have again been considered, in the 
manner stated above). The workmen contend that 
the management unreasonably refused to regularise 
their services on flimsy ground. They further contend 
that even if it is held that they do not fulfil the cri- 
terins in the settlement dated 12-10-89, yet because 
of their long service as casual workers spreading to 
several years, the management should have taken-up 
for consideration their demand for regularisation in 
in service and should not have made an attempt to 
remove them from service* In that connection, the 
wo^men further contend that the above-named serial 
Nos* 8, 10 and 18 of the workmen were disengaged 
from the respective dates (as mentioned above) with¬ 


out following the procedure in Section 25-F of the 
Act. The workmen, thus pray to pass an Award in 
their favour Tor regularisation in service by empa¬ 
nelling them and until then to pay them wage as p^r 
the circular dated 31-3-90 by following the principle 
of "equal pay for equal job’. 

5. The sum and substance of the plea taken by the 
management in its written statement is that the pre¬ 
sent workmen arc bound by the terms of the settle¬ 
ment dated 12-10-89 and they can not raise the pre¬ 
sent dispute. On that score the management challeng¬ 
ed the maintainability of the present reference* The 
further contention of the management is that since the 
workmen do not come within the purview of the 
agreed critcrias mentioned in the settlement dated 
12-10-89, therefore, they can not be regularised in 
service nor they are entitled for such regularisation. 
It further states that the workmen wore paid wages 
as per the provisions in the Minimum Wages Act 
and therefore, they should not have any grievance in 
that respect and so far as it relates to removal of the 
aforesaid three workmen and continuance the re¬ 
maining 20 as casual workers, the management con¬ 
tents that in terms of the settlement all these work¬ 
men should have been disengaged but because the 
workmen went to the High Court and obtained a stay 
order against the pnposed action of disengagement, 
therefore, the 20 casual workers were allowed to 
continue by honouring the stay order of the Hon’ble 
Court aid thereafter because of pendency of the pre¬ 
sent dispute. But so far as the above-named three 
workmen are concerned (SI* Nos* 8, 10 and 18), they 
had already been lawfully disengaged by the date the 
stay order was communicated to the management. It 
further contends that the workmen are not entitled to 
the reliefs claimed* 

6. On the basis of the aforesaid legal and factual 
backdrop, t)ie following issues have been framed :— 

ISSUES 

(1) Is the reference maintainable , 

(2) Whether the alleged bi-patrtite sdttlcment 
dated 12-10-89 is binding on the parties 
to the dispute ? 

(3) Whether the action of the management of 
UCO Bank in not regularising the services 
of 25 workmen is juslipcd ? 

(4) To what relief, if any, the workmen are 

entitled to ? 

7* The workmen have examined three witnesses 
and have tendered in evidence Exts. 1 to 9 whereas 
the management has examined one witness and has 
tendered in evidence Ext* A series to Ext* M in 
support of their respective contentions. The details 
of the evidence shall be discussed at the relevant 
places while adjudicating the issues. 

8. The issues arc inttr-linked with the another, 
hence they are taken-up together for consideration. 

So far as the question of maintainability is con¬ 
cerned, it depends upon whelhei the settlement dated 
12-10-89 i.e., Ext. L is binding on the workmen 
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and if lhai is so then v/hat is the implication of 
paragraph" / of the said settlement and whetlier the 
workmen are estopped from raising the present dis- 
patc. Sinidariy, it is to be ooiisidered whether re¬ 
fusal of employment to the workmen vide SL Nos. 
8, 10 and 18 amounts to retrenchment and what is 
the effect of it and what remedies, if any, the con¬ 
cerned workmen are entilled to and simultaneously 
to what relief the other workmen arc entitled to 
regarding regularisation in service and|or for pay¬ 
ment of back wages and the rate of the wage. Thus, 
it is apparent from all the aforesaid facts and circum¬ 
stances that much is dependant the manner in which 
Ext. L is to be read. Of course, if the language in 
Ext. L is plain and simple then the interpretation 
which is available from such plain reading is to be 
given. 

9. On a joint reading of the evidence of W.W. 
Nos. 1 to 3, M.W. 1, Ext. 13 the list of casual wor¬ 
kers empanelled as per the settlement (Ext. L), Ext. 
C alongv/ilh the annexure-l .ic., the letter addressed 
to the A-E.C. with the list of casual workers in 
different branches and Ext. 9, the list of the present 
workmen showing their qualificalion, date of engage¬ 
ment and age on the date of their first engagement, 
it is found that by the date when the dispute was 
raised vide Ext. C, besides th: 134 empanelled 
workers as per Ext. B, (he present concerned work¬ 
men were also working as casual workers. The 
terms of the settlement, Ext. L in paragraph-2 has 
mentioned the eligibility criterias, viz :— 

(1) A casual worker engaged for a period of 
240 days or more with or without inter¬ 
ruption during the period of three years 
immediately preceding the settlement are 
the casual workers who would be consi¬ 
dered for absorption and while computing 
the days, the holidays and Sundays falling 
in the week in which such casual workers 
had been engaged would be counted in 
favour of the w'Orker. 

(2) Such casual worker should have the mini¬ 
mum and maximum age of 18 and 26 years 
respectively on the date of his first engage¬ 
ment as casual worker (underlining is To 
give emphasis). 

(}) Educational qualification should not be 
below VllJtb standard but the worker 
should not have passed S.SE.C. or equi¬ 
valent examination on the date of his first 
engagement as casual worker. However, 
relaxation in that matter was granted by 
blocking promotional prospect. 

ParaGraphs 4 and 5 of that settlement men¬ 
tion regarding the rmpanclment and thereafter para¬ 
graphs 6 & 7 mention about the pending disputes and 
the same is quoted as hereunder :— 

“6. P'nding Disputes,—Anv person eligible for 
absorptinn under this settlement shall with¬ 
draw anv case pending before any Concilia^ 
tion Officer Labour Court Tribunal or 
any other Court of law and his claim, if 
any, shall be deemed to have been setded 
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in terms of this settlement. Upon any 
person applying lor absorption in terms of 
this settlement shall be deemed lo have 
accepied the benefils under this settlement 
in full satisfaction in respect of any pending 
dispute or claim. He shall not be eligible 
for any benefits beyond what is stipulated 
in this settlement. 

7. Parties agree to discuss and resolve disputes 
pending as on date before any Conciliation 
Ulficer, Labour Court, Tribunal or any 
other Court of Law in respect of claims 
for appointment or wages by person of by 
union representing such persons based on 
their working in the Bank on casual basis 
if such persons are not covered under this 
settlement’. 

10. Interpreting the aforesaid paragraphs 6 & 7, 
the workmen contend that since they were not absorb¬ 
ed in terms of the settlement, therefore, their case is 
still wide open for consideration by the management 
and the settlement does not estop them from raising 
this dispute. On the other hand, the management 
contends That in view of the set dement in pa‘ragraph-6 
to the effect that “Upon any person applying for 
absorption in terms of the settlement shall be deemed 
to have accepted the benefit under this settlement in 
full satisfaction in respect of any pending dispute 
or cldim and he shall not be eligible for any benefit 
beyond what is stipulated in this settlement” and m 
view of the fact that the present workmen had made 
applications for cmpanclmcnt vide Exts. A to A!23, 
they arc estopped from raising any dispute after re¬ 
jection of their applications being not falling within 
the eligibility criterias as mentioned in pragraph-2 of 
the settlemcntL The management further contends 
that Ext. 9 clearly says that the workmen vide SI. 
Nos. 21 and 23 of the reference were over-aged by 
the date of their first engagement in the year 1988 
and 1987 respectively whereas the remaining 21 
workmen w^erc all undcr-aged ranging from 14 to 17 
years by the date of their initial engagement and as 
such, their case did not merit consid^radon in terms 
of paragraph-2 of the settlement. When they have 
availed that opportunity of applying and failed there, 
now they can not claim for regularisation in view of 
the binding force of the settlement. In that connec¬ 
tion, the management has relied upon a tlecision 
reported in 1963 (JT) LLJ page-647 (Sirsilk Ltd. 
Vrs. Govt, of Andhra Pradesh). 

In the above-cited ca^c the point for consideration 
before the Hon’ble Supreme Court was ns to whether 
a settlement arrived after passing of an Award is 
operative in preference to the Award and whether in 
such a case the Award can be withheld from publica¬ 
tion. While discussing that aspect of the law, Hon'ble 
Court have been pleased to consider the legal impli¬ 
cations of a bi-partitc settlement and have been picas* 
ed to propound that in view of the provisions of 
Section 18(1) & (3) and Section 19(1) of the \ct, 
a settlement arrived at I)y acreement between the 
employer and Th<* workmen otherwise than in the 
course of a conciliation proceeding Is binding on 
them from the date of such settlement unless a date 
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of its enforceability is mentioned and that such settle¬ 
ment is binding on the parties to the settlement. The 
law being very clear on that point, the workmen have 
not disputed thi.s legal position. 

11. It is the admitted position from Ext. A series 
besides the eviifence of the witnesses from both the 
sides that the prcsnlly involved 2i workmen applied lor 
regularisation of their services and for thcii 
empanelraent on the basis of the settlement. Ext. L. 
Thus, in view of paragraph-6 of the settlement (Ext.l.) 
the workmen arc bound by the terms of the 
settlement. After coming to such a finding, it is to 
be seen whether in view of the provision in para¬ 
graph-? of the settlement, the workmen arc debarred 
or estopped in advancing a claim for regularisation 
in services. 

As it appears, clause-7 of the settlement (Ext. L) 
is not ambiguous and on a plain reading of the same 
it appears that such casual workers who arc not 
covered by the settlement can negotiate with the Bank 
for reenlarisation of services or settlement of thcT 
disputes. In other words, a person who is not 
covered by the settlement can not take advantage of 
clause-7 in Ext. L. 'Flial however, docs not end the 
matter, in as much as, while recording such a finding 
the Tribunal should see if the terms of the agreement 
were properly implemented while considering the 
applications of the workmen. If such applications 
have not been properly considered, then ccrtainlv the 
workmen have a forum to agitate the same and bemg 
in seisin of that matter, ihe Tribunal has the jurisdic¬ 
tion to decide that issue. 

12. According to the eligibility criterias in para¬ 
graph-2 of ExC L, only of the criterias is that the 
concerned casual worker should have worked for 240 
days with or without interruption within a period of 
three vears preceding the dale of settlement ^ i.c. 
12-10-89. Thus, a casual w'orkcr who was given 
casual cmplovnicnt for teinporarv period with exten- 
tiou from time to time with effect from 12-10-86. 
such .1 candidate can be considered for regularisation. 
It is the undisputed evidence available in record that 
each of the workmen have worked for more than 
240 davs between 12-10-86 to 12-10-89. At the risk 
of rcoetitinn it inav further be noted that the pubHc 
holidays falling within the weeks of engagement go 
to the credit of the casual worker. The further 
cUcibility critetia which is relevant for the purpose 
of this case is that the casual worker should be above 
18 vears and below 26 years of age on the date of 
his first appointment. So fat the term ‘first engage¬ 
ment’ is concerned i.e., to he given a beneficial inter¬ 
pretation without prejudice lo the interest of the Bank 
and avoiding the narrow inlerpretation which was 
incorrectly made by the manatement Tt appears 
from Ext. 9 that ranging from 1982 till 1988. the 
't'l workmen were engaged and save and rxeent SI 
Nos 01 and 23. the "other concerned workmen 
were hHnw 18 years of ane bv the date of their mitial 
ensual emnlovment. The Bank has advanced the nlea 
that the aforesaid workmen were encaged from time 
to time ns and when there was renuirement 
TViorf'We’. the snell of cnffac^rncn^ pivon on or ni^er 
12-10-86 should be computed as the commencemen* 
of the first aopointmeot in view of the terms of the 
settlement, Tf that is so. then some of the workmen 


bad completed the age of 18 years by 12-10-86 i.e., 
three years prior lu the date of the settlement. Under 
such circumsiance* their appJicaiions for regularisation 
though required lo be coiisi(iered, the same were 
wrongly rejected. Under such circumstance, Lhe 
management must make a fresh assessment of the 
eligibility criteria in accordance with this guideline 
which is on the bais of a correct interpixtatioii of 
Ihe terms of settlement, 

13. As it appears a lew more workmen arc still 
left over being not falling within the eligibility ciiteria 
so far the age is concctiied. In view of the terms nl 
the settlement a condition can not be imposed on 
the management so far as such workmen are concern¬ 
ed but it may be noted here that the management is 
a Nationalised Bank and is a Public Undertaking. 
The Government owes a responsibility as far as 
practicable to eradicate unemployment probtem 
besides saving the man force i e., casual labour from 
the system of exploitation. The management wants 
persons to be employed if they have the requisite 
ouahfication. The aforesaid ineligible workmen hav¬ 
ing past experience in service as casual workers and 
saljfifving the minimum age rcomTement on thi‘ dn^r 
of settlement should be favourably considered for v - 
cnlarisation in service, in as much as, after servinn 
the management as casual v/orkers for so mnnv v-nrr 
they have lost the prospect of emnloyment anvwhi r ' 
e1s“. However, this is a matter left to +he ronsc’enci" 
of the management for equitable consideration. 

From the dates available in Ext. 9 . a bare cal¬ 
culation of the age of 18 on 12-10-86 being made 
it apoears to this Tribunal that so far th^ 
workmen vide SI. Nos. 2 to 8. 10. 11 and 13 
concerned by 12-10-86 they had the requisite mini¬ 
mum age as per clause 7 of Ext. L. SI Nos, 1 and 
23 were already overaged whereas the r^mninim^ 
workmen attended the age of 18 after 12-10-86 bn^ 
before 12-10-89. 

14. As per the aforesaid discussion, it is held that 
thouch the workmen are bound by the terms of 
settlement. Ext, E, yet some of them being eligible 
to be regularised in service or for emnanclment were 
not duly and properly considered and therefore, the 
reference is maintainable and the workmen are not 
cstonped from challenging the dispute under refer¬ 
ence. 

15. The workmen Nos. 8i, 10 and 18 as mentioned 
above have been retrenched by the management. 
This fact is an admitted position though on the 
basis of conflicting pleadings by both the parties, 
(which has already been noted in a preceding para¬ 
graph.) It appears from Ext. 7 that the Asst. Gene^ 
ral Manager directed the Branch Managers to I’s- 
engage the ineligible casual workers and Ext, 7 re1a'(‘s 
to "a similar direction for disengaging workman No ^0 
According the workmen, the provisions in Sretion 
25-F was not followed while making retrenchment 
of workmen Nos. 8, 10 and 18. On the other hand, 
the management contends that since their disengage¬ 
ment was in terms of ihe settlement (Ext. T.) 

Ext. 7 is a consequential corfesnondence, therefore, 
the management was not required to follow the 
provisions in Section 25"F of the Act. The ^vorkmcn 
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have filed the decisions reported in A.l.R. 1976 S.C 
Page-Jlll (State Banje of India Vrs. N. S. 
Money), 1982 S.C.C. 649= 1982 (I) LU page- 
330 (L, Robert D Souza Vrs, Executive Engineer, 
Southern Railway), A. I. R. 1978 SC Page-8 (Delhi 
Cloth & General Mills Vrs. Sainbhu Nath) and 1981 
r3) S. C. C. Page 225- 1981 (II) LU Page-70 
(Mohan Lai Vrs. Bharat Electronics Ltd) regarding 
the interpretation and the principle to be followed 
in a case of retrenchment. It may be noted here 
that in the aforecited decisions though the facts and 
circumstances are distinguishable from the facts and 
circumstances of the present case, yet the principles 
propounded therein, are applicable, in as much as, 
while interpreting the term ‘retrenchment’, the Hon’ 
ble Court have been pleased to propound that even 
if a casual worker is abruptly disengaged after serv¬ 
ing the Institution or organisation for a considerable 
period, then that is retrenchment and in such a case 
retrenchment withoLit following the provisions in 
Section 25-F is illegal and in such cases the re¬ 
trenched worker is entitled for reinstatement with 
back wages. So far this principle is concerned of 
course the management has not advanced any con- 
traiy contention. As has been noted above, the 
contention of the management on the other hand, 
is that the disengagement of workmen Nos. 8, 10 & 
18 and for that matter such attempt made for the 
other workmen was in accordance with the terms 
of the settlement. It may be noted here that this 
plea of Ihe management is not sustainable both 
legally and factually. Sc far as the factual aspect is 
concerned the management has not produced any re¬ 
cord or document (appointment letters is orders) to 
show that employment was given to the workmen for 
any particular period by mentioning the last date of 
engagement. Hence, in absence of any such evidence, 
the provisions in Section 2(oo) sub-clause (bb) of the 
Act does not come to the aid of the management. Anar^ 
from that, tlv settlement Ext. L does not mention 
that the inciivible workers would he refused emp¬ 
loyment without following the procedure in Section 
25-F of the Act. Even if such an expressive term 
wou'd have been there in the settlement, then also 
enforceable, in as much as, the settlement is a con¬ 
tract between the emplover and the employee and 
nccordinn to ihc provisions in Section 23 of the 
Indian Contract Act, 1872 the consideration or 
obiect of mi agreement if forbidden bv law or on- 
ro'-cd to public policy, then such consideration are 
regarded as unlawful and unenforceable. ITenc'' 
as has been mentioned above, if such a term would 
hav.* been there, then also it beine nnnosed to the 
nrovisinns in Section '’S-F aurl fhe nublic nolicv of 
the Government reearding satisfied mode for term- 
inatinn t’me casual workers, such a clause would 
no* have been enforceable. Be ihut as u rhav 
has been noted above, in the terms of -settlement 
(Fxt. T J the'" N no specific agreement between the 
parties that those inel'nible workmen would he re¬ 
trenched without following the provisions in Sedion 
25-F o'f the Act. Under ■^uch circumstance, when 
admittedly the management has not followed the 
provisions of retrenchment in Section 25-F, there¬ 
fore, the retrenchment of workmen Nos. 8. 10 and 
18 is found illegal and non-sustainable. Thus, they 
arc liable to be reinstated, with back wages. It mav 
be noted here that before retrenchment of any of 


the workmen the management is bound to follow 
the provisions in Section 25-F and 25-G' of the Act. 

16. The other point which falls for consideration 
is as to whether the workmen arc entitled to equal 
wage for equal job done by them while being on 
casual employment under the management. In that 
connection, the eontention ui the management is 
that the workmen were engageij rmd paid daily 
wages as per the provisions, in the Minimum Wages 
Act and the minimum wages fixed by the State 
Government from time to time. In other words, 
the management has admitted that it has not paid 
wage equivalent to l(30th of the minimum basis 
scale of a worker in Class-IV categorv. It is in the 
evidence of W.W. Nos. 1, 2 and 3 that all the 

workmen were performing (he same and .similar job 
like the other regular employees in (he Class-IV 
category (sub-staff). On this score, the manag..- 
ment has not challenged the evidence of the work- 
men. In this connection, the workmen have relied 
upon the decisions reported m 1986 LLJ page 134 - 
Vol. 52 (186) F. L. R. page-147 (Dhirendra Cha- 
moli Vrs, Stale of U. P,), 1986 Lab. 1. C, P'agc- 
551=Col. 52 (1986) Paac-216 (S, Singh Vrs. 

Engincer-in-chief) and 1988 (1) LLJ Page-37() 
(Daily Rated Casual Labour Employed under P&T 
Dept, through Bharatiya Dak Tar Mazdoor Manch 
Vrs. Union of India and ethers), Tn each of the 
aforesaid three cited cases, (he Hon'ble Supreme 
Court while considering the case of casual workers 
engaged by the Public Sector Undertakings have 
been pleased to propound that the fundamental 
principle of ‘equal pay for equal job’ should be 
followed and more so by the Public Sector Undcr- 
takines and Government Departments because they 
are the rnodel employer. Thus, a contravention of 
that principle of natural justice and equity is repre¬ 
hensible. Thus, on principle the claim of the 
workmen is accepted. 

In this connection, the workmen have also relied 
upon the circular dated 31-3-90 which has been 
marked as Ext, 1 from the side of the workmen 
and |Ext. M from the side of the management. In 
pairagraph-3 of that circular the management pro¬ 
vided for a higher daily wage, Thus, when the 
management has accepted to pay a higher wage, 
the controversy does not remain as controversy any 
more. However, keeping in view my finding regard¬ 
ing regularisalion of some more workmen, if not 
all it may further be mentioned that in panageaph-S 
fa) of the settlemcni. Ext. L, it has been agreed 
upon by the p.arties that a person who is empannelcd 
for absorption shall not be entitled to claim anv 
benefits for higher wage or service or any other per- 
oiiisites for the period he wa.s enraged on casual 
basis prior to this absorntion. Thus, the manage¬ 
ment mav not grant the back wages bv followino the 
principle of ‘equal pay for equal job’ to such of the 
workmen who shall be empanheled !n terms of thi<- 
Award. Tips also governs (he workmen Nos, 8 10 
and 18, if they are empanneled. In o'he'r wo-d*' 
if these three workmen are reinstated in service and 
regularised or empanneled, then they may be paid 
hack wages at the ra(c it was raid tn the similar 
category of workers who wcreiare regularised ff 
not, these three workmen besides the other ineligi¬ 
ble workmen (who would not be regularised being 
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ineligible) should he paid the wage at the rate of 
l|30th of the minimum enticement of a Class-TV 
employee (sub-staff) from the date of their initial 
engagement till the date of retrenchment, if any. 

17. To sum-up the findings, it is held that the 
reference is maintainable and the workmen arc en¬ 
titled to maintain the some even on the face of the 
settlement, Ext. L in view of the fact that the mana- 
ment did not properly interpret the terms of the 
settlement. Thus, the casual workers who had at¬ 
tended the age of 18 years bv 12-10-86 are re¬ 
quired to be regularised in service if they fulfil the 
other conditions and those who do not fulfil that 
afi»e requirement, the management should consider 
their case for regularisalion in an equitable and 
sympathetic manner. So far as it relates to the re¬ 
trenched workmen vide SI Nos. 8, IQ and 18 the 
order of retrenchment being illegal is declared so 
with a direction to the management to reinstate 
them in service with back wages. So far as the 
matter relating to canal pay for equal job, the 
management being a Public Sector Undertaking is 
hound to honour the principle of law of equity and 
Constitutional liability and must make payment of 
equal pay for equal iob in the manner indicated in 
a nreceding paraeranh. However, when th; matter 
relates (o regularisation of service, keeping in view 
the condition in paragraph-S of the setthment, the 
matter '-hould be appiopriatcly adiusted in the 
mn/nner indicated in( a prededino: paragraph. Simi- 
laEv, so far as the left out workmen are concerned, 
thev should be oaid equal pay in the aforesaid 
manner from the date of their initial engagement till 
they continu'; in service. 

The issues are decided and the Award is passed 
accordingly. 

Dictated & corrected by me. 

P. K. TRTPATHY, Presiding Officer. 
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New Delhi, the 30th December, 1994 

S.O, 153.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the 
Central Gov,:rnment hereby publishes the award of 
the Central Government Industrial Tribunal, Jabal- 
46 GT/95—1 
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pur as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Union Bank of India and 
their workmen, which was received by Central 
Government on 29-12-94. 

[No. 1.-12012|94!86-D.TTA1IR(B4I)] 

V, K. SHARMA, Desk Officer 

ANNFXURE 

IN THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL - CUM-[.ABOUR COURT, 
JABALPUR (MP). 

Cas* Ref. No. CG1T|LC(R)(2) 11987 
BETWEEN : 

Smt. Alka Richariya (Pandey) C|o Shri S. N. 
Pandey, 45, Chandra Sliekar Azad Marg, 
Jhansi (MP). 

AND 

The Branch Manager, Union Bank of India, 
Satna Branch, Satna (MP). 

PRESIDED IN : By Shri Arviiid Kumar Awasthy. 
APPEARANCES : 

For Workman Shri L P. Richariya. 

For Management:—Shri S. K. Rao, Advocate, 

INDUSTRY: flanking DISTRICT: Satna (M.P.) 

AWARD 

Dated : December, 9, 1994 

This is a reference made by the Central Glovcm- 
ment in the Ministry of Labour vide its Notification 
No. L-12012I94|86-D.1I(A) Dated 30th December, 
1986 for adjudication of the following dispute :— 

SCHEDULE 

“Whether the action of the management of 
Union Bank of India, in terminating the 
service of Smt. Alka Richariya (Pandey) 
w.e.f. 13-11-79 is justified ? If not, to what 
relief is the workman concerned entitled T' 

2. Th? case of the workman is that she was ap¬ 
pointed as a Clerk in the Union Bank of India, 
Regional Office, Jabalpur against the regular and 
permanent vacancy; that the workman was allowed 
to work for a period of 180 days that the manage¬ 
ment has deliberately created temporary breaks in 
her service and the workman was terminated from 
service against the provisions of Sec. 25G and H of 
the T. D. Act. The workman prays that her term¬ 
ination being illegal and against the principle of 
natural justice she should he reinstated with retros¬ 
pective effect & with all benefits thereof. 

3. Management has specifically denied that Smt. 
Alka Pendey was appointed against the regular per¬ 
manent post. Management has alleged that Smt. 
Alka Pandey has been ismployed as temporary clerk 
for temporary period for doing the work of temporary 
nature on daily wage basis. Management has speci¬ 
fically denied that the workman has worked for 180 
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days Of that the bn-ak in her service was artificial. 
Jt is alleged by the management that the workmen 
has worked at Satna Branch from 4-10-78 to 
31-10-78 for 28 days, fromi 1-11-78 to 29-11-78 
for 29 days and from 1-12-78' to 30-12-78 for 30 
days, total 87 days and she has worked in the yeaf 
1979 for 93 days. It is contended that the work¬ 
man is not entitled for the benefit of Sec. 25F of 
the I. D. Act as she has not worked for 240 days 
in a calendar year and further because she was 
appointed on daily wages fof temporary periods. It 
is also alleged by the management that the work¬ 
man has raised the dispute after inordinate delay 
and as such she is not entitled to get any relief. 

4, Workman and the management have also filed 
written arguments. 

5- Smt. Alka Pandey has stated that she has 
worked for 182 days in the Union Bank, Satna 
Branch and the Bank deliberately made the breaks 
in her SJjrvice so that she may not continue in ser¬ 
vice. The workman has not produced any document 
in support of her pleading in the statement of claim 
that she was apoointed a Gainst the regular perma¬ 
nent vacancy. Even in her statement before the 
Tribunal she has not stated that .she has worked on 
regular permanent post. As against this from the 
cross-examination of workman, Smt. Alka Pandey, 
it is clear that she was appointed for a limited 
period. Smt. Alka Pandey has further admitted 
that she applied in Banking Recruitment Board and 
could not succeed in that examination. Consequ¬ 
ently, it is clear that Smt. Alka Pandey, was ap- 
nointed for temporary work for temporary periods. 
Thus the nature of hier service being contractual 
she was rightly terminated due to afflux of time. In 
this connection, it is pertinent to note that Smt. Alka 
Pandey has raised an industrial dispute after the 
period of eight years of termination of her service 
and no explanation such as inordinate delay in rais- 
inG the dispute is eiven by the workman either in 
her statement of claim or by leading oral and docu¬ 
mentary evidence. 


6. It is observed in case of Guest Keen, William 
rP) Ltd. Vs. P. J. Sterling (AIR 1959 SC p. 1279 
that the delay in raisinn the dispute is not barred 
but the delay will b-e definitely taken into account 
against the workman. The workman was on temp¬ 
orary post. She has not worked for 240 days in a 
calendar veap. She has not filed or proved any 
document to show that her appointment was aea- 
inst the permanent vacancy. In respect of the delay 
of 8 veafs of raising an industrial dispute is mate¬ 
rial which indicates the falsity of her claim. The 
management has filed documents to show that the 
workman was appointed for* temporary post. Cons¬ 
equently, the teiminaHon was just and proper. 

7: Consequently, the reference is answered in 
favour of the management and as her termination 
was justified she is not entitled for any relief. Par¬ 
ties to bear their own costs. , 

ARVIND KUMAR AWASTHY, Presiding Officer. 
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New Delhi, the 2nd January, 1995 

S.O. 154 ,—In exercise of the powers conferred by sub¬ 
section (J) ol Section 1 ot the Employees* State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby ap¬ 
points the 16ih January, 1995 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-section 0) of Section 76 and Sections 77, 
78, 79 and 81 which have already been brought into force) 
of the said Act shall come into force in the following areas 
in the State of Kerala, namely 

“The are.*! within the revenue village of Kurumattur in 
Taliparamba lahik of Kannur District.” 

[No, S-38013yi8/9-4-55S,t] 
J. P. SHUKLA, Under Secy. 
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[»tRT Er7T-40012/29/91-5rTflTR(ft5)] 
;fV. tRT wfeRf)' 

New Delhi, the 3rd January, 1995 

S.O. 155.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Ceniral Government 
fnln.sirinl Tribunal. Nagpur as shown in the Annexurc, in 
the industrial dispute between the employers in relation to 
the m.anagement of Assistant Engineer P&T (Civil) postal 
Sub-Division, Jalgaon and their workmen, which was received 
by the Central Government on 30-12-1994. 

[No, U40012'29'91-TR (DU)] 
K. V. R. UNNY, Desk Officer 
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ANNFXURE 

BEFORE 'I HI- INDUSI KIAL IRIBUN.^L, NAOPUR 

Presided by Shri S. J. Deshnuikli, B,A.XL.B. 

Reference (CGT) No. J of 1991 

Adjudication : 

BETWEEN 

The Assistant Engineer, P&T (Civil), Postal Sub-DivE 
sion, Jalgaon .. Parly No. J 

AND 

Their workman Parly No. 2 

in the matter of reference under Section I0(l)<d) of the 
Industrial Disputes Act, 1947 
APPJ ARANCl S : 

Assistant Engineer—for Party No. 1. 

Shri jM. S, Choudluiry, Representative—lor Parly No. 2. 

AWARD 

(Passed on 29th September, 1992) 

This is a Reference under Section 10(1 )(d) of the Industrial 
Disputes Act. 1947 made by Central Government for adjudi¬ 
cation in respect of dispute between the employer in relalion 
to the management of Poslal Civil Siib-Division, Jalgaon and 
their workman. The dispute referred to for adiudication as 
per schedule is as under; 


"Whether the action of the Asstt. Rneincer, Pt>stal Sub- 
Division, Jalgaon on behalf of tlie management In 
retrenching the services of Shri Vishvvanath Daiilat 
Suptd. only-wages/casLial worker w.c.f 1-2-88 is 
legal and justified? If not, to v/hat relief the work¬ 
man is entitled to?" 

2. The statement of claim hied by the Party No. 2> work¬ 
man i.e. V/shwanath Daulat Sapkal is at Ex/i. The appli¬ 
cant has submitted that he was selected as a Mazdooi on 
daily-wages on N.M.R. Rs. 13 per day vide idler dated 

30- in'J986 by the Assistant Engineer, Persia! Civil Sub- 
Division, Jalgaon, The applicant was in seivice continuously 
for more than a year during the period from 5-11-1986 to 

31- 1-1988. That the services of the applicant are terminated 
by the Assistant Engineer with effect from 1-2-1988 vide his 
letter dated 1-2-1988 without assigning any reason, notice 
or notice pay in lieu theieof and retrenchment compensa¬ 
tion. That the Assistant Engineer did not follow the provi¬ 
sions of Section 25-E of the Industrial Disputes Act, 1947 
at the time of retrenchment of the applicant; Parly No, 2, 

3. That the industrial dispute was raised over the issutf 
of illegal retrenchment of the appiicant/workman and the 
same was represented before the Assistant Labour Commis¬ 
sioner (Central), Nagpur and Labour Enforcement Officer 
^entral), Bhugawal by Shri M. S, Chaudhari, Divisional 
Secretary, A.I.T.E.E. Union. Class-111, Jalgaon vide his 
demand notice dated 23-1-1989. During the period from 
23-1-1989 to 9-7-1990 the said dispute was pending in the 
olllce of Assistant Labour Commissioner (Central), Nagpur, 
Tliat the conciliation proceedings in the said dispute ended 
in failure. Failure report was submitted to the Secretary* 
Government of India, Ministry of Labour, New Delhi by 
the I.abour Inforcement Officer (Ccnlral), Bhusawal vide 
letter dated 13-2-1991. The Central Government considered 
that the said dispute is desirable to refer it for adjudication 
and, therefore the dispute has been referred 10 this Tribunal 
for adjudication, 

4. The applicant submits that he was again appointed as 
a Mazdoor on daily-wages w.e.f, 3-6-1989 vide leficr dated 
3-0-89 by the A.ssistant Engineer, Postal Civil Sub-Division, 
Jalgaon. In this respect it is submitted that the appoint¬ 
ment. of- the applicant as Mazdoor with effect from 3-6-89 


js not reinstatement but re-engagement. The management at 
present is paying less wages to the applicant than that of the 
wages paid to him during 5-11-1986 to 2-6'1989. The appli¬ 
cant submits hat his termination with eflect from l-2-i988 
is jilcgai and unjustilicd. Therefore, it is prayed that tho 
applicant be reinstated with tffect from 1-2-1988 with conti¬ 
nuity of service and back-wages for the period from 1-2-88 
to 2-6-89. 


5. The Assistant Engineer, Postal C’lvil Sub-Division, 
Jalgaon vide Exh. 14 Hied his reply to the statement of claim 
(it the Pai’iy No. 2. Admittedly the applicant i.e, Vishwanath 
Daulat Sapkale was appoinled as Mazdoor on daily-wages 
at Rs. 13 per day with efftet fiom 30-10-1986. According 
to the Party No. 1 management the appoinlmem was purely 
tenipurary and was liable to be terminated at any time without 
any notice. There is no dispute that the services of the 
applicant have been tciminated with effect from J-2-1988. 
It is denied that the applicant was contimiouslv in service 
wiih effect 1mm 30-10-1986. In this respect it is submitled 
that he was in service for 57 days in 1986, 322 days in 
1987 and 53 days in 1988. The applic,nit has not done 
his duiy coiilinuoiisly within the meaning of Sub-Section 2(a) 
(ii) of Section 25-B of the I, J). Act, 1947. It is submitted 
that termination order was issued as per special condition 
given jn appointment order and as per the policy of Govern¬ 
ment not to employ and labour on daily-wages, as such 
there v/as no necessity to comply with the provisions of 
Section 25-F of the 1 . D. Act, 1947. Admittedly, the applE 
cant has been re-appoinled from 3-6-1989. According to 
the niaiicgcment the fact of re-appointment shows ihat the 
department has no grudge against the apphennt. It is sub¬ 
mitted that less wages arc not paid to the workman. In 
shoi’t, it is submitted that there was no question of reinstate¬ 
ment of the applicant. His tcrniination is legal and proper. 
Tficre is no merit in the Reference. 

6. As staled earlier the dispute referred to this Tribunal 
as per Schedule is as under :—' 

(1) Vvliether the action of the Asstt. Engineer, Postal 

Sub-Division, Jalgaon on behalf of the manage¬ 
ment in retrenching the service of Shri Vishwa¬ 
nath Daulat Sapkale, daily-wagcs/casual work w.c.f. 
1-2-88 is legal and justified ? 

(2) If not, to what relief the workman is entitled la? 
My findings are as follows : 

(D) No. 

(2) The applicant Shri Vishwanath Daulat Sapkal is 
entitled to reinstatement with coiitinuiiv of service 
and back-wages. 

REASONS 

7. In this reference no oral evidence has been adduced 
by the pauies. The party No. 2 has placed on record in 
all 12 documents as per list of documents Ex. 5. All these 
documents I’.xh. 21 to 32 have been admitted by the Party 
No. 1, I'he Party No. 1 has filed documents as per list 
E.xh. 20 and all these documents Exh. 33 to 38 have been 
admitted by the party No. 2. I have heard oral submissions 
of Shri M. S Chaudhary, Divisional Sccrelaiy, A.I.T.E.E* 
Union, Class-IIL lalgaon for the applicant and ihc Assistant 
Engineer, Postal Sub-Division, Jalgaon, in person. On going 
through the record and the documents 1 find much force 
and substance in the submissions made on behalf of the 
applicant, parly No. 2. 

8. Following arc the admitted facts on record. The appli¬ 
cant was appointed as a Mazdoor on daily-wages on N.M.R. 

Rs. 13 per day vide order dated 30-10-1986 (Exh. 22) 
by the Assi.danl Engineer, Postal Civil Sub-Division, Jalgaon. 
The services of the applicant came to be terminated by ihe 
Assistant Engineer vide his letter dated 1-2-1988 (Exh. 24)- 
The applicant was again appointed as a Mazdoor on daily- 
wages with effect from 3-6-1989 vide letter dated 3-6-89 
(Exh. 28). 
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9. It is not dispuud tliat bciuio LeiiniuaLiHa Lho itivicw’* 
oi ihi: applicant coiiipliaiice ui provisiouii ui bC'jtioii 
oi\iie 1. JJ. Aci was not done. iVdmiticaiy beioic tcrininaL- 
ui); me services of the applicant no noLcc vras sei'vvd uu 
hull nor he was paid one month s pay in lien oi no tie e 
and jeiieuchmcnt compensation. There la no dispute that 
prior to Ills retrenehment, the appiicant a as eontiaaously iii 
seivne oi tnc management willi clteCL Irom JO-lO-iyf^b to 
Ji-l-iy88. The applicant alongwith Lxh. 23 has tiled state- 
mtni siiovvmg the actual days on which he had performed 
duties. The statement shows that during the period from 
5-if-iy8v> to 31-8-1988 the applicant has put m *100 la>^ 
of eoiitinuoLis service. The applicant has completed eonii- 
jiuous service of 317 days during the period from l-2-iy87 
to 31'l"jy88. it IS thus clear irom the said staiemem ihai 
the applicant has completed more than 24U days duuiig 12 
months picccding his dale of termination. Tiic case oi the 
applicant is tally covered by the pioyisions of Sub-scetion 
ZtaXnl of Section 25-B of the 1. D. Act, 1947, As the 
appljcaiit was contintionsiy in service with cflcct Irom 
iU’lU'iyyO tor more than 240 days during the period ol 
12 calendar months preceding his tcunillation, the party 
No. 1 ought to have complied with the provisions of Section 
23-F of the I. D, Act, 1947 before icrminaliug liis sciyicc. 
The party No. 1 having failed to comply with the provisions 
of Section 25-T of the 1. D. Act, the termination of the 
applicant with effect from 1-2-1988 is illegal and unjustified. 

It thcielorc, follows that the applicant is entitled lo rein¬ 
statement with contiimiy of service and back-wages. Tor 
the reasons slated above the Reference is answered accord¬ 
ingly. 

10> In the result* the following Award is passed. 

AWARD 

The action of the Assistant Engiiiccj', Postal Civil Sub- 
Division, Jalgaon on behalf of the management 
in retrenching the services of Vishwanach Daulat 
Sapkale, casual worker, with elfect from 1-2-1988 
is not legal and justified. The upplicant/casual 
worker Shri Vishwanath Daulat Sapkale is entitled 
to reinstatement with continuity of .service and 
full back-wages. The Party No, 1 is directed to 
pay Rs. 200 as cost to the applicant, 

Nagpur : 

Dated ; 39tli September, 1992 
(B. R. Walekar) 

For Sccrclfiry, 

S. J. DESHMUKH, Presiding Officer 

Hi 3 1995 

^r. STT. 156.— 

1947 ( 1947 *67 14) ^ URT 17 % 

% 

Hspsrd'a’ ^ ffrqljr^T aflT % 5fr^ 

Jf ai'kfrfw ?Tfi!JsFr?Tir 

1 % iHiz ipt a-^rriw 

tr^R ^ 2 6-12-9 4 !TRT STT I 

[tTW 12012/l74/93/?nt5rR (^M)] 
Tr^T ^r^T, 

New Delhi, the 3rd January* 1995 

S.O. 156.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Ceniial Government 
hereby puhlishcs the award of the Central Government 
InJiistrinl Tribunal, No. I Bombay as shown in the Annexiue, 
in the indnstrial dispute between the employers in relation 
to the management of Bombay Mercantile Co-op. Bank Ltd. 
and their workmen, which was received by tlic Central 
Government on 26-12-1994. 

[No. L-J20l2/l74/'93-IR (B-l)| 
RAJA LAL, Desk Officer 


ANNCXURH 

BETOKE THE CENTiC\L GOVLRNMHNT INDUSTRIAL 
TRIBUNAL NO. I, BOMBAY 

PRLSENT : 

Justice R. G. Sindhakar, Presiding Olliccr. 

Reference No. CGlT-57 of 1993 

PARTIES : 

Employers in relation to the Management of Bombay 
IVjeicaiitilc Co-op. Bank Lid. 

AND 

Their Workman. 

APPEARANCES : 

Fur the Management—^-Shri Patel, Advocate. 

For the Woikman—Shri Inamdar, General Secretary 

of the Union. 

INDUSTR"!' : Banking STATE : Maharashtra 

Bombay, the 22nd day of November, 1994 
AWARD 

Government of India Ministry of Labour has by letter 
dated 27th August, 1993 referred dispLite in the schedule, for 
adjudication under Section I0(l)(d) read with section 2-A of 
the Industrial Disputes Act, 1947. 


SC HEDULE 

^'Whether the action of the management of Bombay 
Mercantile Co-operative Bank Ltd., Bombay in 
terminating the sci'vice of Shri Khushnooj Ahmed 
Naqvi, Asslt. Accountant w.e.f. 25^7-92 without 
issuing any charge sheet and without instituting 
and conducting any departmental inquiry is lawful 
and justified ? If not, to what relief the workman 
concerned is entitled ?” 

2, Statement of claim hius been filed under the signature 
of Ali Zafar Zia, General Secretary of the Bombay Mercan¬ 
tile Co-op. Bank workmen's Union and written statement 
thereto has been filed on behalf of the Bank by Shri Pathan 
Assistant Gcneia] Manager Personnel. Matter has been now 
adjourned .sine die. 

3. However loi^lay on behalf of the parties an application 
has been made for taking the matter on board and it 
accompanied by a settlement reached between the Parties 
to the dispute. By way of final settlement payment has 
been already made and that fact is admitted before me 
by (he General Sccietary of the Union Shri Zakir Inamdar. 
The sottlement is also signed by the workmen Khushnood 
Ahmed Naqvi and on behalf of the Management by Shri 
Pathan. Both of them admit their signatures. The Learned 
Counsel appearing on behalf of the Bank is also present 
today before me. In view of the settlement reached in 
accordance with the settlement Award. 

R. G. SINDHAKAR. Presiding Officer 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

Reference No. CGIT-1 /57 of 1993 
Bombay Mercantile Co-op. Bank Ltd., 

AND 

Their Workmen. 

May it Please this Hon'blc Court 

The above matter appeared on the Board of this Hon’ble 
Court on 16-9T994. On the said date, neither the Work¬ 
man nor his Advocate were present. 
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In view L'J’ the above position, this Hon’blc Court infoimcd 
tJio Advocate appearing for the Iimployer Bank that since 
neither theAVorkman nor his Advocate is present, the Court 
is not in a position to fix the next date in the above matter 
and that the Notices will be issued to both the parlies lixinj; 
the next date. 

In the ineaiUime, the parties to the above leference have 
arrived at a selilcment and pray that the above reference be 
taken on Bayard today and be disposed off in terms of the 
settlement, 

BOMBAY, 


New Delhi, ilic 3id Januai'y, 1995 

S,0 157.--In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 (14 uf 19^17), the Central Government 
licicby publishes the awi'id of the Labour Courl, TiruncWeli 
as shown m the Annexurt', in the industrial dispute between 
the employcis in relation to the management of Assistant 
vS;]lt Commissioner, I'liiicorjn and their workmen, which was 
icccivcd by the Central Clovermnent on 30-12-1994. 

[No, I -f20ll/l/88-DJI(.B)/lRtDU)] 
K, V. H. UNNY, Desk Officer 

ANNLNURL 


Dated, this 22nd day of November, 1994. 
Sd/- 


9LFOKH THL 1 ABOUR COURT, TJRUNkXVELl 


For the Workman 


Sd/- 

For the b-mployer Bank 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAl 
TRIBUNAL NO. 1 BOMBAY 

Kefcrciice No. CGIT^l /57 of 1993 


PRESENT; 

Thii'Li S. Ramalingam, B.A., M.S.W,, B.E., Presiding 
Officer- 

Wednesday, the 6th day of October, 1994 
Industrial Dispute No. 27/92 (Madurai) 539/92 (TirunelvcJi) 
BETWEEN 


Bombay Mercantile Co-op, Dank Ltd,, 

AND 

Their Workmen 

i,lay iL please this Flou’blc Tribunal. 

It is respectfully submitted that Bombay Mercantile Co-op. 
Bank Workmen’s UniOD and Shri Khushnood Ahmed U. 
Naqvi, do not desire to piocccd further with the above 
reference in view of the ajTiicabie settlement arrived at bet¬ 
ween B.M.C. Bank Ltd. and Shri Khushnood Ahmed B. 
Naqvi, Shn Naqvi has agreed and accepted the payment 
otiered to him in the letter No. 55/STF/5546 dated 25th July, 
1992 in full and final soitlemenl of all his dues. Accordingly, 
the Bank Management has on this day issued 4 fresh Pay Or¬ 
ders bearing Nos. 57/S rF/IlO/092225 for Rs. 6,519, 57/S4 I7 
HO/092220 for Rs. 05,(90, 57/STF/KO/092227 for Rs. 15,559 
and 57/STJ7<Y>222S for Rs. 5,257/25 respectively in full and 
final settlement of all the payments due and payable to 
Slui Naqvi which he has agreed and accepted in full and 
final seHlemenf and has no claim of any nature including 
rejnslatcmerit rn the Bank. 


The Sccrctaiy, 

Ccnli'al Salt Ma^door Union, 

36/12, Kamarajar Salat, 

(Piakash C olony), 

Sivanthakulam, 

Tulicorin*62i?00^. .Petitioner, 

AND 

The Management, 

The Assisi ant Salt Commissioner, 

Olfice of the As^tt. Salt Commissioner, 

Post Box No, 46, TiitiLoiin-GZKOOE ...Respondent. 

This Jndusliial Dispute coming on this day for final dis¬ 
posal before me in the presence of Thiru O. Maniachari, 
Authorised Representative loi the petitioner, and Thiru T. 
Chihrial Raj, Ciovernmcnt Pleader. Advocate for the Respon¬ 
dent having stood over this day and this court made the 
following 

AWARD 


The parties to the above reference prays that in considera¬ 
tion tif this Settlement arrived at the Hon'ble Tribunal he 
pleased to make an Award disposing otf the above reference 
as not pressed. 

Dated : 19th November, 1994. 

For Manaccnienl; 

Sd/- 

Sd/- '^nri Khushnood Ahmed B. Naqvt, 

Illegible. Sd /- 

Shri Zakir InamJar, 
General Secretary. 

rrt 3 ^r^fr, 1995 

!FT. *rT. 137 .—aiWTf^ 1947 

( 1947 ^ 14 ) ^ STTtt 17 ^ il, 

% jfr !Pnj'#sr 

]ir Prfw arVETtfw ir 

% STirrTfPFT VTrft 

30-12-9 4 ^ITT «TT 1 

[?t. 42011/1/88 ^ TT(^)/ 3 TT^ 3 TrT (ft ct)] 

%. ft. ft. 


The dispute between the employers in relation to the man¬ 
agement of Assistant Salt Commissioner, Tuticorin and the 
workmen was referred for adjudication under Clause (d) 
nf sub-seclion (1) and sub-see Lion (2A> of Section 10 of the 
Industrial Disputes Act, 19 47, (14 of 1947) as per order of 
the Ciovernmcnt of IndiUj Ministry of Labour in No. L-42011/ 

1/88-D, J1(D)/IR(DU), dated 9-1-1992 to decide the point, 

‘Is the As.sislant Salt Commissioner, Tuticorin justified 
in refusing regular employment to the 12 workmen 
(list enclosed) on the gi'cund that they arc employed 
to maintain salt plaiform mazdoor on behalf of the 
licensees and their appointment is made by the de¬ 
partment only for the purpose of annual estimates ? 
If not, to whut relief the concerned workmen aie 
entitled to 7” 

E The petitioner’s case in iiis claim statement is as follows: 
Thiru A. Arulanandam and 11 others have been employed 
pcrmanentlv as Platform Dlazdoors in the Assistant Salt Com¬ 
missioner for (lie last 10 to 3() years and their work is of 
permanent nature, and they hove been working under the 
direct control and supervision of the respondent and other 
officers of the management concern, on a very low meagre 
wages, So the petitioner union has been continuously sub- 
mitt ing demands before the respondent on behalf of the above 
said 12 employees for the enhancement of wages, bonus and 
tor better cni<fiuments and service conditions. The respon¬ 
dent was not considering tlie rpsonable demands of the 
employees and the petitioner union raised the issues as In¬ 
dustrial Dispute before the Regional Labour Commissioner, 
Madras and the Assistant l.fibour Commissioner, Trivandrum. 
Meanwhile as per the direciion of the Ministry of Law, the 
above said dispute wan again taker, by the Labour Deparr- 
ment under the l.D, Act, 1947, 'No settlement was arrived 
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at bel'urc Assisfanl Lahoui Commissioner, Trivajidram 
llic dispute was referred for udjudicaiiun to this (..'ouit. liic 
sa/d employees have been vvorkinf: continuously and wjHiouI 
any inteiTupLiun lor a pretty Jong period directly by tlic 
le&poiidcnt only tor maintaminc the salt storage platform 
even ihough itie wages are beaig paid in the name of Ltie 
licencces. The nature of work of these employees is of a 
pcimanenl one and not casual oi tcmpoiaiy as falsely alleged. 
Hence they ought lo have been made permanent after the 
coniplellon of 240 days work ui a year and should be regu¬ 
larised as Group D employees as per 1973 bullctiiu But 
il IS regretted to note dial the concerned employees have 
been wrongly listed as employee.': of licensees and hence it 
IS only ;i nusnonici and fJ^cy aic entitled to be reguliu/sea 
and paid as such with all bcnclits with retrospective effect 
from the date of the completion of 240 days from thcii 
aaie oi appointment us per the rulings laid down by the 
Supreme court. High Court and Industrial Courts of the 
country. Hence the petition. 

2. In the counter filed by the respondent, it is contended 
as follows : The petition is not maintainable cither in law 
or on facts. The 12 Plaifoi'm Mazdoors arc working for the 
past several years under the supti vision of Salt Deparfmeuf 
Ollicials at various places. The wages are fixed as per the 
rates ot' wages piescribcd Ijy ine Stale Public Works f)cpaii- 
nicnt Iroiii time tc time. S^it Hepuitment under the Miniiiry 
of Industry, Government of inHia is responsible for moni¬ 
toring the produciioii and supply of salt in the country. Ihc 
Platform Ma^^Liioors aic engaged for maintaining thi Salt 
Starage Platform on daily wages basis on behalf of the Salt 
Licencecs as per Rule 121, 129 and 130 of Central lixcisc 
and Sail Act, 1994 and the amount i)t wages paid are being 
recovered from the licences by way of a special cess. This 
method is adopted when IJie j Inilorm and Drying Grounds 
arc used jointly by ijumber of licensees. In case ot singte 
licensee of large scale sail works, it Is left to the 
licensees them*-elves to maintain them. The expenditure is 
first met by the depaitment by sanctioning annual mamre- 
nance estimate and the rate of usages paid in as per the nublic 
works department schedule of rates for the District on which 
the factory is located. Thus the platform mazdoors are 
neither regular employees of tho cslablishment nor v-asiial 
labours. I'he Plalfoim Ma/door ure engaged are not covered 
by factories. Act. Employees Provident Fund Benefits have been 
extended to them on voluntary basis Employees Contj-ibution 
is also met the licensees by providing for their item in the 
Annual Maintenance Lslimaic, As the licensees with smaller 
holdings could not combine and maintain the platform, the 
Department has all along been executing their work on 
behalf of the bcnefidaTy licensees and recovering the pro¬ 
portionate cost from them. The Platform Mazdoor are 
engaged on daily wages basis as per sanction under and c.di- 
matc framed for the pm pose. So the role of dcpaitmenl 
is only as nn employing agency on behalf of the minor li'cen- 
secs who are not in a position lo execute works of common 
Interest viz., maintenance of platforms and drying grounds 
as per Rules 121 and 130 of Centra) Excise Rules, 1944. 

The Mazdoor arc not governed by any Acts or Rules framed 
for the regular Government servants and they also do not 
hold any regular post as such with a fixed scale of pay under 
•Government. The Mazdoors are not covered by the General 
terms and conditions for employment of casual labour in the 
Government organisations like post & Telegraph, Railways 
etc. Therefore the pclitionev (IZ workmen) is not entitled to 
get any relief. 

3. The points that arise for consideration in this petition 
are *. 

1. Whether the refusal of regular employment to the 

12 workers by the Assistant Salt Commissioner 

justified ? 

2. Whether the pctitioneis/w'orkers arc entitled to regu- 

larisation and arrears of wages with attendant 

benefits 7 

3. To what relief, the petitioners are entitled ? 

POINTS 1 to ?—On behalf of the 12 workers whose 
names are given in the annexure attached to the claim peti- 
Uon of the Secretary, Central Salt Mnzdoor Union, Tuticorm 
represented by its Secretary has filed this claim petition claim¬ 
ing benefits of regularisation from the date of appointment 
of the workers and other accruing benefits. The consifitant 
stand taken up by the petitioner Union is that these 12 
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workers unvc been woiking under the Assistant Salt Com- 
missjoiicJ, iuticonn tor more than several years as maz- 
duois Jlie dates of aproinimcnt of these 12 workers also 
lave been stated in the said annexure. As per this annexure, 
Uie worker Jeyaraman had been appointed on 1-7-1933 and 
Kandasami has also ejijcred mlo service on the very same 
da>. Anthommuthu appears to have entered into sciwice 
on J'7-194.3 as per tins list. J bus they claim that they had 
jut in laore than four decades of service and that m spile 
ol tiieir Jong sezvice, they have not been regularised This 
IS their grouse and ciumbimg of the workers. Tlie Services 
ciainicd by these petitionersyworkcri; as per the annexuro have 
not been challenged or Controverted to by the respondent. In 
para 2 of the counter filed on 4-11-1992 il had been cate- 
i;crically admitted that llicse 12 platform workers are working 
/oi the past several years under the eupciwision of Salt De- 
pai tmeni Gfficiais at various places. Therefore their wo iking 
under the Salt Department is admitted in the counter. We 
find turther admission in tile counter to the effect that they 
arc working under the Salt Department. One of the workers 
by name Arulunandam has also afforded evidence as W-W.l 
to the effect that the workers have been appointed 
, decades ago and they arc working directly under 
the Salt Department. His evidence is that in the event 
of any disciplinary proceedings etc., (hey used lo 

be served on them by llic Salt Department OJficiuIs. 
He claims in his evidence that they have been given housing 
facilities and earned leave benefits. His evidence though 
cros.s-examined has not been shown as false. To rebut tho 
evidence afforded by this workers, no rebuttal evidence has 
also been let in by the respondcnt|Sa]t Department. So. 
the cumulative effect that will emerge from the unrebutlal 
evidence of the woiker Arulanandam as P.W. 1 coupled 
'^ith the admission made in the counter itself is that these 
persons have been or are working under the supervision of 
the Salt Department officials for several decades and they 
have been working as daily rated employees or mazdoors. 


While the respondent Department had not let in, oral or 
documentary evidence, the workers were able to produce 
documents from which there can be no other conclusion 
except feeling that due representation made by the workers 
have been recognised by the Government itself regarding 
the rcgularisalion of these workets. The office of the Deputy 
b'n/t Commissioner, Madras as per its proceedings dated 
2k-12-1981 under Exhibit W.3 addressed lo the Secretary 
Ceniral Salt Mazdoor Union says tJiat they are eligible to 
leave benefits. The Central Board of Excise and Customs 
as per its Official Memorandum dated 10-9-1993 under Exhibit 
W. 16 has stated that the workers who have put in one 
year of continuous service in Central Government other than 
th; Government of Telecommunication on and TosIhI and Rail 
Way may be regulated by one scheme as appended. Even 
IK per this circular the petitioners,'workers arc entitled to be 
regularised as they are doing the very same work like 
other permanent employees. That apart on the workers 
side, a catena of rulings rendered bv our Apex court had 
been pressed into service to bring home the point beyond 
the shadow of doiiM. In the Supreme Court ruling reported 
in H98S) 72 F.J.R tS.C.) Page 12t National Federation 
of p & T Employees and another v. Union of India and 
anotheiE it has been held as following Stale shall in particular 
strive to minimise the inequalities in income, and endeayour 
to eliminate inequalities in status, facilities and opportunities, 
not only among individuals but also araongs groups of people 
residng in different areas or engaged in differenj voca¬ 
tions. 'Ihe closincalion of employees into regularly rec¬ 
ruited employees and casual employees for the purpo^^e of 
paying, less than the minimum pay payable to employees 
in the ctuTesnonding ugular address particularly on the lowest 
rungs of the department where the pay scales were the 
lowest was not tenable. The further classification of ca^^ual 
labourers into three categories, viz., (0 Those who had not 
completed 720 days of yervice (ii) those who hod completed 
721) diws of service and not completed 1200 days of sendee; 
and (jii) those who had completed more than 1200 days 
of service for the purpose of payment of dilTerenf rates of 
wages, was equally not tenable. Such classification was 
violative of articles 14 ond 16 of the constitution. It was also 
opposed to the spirit of article 7 of the International Coven¬ 
ant on Economic. Social and Cultural Richts, 1966, which 
exhorted all States to ensure fair wages and equal wages tot 
equal work. Therefore the workmen employed as casual 
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labourers should be paid at the rates equivalent to the mini¬ 
mum pay in the pay scales of the regujarly employed work¬ 
men in the corresponding cadres v/jlh the dearnc^is allowances 
and additional dearness allowance if any payable thereon. 
After delivering the judgement on October 27 1987, the Apex 
Court had reiterated the same principle in vet another ruling 
rcporled in (1988) 72 FJK (S-C.) Page 175 U.l\ Income Tax 
Department Contincent and Suifi Welfare Association v. Union 
of India and others. Again the Apex Court had held m the 
ruling reported in 1990 fTJ Page 320 Bhagwati Prasad and 
Delhi State Mineral Development ronH)ration that these typo 
v)f peJ'sons Or workers arc entitled to bo regLilariscd. Having 
regard to these principles enunciated by the Apex Court and 
taking into consideration the admissions made by the reS’ 
pendent that these personsiworkers have been working direct¬ 
ly under the Salt Department there could be no doubt that 
these workers are entitled to be regularised 
tholr appointment as staled in the annexure itself. Therefore 
the following workers viz., S. rhceliah, M. Javaramnn. P. 
Ramalakshmunan M. Kandasamy, C. Anthoiiynuithu and 
A Savanmuthu had already been retired after tbeir age of 
60 vears. So far as these persons are concerned they are 
entitled to reffularisation benefits with arrears of pay and 
other attendant benefits. As regards the rest of tlie rer^o^ 
they are entitled to be made permanent and to be the 

arrenrs of salary and other attendant benefits from the date 
of their appointmenT Hence, T answer point No 1 ^ 

negative and T hold that the refusal of regular employment 
to the 12 workers bv the Assistant Salt Commissinnei is not 
iiislitied. 1 nnsw'er noint No. 2 and 3 in the aHirmative in 
favour of the petitioners. 

Tn the result the petition is allow^. The nelitioners/ 
workers S. Cbelbah M. Tn^arnman, P. Pamnlashmannn, Nf. 
Kandasnmy. C, Anthonvmuthu and A. Savarimulhu ei}' 
titled to regularization benefits from the date of their 
ment wiih nvrears of woMs nncI other 

of the workers /petitioners are entitled to be mnde per 
mw« from the dnVe of thdr appointment hv the respon- 
dlnl and they nre entitled to an-ears of salary and other 
attendant benefits. No costs. 

nictated ‘o steno-tvpiV transcribed by him coirected 
an? pronounced by me In open court this the fifh dav of 
October, 1994. 

THIRD S. RAMAT.INGAM, Presiding Offic'^r 
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Ex.W.17 

2 Xerox copymof the OM dated 11-7-74 
issued by Department of Personnel Sc 
Administrative. 

Ex.WJS 

Extract of the letter dated 6-6-1974 issued 
by Ministry of Labour Directorate of 
Employment and Training. 

Ex.W.19 

Transfer order issued to the petitioner 
Sri. Kandasamy for the Superintendent of 
Salts Tuticorin Dated 3-4-92, 

Ex.W.20 

Relief report dated 4-4-92 issued by Salt 
factory Officer, Arasarady. 

EX.W.2L 

Copy of the letter dated M-92 of the 
Deputy Sail Commissioner. 

Ex.W.22 

The order of the appellate authority of the 
payment of gratutity Act, 1972. 

Ex,W.23 

7Vansfcr order issued to WWl Sri Arula- 
nandam dated 3-8-75 by the authority 
of the Karapad dsalt factory. 

Rx.W.24 

Notice dated 3-7-91 issued by Deputy 
Superintendent of Salt to W.W.l the 
petitioner Sri Arulanadam 

Ek,W.25 

Letter date 9’l-84 issued by the Superin¬ 
tending of Salts Cuddalore Circle to the 
Secretary of the^petitioner. 

Ex.W.26 

Circular dated 28-2-89 of the Assistant Salt 
Commissioner, Tuticorin. 

Ex.W. 27 

Application letter of the AiSsf.stant Salt 
Commissioner Tuticorin to WWl petitioner 
Arulanandam dated 8-12-89. 

Exhibits marked by 

Respondent side ; NIL 


LIST OF WITNESSES FXAMTNED- 

For Petitioner side : VVWI Thiru A. Amlananlham. 

For Respondent Side : Nil. 

Exhibits marked by the Petitioner '^ide: 

’W 1 _Failure of conciliation report Dt. 31-12-19R7 

.^-3-1983 Respondent Notice 
Px W.3—28-12-81 Respondent Letter. 

px W.4_^7110-11-86 Govt, of India, Ministry of Industry 

Letter. 

Fr W.5—7-11-88 Respondent Letter 
tTi. W.6—22-10-74 Respondent letter. 

Ex. W,7/2^8-74 Tamil Nadu Govcrnmcni National Emp¬ 
loyment Organisation Letter. 

£x w_ 8_14-8-75 Respondent Order, 

Px, W.9—30-1-78 Petition. 

Ex. W.9A—Acknowledgement card 
£x. W. 10^9-3-87 Petition. 

11-25-5-87 Management Letter. 

Ex. W.12—3-8-87 Management Letter. 

Pj^ 13_18-R-87 Petition. 

^ 14 _14-12-87 Assistant Labour Commissioner, 

Trivandnim Letter. 

px W. 15—31-12-93 Failure of conciliation Report. 

Px W.16—10-09-93 Issued by the Under ^cretary ond 
Director, Central Board of Central Exist, 


ffl 3 ^!^, 1995 

*TfT. ^TT. 15 8.—?rrtjf;r!nT, 19 47 

( 1947 fiT 14) ^ fTirr 17 % iT 

^ Sr f?rf%e 

fT, 1 wft sr^nf^ifT ^FTffV I, gft 

30-12-94 T'T STT^ f?TT «ff I 
[’ifmnn7T-4001 2 /96/89-5rTf ?n7: 

%. fiRT 

New Delhi, the 3rd January, 1995 

S O, 158,—In pursuance of Sectoln 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Govebrnment Indus¬ 
trial Tribunal, No, 1, Bombay as shown In the Annexure, in 
Ihc industrial dispute between the employers in relation to 
the management of Telecom Factory, Bombay and their 
workmen which was received by the Central Government on 
3{)(h December, 1994. 

[No. L-400I2/96'R9-IR(DU)] 
K. V. B. UNNY, Desk Officer 
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ANNEXURE 

Before the central government industrial 

TRIBUNAL NO. 1, BOMBAV 

HeSENT ; 

StiTi Justice R. G. Sindhakar, Presiding Officer. 

Reference No, CGTt-36 of 1989 

PARTIES. 

Employers in relaion to the management of Telecom 
Factory, Bombay 

AND 

Tlieir Workman <- 
APPEARANCES : 

For the Management—^hri Masurkur, Advocate. 

For the Workman—Shri Jain, Union representative. 

INDUSTRY ; Post & Telegraph, STATE : Maharashtra. 

Bombay, dated the 16th day of December, 199^ 

1 

AWARD 

Government pf India, Ministry of Labour has tnnde: foL 
lowing reference imder section 10(l)(d) read with sub¬ 
section 2A of tht Industrial Disputes Act, 1947 for adjudi¬ 
cation to this Tribimal ; 

“Whether the action of the management of Telecom 
Factory, Pombay in not promoting Mr. A. S. Jo_ple- 
kar and Mr. M, R, Malkar as Inspector In the ins¬ 
pection department on regular basis as per the re¬ 
sult declared on 30th January, 1986 is iiistificd? If 
not. what relief both these workmen arc entitled 
to r 

I 2. All India P&T Industrial Workers’ Union. Telecom 
Factory Branch. Bombay has filed statement of claim under 
the signature of its Asstt. Secretary, Shri Jain. It is stated 
therein that Ji/Shri M. R. Malkar and A. S. Joglekar were 
serving in the Inspection Department of the Telecom Factory 
as Inspectors. They have a grievance because they were not 
nfomoted to the regular nosl of Inspector with effect from 
1st Janiiarv. 1987 and the matiadement promoted another 
Workman, Shri C, S. Choaale as Inspector thoiich he was 
hinlor to the two workmen S/Shri Malkar and JoeleVar. 
Shri Malk'aA No. 8861 /13 while Joglekar 8803/13 and that 
of Shri Chmmle is 8809/13. 

3. To nrcnnre n nanel in Insnection Deoartmont Shop 
No. 13 of the factory, a notice dateft 29th October. joR^ 
was IssTied bv the man« cement for ^hre^ nosts of Inspector, 
not of rhr^e one wa.s fnr Sch'^'diifrd Taste an 1 two for un- 
resprved rj»ie'»orv rnridiricifes There waa no re^prvntinn for 
Schedulf'd Tribes randidpfe 'n +bis no^fficaEon. It also men- 
tiopei rlenriv that tbe ^'^ndidates applied for reserved posts 
have to submit proof that they are belontting to the re^^c'^cd 
r^teiTorv Trad** test was h^^ld 20^^h Taniinrv 'vbri 

Chopal? had 'dt:o appeared for the trade tes^ wh’ch W'^s held 
On that day. He further appeared under unreserved category, 

i 4. Result was delated on 30th January, 1986 mcnnoniu* 
the names of candidates who have qualified in thp trade test 

kept on the pand of approved candidates in the order 
of seniority. In that list of candidatcji appearing ns against 
^ri Chogalc it is mentioned that he belonged to Scheduled 
Tribe category, Insnitc of the fact that h« was junior to 
Shri Malkflr and Shri Joglekar as shown in that list and 
iilspilG of the fact that he did not belong to the Scheduled 
.ejaste for which tthe post was reserved he came to be ap¬ 
pointed to officiate as Inspector with effect from 1st January, 
1987 in the vacancy caused by the death of Shri Kakde. The 
grievance of these two workmen S/Shri Malkar and Joglekar 
is that the record also did not show that Shri Chogale be- 
Ipngrd to Scheduled Tribe, 


5. The justification that is given by the management by 
written statement is that Shri Chogale belonged to Scheduled 
Tribe, that there was a vacancy for Scheduled Tribe candi¬ 
date aud it was curried forward since 1977 for non-avail' 
ability of Schctiled Tribe candidate and therefore, filled in 
by Shri Cliogrtle who belonged to Scheduled Tribes and when 
no Scheduled Caste candidate was ayailablc for filling; that 
vacancy. It; is admitted that in the notification issued it was 
not mentioned that onq post was reserved for Scheduled 
Tribe. But the management states that it is a minor lapse and 
does not vitiate the action in filling of the vacancy by a 
Scheduled Tribe candidate. It is permissible to interchange 
becaLifsc of the notification by M.H.A. Office M. No. 27/25/ 
68-Rstt. (SCT), dated 25th March, 1970. It is denied that the 
office record did not show that Shri Chogale belonged to 
Scheduled Tribe. He appeared and passed and filled in the 
vacancy which was reserved for Scheduled Caste but was 
interchangeable with Scheduled Tribe which was lying vacant 
since 1977 foV non-availability of Scheduled Tribe candidate. 
The roaster, according to the management will show that the 
vacancy could not be filled up from 1977 to 1987 and out 
of the 22 points 20 points have been occupied by the im- 
refierved category candidates and one point each by ScheduM 
C'a'itc and Scheduled Tribe remained unfilled. There is still 
deficiency in reserve category of Scheduled Caste, 

6. Further written statement has been filed on behalf of 
the workmen reiterating the earlier contention and refuting 
allegations made in written statement. It is contended 
that the roaster prepared is not authentic and cannot be 
relied upon. 

7. Tliere is no, disipute on the point that S/Shri Malkar 
and .Toglekar were senior to Shri Chogale. There is further 
no dispute on the point that in the trade test held they 
qualified themselves .antj therefore, their names kept on 
the panel of the apbroved candidates. Shri Chogale was also 
Qualified and placed on that panel of approved candidate*. 
Since he was junior to S/Shrl Malkar and Joglekar and also 
junior in the seniority list it Is contended on behalf of the 
workmen that he .should not fiave been promoted m prefer¬ 
ence fo Malkar and Joglekar, The order promoting S/Shri 
Chogale, Malkar and Joglekar has been produced at Exh. ‘A* 
and that document is dated 18th October. 1994. That clearly 
shows that Shri Choaale was promoted with effect from 
Isi January. 1987 and Shri Malkar promoted with effect from 
77 nd August, 1988 and Shri Joglekar promoted with effect 
from 2ftlh November, 1989. Therefore, obviously the man¬ 
agement has to justify this action and it is there that the 
workmen have been contending the managcpient has not 
succeeded in doing so. 

8. The management tries io histifv this action on the 
ground that Shri Chogale belonged to the Scheduled Trlb^* 
ntf'f'CTV, that vacancy therefore, was filled in hv a Scheduled 
Tribe candidate Shri Chogale. On the other side it has been 
uniit('nd<*d ffiat in tbe notification issued on 29th October. 
19R5 invitinc applications for jteiection of candidates for 
tb^re posts it was no^ mentioned that there is a reserved 
post for Scheduled Tribes candidate On the contrary, what 
is mcniioned is that out of three nosts one is for Scheduled 
Cnetp nnd t\vo fo^ unresersted Therefore tbe management 
could not have taken iin a Scheduled Tribe candidatne in 
thrif vprnncv meant for Scheduled Oastf' cand'dalc. To this 
tbi- renlv is tbi> roaster 'hnv^s thfil Scheduled Tribe candidate 
WTs pot available since 1977 for fifimg tm tl^e vacancy and 
that v^a<! ca^'rif^d t'orwar t sinc^' then till Shri Chopale came to 
krt ri'^'^ointed in 1087 Tbpi-^fore tbough th^ vneaficv was re- 
r^rv/^d for Scheduled Cnsfe candidate and rince Sohedided 
T f^nrid'dDfn no* available the same should be fi'Vd 
hv S'Tieduled Tribe candidate. 

9. Tn support of this contention an extract Exh ‘D’. Ministry 

rf T-Totti- 0‘'f. No. 77^2^^68-Fstr. fSCT) la 

Produced Tt deals with the case of the period for carryip" 
forward of reservations and exchange of vacancies between 
Scheduled Caste and Scheduled Tribe in the vear to which 
the served vacancies are carried forward. However, it is 
siibsequentlv meniiontd that while advertising or notifying a 
v.acnncv which has been carried forward to the third vear, 
it should be made dear in the advertisement/requisition that 
while the vacancy is reserved for Scheduled Caste/^hedulod 
Tribe candidates \kould also eligible for consideration 
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lit th'c event of non-avttilability of suilahle Scheduled Caste 
candidates. Obviously ihis had not been done in the requ^ 
Mjtion issued by the mouagement on 29(11 October, 1985* Jt 
clearly shows that out of the three posts one is for Scheduled 
Caste. It docs not mention that this vacancy is carried for¬ 
ward since 1977 or from any year and that If It could not 
he filled jn by Scheduled Caste candidate it would be filled 
in by Scheduled Tribe candidate. Therefore, reliance upon 
this .nieriioraiidum will not be gCKid. Proposal was given by 
the Labour Commissioner to conduct anothci test in- 

dicajing the clear vacancies reserved for Scheduled Casle 
and Scheduled Tribe candidate but the same was not accept^ 
able to the management. The union was agreeable for arbi- 
Lratiun also but the same was not acceptable to the manage- 
nient. TJie management is not in niy opinion justified in con¬ 
tending that the vacancy could be filled in by a Scheduled 
Tribe candidate in the circrmsiances and has been rightly 
filled in. 


10. It is also to be no led that the Tacancy occurred be¬ 
cause of the death of Shri Kakdc. That is dear from the 
order dated 9(h February, 1987. Shri Kakde died on 31st 
December, 1986. Results were declared on 30th January, 
1986. Therefore, to fiU up this vacancy of Kakdc, Shri 
Malkar who was .scniomiost whs available. Shri Kakde was 
not belonging to the Sshcduled Caste or Scheduled Tribe and 
tiiat position is not disputed. The roaster is not admitted by 
the Union and there is no authetic material except true copy 
under the .signature of the Personnel Officer. Telecom Factory. 
IJnion has also produced gradation ]ist of Industrial Woikem 
for Shop No. 13 as forwarded by Jlcad Asstt. Ksiabllshment 
Section to the Secretary of the Union and Shri ChogalcN 
name is to he found at Serial No. 7 in the column “state if 
Scheduled Caste or Scheduled Tribe”. There is no mention 
(hat he belonged to Scheduled Tribe. TIte union therefore,' b 
contending that in this list he has not be shown to be Sche¬ 
duled Tribe candidate. However, in (he panel nrepnred a? 
against his name it is mentioned that he belonged to Sche¬ 
duled Tnbe. It may not bo necessary for me to resolvb this dis¬ 
pute bijcause 1 am of the view that in the absence of mention 
in the notification that one of the posts was reserved for 
Scheduled Tribe it was no[ pormissible for the management to 
fill lip that post by n candidate for the Scheduled Tribe 
lynorihg the fact that the vacancy arose because of the death 
of Sfiri .Kakdc who did rot belong to the reserved catcgoiy 
C’dier Scheduled Caste of Scheduled Tribe. The iustificatlon 
given by the management, therefore, is not acceptable to me 
and in my opinion the two workmen will have to be given 
the relief namely that the senior Shri Malkar should have 
been promoted to the post filled in by Shri Chogale with 
effect from 1st Januarv, 1987. The subsequent vacancy would 
go to Shri JoglekoF. Thev are entitled to the waues on the 
ba^iK that ,thcy were so promoted with effect from those 
dates and also would be entitled to be placed in the seniority 
with effect from lliose dates. 


Aw^d accordingly. 


R. 


Sd/- 

G. SINDHAKAR, Presiding Officer 
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New Delhi, the 3rd January, 1995 

S.O. 159.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 tl4 of 1947), the Central Government 
hereby publishes the award of the Central Government 
industrial Tribunal, No. 1, Bombay as shown in the Aime^ 
Apre, in the industrial dispute between the employers in re¬ 
lation to the manuficmeiit of Supdt. of Po.st Office, Ptmc,- 
MFL Divn. and their workmen, Which was recerved by the 
Ccnlial Government on .'0-12-94. 

JNo. L-40012/96/89-m(DU)] 
K. V. B. UNNY, Desk Officci? 

ANNEXURE 

Bl’FORi: IMF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

Present : 

( 

Shri Justice R. G. Sindhakar, Presiding Officer. 
REFERENCE NO, CGlT-58 OF 1990 


Parties : - “ 

Employers in relation to th(i Management of Supdt. 0< 
Post Office. Pune, MFl. Division. 

AND 

Their w^orkmen 

Appeal aiiccs : 

For the Management : Shri B. M, Ma.surkar, Advocata 
For the workn\en : Shri Jaganval. 

INDUSTRY : PoSt & Telegi^apli STATE : Maliarashtr 4 
Bombay dt. 14th day of December, 1994 
AWARD 

Government of India Ministr^^ of Labour has referred foB- 
lowing dispiitcr mentioned in schedule for adjudicatioft und^ 
section lo(l)(d) rej^d with 2A of the Industrial Dispute! Act, 
,1947. 


schedule 

“Whether the action of the .superi.Ucndf'nt of Post Office, 
Pune, MFL Division, Pune in relation to its branch 
of viHage Kendur Distt. Pune in terminating the 
services of Shri Suryakant K. Shinde and E.D.A. 
Postmaster at Village Kendur W.e.f. 12-10-87 Is'Jrin- 
tified ? If not. to wffiat relief the workman concer¬ 
ned Is entitled to ?” 

2. Admitted facta are that Shri Shinde was working as 
extra departmental delivery agent since 28th January 1983 
to March 1.985. He came to be selcctcil as extra depart- 
mtiUal Pi)sf Masfer^ and .'mr^unted with effect from '27-3-85 
and the order is,dated 9lh of May 1985, It sO happened 
that the Management during the course of checking found 
that he had not deposited the amount collected and there¬ 
fore he c:hne lo be pu^endctl for this alleged misconduot. 
Later by order dt:. 2i-‘>-87 his .se.v ces came to be terminated. 
The delinquent \\orkman, Ihcrcfoi'e, made a grievance about 
this and ultimately this dispute has como to bo referred to 
this Tribunal, The grievance has been made by him in the 
statement of claim that there has been no inquiry into th© 
alleged misconduct, that ho has not been given an opportu¬ 
nity lo defend himself and tTcnaJised without following the 
principles of natural justice. 

3, He further contended that hip services could not be 
terminated hV resorting, Lo rule 6 read with rule 2(d)^of 
EDA conduct and ser\Mco rules 1964 because he was working 
as extra departmental' dc'livcry agent prior to his appoint¬ 
ment IIS extra department Branch Posf Master from 28-3-85„to 
.21-9-87 withmit a break at Kerdur EDBO Branch-tSus 
-havmg, 4. years and ,S monifis contijiuou^ service to his cre- 

' dit. Provisions of rule, ,$\pf .IgDA were ndt followed as*: bo 

■ was never,glycp any charcesheer and no'inquiry wfts^nyor 

■ held-, He denies Jhq alloftartohs hb^fit ’lato' credit of amounts 

'-coJlectAd ort of.,.JPGjO. (telephone) collections. lUc. 

therefore, prayed fof sotting'aside-'that Ortler and back wages. 
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4. Written statement has been filed on behalf of the 
Manaf'cmeiU and therein the justification is given for the 
Action. Admitting that he was in Rervic* and conlendins 
lhat because of Ills misconduct by lat6 crediting of the 

r ounis he has been dealt with under the relevant rule 6 
\6 further contended lhat a preliminary inquin" was held 
ftnd it was not neCessary to hold regular dfjjartmental in^ 
qi/iry and it ctnild be finalised under nile 6 of the E, D. 
ilCent conduct and service rules- 


5* ] have heard Shri JVlasurkar on behalf of the Manage¬ 
ment and representative of Shri Sbinde the delinquent emp¬ 
loyee. Admitted po*-itlan has been out above and it is 
i/een that the justification for the action taken by the man^ 

agement is that the deiffiqiient employee committed mis¬ 
conduct by not crediting amount collected by him in trea¬ 
sury. Tt Is stated in the written statement that he was OX- 

pccied to credit the ilmou'nls “promptly everyday'*- That he did 
not do and the same is sought to be shown by statement Ex. 
*C* annexed to the written statement. It docs show that 

the amount has not been deposited on same day it is col¬ 
lected or on the following day of collection. However, it 
does appear that it has been credited ftoon after it is collec¬ 
ted. The relevant instruclioiis are to be found at Ex. ‘F' 
(M-6). They are with regard to receipt of money and 4(1) 
^hich iu referred to in the written statement show that the 
amount should be paid in ^TuII without undue delay’" into 
treasury or into Bank to be credited to the appioprinte ac¬ 
count and jinade port of the general treasury balance. Ins¬ 
truction, . tl^erefore, do not support the contention of the 
Management that it should he credited dally. What it 
states is that it should be paid without undue delay. From 
Wi* Statcmerlt Ex. 'C' ii is clear that they have been 

paid soon after and there is in my view no undue delay 
tnuch less unexplained delay. It appears his predecessor Kum. 
mab also did the same thing between 17-11-85 and 27-1-86. 
The delinquent workman Shri Shinde stales that he was not 
explained by anyone that he has to depcffiit the amount on 
the same day and dial he did not know about it. He stated 
that within 2/3 days amount was being deposited before he 
over and h© also did likewise. "Whence wa§ explained 
^hii he ttas oeen dopositinn fhe amount as per the instruc- 
ijOfis of mail overseer. He also soujuit to be excused fOr 
that for the reason lhat he was not aware about it and was 
not explained. He has also stated intermediate holidays 
were Konielimcs responsible for delayed payment. 

€4 It is thus seen that there was charge of misappropria¬ 
tion of fund» or it was a case of temporary misappropria¬ 
tion of funds by delaying credit of the amount collected and 
M thw waa no Inquiry held before extreme penally of 
wat imip05ed.r 


7. Management seeks to justify this potion under rule 6 
of EDA conduct and service rules 1965, That rule speaks 
of termination of service and also states that the service 
of an employee who has not already rendered more than 3 
frMfH oonlinuous service from thd date of his appointment 
ihall bo liable , to torminalitm by the appointing authority 
\ht any lime without notice. The Management therefore con¬ 
tend tmt his was a case covered by rule 6 because tltf 
not put la more than 5 yeafi service. That docs hot 
Oft correct ki the sense thaf be tvai In continuous 
from l9ft3 first ae k delivery agent and thereafter 
FD Poat Master The period is of more than 3 years. 
A|^t from that Ine point k whether recourse could be 
na4 10 nil# 6^ The geiieral instructions below rule 6 shOw 
Ihaft in «aaft of misconduct recourse cOuld not be ha4 to 
rule 6. A regular inquiry could nOl he dispensed with in 
inch cMfti of misconduct, those E)G"s inStfuctions are pfo- 
duced at Annexure to the statement Of claim. It 
directs that the abort circulating k not permissible and dls- 
prooeftdiftta are ncccsiary If sRCCific irregularly 
surface jn view of the sate^ard afforded to EG 
tirtdef article 31f of the Constitution. Principles of 
Hftfvral futetiee also require that one canpot be condemned 
a hdaring <md that has not been dope. The manage- 
NftfYfa filiaddt On hte btatement^ prdMnaby inquit 7 
ifattfUament m. I4-4^«7 in the prelimingry ihquiry) as lus 
to tfcft g l on fdstifyiim AsPftitshig the iriquiry is hot COr- 
btcM^ ffalement dt. h h6t $ eorife^jon of 

mint. It is hi effect mi explariation. Th^te h notnirtg to 
SftntnfflM (he exphuiation aoi die >fanarfem<nt ^ef«ore 
Iff ffiy tli# was not a# justi^ Iri imposing penally of 
dismissal from service, 


8. Apjirt trom the fact lhat he will be entitled to re¬ 
instatement the point in whether Mr. Masurkuria subplssibji 
that he should not be given benefit of back wages deserves 
to be accepted. Normally rule is that when nn order of 
dismissal is set aside the delinquent employee is entitled to 
back wages. He submits that this rule can bo altered when 
he iJi gainfully employed in the intervening period, He sub- 
mils that the employee was running a salopn and earninff. 
'Ibc delinquent Shri Shinde who is before me does admit 
that hp was working in his brother’s Hair curriiig saloon 
and eaniing Rs. 20 to 2.*) per day. In view of the fact 
lhat he was getting money 1 direct that lie be paid naif 
back wages. DiMiiissal is set aside. Reinstatcriierit witli 
half back wages. 

AwHid accordingly. 


R, G. SINDHAKAR, Presiding Olficer 
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New Delhi, the 3rd January, 1995 

S.O. 160.—In pursuance of Section I') of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central GOvenUiient 
Irercy publishes the award of the Cchtral Govermneiit In¬ 
dustrial Tribunal, No. 1, Bombay as shown in the Annexure, 
in the industrial dispute between the employers in fdatton 
to die manageincnt of Telecom I>ifilrict Managor, JaiB$On 
end their workmen, which was received by the Central Gov¬ 
ernment on 30-12-1904 

fNo. L-40012/227/91-tR(DU)) 
K. V. B. UNNY, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTTRIAL 
TRIBUNAL NO. 1, BOMBAY 

PRESENT J 

Shri Justice R. O. Slndhakar, Presiding Officer* 

Reference No. cr,TT-l/73 t>f 1992 


PARTIES ; 

Employer^ in relation to the irwnaEcment of Telecom 
District Manager, Jalgaon. 

AND 


Their Workmen. 

APPEARANCES : 

For the ManaRement: Shri Patil, Advocate. 

Fo^ the Workmen : Shfl Chiudbafy. 

INDUSTRY : 1 elecommunication, STATE; Mahara^ira. 

Bombay, dated 16th day of December, 1994 
AWARD 

GovMflrtidnt frf India Ministry of Labour hai made refer¬ 
ence for adjudication of a dispute mantioned io the schedule 
l0(I)(d) i*eArf with 2A ef the Industrial Disputea Act, 
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SCHEDULE 

'‘Whether the action of the Telecom District Manager, 
Jalgaon in tcrniinuting the service of Shri Dattaram 
Hari llaykur is justified ? If not, what relief the 
workman concerned is entitled to?” 

2. Statement of claim has been field by the workman 
Shri Baykar. He states that he was a casual labour under 
icspondciits 2 and 3 froo) May 1982, referring 683 days 
of service. Continuously v/orked for more than 240 days 
during the period from December 1979 and May 1980 and 
for 110 days between August 1980. While working his ser¬ 
vices were utilised by respondent 2 and sometime by res¬ 
pondent 3. His services were however terminated with effect 
tV(im June 19S2. In spite of the fact that he had put in 
more than 240 davs us on May 1982 and that too without 
any notice or wages in lieu of notice and retrenchment com^ 
pensation. 

3. According to him respondent one to three were dis¬ 
pleased with the applicant because while working at Savada- 
Khirocl he sustained severe shock on 20-4-1976 and was hos¬ 
pitalised till 31-10-89 at Amalner. He was not given proper 
attention nor proper medical treatment nor financial aid and 
his letters evoked no response. It is his case that though 
the respondent had worked at Julgaon in January 1991 he 
was not reengaged but the work was entrusted to a private 
contractor. Guidelines have been issued by the Chief General 
Manager staling that all the caMial labourers who have been 
recorded prior to 30-3-1985 and who have completed 240 
days of continuous service in any twelve claentliir months 
were eligible for grant of temporary status. Jt was also 
stated that period of absence for the purpose of j^rantinR 
temporary status to the casual labourers, could be condoned 
by the concerned TDE without limit provided he had worked 
for 240 days continuously during any twelve calendar months 
and with a rider that tliis would be a one time concession. 
Taking shelter under that letter the Telecom District Manager 
Talguon granted temporary status to some casual labourers. 
1’he applicant did not receive anv order of temporary status 
and those who were given temporary status have been taken 
back on duty from llie month of August 1990. The intro¬ 
duction of skill for grant of temporary status was not extended 

the applicant while it was given to the other canial 
labourers and their names were included in the waiting list 
of casual labourers circulated hv letter dated 21-11-89. He 
has been deprived of his legitimate claim and has been 
discriminated and therefore not reengaged, 

4. He has been in continuous service for more than n 
year within the meaning of section 25B of the LD. Act, 
and lus services have been terminated without followlnfi pro¬ 
visions of section 25F of the Act and therefore his praver 
is he be granted temporary status by applying the test laid 
down in letlcr dated 7-6-1990 of the General Manager, given 
back wages with interest with effect from 1-10-89 the date 
from which the claim of temporary status was enforced and 
costs. 

5, The Management^ has filed written statement. It Is 
admitted that Bnvkar w-orked and the number of days he 
worked have been given. According to the Management 
iifier 1976 April he did not turn up till November 1979. He 
Was employed, waiving his absence but given fresh employ¬ 
ment. He met with a minor accident on 20-4-76 and was 
admitted to the Municipal Hospital Savda by labour party 
incharge and there was hospitalisation only for 2 to^ 3 davs 
and thereafter he went to bis permanent residence without 
intimation to the party incharge. The Labour parly incharce 
bere expenses of hospitalisation. When he came back he 
was provided a lob with effect from December 1979 which 
was continued till May 1982 with minor break but he did 
complete 240 days in between days, further admitted that he 
w'as continuously on duly uplo May 19R2 but left work with¬ 
out intimation and absented himself from June 1982. Jn 
the month of October 1988 he was diverted TIDE Dhnle 
where he worked on 154 days in March 1989. On 21-9-89 
he was diverted to DET fX bar) instalatlon Jalna but he 
did not report at Jalna. He was not on duty as on 31*3-85 
ns well ns on 1-10-89. His breaks of service have been given 
In para 9. He could not be awarded temporary status as 
break in service was of more than 6 years. His total working 
days and absence are shown in appendix A to the reply 
46 GJ/95—12 


which shows lhat he was piescnt for 881 days and absent 
foi 3908 da>s. Jt is denied that his services w^re terminated 
and the cuntcnlion is that he voluntarily left work without 
any intimalion and whenever he reported back and work 
was available he was given work, It is denied that there 
was any coniravenlion of the provisions of the I.D, Act. So¬ 
lar as the treatment is concerned it is stated that he was 
given the treatment and he left on his own and did not 
claim compensation or produce adequate material in support. 
So far as enlnisimcnl of woik to a contractor it is contended 
that it was of an urgent nature and therfcorc given as 
it could not have been done by the casual labour available 
to the department. The letter received from the concerned 
heads did not permit condoning of the break in the case of 
Shri Baykar. 

6, Jt is then contended that an application has been made 
hy Shri Cliaudhary, circle secretary ATEEU line staff group 
duly before the CAT bench, Bombay and therefore this 
proceeding is not maintainable and liable to bo dismissed. 


7, It is the case of the workman that ho had worked right 
from May 1975 to May 1982 under respondent Nos. 2 and 
I and that appears to be not disputed by the respondents 
because statcincni anne.xcd to the written statement shows 
lhat in May 1975 he worked for 23 days and in June for 
25 days, July for 10 ilay.s March (976 for 19 days and April 
1976 for 13 days, rhercafter he worked between November 
1979 and May 1980 for 178 days and August 1980 to May 
1981, 249 days. Jn August 1981 he worked for 21 days 
and belween October 1981 and January 1982 for 106 days 
and thereafter between March 1982 and May 1982 for 83 
days. The workman’s further case is that between December 
1979 to November 1980 he worked for more than 240 days 
and this part t)f the case is admitted in para 3 of the written 
statement. An attempt was made to dispute this in reply 
to affidavit filed on behalf of the Management by stating 
in para 1 that his assertion that he has completed 240 days 
continuously with effect from Jjccomber 1979 to November 
]98{) was lotnlly incorrect and that cannot succeed in view 
of the admission in the written statement. Therefore it^ is 
clear that he had worked for more than 240 days during 
that spell as stated by him in his appliction and admitted in 
the written statement, Thereafter he worked as stated in 
the statement annexed to the wTitlen statement from October 
1988 to March 1989 tor total number of 154 days. 


8. The workman claims on the basis of this benefit of 
circular issued dated 7-6-1990 by the Management under the 
signature of Assistant Coneral Manager Shri Hashmi. It 
says that persuant to order dated 7-12-1990 comprehensive 
statement in respect of casual mazdoor has been received 
from various field units it was understood that all eligible 
casual mazdoors have since been granted temporary status 
as per DOT order on the subject endorsed by this office, 
Jt is further stated if some case are still ponding they may 
be settled expeditiously. As a result of the guidelines fur¬ 
nished therein it is seen lhat eligibility for conflrmcnt of 
temporary status to the casual mazdoors is given in para 
one and It is stated that all those casual mazdoors who ar© 
employed before 30 3-1985 and who have completed con¬ 
tinuous service of 240 days during calendar months before 
30-3-1985 without any consideration of break of service 
either due to departmental or own reasons arc eligible. Jt is 
thereafter mentioned thus '^eligibility conditions are only two. 
f1) the casual mazdoor should have been cmplosed before 
30-3-85, and (2) he should have worked continuously by 240 
days during tny calendar months”. 

9. The workman’s case is that he fits in this category and 
therefore was eligible for confirmation of temporary status. 
He made a request to that effect and after conciliation failed 
reference has been made. J.etter dated 24-10-1991 of the 
Labour enforcement (officer) Bbusaval mentions the aubiect 
and it is stated therein lhat the Industrial Dispute between 
the Management of the Telecom, Dislrict-Jalgaon and their 
workman represented by Assistant Circle Secretary, AITR 
Union class III, Jalgaon over the issue of retrenchment and 
non grant of temporary status to Shri Dattaram Hari Baykar, 
casual Labour. 
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10. The order dated 7-6-1990 is further considered on 
J4-3-J991 Appendix A to the written statement and it is slated 
therein that the matter regarding condonation of the period 
has heen reconsidered in the light of diflic Lillies which arc 
being faced by the units and it is now decided CTD/TDM 
may condone absence upto a period of flve years for the 
purpose of granting temporary status and no farther relaxa¬ 
tion be given in any case beyond this limit. While doing 
so reference has been made to the granting of temporary 
status to the casual mazdoors and condonation of absence for 
the purpose. If that be so it is difficult to see how in the 
case of the present workman Shrl Baykar the management 
can deprive him of the temporary status for which he is 
eligible. 

11. Tt appears from the written statement para 9 that the 
management considers the break between May 1976 and 
October 19K2 and October 1988 as coming in the way of 
giving effect to guidelines circulated by order dated 7-6-1990 
and later order dated 14-3-1991 because of circular dated 
21-‘]0-199'2 appendix 6 with the written statement. That cir¬ 
cular makes a reference to letter dated 30-8-9Q which un¬ 
fortunately does not appear to be on record. However that 
Circular of 21-10-1992 defines the powers of Divisional Engi¬ 
neer and powers of Chief General Manager, Telecom with 
regard to period for which break in service could be con¬ 
doned. 1 do not see how this will override the earlier cir¬ 
cular dated 14A-1991 and guideline dated 7-6-1990. No 
mention has been made in this circular of ]99(> to either of 
them. The last paragraph mentioning that this order super¬ 
sedes all orders issued till date on the subject will have to 
be read in the context. The niunagemenrs inability to treat 
the case of present workman under guidelines circular dated 
7-6-1990 and 14-3-1991 cannot be justified. T, therefore, 
find that the present workman who had put in more than 240 
days in a year prior to 1985 was entitled to the confirment 
of temporary statits and for having worked between October 
1988 to March 1989 which accounted for absence for less 
than 5 years. 

12. I am rorry to state that the reference has not Been 
happily worded. The grievance of the Union was non-grant 
of temporary status also as can be seen from Annexiire A 
T aboLir Enforcement Ofllcer^s letter and yet that has not 
found its way in the drafting of the dispute for reference. 
Further that was a part of the grievance if not the whole 
of it and that has led to a dispute and the statement of 
claim and the written statement as well as material produced 
clearly show's that the dispute was with regard to non-grant 
of temporary status. T think in view of this he is entitled TO' 
the grant of temporary status. 

13. He made some grievance about not receiving treatment 
and medical expenses for the injury sustained while on duty, 
T do not think T can deal with that aspect of his grievance 
in the present reference T do not find that the same was 
made an issue before the conciliation officer and because of 
that has not found its way in the reference of the dispute 
for adjudication. As a result of temix^raiy status whatever 
benefit he is entitled to under the circul^ dated 7-6-1990 
the man a gem cut will give and T ordered the same. 

Award accordingly. 

R. G. STNDHAKAR, Presiding Officer 

Jif 5 1995 

^rf^pTJTJT, 1948 

(1948 spT 3 4 ) srm-1 ^ ( 3 ) ffm 

TT 5rn>T |iT, %r-5Yir 

16-1-1995 TtOT TtKV'J % tt ii TTfft t, 

f5I^> ^3TT srfafTTiT % ai^5Trir-4 (?jm-44 sr'k 45 % 
ftRTJT !rtTTFT-5 ark 

6 (srTTr-76 «f5V ^THTiTT (1) aik srirr-??, 78, 79 

ark 81 % 'T^ ^ Tt m ^T't |) % 


TT'5IT % it ?t»T, 

wtq; :— 

Tknr ^ ar^T ttttwt: Jr 

T^rrfT % sr^r’TTr mir TT?r 1 

[TiWT qTT- 38 013 / 1 / 9 5-^^T^^7,^r- 1 ] 
IJTTT, 

New Delhi, the 5th January, 1995 

S.O. 161.—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 194S) the Central Government hereby ap¬ 
points the I6ih January, 199^ as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-section (1) ol Section 76 and Sections 77, 
78, 79 and 81 which have already been brought into force) 
of the said Act shall come into force in the following areas 
in the State of Kerala, namely ;— 

“Area within the revenue village of West Kallada in 
Kunnathur taluk of Kollam District.” 

[No. S-38013/1/95-SS.T] 
J. P. SHUKf.A, Under Secy. 

Tf 5 1995 

Tf. m. 162 .—TJT=qTft TT35T '^Virr ?rr«jffrqtr, 19 4 s 

( 1948 TT34) qftsrTTT-l TV^mTr(3) sm 

TT Stqk TT^ giT, kstT Tn:TTi: tril'<T5TTr 
16-1-1995 Tt ^ Trrftg % Tq jf TT^t 

fsTTTTt^ % ^6qr!T-4 (mTT-44 3Tk 45 % 

fijjiTir ^tqi% t) ark ?r6TTT-5 

ark 6 («rTTT-76 Tt^«rTTr (i) ark «rm-77, 78 ,79 
ark 81 ^ ftr^rq' Ttq^Jr ^ qt-^rr^Ttl) % 
^qsFsr TfiT % fkJTf^rfe'T ^r ?tq, 

w'l'ra :— 

% ^r^T ii Ttm 

Tt5^<551, f efkrqk ark T 

nr^ qT% I 

[«' ^qr ; 3 8 0 1 3 / 2 / 9 5-TfTHTH-1] 

^.qt. wqq; 

New Delhi, the 5th January, 1995 

S-O. 162.—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby 
appoints the 16lh January, 1995 as the date on which the 
provisions of Chapter IV (except Sections 44^ and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-section (1) of Section 76 and Sections 77, 
78, 79 and 81 which have already been broudit into force) 
of the said Act shall come into force in the following areas 
in the State of Kerala, namely :— 

‘The areas within the Revenue Villages of Kodumthuru- 
thn, Knthiyrdhode and Thuravoor South in Cherthala 
Taluk of Alappir^ha District,” 

[No. S-38013/2/95-SS.I] 
J, P. SHUKLA, Under Secy, 
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JTf 5 1995 

'PT.^rr. 163.—%?!fk?n;^n :wktr ■s>’TqT | 
^tsF%rT Jf | ^ (^^T ^) 

ilfeT 3fl7: fJT^ 

Oi'siT'jr 

f^5r^ ftp^f23T: ^ affr 

1)1 tPh^ I, % fjTflW qr A ^g>T it ^raff 

qit, 3i>g>fqq: fqqr^ ?rfkpTqq, 19 47 (1947 
14 ) qftaqiT 26 if Dirfir^ t, 

irfaf^q % srqtsrqf % %[t %qr a'tfqa' 

fqrqr ^qr ; 

5rq; nq, ai'^atfqqr firqK ?rrafqqq, 1947 

( 1947 ^ 61 14) ^tam 2 % (?) ^ (vi) 

SRT Dlfqqqf qq aqW gtr, %?^rq 
^ qrfnT q:>qqq ^ifafqqq % aqiarqt % 
a^tiq il 6? qrq qrr^qfa % ^mqqtql %qT 
atfqq 1 1 

[q«qT : li;q-11017/2/84-5Viqj 

!r«n: qfqq 

New Delhi, the 5th January, 1995 

S.U. 1 b3,—Whereas the Central Govemirent is satisfied 
that the public interest requires that the services in the 
industry enjzai^ed in the manufacture or production of mineral 
oil (crude oil), motor and aviation sprit, diesel oil, kerosene 
oil, fuel oil, diverse hydrocarbon oils and their blends in- 
cludinp synthetic fuels, lubricating oils and tlic like, which 
arc covered by entry 26 in the First Schedule to the Industrial 
Disputes iSct 1947 (14 of 1947), should be declared to be 
a public utility service for the purposes of the said Act ; 

Now, Iheiefore, in exercise of the powers conferred by 
sub-section tvi) of clause (n) of Section 2 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby declares with immediate clTcct the said industry to 
be a public utility service for the purposes of the said Act 
for a period of six months. 

[No. S-110r;/2/84-DI (A)] 
S. S. PRASHER, Cndcr Secy. 

qf 6 Tfqqfr, 1995 

"w.m. 164-—qq:qq^!rR.%, ?^q\, 

sfl., iT^2nzT?rqq (qj.) ^q-1002i 

^ ^ ^qqq ^qiqqr qri 

aqtq ?q?r ^rfqqiq: qqq ^snqqr q t) ^ q^qqrqt 
fqfsr aftr qqfH srfgfqqq, 1952 (1952 
qq 19) tirq ^ srfqfqqq ^qrq (¥^3:) 
aTn 17 qit gqgiXT (1) % ’ 5 ”® (=p) ^ iT"qqq 

qqq ^ ^ ftitr sn^qq fqrqi t ' 

q? %qr qwn; splirq ^ qqq ?qmr % qfqqrfeff 

% fqrq ^qn: nq gfqisg fgfg fgqgf Jr arwqrq 

^ ?Tfqfqqq q?r «im 6 Jr ^?qfsrq qiqqrft 
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afjrqrq qftqq ^ qrq q|lr | qqr qqfqrM! vt 
fqqJr qrJr qfq^q fqfg gqq srfefqqq qqi qqr’qrqV 
qfq^ fJrfg^qftq, i952?q%3TT5?^qj^vft^qftqgsq 
qq qq>q fw qqr I 'qfqqiq q-qq ^q Jr |) 
Jf qf?qf)qq qrqf Jr fqqft'fft qqqq Jr qrq q^ | ^fi 

qq qJt ^qTqqraff Jr qq^qq qqJqrfrqlr q:t qqq*sr 

11 

5rq ?qfqQ; qqq ?rfqfqqq qJV qm 17 qrtqqqia 
trqi qr qr'^ (q:) aro qqq ^qqqJf qq qq>T q?Kq|q 
aftx qq^ ^ ^^qq wt ^ qsitq ^^qq'^qqr 
?q% 5:n:r qqq ^qiqqr qJrqqq ^qftq ^ q'4t qqq?qf 
% qr^ q'T^ Jr qqrq qrr^ft 11 

qq^^ 

1 . qqq qqiqqr Ji q'qfgq fqq^qqr %?ff qqqqq 

^ sm qqq-qqq qq fqcr qq fq^ % q^qr^ qqq 
qfqfqqq qJtqm 17 qft qqqRT ( 3 ) % (qr) Jr 
qfJqfJqq % fqtj; gfqgn^ qqrq qrjqr aftq 

fJJr fqqVsqq qqiT q?r qqrqq^ q^^qr qr? qJr qqrftq 

% 15 Iqq ^ qr^qr 1 

2 . q S3 qqq ^qiqqrqt % qj^tr Jr qqq srfq- 

fqqq ^3^ gg^Tq % gfqgq ^qqqqR 

% ^ Jr ^^qiqqi % qfqcg fgfg fqqgf % iqqrqq ^q 

qqqrq qq qq fqql qqq qV qrq q gtqr I 

3. ^qfqqt % qrqq Jr 153 gicq qqiqqr qit q^q 

qqjqrqt qfq'^q fqfq q#q, 1952 Ji qqr %TqTq q^t 
|tqr I . 

4 . qqq qqJJq q q?I^ '41 qq>jq q'r qqiqqr 
qqqrq fqqqi Jr qrfgqr irrqqqql ^ qq qq qqJr mq 
?rr^ fqqq srrqqr 1 ^ qqmr % qfq^q' fqfg fqqq'f 
q qJtf 4t 4q4gq sS^lrq qfq?^ fqfg wr^jqq qfi ijq 
q)jqfq % qqq qfr fq^qr ^qrqr aftq fqr^Iq^'tgq 
q qqq qqrqqr % qrqqrfqqf % fkq sp qfqq^q q^iql 

^ c\ 

qrr qrqiqqT t qfT qqq> q^qfq ^ ^4, ^4tq 
qfsqq fqfq qr^qq, qi4qTfq4f qJr qq4 fqqrq sq^q 
q^q4 qq qfqq qqqq ^r 1 

5 . qfq qqiqqr q4i53 q qt qrqlqt tq'4tqjq- 
qi^ (^q qqq qfVfqqq qJt qiqT 2(q) q fqfrqq 
fq^qr qqr t) qqqq qqJr ^ qrq , qqqq qqrq; 

I 

6. qft qq? q?qqrqt 4^ qrqqrq't qfqisq fgfg 
(qqjjrft) qr fqrqt q?q isq-aM qqrqqr qq qqJr Jr 
qq?q t, qrr qqq't ^rqqi Jf qqq qr ^rqrqr qrrqr ^ 
qtfqq’tqqr q% fqfq qq qqq^q qqTqqT afh: 
qqjqrql % fq^Jr fqq'Tqqr % qrq qfq^q fqfa Jr?tJf 
qfqqt q?t sffqfTq qrrrq af^ gq% if srqr qrTr% 

' qi4 ®qq?qT qitqr 1 
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7. vrfjTHr ffrftj % stti 

% fpT ?>, 't^ 

feci; ijcT 'flfesq- Mtf % % fecT 

?q7?ft ^ sfV ?»TTqcTT I 

8- ■^rfec^ ^crr^ft ^Trs Jr ?t*rr ^'t 

^'f % gcT vrfecq- feTtx if srrq % 
sfk vrfeq" feTtr ?r sTTrcrPrcff stEttctt if 

^}5[f ip fPTTT ^Tf^ccq- f^sr gnS'-T % cjvTT^rcff 

Cfe I 

9. T«TT 10. ^iTRfr sfri ^TT ^ ^ .3 JTTq if U;p 

^rr ^pi:ii aftT vrf-^q- Mq- 

qr (jm qfesccr [wf qfq^iTff sr^T wr 
qq-q qT ^(rf feq qrr qrf fq^off % qrpf ^if/ 

^T5rl ar^T qii 'irfqw fqfq frijif qff 

'P^orr # qFq- qq^^f qigTTFT 3TP 

^ ^ ^r^qf/'srsf vff !rK«q«t. jfErr 'flfeq 

fqfq qfq^ ffmr fe feqt qpir 

ffiqr q^fapf if igTrff ^ jqm fT'^r-'r^fcar ^'^rcr aff^ 

tr^ 'jq: Sfr^T-TifSTT % felfw Ti'qT I 

1 1. 5P£fq7 qrf '^qrri-q % ?E3T T^ffciT'T gp-T-TW 
% qrq i^prfffeq fqfq ipqf ^ pq: 

sFt fecrfq qq' qfl % ^5: mfr % fiP-ffe 

qfeq fefq WTiJTd' qir STPJT ^ ^pTjff 1 qq'Tqq % 
fqq qfqcq fqfq qq fepfe qt^T q 31 

I 

12- fel'mr qfefTl^ qfqw fefa % qq qqir 
sfnfqrfpir % afifnTpff qir qpirtff qrs q?r i s 
qq fqpfff qt# qif SpTr l af ukftI ¥f fe'Trq 

if qrrqqf qcTir % t'qcr qq-rq qftffqfeff if fqqT^crr 
qqiqpft qci qqff SRCR grPqqff g^^TT fSTff 
crq? 5TTPT prqqr gfrft 11 

13. -qmt q'Ti qT^nr ijm qqqqqq qq fef 
qcT fq^f % ?l^qK fefe if srqi Tifqq'f qq fq^q 
qriqr I qfe'fjfqqt Riqf qti ^ qrq qr jitpt tH" qi^qr 
qlq qiTcfiqfespf qqr % arqr fqq^q if srj^fqqqq 
qf qfiTTsq if par qniqT i 

14. qi:qqT % fq^'f % fqqq q qq; 

ftrmf qJt qqq-qqq qq ir affp qqc qtq %^?fq qfeq 
fqfq wr^qq qr qq% afqfqfeq'T qqrq qcr iqfe^ 
nqrq qq qrTTqiqT gfqr i 

15. ^qi^ft ^ c^qc qf^-iqYrr qfq^qT qqiq qpqi 
3ff?: iqnq affq fqqfqq wiq qffqqq q^ qi^qf gfqfuqq 
'Fiqr I 

16. ^rqr qq afqqiq'f, fqqqSr qq qfqsrc^qr 

qqfqrff ir qqfeq «qTq fciqiTit % fqq ptt^ qW 
fqf?iq «ffeTr i 


1 7. fqqfq/ifiqr qq *Pf qqif^q ^ 15: qi? % STRT 
qfi qcqq: qrqqpt qfrqTfqq: q^T fqqpq qr<f qiP|T I 

IS. qii- q?^qr spifqrit qffqiFq'q qqi feqrq^ 
?:qrq qrfr q^t ^ i q qrq'-^^’ 

qifeqf wfqTcqr if 3:^qr sff^ a^fqifeA' % qrgfq- 
TT qft % qm qqqq fecrr qrqqr i 

19. irsT qq % qg% fqq ?nfq 5 fq qq 
qcqqrif ^ %jt if sqrq qq qq if qqr feqi qrqqr 
fqqqr RTTff q’Ti" fqnfq qq qTTq; q^ qqq Rifq % 
'Itt 6 0 % 5 pqqq 'qiqi’T qqq'K am qffqq qq if 
qq qs'l g>q i 

2 0. qfq RTOi qfi q^frq q^anr st7t qifqq 
sqrq qf qq ^q qipir q fe fq^Ji qr vp\^ qq ^ qi 
fqqf qrq qq-rur if qqr qrif if qqq# ^ qf S'q qnff 
qf fqqtqp ^71 qiqr l 

21 . fqqtqqr qfeq fqfq qq =^1^ % q.iTiq qj- 
ig-iJJ, qqrqq, qqq qqqi fqqf qR qrpq ^ I# ^ifq 
qt 'jcr qi:qT 1 

2 2 . fqqTqrr aff^ -qraf qti, cffc-ffe qfqeq fqfij 
qmq q'rfc^fr fqqrfoRt qirrr q'T qqq-iqqq qq 
%:^q q'Rn'T/i(q?fq vrfqtq fqfq qy^qq fqqffTq qrr | 

2 3. c?qq Fqiq q 'f^r 6 9 qT wcff tt; fqqff 

qqqpf q'T fqfq % qqPT q Tgif qq qfe qqmT q 
qfqcq fqfq fqqq'f if fqqfqqiaff % afJiqrqf q> ^qiq 
qrrq qf ^qqqqr f, qf ^qiPf q'Ti qqiT ai-q qff 
qi xrfeqf qi ?Rrq ^ ^igr qqrr qiqT affq ^ 
qq'rqqf % fqq; qqqtq qtqr m q^^q wfqqq fqfti 
sFcjqT qt 5 # ?iqqfq ^ ^fqfiqq fqqr qqi 1 

24. prmrr q.'q.fq. fqqrff if fq’qf qiq q 
gw iff tqifqfq 'srq'qr fqqff spq qqNqr 

if ffqqrq qrqif % qfT'qrqqq'qq t'qqf sqfer q fqfsr 
qf q'^fqqr q qq qfe q^ ^la'q if I fq 
?qrqqr q.q.fq. fqqqff q ^iqpfq af^Riq qfqq, 
^rrfqqfqr, ^rffqftjq ifqFr qfqif qf qqqr if qq ?r:j^ 
^ qf ^ qr ?rqrT fqqfqqr jitt ferr ^rr^qr 1 

2 5. fqq'fqrr, ^fq^r fqfsi q 5i?rrqq q qtqf^tjq 
qiff ijq feqq qcjff q^ij^iarq fe# q?^q fqn.'qnq, 
TTfFiqf qr ’ipqr'q Tqrfqqr t, q^ qiqr 1 

26 . fqq'lqqr qqjqq qrTsnprff sttt !P|q'Tfqq 
fqfq q fqqqf qf pq qfq qqr qq qf qft qqfqq 
§fqr qqqf qqq qraf qf qqqrfpff q q'^ qf 
■qm if ^T^qyq q^q wiqqr q ^ crirrciqi 1 

27. ''qqfqq ^r^qr^'' ^qmr qf 'qi^ 7 ^ qT 
3)fT viq fnrr ?iqqff 11 
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28. ITT? '3'^ % ?r?3iT5T 

33^ ^irpT^r !TrrPr t- ar^rTpr 

WRfi 3W^i3 'ft TK 3i^ 

it ^^itcTfrr, 3 rff 3-+3 ^tfitF^qTT % ‘^r'rt 

smt 3mf ?«nw fF?ft3 % ?Rnftr fartf arr^ ^ 
vrfsfw ftrfsr % ctt'it fffr »ft st^tr ?r 3 ^ i 

29. 3^3 FRft if ^ fvfr 3 3?5f33 3T ^3 
' T?f ft 3T 33dt I I 

jtt. 33-35015/13/93-1^3.1^3,' -III 
^ , qft. >^33T, 33^ 3f33 


New Delhi, the 6th January, 1995 

S.O. 164.—Whereas M/s. R* K. Swamy, BBDO Advertis¬ 
ing (P) Ltd. TN/10021 and its branches (hereinafter referred 
to as the MUd establishment) has applied for exemption under 
clause (fi) of sub-section (1) of Section 17 of the Employees' 
Provident Punds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act) ; 

And whereas in llic opinion of the Central Government 
the rules of llic pjovident fund of the said establishment with 
respect to the rates of contribution are not less favourable 
to employees therein than those specifled in section 6 of 
the said Act and the employees are also in enjoyment of 
other provident fund benefits which on the whole arc not 
less favourable to tlie employees than the benefits provided 
under tlic said Act or under the Employees’ Provident Funds 
Scheme, 1952 (hereinafter referred to as the said Scheme) 
in 1 elation to the employee^ in any other establishment of 
similar character ; _ 

Now, therefore, in exercise of the powers conferred by 
clause (a) of sub-section (1) of Section 17 of the said Act and 
subject K) the conditions specified in the Schedule annexed 
here to the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the 
said Scheme. 

SCHEDULE 

L The employer in relation to the said establishment 
shall provide for such facilities for inspection and P^iy such 
inspection charges as the Central Govemnicnt may from 
lime to time direct under clause (a) of sub-section (3) of 
Section 17 of the said Act within 15 days frora the close of 
every month. 

2. The late of contribution payable under the provident 
fund rules of the establishment shall at no time be lower 
than those payable under the said Act in respect of the un^ 
exempted establishments and the said Scheme framed there¬ 
under. 

3. In the matter of advances, the scheme of the exemp¬ 
ted establishment shall not be less favourable than the Em¬ 
ployees Provident Fund Scheme, 1952. 

4. Any amendment to the said Scheme which is more 
beneficial to the employees than the existing rules of the 
establishment shall be made applicable to the automatically. 
The employer shall not however make any other amendment 
in its P.F. rules without the approval of Regional Provident 
Fund Commissioner. The Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their points of 
view, 

5. All employees (as defined in section 2ff) of the said 
Act) who would have been eligible to become members of 
the Provident Fund had the establishment not been gianted 
exemption shall be enrolled as members. 


6 . Where an employee who is already a member of the 
Fmployccs' Provident Fund (Statutory) or a provident fund 
of any other exempted establishment is employed in his esta¬ 
blishment, the employer shall immediately enroll him as a 
m'^mber of (he fund and arrange to have the accumulations 
in the provident fund account of such employee with his 
previous employer transferred and credited to his account. 

7. The employer sball establish a Board of Trustees for 
the management of the provident fund according to such 
directions as may be given by the Central Provident Fund 
Commissioner or by the Central Government, as the ease 
may be, from time to time. 

8 . The provident fund shall vest in the Board of Trustees 
who will be responsible for and accountable to the Em¬ 
ployees Provident Fund Organisation inter-alia for proper 
accounts of the receipts into and payments from the provi¬ 
dent fund and the balances in their custody. 

9. The Board of Trustees shall meet at least once in 
every three months and shall function in accordance with 
the guidelines that may be issued from time to time by the 
Central Ciovernment/Central Provident Funj Commissioner 
or and officer authorised by him. 

10. The accounts of the Provident Fund maintained by 
the Board of Trustees shall be subject to audit by a qualified 
jnflepcndeiit Chartered Accountant annually. Where consi¬ 
dered necessary, the Central Provident Fund Commissioner 
tihall have the right to have the accounts re-audited by any 
other qualified auditor and the expenses so incurred shall be 
borne by the employer. 

11. A copy to the audited annual provident fund accounts 
together with the audited balance sheet of the establishment 
for each accounting year shall be submitted to the Regional 
Provident Fund Commissioner within six months after the 
close of the financial year. For this pujpose the financial 
year of the provident fund shall be from the 1st of April to 
the 31st of March. 

12 . The employer shall transfer to the Beard of Trustees 
the coritribiilions payable to the Provident Fund by himself 
and employees by the 15ih of each month following the 
month for which the contributions arc payable. The em¬ 
ployer shall be liable to pay simple interest for any delay in 
payment of the establishment is liable in similar circums¬ 
tances, 

13. The Board of Trustees shall invest the monies in the 
fund as per directions that may be given by the Government 
from time to time. The securities shall be obtained in the 
name of the Board of Trustees anj shall be kept in the 
custody of a scheduled Bank under the Credit Control of the 
Reserve Bank of India. 

14. Failure to make investments as per directions of the 
Government shall make the Board of Trustees sevraJly and 
jointly liable to surcharge as may be imposed by the Central 
Provident Fund Commissioner or his representative, 

15. The Board of Trustees shall maintain a scriptwise 
register and ensure timely realisation of interest. 

16. The Board of Trustees shall maintain derailed accounts 
to show the contributions credited, withdrawal and interest 
in 1 cspect of each employee. 

17. The Board shall issue an annual statement of accounts 
to every employee within six months of the close of financial/ 
accounting year. 

18. The Board may, instead of the annual statement of 
accounts, issue pass books to every employees, Those pass 
book shall remain in the custody of (he employees and will 
be brought uptodatc by the Board on presentation by the 
employees. 

19. The accounts of each employee shall be credited with 
interest calculated on the opening balance as on the 1st 
day of the accounting year at lucn rate as may be decided 
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by the Board of Tnis<ces but shall not be lower than the 
rate dcularcd by the CentraJ Government under para 60 of 
the said Scheme. 

20. If the Board of TruNlees are unable to pay inteicst 
at the rale declared by the Central Government for (he 
reason that the return on investment is less or for any 
other reason than the deficiency shall be made good by the 
employer. 

21 . 7’hc employer shall also make good any other loss that 
may be caused to the Pr(>vident Fund due to theft burglary, 
defalcation mis-appropriation or any other reason. 

22. The employer as well as the Board of Trustees shall 
submit such rclurns to the Regional Provident Fund Com¬ 
missioner as the Central Government/Central Provident 
Fund Commissioner may prescribe from time to time. 

23. If the Provident Fund rules of the establishment 
provide for forfeiture of the employees* contribution in cases 
where an employee ceases to be a member of the fund on 
the lines of para 69 of the said Scheme, the Board of Trustees 
shall maintain n separate account of the amount so forfeited 
prior to 1-1-90 utilise by the B-O-T for such purposes as may 
be delcrmined with the prioi approval of the Central Provi¬ 
dent Fund Commissioner. 

24 Notwithstanding anything contained in the Provident 
Fund Rules of the establishment, if on the cessation of any 
individual fioni the membership of the fund consequent on 
retiring from service or on taking up the employment in 
some other establishment, it is found, that the rate or ccmlrT 
bution rate of forfeiture etc., under the P,F. Rules of the 
establishment are less favourable as compared to these under 
the statutory Scheme, the difference shall be borne by the 
employer. 

25. The employer shall bear all the e;(pcnscs of the 
administration of the provident fund including the main¬ 
tenance of accounts, submission of returns, transfer of 
accumulations, 

26. The employer shall display on the notice hoard of the 
establishment, a copy of the rules of the fund as approved 
by the appropriate authority and as and when amended there 
to nlongwith a translation of the salient points thereof in the 
language of the majority of the employees. 

27. The appropriate Government may lay down any fur¬ 
ther conditions for continued exemption of the establish¬ 
ment. 

28. The employee shall enhance the rate of provident fund 
contributions appropriately if the rate of provident fund 
contribution is enhanced under the said Act so that the 
benefits under the Provident Fund Scheme of the establish¬ 
ment shall not become less favourable than the benefits provi¬ 
ded under the said Act. 

29. The exemption is liable to be cancelled for violation 
of any of the above conditions. 

[No. S-35015/13/93-SS.lll 
J. P. SHUKLA. Under Secy. 
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New Delhi, the 11th January, 1995 

S.O. 165.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Jabalpur as shown in the Annexurc, in 
the industrial dispute between the employers in relation to 
the management of WesfciD Railway, Ratlam (M.P.) and their 
workmen, which was received by the Central Government on 
27-12-94. 

[No, L-41012/(59)/83-D-II(B)/B. I.] 
P.J. MICHAEL, Desk Officer 

ANNFXURE 

IN the central govt. INDUSTRIAL TRIDUNAL- 
CUM-LABOUR COURT 

JABALPUR (M.P.) 

CASE NO. CGTT/LC (R)23/J986 

BETWEEN 

Shri Nlrbhay Singh and 30 others represented by Shri Devi 
Lai S/o Shri Gandalal and 30 others, Soloman Ki Chal, 
Laxmanpura, Ratlam (MP) 

AND 

The Divisional Railway Manager, Western Railway, Ratlam 
(MP) 

PRESIDED IN : By Shri Arvind Kumar Awaathy. 
APPEARANCES: 

For Workman : Shri R.C. Srivastava, Advocate. 

For Management : Shri G.L. Gupta, Advocate. 
INDUSTRY : Railways DISTRICT : Ratlam (MP). 

AWARD 

Dated the November 22, 1994 

This is a reference made by the Central Government in 
the Ministry of Labour vide its Notification No. L-410I2(59)/83 
D. 11(B) dated 29 January. 1986 for adjudication of the 
following dispute:— 

"Whether the action of the Divisional Railway 
Manager, Western Railway, Ratlam in terminating the 
services of the 31 workers as shown in the Annexurc with 
effect from 21-5-8.1, although as claimed by the union they 
were senior to many other casual workers is justified ? If 
not, to what relief the workmen are entitled 
ANNEXURE 

Name Father's Name Date of 

Apptt. 


1. Nirbhay 

2. Khatu 

3. Ambaram 

4. Raghunath 

5. Ishwarlal 

6 . Harday Prasad 

7. Dilip 

8 . MiyaniBai 

9 . Daya Ram 
10. Paras 


Ghise 

10-11-78 

Galiya 

lO-U-78 

Dhuraji 

10-11-78 

Tulsiram 

lO-n-78 

Ramcbandra 

10-11-78 

Ram Lakhan 

10-11-78 

Pannalal 

10-11-78 

(Husband) Sitaram 

10-11-78 

Pannalal 

10-11-78 

Naihu 

1MU78 
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1 2 

3 

4 

11. Rani Prasad 

Shri Dularc 

1i’-iT78 

12. Amar Singh 

Kishan Singh 

13-11-78 

13. Mohan 

Bhima 

12-U79 

14. Vardi Bai 

(Husband Amba Ram) 

12-1^79 

15. Kali Shankar 

Kallu 

12-1-79 

16. Kanahyalul 

Laxmi Narayan 

12-1-79 

17. Devilal 

Gandhalal 

10-4-79 

18. A/jj 

Sarvan 

10-4-79 

19. Jagdish 

Asriya 

10-4-79 

20. Shri Kishan 

Manky a Ram 

21-4-79 

21. Munnalal 

Oayadin 

4-5-79 

22. Govind 

Ram Swaroop 

4-5-79 

23. Rattan Lai 

Tulsiram 

4^5-79 

24, Shankar Lai 

Dhuraji 

4-,5-79 

25. Shyamlal 

Pa nnalal 

4-5-79 

26. Mohan 

Babru 

4-5-79 

27. Raju 

Rawji 

5-5-79 

28. Punam Singh 

Mitthii Singh 

10-5-79 

29, Govardhan 

Laxmi Narayan 

10-5-79 

30. Azij 

Imtiyas 

10-5-79 

31. Dinesh 

Ratanlal 

28-10-79 


2 . The case of the workmen is that the workmen were 
working in the various department under the control of the 
Management and the applicants have completed more than 
240 days of their services; that under See. 25B of the I.L). Act 
the workmen having completed 240 days of services shall be 
deemed to be in continuous service; that the services of the 
applicants were terminated witli effect from 30-5-83 without 


following the procedure or without paying them rcticnchment 
compensation and as such their termination is bad in law. 
The workmen have prayed that the action of the management 
in terminating the services of the applicants be held ill;gal 
and the workmen be directed to be reinstated with full back 
w-a ges. 

3. The management in its short reply denied all the allega¬ 
tions of the workmen and it was alleged that in the statement 
of claim the service particulars of the w'orkmen i^re rot 
mentioned and as such the petition is liable to be dismissed. 

4. Insplte of the initial objection of the management for 
the supply of the particulars of the workmen and despite of 
the order dated 5-8-91 of my learned predecessor the pniti- 
culars of the workmen were not supplied 'by the w'orkmen. 
In the statement of claim the dates from which the workmen 
worked at the period of 240 days are not disclosed and no 
relevant record filed by the w’orkmen, I'Ycm the pursual 
of the order sheets it is clear that tlic learned Counsel for the 
woi'kmcn miide the statement before my Icarened predecessor 
tha I the workmen have got employment and they are absorbed 
by the management. The workmen and the management 
wcie absent even after the service of the notice on the date of 
hearing i.e. 17-10-94. 

5. In the aforesaid circumstances, it is clear that the 
workmen have no grievance against the termination of their 
service w.o.f. 21-5-83. Consequently, no dispute award is 
passed. Parties to bear their own costs, 

ARVIND K C MAR AWASTHY, Presiding Officer 
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